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KEY FIGURES
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KEY FIGURES FOR THE AMAG GROUP

FINANCIALS Unit 2023 2022 Change in % ENVIRONMENT * Unit 2023 2022 Change in %
Shipments in tonnes tonnes 425,800 442,000 -3.7 % Aluminium scrap processed tonnes 295,500 320,800 -7.9 %
External shipments in tonnes tonnes 395,400 413,000 4.3 % Scrap utilisation rate on average % 76.1 % 76.5 % -
Group revenue EUR million 1,459.2 1,726.7 -15.5 % Specific energy consumption kWh/tonne 1,184 1,178 0.5 %
EBITDA EUR million 188.4 247.1 -23.7 % Specific CO, emissions (scope 1 & 2) tonnes CO,/tonne 0.163 0.165 -1.1%
EBITDA margin % 12.9 % 14.3 % - Specific service water withdrawal m?/tonne 5.7 6.1 -6.6 %
Operating result (EBIT) EUR million 102.4 159.7 358 % Specific waste volume kg/tonne 17.9 15.9 12.7 %
EBIT margin % 7.0 % 9.2 % -
Earnings before taxes (EBT) EUR million 90.2 148.9 -39.4 % SOCIAL & GOVERNANCE **
Net income after taxes EUR million 66.4 109.3 -39.2 % TRIFR accident rate 2.1 1.0 105.9 %
Net income after taxes N AMAG Group employees ™ full-time equivalents 2,246 2,214 1.4 %
non-controlling interests EUR million 0.0 0.0 -
P i f % 9 15 % -
Earnings per share EUR/share 1.88 3.10 392 9% roportion of women 16 % 5 %
. Staff t t % .09 82 % -
Cash flow from operating activities EUR million 180.9 86.1 110.2 % alt turnover rate 7.0%
- itted * total -1.49
Cash flow from investing acitivites EUR million .93.8 749 2519  CIPsuggestions submitted o 9,238 9,370 LA
e h | oo
Total assets EUR million 1,620.2 1,792.9 9.6 % Hours for training & development /employee 26 20 24.5 %
. ; EUR %
Equity EUR million 746.3 710.3 519% Donations and sponsoring expenses 253,700 136,700 85.6 %
li iolati uantit -
Equity ratio in % % 46.1 % 39.6 % ) Compliance violations q y 0 0
Working capital employed EUR million 508.6 555.8 -8.5 %
- INNOVATION
Capital employed EUR million 1,167.9 1,116.6 4.6 %
Share of specialty rolled products * % 57 % 51 % -
ROCE in % % 6.4 % 10.5 % - -
Research & development expenses EUR million 22.1 19.2 15.2 %
ROE in % % 9.1% 16.3 % -
Research & development headcount as per
Net financial debt EUR million 364.3 393.3 7.4 % staff December 31 169 164 3.0%
Gearing ratio in % % 48.8 % 55.4 % -

"Figures refer to the AMAG site in Ranshofen.
" Figures refer to the AMAG site in Ranshofen and include AMAG components.

" Average number of employees (full-time equivalents) including contract workers, excluding apprentices.

Includes the 20 % personnel share of the interest in the Alouette smelter and the personnel of AMAG components.
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COMPANY PROFILE

AMAG Austria Metall AG produces high-quality semi-finished aluminium products and components
as well as primary aluminium. The company combines top product quality, efficient production, a
broad product portfolio comprising a high specialty products component as well as leading-edge
aluminium recycling expertise in a unique manner. (GRI 2-1)

AMAG Group headquarters are located in Ranshofen, Austria. At Ranshofen, AMAG produces, firstly,
recycled cast alloys. These are delivered to the manufacturing industry in the form of ingots and sows,
as well as liquid aluminium, and are used in die casting and other applications. Secondly, at the
Ranshofen site, high-quality aluminium rolled products in the form of sheets, coils and plates are
produced. The broad product range comprises high-strength materials, tread plates, bright products,
brazing sheets, foil stock for the packaging industry, precision plates and cathode elements. These
products are deployed in many different industrial sectors, such as aircraft, automotive, mechanical
engineering, packaging, electrical, sports, consumer goods and architecture. (GRI 2-6, 2-1)

The rolling slabs required to manufacture rolled products are largely produced at the company’s own
wrought alloy casthouse. The primary material base for the two casthouses consists on average of
around 75 to 80 % recycled aluminium scrap which derives especially from processing industries and
products that have reached the end of their lifecycle, as well as from the internal Group materials
cycle. As aluminium can be recycled endlessly without loss of quality, aluminium scrap can be rein-
troduced repeatedly into the value chain and utilised to manufacture high-quality aluminium prod-
ucts. The recycling of aluminium only requires around 5 % of the energy needed to produce primary
aluminium.

AMAG also holds a 20 % interest in Canada’s Alouette smelter, the largest smelter in North and South
America. The smelter produces primary aluminium in the form of low-profile sows. Production is
based on the efficient deployment of hydroelectric power, thereby operating with an excellent net
environmental impact, especially in terms of carbon emissions. Alouette’s alumina supplies are se-
cured by its owners. Its raw material requirements are covered by large mining companies and raw
materials traders.

At the AMAG components sites in Ubersee am Chiemsee and Karlsruhe, special aluminium and hard
metal (titanium, steel) components for the international aircraft industry are manufactured by
mechanical processing (such as by milling and drilling). (GRI 2-6, 2-1)

GROUP MANAGEMENT REPORT
COMPANY PROFILE

COMPANY STRUCTURE (cri 2-6)

AMAG Austria Metall AG, as the Group holding company, manages its business through its four oper-
ating divisions — Metal, Casting, Rolling and Service.

METAL DIVISION

The Metal Division includes the 20 % interest in the Alouette smelter and is responsible within AMAG
Group for the control of metal flows, the hedging of AMAG’s operating companies against aluminium
price risk and the marketing of primary aluminium. Located in Canada, the Alouette aluminium smel-
ter is one of the most efficient in the world, benefiting from a secure long-term hydroelectric renew-
able energy supply in a politically stable country.

CASTING DIVISION

AMAG Group’s Casting Division recycles aluminium scrap to produce high-quality cast alloys. Its
product portfolio covers aluminium materials tailored to customer requirements in the form of ingots,
sows, and liquid aluminium.

ROLLING DIVISION

AMAG Group’s Rolling Division is responsible for the production and sale of rolled products (sheets,
coils and plates), as well as precision and rolled plates. The rolling mill specialises in premium prod-
ucts for selected markets. The company’s rolling slab casthouse supplies the rolling mill with rolling
slabs, predominantly comprising a very high scrap proportion and low carbon intensity. AMAG com-
ponents is also included in the Rolling Division.

SERVICE DIVISION

Along with the Group management, the Service Division’s portfolio includes facility management
(building and area management), energy supplies, waste disposal, as well as purchasing and materials
management. As a consequence, this division creates the preconditions for the operating divisions to
focus on their respective core businesses. The division also comprises the innovative service provider
for electronic data processing, coilDNA.

ANNUAL FINANCIAL REPORT 2023
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THE AMAG GROUP BUSINESS MODEL (GRi 2-6)

GROUP MANAGEMENT REPORT
COMPANY PROFILE

Diversity — whether in production or in terms of sustainability — lies at the heart of AMAG Group’s business activities and is supported by a unique value chain.
The list of sales companies and their locations is presented on page 251 (in the Financial Report).

ER SEE
Primary aluminium

SEPT-ILES

+ Largest smelter in North and South America

+ Outstanding in terms of energy consumption and
CO; emissions

+ Primary material basis at the highest ecological level

+ Favourable location thanks to direct connection to
deep-sea harbour

+ AMAG share (20 %): Approx. 120,000 tonnes per year
+ Production based on hydroelectric power

AMAG thereby has sustainable primary aluminium at its
disposal to strategically secure its own supply of
primary materials.

+Dependability and delivery reliability guarantee a
long-term and successful customer relationship

AMAG._

AUSTRIA METALL

Interest in Aluminium rolling mill with Component and sub-assembly
Alouette smelter own casthouse at AMAG headquarters production at AMAG

RANSHOFEN HEADQUARTERS ==

+ Two independent rolling mills, several heat treatment
lines and two casthouses
+ One of the largest aluminium recyclers at a
European site (cast/wrought alloys)
+ Average scrap utilisation rate across all products of 75 - 80%
+ High proportion of specialties
+ Closed loop partner

+ Proven strength in recycling

+ Growth potential: Rolling capacity of 300,000 tonnes
with currently free capacities of around 70,000 tonnes

+ Broad product portfolio with high proportion of specialties

+ Market focus on Europe: Customer base and primary
sales market in Europe (around 75%)

UBERSEE / KARLSRUHE s

+ Two sites specialising in machining of
aluminium, titanium and other metals

+ Mountable components and assemblies
for the aircraft industry

+ Closed-loop recycling of aluminium
plates from Ranshofen

+ Forward integration from semi-finished
products to components

+ High degree of specialisation

+ Optimised closed loop for
aircraft supply chain
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NON-FINANCIAL STATEMENT

ABOUT THIS REPORT

In its 2023 non-financial statement, AMAG Group informs its most important stakeholder groups (see
also Stakeholder Management) about its targets, measures and progress in terms of sustainable cor-
porate development. This also complies with its obligation to prepare a non-financial statement in the
management report (see Section 267a of the Austrian Commercial Code [UGBI). This non-financial
statement, which has been published annually since 2017, also contains further information on sus-
tainability activities in order to achieve a holistic presentation of the company’s performance in ESG
areas (Environment, Social, Governance). The statement relates to the 2023 financial year (January
1 to December 31, 2023), with the previous annual data from 2022 being utilised for comparative
purposes. For a clear presentation of related developments, selected 2021 key figures are also shown
in the diagrams. The previous non-financial statement was published on February 16, 2023. The
annual report for the 2023 reporting year was published on February 15, 2024. (GRI 2-3)

CONTENT REQUIREMENTS AND COMPLIANCE WITH REPORTING CRITERIA

GROUP MANAGEMENT REPORT
NON-FINANCIAL STATEMENT

The completeness of the non-financial statement relates to the treatment of the material topics and
how they are demarcated, as well as information concerning environmentally sustainable activities in
accordance with the EU Taxonomy Regulation. The content of this report for the 2023 reporting year
reflects AMAG’s material issues in relation to sustainable development and is addressed to all
stakeholders. Additional information about specific topics is provided on the AMAG website.
The corresponding references are given in the respective text. (GRI 3-3)

EXTERNAL AUDIT (GRri 2-5)

The non-financial statement for the January 1, 2023 to December 31, 2023 period has been prepared
in accordance with the GRI Universal Standards 2021, the Austrian Sustainability and Diversity Im-
provement Act (NaDiVeG) and the EU Taxonomy Regulation.

In order to improve reading flow and avoid redundancies, individual elements from this non-financial
statement, which are required by the GRI Standards but not by the NaDiVeG, are presented outside
the Group management report in the 2023 Annual Report. This relates, among other matters, to the
GRI content index, the corporate governance report, the risk and opportunity report, the presentation
and list of sales companies, and the disclosures relating to the management structure.

The report’s contents and quality are determined on the basis of the principles of materiality, the
impact of the company’s activities and associated due diligence requirements. The fundamental prin-
ciples of the reporting include accuracy, balance, clarity, comparability, completeness, topicality, and
verifiability.

AMAG Group’s stakeholders were involved in determining the report content as part of the materiality
analysis. The report covers all those sustainability aspects that either reflect significant economic,
environmental, or social impacts of the organisation on the environment (inside-out perspective) or
impact the company’s operations from the outside (outside-in perspective).

The information published in the non-financial statement has been substantively reviewed by an in-
dependent third party, Ernst and Young Wirtschaftspriifungsgesellschaft m.b.H., in order to obtain
limited assurance on the basis of ISAE 3000 (Revised). For the TRIFR (Total Recordable Injury Fre-
quency Rate) and the specific emission indicators, more comprehensive audit procedures were per-
formed with the aim of achieving reasonable assurance. Ernst and Young Wirtschaftsprifungsgesell-
schaft m.b.H. was also engaged as auditor of the 2023 consolidated financial statements and the
Group management report. The Management Board instructed the relevant staff from the respective
departments to provide complete, accurate documents and information required for the audit.

ANNUAL FINANCIAL REPORT 2023
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SCOPE OF REPORT

GROUP MANAGEMENT REPORT
NON-FINANCIAL STATEMENT

RESTATEMENTS OF INFORMATION (GRi 2-4)

The disclosures in the non-financial statement relate to the operations at the headquarters in
Ranshofen and to the two AMAG components production sites in Karlsruhe and Ubersee, which were
included for the first time in 2021. The report is limited to the group of fully consolidated entities.
Apart from the presentation of key figures in the personnel area, for materiality reasons neither sales
companies nor proportionally consolidated companies (Alouette) nor equity consolidated companies
(SSR) have been included in the non-financial statement. The Group holds a 20 % interest in Alouette
(joint activity on the basis of a joint agreement). For social and environmental aspects, please refer
to the Sustainable Development Report published by Alouette.

The shareholdings as of December 31, 2023, as well as the companies included in the consolidated
financial statements are presented in section D Consolidation principles. (GRI 2-2)

In order to differentiate between the Group and the (production) sites in the reporting, the following
company designations are used:

AMAG Austria Metall AG: refers to the Austrian Group holding company which, as the ultimate parent
company, is also responsible for the preparation of the consolidated financial statements.

AMAG Group / AMAG: comprises all Group companies of AMAG Austria Metall AG. This includes the
four divisions — Metal, Casting, Rolling and Service — as well as all sales companies.

AMAG Ranshofen: refers to the production site at the headquarters in Ranshofen (Upper Austria) and
consequently includes the Metal Division (excluding the Alouette interest in Canada), the Casting
Division, the Rolling Division (excluding the wholly owned subsidiary AMAG components and exclud-
ing all sales companies) and the Service Division.

The structure of the non-financial statement for the 2023 reporting year is based on the European
Sustainability Reporting Standards (ESRS). The AMAG Sustainability Compass, as the previous
framework for the reporting structure, was adapted by assigning the compass areas to the ESG areas
of Environment, Social and Governance. The order in which material topics from the ESG areas are
reported already complies with ESRS requirements. AMAG is thereby taking important preparatory
steps towards the mandatory full implementation of ESRS from 2024 onwards.

With the focus on the benefits of submitted continuous improvement process (CIP) proposals, this

report provides graphical presentations of both the reporting year’s and the previous year’s figures for
net benefit per employee. The number of CIP proposals is still reported within the section.

CONTACT POINT (GRI 2-3)

If you have any questions relating to the content of this report, or if you wish to discuss AMAG and
its sustainability management, please contact our communications and sustainability department:

Email:  sustainability@amag.at

ANNUAL FINANCIAL REPORT 2023
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INTEGRATED CORPORATE AND SUSTAINABILITY STRATEGY

SUSTAINABILITY STRATEGY STATEMENT (GRI 2-22)

Environment — Social — Governance. These three terms form the framework of a holistic corporate
understanding of sustainability. AMAG, too, has already internalised such an approach over the course
of many years. AMAG Austria Metall AG published its first sustainability report in 2013 and in 2023
can thereby look back on ten successful years of reporting. Since then, statutory requirements and
reporting standards have changed and AMAG’s non-financial statement has been continuously ex-
panded. A further major change is now on the horizon from 2024 onwards: implementation of the
European Sustainability Reporting Standards is mandatory, and the sustainability statement will as-
sume a completely new, standardised form. AMAG is working diligently to prepare for these extensive
changes, and the first structural adjustments have already been implemented in this report.

AMAG's early step of integrating sustainability as a core value into its corporate strategy paved the
way for a multi-year process in which ESG responsibilities were determined and assigned, and areas
of action to promote sustainability within AMAG'’s sphere of influence were defined. The latter are
mapped in the AMAG Sustainability Compass, which also serves as a navigator through the topics
presented in this report. This process, the targets set, the measures taken and the experience gained
position AMAG as a sustainability pioneer in the aluminium industry. This achievement is also con-
firmed by top rating results and prestigious awards, which are presented in greater detail in the Com-
pliance and transparency section.

Thanks to a holistic approach to sustainability, which at AMAG is strategically anchored alongside the
values of innovation, diversity and the human touch, the company is also able to navigate stably
through periods of uncertainty and volatile prices, and to cope with change. The 2023 year continued
to be characterised by geopolitical conflicts as well as interest rate and inflation trends, which led to
a subdued market environment and influenced demand trends for aluminium products in certain
industrial sectors. The company’s broad positioning nevertheless ensured a good revenue and earnings
performance in the reporting year 2023.

“AMAG's product and sector diversity, paired with a versatile range of facilities and broad fields
of competence, enables us to respond flexibly to the market environment. Stability in terms of
both strategy and management ensures sustainable success.”

CEO and COO Dr. Helmut Kaufmann, on behalf of the entire AMAG Management Board

GROUP MANAGEMENT REPORT
NON-FINANCIAL STATEMENT

Innovative capability is also an indispensable cornerstone for sustainable corporate success. Thanks
to application-oriented research and product development as well as sound scientific knowledge, it
has for years been possible to achieve a consistently high scrap utilisation rate on average across all
products. This has crucial ecological advantages: compared to primary aluminium production, over
90 % of energy output is saved and closed loop projects with customers boost the efficient utilisation
of raw materials and reduce the carbon footprint along the value chain. The first trial and series orders
from the new AL4®ever product portfolio, which is characterised by a very small carbon footprint, not
only underpin AMAG'’s claim to provide sustainable products, but also confirm the growing demand
from customers.

“Our clear goal is to implement customer-oriented product solutions and at the same time enable
the technological change towards carbon-neutral production. As an experienced AMAG team, we
will tackle future challenges as optimally as possible and further expand the importance of in-
novation and sustainability.”

CEO and COO Dr. Helmut Kaufmann

For this reason, it is important to meet these challenges — which arise from political and economic
factors, legally binding decisions, and the key issue of energy supplies — with vigilance and on a
timely basis, and to set our course accordingly.

In addition to its ecological goals, AMAG also adopts a clear stance in the areas of social issues and
responsible corporate policy. The signing of the Diversity Charterin 2023 underscores the corporate
values of diversity and the human touch. The company’s long-term success and performance is largely
based on employees who are healthy, satisfied and motivated to make their contribution — AMAG
ensures and continuously evaluates the overall conditions for maximum occupational safety and com-
prehensive health protection. Personnel development provides tailored training and development for-
mats. The employees’ creativity and proactive problem-solving abilities are rewarded through the an-
nual CIP and innovation awards for outstanding ideas (more on this in the /nnovation section).

AMAG fulfils its responsibility not only in the area of its own business, but also along the value chain:
for example, sustainable procurement management, which was evaluated and expanded in 2023,
ensures that (potential) negative impacts on both people and the environment are prevented.

The sustainability program and ESG activities in the current reporting year are presented in detail in
the following sections of the non-financial statement. AMAG is thereby fulfilling its commitment to
transparency to all stakeholders — the AMAG Management Board wishes you interesting reading!

ANNUAL FINANCIAL REPORT 2023
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ORGANISATIONAL ANCHORING OF SUSTAINABILITY
(GRI 2-9, 2-12, 2-13, 2-14, 2-16, 2-17)

Commitment to  [Sustainable resource
climate and management and

environmental the circular
protection economy

Solid customer Honest employee
relationships and relations and
innovative products [llsocial responsibility

Responsible
corporate
governance

Social
engagement

Sustainability program with 6 spheres of action and 2 overarching goals

REDUCE FOOTPRINT CREATE VALUE

Sustainability forms a basic part of AMAG’s corporate identity. The transfer of strategic objectives into
corporate processes is ensured by involving numerous specialist departments, and integrated with
targets and metrics across all business units.

SUPERVISORY BOARD: As the uppermost supervisory body of Austria Metall AG, the Supervisory
Board performs its duties in relation to the company’s economic, ecological and social responsibility,
and thereby all areas of ESG. The Supervisory Board is informed at its meetings about ongoing sus-
tainability activities as well as about significant regulatory framework conditions and changes to these
conditions. In special cases, the Supervisory Board is also informed directly. To ensure objectivity and
independence, the Supervisory Board commissions an external third party to audit the non-financial
statement.

ESG COMMITTEE: The Supervisory Board is supported by the ESG Committee, which was established
for the first time in 2023. In particular, the ESG Committee is tasked with monitoring the establish-
ment and effectiveness of processes for the implementation and assessment of sustainability report-
ing in accordance with the applicable EU Corporate Sustainability Reporting Directive (No.

GROUP MANAGEMENT REPORT
NON-FINANCIAL STATEMENT

2022/2464 — CSRD) and further applicable legislation (including Austrian implementing legislation)
as well as related reporting to the Audit Committee and the plenary Supervisory Board. From the
2024 financial year onwards, AMAG'’s sustainability reporting is to be carried out in accordance with
the CSRD. The ESG Committee then has the task of supporting the Audit Committee in its audit
duties regarding sustainability reporting and in conducting the procedure to select the external audi-
tor. It also supports and advises on ESG issues at the request of the full Supervisory Board or one of
its committees, such as the Remuneration Committee in its preparation of ESG target setting for
Management Board remuneration, or the Strategy Committee in its linking of ESG and corporate
strategy. The ESG Committee is scheduled to meet twice a year. The Supervisory Board Chair and a
member of the Audit Committee are also members of the ESG Committee as part of their coordinating
duties. The ESG Committee may not be chaired by anyone who has been a member of the Manage-
ment Board, an executive employee in the meaning of Section 80 of the Austrian Stock Corporation
Act (AktG) or an external auditor of sustainability reporting in the last three years, or who has signed
the audit certificate, or who is not impartial or independent for other reasons.

MANAGEMENT BOARD: The long-term orientation of AMAG'’s sustainability strategy is determined by
the Management Board — which is thereby also responsible for implementing the sustainability targets
which are set out in the sustainability program and transferred to the management structure with
clearly defined areas of responsibility, and finally also reporting on the program and the defined tar-
gets. The Management Board is regularly informed by the internal departments about ESG topics,
and external experts are also consulted (such via AMAG’s Scientific and Technological Advisory Board)
in order to be able to respond to future regulatory requirements in a well-founded and forward-looking
manner. The members of the Management Board are in constant contact with stakeholders and par-
ticipate in meetings of associations and ESG-relevant working groups. The principles of the remuner-
ation policy were adjusted in 2022 and approved by the Annual General Meeting. In addition to the
existing criteria for the long-term variable incentive bonus (LTI) for members of the Management
Board, remuneration is linked to two to four sustainability targets from a predefined list of criteria.
Further details are presented in the annual remuneration report, which is published with the infor-
mation for the Annual General Meeting on the AMAG homepage.

MANAGEMENT SYSTEMS AND SUSTAINABILITY DEPARTMENT: Sustainability management is co-
ordinated in the management systems department and reported directly to the Management Board,
which in turn informs the Supervisory Board at regular intervals. The sustainability department is
located within the management systems department. Here, data are collected in close cooperation
with all AMAG departments, measures are defined and checked for compliance, and new targets are
identified. The management systems department also reports on current developments and issues,
prepares reports that track sustainability targets, and is responsible for participating in ESG ratings.

ANNUAL FINANCIAL REPORT 2023
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SUSTAINABILITY COMMITTEE: A sustainability committee, which meets once a year and consists of
the Management Board, the management teams and divisional managers, evaluates the sustainability
performance to date, reviews the extent to which measures from the AMAG sustainability program
have achieved their targets, and adjusts them if necessary. In addition, measures from the AMAG
sustainability program are reviewed for their level of target achievement and adjusted if necessary,
and new targets are set for subsequent years. The relevant departments ensure that sustainability
issues are continuously implemented as part of day-to-day business, projects and research initiatives.

Other teams and committees that deal with ESG requirements are described in the respective topic
sections.

SUSTAINABILITY STRATEGY

AMAG Austria Metall AG pursues two long-term goals in terms of a holistic understanding of sustain-
ability: reducing the carbon footprint and creating ecological, economic and social value — both
for employees and for society. The AMAG Sustainability Compass is also oriented towards these two
goals. The compass defines six spheres of action that lie within the company’s scope of influence and
thereby serve as a guide for the development and implementation of effective measures.

Sustainability management is based on the following corporate principles:

GROUP MANAGEMENT REPORT
NON-FINANCIAL STATEMENT

Materiality: AMAG focuses on its operating activities’ main economic, environmental and social
effects, including along its supply chain, and engages in constant dialogue with its stakeholders
in order to ascertain and determine significant topics.

Completeness: The communication principles of being transparent, up-to-date and complete en-
joy top priority in both internal and external corporate communications. AMAG Group communi-
cates promptly and comprehensively with relevant stakeholder groups about material topics relat-
ing to its business activities.

Flexibility: AMAG perceives changes to its economic and social environment, as well as new
challenges posed by customers and markets, as an opportunity, and addresses them with a pro-
nounced degree of flexibility.

Innovative spirit: Research into technologically challenging questions, the development of mar-
ketable applications and continuous process and product improvement reflect AMAG Group’s in-
novative spirit. (GRI 3-3, 2-23)

> Duty of care: The processes implemented to fulfil human rights and environmental due diligence
obligations are based on applicable laws, internationally recognised standards and voluntary com-
mitments. AMAG has certified management systems focusing on occupational safety, quality, the
environment and energy, as well as comprehensive risk management and an internal control sys-
tem, in order to identify and assess the human rights and environmental impacts of its own busi-
ness activities, or along the supply chain, as effectively as possible. AMAG is also in regular
contact with both external and internal stakeholders and their representatives.

> Efficiency: When developing our plants, processes and products, AMAG factors in resource and
energy efficiency, as well as the minimisation of environmental impacts.

> Balance: The broad positioning by sector and products, as well as in terms of the geographic
markets AMAG supplies, ensures a high degree of balance and stability. Comprehensive sustain-
ability activities in the various corporate divisions ensure that sustainability management func-
tions systematically and is continuously improved.

ANNUAL FINANCIAL REPORT 2023
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AMAG SUSTAINABILITY COMPASS: The compass with its six spheres of action always navigates
towards the two overarching objectives: reducing the carbon footprint and creating added value (see
also the Sustainability strategy section) and reflects AMAG’s long-term sustainability program. The
annual sustainability topics and the associated targets and measures are assigned to the spheres of
action, with the compass thereby also serving as the overarching framework for this reporting. The
spheres of action are defined as follows:

> Commitment to climate and environmental protection: This sphere of action comprises the
processes, targets and measures relating to energy and emissions, water and biodiversity.
Measures are implemented as part of certified management systems (ISO 14001, ISO 50001)
and comprehensive voluntary commitments (including ASI).

> Sustainable resource management and the circular economy: This sphere of action comprises
the responsible management of raw materials along the value chain as well as AMAG’s core com-
petency: recycling. Waste management is a further important topic.

> Solid customer relationships and innovative products: This sphere of action comprises long-
term, partnership-based, fair customer relationships as well as new customer acquisition. The aim
here is to achieve the highest product quality and innovations that meet the company’s own re-
quirements as well as rising customer demand for high-quality aluminium products with small
carbon footprints. Dependability and delivery reliability are AMAG's top priorities and guarantee
a long-term and successful customer relationship.

> Honest employee relations and social responsibility: This sphere of action covers the topics of
occupational health and safety, training and development, working conditions and employment
development as well as equal opportunities and diversity.

> Responsible corporate governance: This sphere of action comprises the responsible treatment
of the people and organisations involved in the development of the company as well as the re-
sponsible, legally compliant and ethically correct conduct of business activities. This sphere of
action also covers the implementation of our duty of care in terms of human rights both within
the area of our own business as well as along the supply chain.

> Social engagement: This sphere of action includes regional value creation, interaction with stake-
holders and support for social engagement in the areas of education, culture, social affairs and
sports.
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Sustainable resource
management and the
circular economy

Solid customer
relationships and
innovative
products

Commitment to
climate and
environmental
protection

Social Honest employee
engagement relations and social
responsibility

Responsible corporate
governance

CREATING VALLS
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CONTRIBUTION TO ACHIEVING SUSTAINABLE DEVELOPMENT GOALS (SDGS)

GROUP MANAGEMENT REPORT 13
NON-FINANCIAL STATEMENT

The 17 Sustainable Development Goals mark a milestone on the global path to a sustainable future for ALL. AMAG Group is committed to implementing this agenda with innovative, forward-looking products,
dedicated environmental management and a responsible value chain. The following targets lie within AMAG Group’s sphere of influence:

SDG

~

DESCRIPTION

AMAG SUSTAINABILITY TOPICS

AMAG CONTRIBUTION

Quality education: Ensure inclusive and equitable quality education
and promote lifelong learning opportunities for all

Gender equality: Achieve gender equality and empower all women and
girls

Training and development
Equality and diversity, employment
development

Comprehensive, targeted training and development programs to attract skilled and young talent for the
future, promotion of educational projects in the region

Promoting gender equality and diversity, raising awareness of respectful treatment, fair working conditions
through compliance with legal and additional voluntary requirements

Clean water and sanitation: Ensure availability and sustainable
management of water and sanitation for all

Affordable and clean energy: Ensure access to affordable, reliable,
sustainable and modern energy for all

Decent work and economic growth: Promote sustained, inclusive and
sustainable economic growth, productive, full employment and decent
work for all

Industry, innovation and infrastructure: Build resilient infrastructure,
promote inclusive and sustainable industrialisation and foster
innovation

Responsible consumption and production: Ensure sustainable
consumption and production patterns

Climate action: Take urgent action to combat climate change and its
impacts

Life on land: Protect, restore and promote sustainable use of terrestrial
ecosystems, sustainably manage forests, combat desertification, and
halt and reverse land degradation and avert diversity loss

Peace, justice and strong institutions: Promote peaceful and inclusive
societies for sustainable development, promote access to justice for all
and build effective, accountable institutions at all levels

Water

Energy and emissions, innovation
Human rights and responsibility in the
supply chain, training and development,
working conditions, employment
development, equal opportunities and
diversity, occupational health and safety

Innovation, raw materials, recycling,
regional value creation

Human rights and responsibility in the
supply chain, customer relationships and
orientation, waste, raw materials, recycling

Energy and emissions, waste, water,
biodiversity, raw materials, recycling

Biodiversity

Compliance and transparency

Ensure availability and sustainable management of water at the Ranshofen site

Procurement of electricity from renewable energy sources, use of heat recovery, improvement of the energy
content of scrap for the smelting process, use of waste heat and optimisation of input materials as part of
research and development (R&D) projects, Decarbonisation Roadmap, installation of a rooftop photovoltaic
system

Employee development, continuous learning, Code of Conduct, Human Rights Code, ensuring employee
rights and cooperation with trade unions and Works Council, Responsible Procurement Management,
investments in the Ranshofen site, R&D and customer orientation, Continuous Improvement Process (CIP)

Investments in the Ranshofen site (including expansion of recycling expertise), product development,
innovation in production (including digitalisation)

Promote and advance the circular economy, maintain a high scrap utilisation rate, promote the use of
aluminium products to achieve carbon savings (especially lightweight construction in the transport sector),
Responsible Procurement Management

Focus on recycling, harnessing of renewable energy sources, energy efficiency, energy savings through
innovative technologies, Decarbonisation Roadmap

Measures to promote biodiversity, (re)forestation, protection of rare animal and plant species, strengthening
of the Ranshofen recreation area

Measures to ensure unconditional compliance with legislation and agreements on, among other issues,
human rights, corruption prevention and transparency, tax obligations, data protection, etc., promotion of
legally compliant and ethically correct behaviour through training and open communication, as well as
through the possibility of reporting misconduct anonymously (compliance line)
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MEMBERSHIPS IN ASSOCIATIONS (GRI 2-28)

AMAG Group participates in numerous initiatives, associations and interest groups in order to share
knowledge and contribute to the development of standards. AMAG cooperates with industry and alu-
minium associations in order to create a level playing field in aluminium production, among other
objectives. It also supports the development of international framework legislation on climate change
and greenhouse gas emissions, and actively participates in the debate on solutions to these chal-
lenges. Furthermore, the company is actively involved in initiatives aimed at promoting the recycling
of aluminium and material responsibility. In 2023, AMAG Group was a member of the following
associations and lobby groups, among others:

>~ AAIl — Austrian Aeronautics Industries Group

> GDA — Aluminium Germany

> ASI — Aluminium Stewardship Initiative, an initiative to create a sustainable standard for the
aluminium value chain — from responsible corporate governance through to meeting environmental
standards as well as social standards

> ASMET - Austrian Society for Metallurgy and Materials

> Automobil Cluster — cross-sector network to support automotive sector companies

>~ BDLI — German Aerospace Industries Association

>~ BIR - Bureau of International Recycling

> C.I.R.A. — Cercle Investor Relations Austria

> Diversity Charter — Initiative of the Chambers of Commerce of Austria and Vienna

> Christian Doppler Research Association

> EA — European Aluminium

> GDMB - Society for Mining, Metallurgy, Resource and Environmental Technology

> OGfZP — Austrian Society for Non-destructive Testing

> Federation of Austrian Industries (1V) and Chamber of Commerce (WKO)

» OVFA — Austrian Association for Financial Analysis and Asset Management

> respACT — Austrian business council for sustainable development

> UNGC - UN Global Compact

> VNL — Association for Network Logistics

> WVMetalle — WirtschaftsVereinigung Metalle e.V.

GROUP MANAGEMENT REPORT
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In this context, it is particularly noteworthy that AMAG is a founding member of the Aluminium
Stewardship Initiative (ASI), a non-profit organisation. The initiative was launched in 2012 to sup-
plement activities designed to promote sustainability and material responsibility, which the alumin-
ium industry’s lobby groups have pursued for more than twenty years. The aim of the initiative is to
demonstrate and step up the sustainable production of aluminium. To this end, globally applicable
standards and a certification system for producers and processors of aluminium were developed.
AMAG is certified in accordance with both standards issued by the initiative (ASI Performance and
Chain of Custody Standard), thereby evidencing the company’s responsible aluminium production and
processing.

As a basic requirement for achieving the ASI CoC Standard, conformity with the ASI Performance
Standard, which officially confirms the sustainable production and processing of aluminium in
Ranshofen, must first be demonstrated. AMAG already achieved certification to this ASI standard in
2018. The ASI CoC Standard goes one step further and starts at AMAG’s own factory gates by requir-
ing suppliers of primary materials to comply with the same stringent standards and criteria to which
AMAG is committed. All steps in the value chain are encompassed, from production based on bauxite
and secondary aluminium through to processing and on to the finished product.

AMAG Austria Metall AG has also been a member of the UN Global Compact (UNGC) since 2022,
and is thereby committed to promoting the UNGC'’s ten principles relating to sustainable and respon-
sible economic management and development.

By signing the Diversity Charter, AMAG is underpinning its commitment to valuing diversity in general,
and especially the diversity of all those who have a relationship with the company. The initiative of
the Chambers of Commerce of Austria and Vienna promotes the exchange of information and experi-
ence to promote diversity within companies.
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RISK MANAGEMENT (GRI 2-25)

Risk management has been implemented as an integral component in order to identify, assess and
control all significant risks and opportunities within AMAG. It makes a significant contribution to the
successful implementation of the corporate strategy and the objectives derived from it. Risks are to
be identified at an early stage and, where possible, proactively managed in order to limit or completely
avoid potential negative effects. In addition to mitigating risks, the aim is to leverage business oppor-
tunities in a targeted manner. Crucial tasks include identifying scarce resources in order to deploy
them in a forward-looking, efficient and effective manner, as well as deciding on new investments
and (business) activities in a timely and risk-oriented manner so as to minimise risks. For this purpose,
a sufficiently high level of risk awareness is essential at all organisational levels of AMAG. AMAG risk
management is based on the ISO 31000 Risk Management standard and the COSO ERM framework.
Risk management guidelines govern the efficient and responsible handling of risks and opportunities
in order to minimise legal and economic consequences.

As part of defining material topics for the non-financial statement, an analysis was conducted that
covers the effects that emanate from the company or its value chain and that can exert a positive or
negative impact on the corporate environment (inside-out view). The assessment of the impact led to
the material topics for AMAG, as shown in the table Material topics in 2023. The handling of these
effects, steered by management documents (such as codes, guidelines and procedural instructions),
targets and measures, are explained in the relevant sections.

The Risk and opportunity report in the Group management report refers, in particular, to those stra-
tegic and operational risks and opportunities that have an external impact on the company and derive
from the “outside-in view”. In addition, sustainability issues (ESG) and associated risks and oppor-
tunities that are assigned to the areas of employee issues, combating corruption and bribery, environ-
mental concerns, social issues and respect for human rights, among other areas, are also becoming
increasingly important and are explained accordingly in the Risk and opportunity report. Climate- and
environment-related risks were also taken into consideration in a study on the avoidance of significant
adverse effects according to the EU Taxonomy (Regulation (EU) 2021/2139).

Climate-related risks are divided into transitory and physical risks, with the latter in turn divided into
acute and chronic risks. The acute and chronic physical risks are derived from data from GeoSphere
(Austria’s national meteorological and geophysical service) and data from the IPCC (Intergovernmental
Panel on Climate Change). Acute physical events that can lead to risks for AMAG include storm
damage, high water and flooding, heavy rain, heavy snow and hail. Chronic physical risks for AMAG
include the effects of climate change on vegetation, soils and forests as well as the increase in heat
and cold waves, including water shortages. In turn, long-term climatic changes or threats can increas-
ingly lead to acute physical risks for the company. All types of physical events are monitored and
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evaluated in AMAG'’s risk management system. The measures enacted are documented and regularly
reviewed. In order to manage these risks, comprehensive measures are taken to counteract the ad-
vance of climate change. Decarbonisation is a key step in this context, for which AMAG has drawn up
a roadmap. The decarbonisation measures and the target path are in line with AMAG’s commitment
to the Paris Agreement and are based on sound scientific data.

Transitory risks can arise for AMAG from regulatory, legal and technological changes, among other
factors. In order to prevent regulatory risks, such as due to changes in climate and environmental
protection requirements or energy policy, the legal situation and draft legislation are constantly mon-
itored and discussions with stakeholders are intensified.

Social and human rights risks as well as corporate policy risks are also subject to close monitoring at
AMAG - these are also recorded in the risk management area. In order to effectively prevent legal and
compliance violations, among others, AMAG has a comprehensive compliance system in place, which
is described in the Compliance and transparency section. Sustainable procurement management en-
sures that human rights are respected not only at AMAG locations, but also along the supply chain.
AMAG counters all risks through responsible corporate governance, compliance with all laws and
regulations, and transparent communication with all stakeholders.

Technology risks can impinge on various areas, including climate and environmental protection as
well as decarbonisation. The milestones defined in the AMAG Decarbonisation Roadmap require sig-
nificant technological progress. In order to develop technologies for climate-neutral aluminium pro-
duction and ultimately deploy them on an industrial scale, specific scientific approaches, a stable
political framework, investments in research and development and — if implemented — sufficient en-
ergy available at affordable prices are required at present. AMAG has already been working actively
on solutions. Far-reaching investments are always assessed in terms of key conditions such as security
of supply and competitiveness. The framework conditions and different factors are being continuously
recorded and monitored in the risk management area. Measures to promote innovation and technology
are presented primarily in the section on /nnovation.
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STAKEHOLDER MANAGEMENT (ri 2-29)

All companies need to identify stakeholders and to understand their different concerns and needs in
order to thereby derive optimisation potentials. This requires structured stakeholder management.

Stakeholders are in principle those persons or groups who have legitimate economic, environmental,
social or societal concerns and claims in relation to the company in connection with its (in)direct
business activities. For AMAG, responsibility towards a wide range of stakeholders arises not only
from its core business — the production of semi-finished aluminium products as an important material
for the processing industry — and from its position as a strong company within the Innviertel region,
but also as a public stock corporation.

The stakeholders are listed and grouped in the table on the following page.

Stakeholder management is based on the following structural approach:

> Stakeholder mapping

> Communication and dialogue

> Evaluation of feedback and derivation of relevant topics

> ldentification of impacts, opportunities and risks of the relevant topics

> Assessment of impacts, risks and opportunities in the materiality analysis
> Reporting and communication about material issues

In the context of stakeholder management, it is of great importance to the AMAG Group that interest
groups are involved early enough in a transparent decision-making process and that satisfactory solu-
tions are found for all parties involved.

Continuous and open communication must be conducted if the concerns and expectations of the
various stakeholder groups are to be taken into consideration. In addition to the annual online stake-
holder survey via the AMAG homepage, which is accessible to both internal stakeholders and external
parties such as business partners and the public, a wide variety of dialogue formats are utilised. These
include personal discussions and dialogue at local, national and international level about collabora-
tion in bodies and associations, topically related stakeholder events at the Ranshofen site,
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participation in trade fairs and conferences, as well as communication through social media. The
AMAG AluReport magazine, the non-financial statement in the annual report, press releases and
publications in regional media are used in order to publish ongoing reporting on AMAG Group activi-
ties. The AMAG Connect app is also available for employees.

The AMAG FORUM is held in Braunau’s town square in order to offer the regional population around
the Ranshofen site a further point of contact. This is regularly staffed by AMAG Group employees.
Members of the public can ask questions, voice their concerns and obtain information. In addition,
specialist presentations are held there on various topics, including biodiversity and aluminium recy-
cling, as well as financial topics such as price hedging.

An annual development and target achievement meeting has been established to promote discussions
with employees as an internal stakeholder group and to take individual perspectives and concerns
into consideration. AMAG-internal contact points such as the Works Council, representatives, the
AMAG Youth Council and the Women's Officer pass on relevant, anonymised information to those
responsible, so that concerns can be dealt with effectively and, if necessary, measures can be initi-
ated. The feedback from employee satisfaction surveys is also included.

The AMAG Compliance Line is a further information channel: a reporting system which is accessible
to all stakeholders to communicate concerns about AMAG'’s business activities and related processes,
or to contact a representative in the event of personal concerns. The persons responsible for the
internal reporting office are trained accordingly, and a set of guidelines defines the related responsi-
bilities and processes in detail. Further information and contact addresses are presented in the Com-
pliance and transparency section.

The feedback from the stakeholder groups is systematically analysed and discussed with the Manage-
ment Board and the heads of the specialist departments at the annual sustainability committee meet-
ing. Stakeholder interests play a key role in the orientation and activities of sustainability manage-
ment. They thereby also serve as a basis for selecting the topics to be prioritised for annual report-
ing. (GRI 2-12)

For AMAG Group, it is of great importance in the context of stakeholder management that interest
groups be involved in a transparent decision-making process at an early stage, and that satisfactory
solutions be found for all parties involved.

The table on the following page lists the stakeholders (grouped), communication formats and relevant
topics.
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Stakeholder groups

Stakeholders

Communication and collaboration formats (GRI 3-3)

GROUP MANAGEMENT REPORT
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Topics introduced in 2023

Shareholders and in-
vestors

>
>
>
>

Main shareholders
Shareholders

Frequency: Continuous/quarterly
> One-on-one meetings with banks, in-

Annual General Meeting

Energy supplies (risk and mitigation measures) and energy cost price trends,
decarbonisation, status of the AMAG components integration process, business

Banks vestors and owners i Investor conferences model, ESG ratings, sustailnabilityl strategy, upcoming investments, market de-
Investors ) Financial reporting (quarterly) R Roadshows velopment, EU Taxonomy, innovation
> Ratings > Investor fairs
> Plant visits
Business partners > Customers Frequency: Continuous Energy supply (risk and mitigation measures) and energy cost price trends, de-
> Suppliers carbonisation, carbon footprint, aluminium price trends, raw material supplies,

Internal stakeholders

Science and research

Employees

Works Council
Management
Management Board

Working groups

Audits

Reporting practice

Complaints management

Research projects

Communicating through social media
Partnerships with universities, talks

Frequency: Continuous

> Intranet (newsletter)

> AMAG Connect employee app

> Continuous Improvement Process
(CIP)

> Apprentice coach; Youth Consultative
Council

AMAG AluReport magazine

Customer satisfaction measurement
Trade fairs and specialist conferences
Training activities

Company website

Plant visits

Science and technology advisory
board

Women'’s Officer

Employee surveys and meetings
Employee discussions

Dialogue with employees and man-
agement

Works Council meetings

shortage of skilled workers, ESG responsibility. Sustainability strategy, respon-
sibility in the supply chain, legal compliance, innovation, customer relation-
ships, risk management, recycling, circular economy (closed loop customer re-
lationships and life cycle assessment), Aluminium Stewardship Initiative (ASI),
digital transformation

AMAG as an employer (remuneration, dividend, work-life balance, working
hours), job security, energy supplies, products, occupational safety, respectful
interaction

Public

Science and research
Society

Regional and local communi-

ties and municipalities
Media
Competitors

Associations and organisations

(interest groups, NGOs)

Frequency: Continuous

> Active collaboration in associations,
bodies and working groups

> Reporting of non-financial infor-
mation
Communicating through social media
Stakeholder surveys

Press relations, conferences, inter-
views, one-on-one meetings
Events and dialogues

Factory tours and visits
Complaints management

Energy supplies (risk and mitigation measures) and energy cost price trends,
decarbonisation, innovation, emissions, biodiversity, raw material supplies,
supply chain responsibility (including human rights), shortage of skilled work-
ers, sustainability strategy, recycling, occupational safety, waste and water
management, equal opportunities and diversity

Social partners and
state bodies

Social partners
Public authorities

Legislators (EU, federal, state)

Frequency: Continuous

Authorisation procedures
> Dialogue, specialist discussions and
talks

Opinions
Plant visits
Stakeholder surveys

Energy supplies (risk and mitigation measures) and energy cost price trends,
shortage of skilled workers, legal requirements (German Supply Chain Act,
draft EU Supply Chain Act (Corporate Sustainability Due Diligence Directive)),
Carbon Border Adjustment Mechanism (CBAM), EU Taxonomy, ETS trading,
EU Renewables Directive, Industrial Emissions Directive, EIA-G amendment,
REACH chemicals legislation, Federal Waste Management Plan

ESG trendsetters

Politics, political trends

Market trends
Rating agencies

Frequency: Continuous

> Ratings
> Active collaboration in associations,
bodies and working groups

Opinions
Stakeholder surveys

ESG responsibility, business model, sustainability strategy, decarbonisation,
(upcoming) investments, market development, human rights, supply chain
management (due diligence), resource planning, recycling, occupational
safety, waste and water management, equal opportunities and diversity
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MATERIALITY ANALYSIS @ri3-1)

In order to develop a systematic sustainability program and pursue it in a targeted manner, relevant
focus areas must be identified and selected. A materiality analysis is used for this purpose. The
materiality analysis was conducted in accordance with the requirements of the GRI Universal Stand-
ard 2021 and on the basis of the European Sustainability Reporting Standards (ESRS), and is divided
into the following four steps:
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well as risks and opportunities (outside-in) that influence AMAG from outside, are identified for new
topics by means of a top-down process. In other words, new topics are analysed and included in the
longlist if they have relevant impacts, risks or opportunities (abbreviated: IRO). Existing material
topics are evaluated with regard to the topicality and relevance of the impacts, risks and opportunities,
and adapted if necessary. The impacts can be both positive and negative, short-term and long-term,
already occurred, as well as relevant for the future. The longlist of topics consists solely of the desig-
nation of impacts, risks and opportunities — an evaluation only takes place in the next step.

3. EVALUATION OF THE IMPACTS, RISKS AND OPPORTUNITIES

1. UNDERSTAND THE ORGANISATION’S

REGULATORY REQUIREMENTS:
CONTEXT

Austrian Sustainability and Diversity Im-

provement Act (NaDiVeG)

EU Taxonomy

OECD Guidelines for Multinational Enter-
prises

UN Global Compact (10 principles) and
UN Sustainable Development Goals
(SDGs)

GRI Universal Standards 2021

German Supply Chain Act (LkSG)
European Sustainability Reporting
Standards (ESRS)

The start of this process requires the creation of an over-
view of AMAG'’s activities and business relationships.
The preparation of this overview entails, firstly, the use
of regulatory requirements and sector standards (see
box) and, secondly, the involvement of external and in-
ternal stakeholders in order to identify relevant sustain-
ability topics for AMAG Group. The previously defined
stakeholders and their involvement are critically evalu-
ated in this phase and expanded if necessary. Commu-
nications with stakeholders occur in various forms (see
the Stakeholder management section). All internal and
external stakeholders can use an online questionnaire,
which is available all year round on the website, to iden-

SECTOR STANDARDS:

= Aluminium Stewardship Initiative
o ASI Performance Standard
o ASI Chain of Custody

tify important issues and their material impacts or to | * Ratings
bring their concerns to the company’s attention o Sustainalytics
rng pany : o EcoVadis
o CDP
o Vonix

In this step, a qualitative evaluation of the significance of the impact is conducted by the specialist
departments, which are in close contact with various stakeholders. Their feedback on the topics and
impacts is also taken into consideration in the evaluation. Furthermore, depending on the nature of
the impact (positive/negative; actual/potential), factors such as extent, severity, probability of
occurrence and time horizon are included in the evaluation.

Secondly, the risks and opportunities are evaluated in close coordination with the risk and opportunity
management function and are determined on the basis of their probability of occurrence and potential
financial impact. A scale of 1 (low) to 5 (high) is used to present the assessment of impacts, risks
and opportunities.

4. PRIORITISATION OF MATERIAL TOPICS AND REPORTING

2. IDENTIFICATION OF ACTUAL AND
POTENTIAL IMPACTS AS WELL AS RISKS AND OPPORTUNITIES

A longlist of potential sustainability topics is compiled based on regulatory and sectoral standards,
internal risk and opportunity management, evaluations as part of due diligence processes and feed-
back from stakeholder groups. Impacts emanating from within the company (impacts; inside-out), as

In the final step of the materiality analysis, a shortlist is derived from the previous evaluation of those
topics whose impacts, risks and opportunities are the most significant. In principle, all topics included
in this shortlist are considered “material”. Topics that have a high significant impact on the company
(inside-out) and a high level of financial materiality (outside-in) are classified as TOP topics.

The selection of topics is presented to the Management Board as part of an annual sustainability
committee meeting and approved by the Management Board for reporting. (GRI 2-12)
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PRESENTATION OF THE EVALUATION OF IMPACTS, RISKS AND OPPORTUNITIES
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MATERIAL TOPICS IN THE 2023 REPORTING YEAR

The evaluation of material topics is presented in the chart (left).

The materiality analysis was already comprehensively updated for the 2022 reporting year. As part of
this year's materiality analysis, the first preparatory steps were taken to implement the European
Sustainability Reporting Standards (ESRS) that will apply in future. In the first step of the context
analysis, the ESRS topic list was consulted and stakeholder feedback was gathered. Where ESRS
topics or their impacts, risks or opportunities were classified as relevant, they were included in the
shortlist, and their materiality for AMAG was evaluated.

In the 2022 report, the material topics were divided into TOP, BASIC and SUPPLEMENTARY. In the
materiality analysis updated for 2023, of all the material topics, only those with highly rated impacts,
risks and opportunities from both an inside-out and an outside-in perspective are highlighted as TOP
topics.

The TOP topics for 2023 are energy and emissions, recycling, raw materials and innovation. The raw
materials topic was still classified as a BASIC topic in the previous financial year. For 2023, the
associated impacts, risks and opportunities were evaluated higher, leading to its categorisation as a
TOP topic.

Further material topics for 2023 are:

From the environment area:

> Water

> Biodiversity

> Customer relationships and consistent customer orientation
From the social area:

> Occupational health and safety

> Training and development

> Working conditions and employment development

> Equal opportunities and diversity

From the governance area:

> Compliance and transparency

>~ Human rights and responsibility in the supply chain
>~ Community relations

> Regional value creation
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In principle, no new material issues have arisen in 2023 compared with the previous year. Due to the
evaluations of the impacts, risks and opportunities of the individual topics, slight shifts arise in the
presentation of the evaluation. These have no effects on the general materiality of the topics.

The topics assessed as material for 2023 were assigned to the spheres of action from the Sustaina-
bility Compass, which serves as an overarching framework for both sustainability management and

this reporting. This assignment and the order of the topic areas in this report is presented in the
adjacent diagram.

AMAG's handling of the impacts, risks and opportunities of the material topics forms part of the

respective management approach in the topic-specific chapters, but is presented collectively for each
material topic in the following tables.
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MATERIAL TOPICS IN 2023 (GRi 3-2)
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T

ESG issues:

... TOP topics

Topic and ESG allocation

Environment (E) @

Key stakeholder groups

Social (S) 2

)

Governance (G)

Actual and potential negative and positive impacts (originating from AMAG)
and risks and opportunities (for AMAG) (GRI 3-3)

AMAG handling (GRI 2-25)

NaDiVeG issues

v

T

v

Sphere of action “Commitment to climate and environmental protection”

Energy and emis-
sions

Water

Biodiversity

Shareholders and investors
Business partners

Public

Social partners and state
bodies

ESG trendsetters

Public
Social partners and state
bodies

Public
ESG trendsetters

+ Reduction of environmental impacts through efficient use of energy and
renewable energy sources at AMAG sites

+/- (Lack of) energy supply security

+/- Reduction/increase in environmental impacts from greenhouse gases

- Gas and dust emissions and associated deterioration of air quality, damage
to health, impairment of local flora and fauna at AMAG sites

- Tightening of the legislative situation (e.g. CBAM)

+ Water conservation at AMAG sites
- Pollution, scarcity, and availability of water, as well as resource conflicts at
AMAG sites

+/- Positive or negative impacts on the ecosystem of woodland and water at
AMAG sites

+ Reinforcement of Ranshofen as a local recreation area

+ Promotion of biodiversity at AMAG sites

Sphere of action “Sustainable resource management and the circular economy” (1/2)

Raw materials

Recycling

Shareholders and investors
Business partners

Public

Social partners and state
bodies

ESG trendsetters

Shareholders and investors
Business partners

Public

Social partners and state
bodies

ESG trendsetters

- Raw material shortages and conflicts along the supply chain

- Greater customer requirements

+ Establishment of binding supply chain standards

- Tightening of the legislative environment (such as more stringent chemi-
cals legislation)

+ Promotion of sustainable and environmentally compatible working prac-
tices in the supply chain

+/- No or negative ESG impacts along the supply chain

+/- Improved/deteriorated net carbon footprint

+ Resource conservation through recycling management at AMAG sites

+ Establishment of binding supply chain standards

+ Promotion of the circular economy

Environmental and energy management system,
certifications (1ISO 14001, I1SO 9001, I1SO 50001),
environmental legal register, internal procedural instruc-
tions and audits, compliance with official requirements,
increased use of renewable energies, promotion and im-
plementation of ASI standards, high scrap utilisation
rate, communication and awareness raising about energy
and environmental issues, Decarbonisation Roadmap
Environmental management system, wastewater treat-
ment, efficient water utilisation (recirculation),
wastewater measurements, cooperation with authorities

Biodiversity action plan, environmental legal register, en-
vironmental management system, environmental man-
agement team and environmental planning meeting, in-
ternal audits, compliance with notification

requirements, ASI certifications

Code of Conduct, Human Rights Code, ESG require-
ments for suppliers, Responsible Procurement Manage-
ment, assessments and audits, supplier evaluation, certi-
fications and memberships (AS| Performance Standard,
CoC; EA), master agreements with long-standing regular
suppliers, communication and awareness raising about
energy and environmental issues

Code of Conduct, ESG requirements for suppliers,
assessments and audits, supplier evaluation, member-
ships (such as ASI, EA), promotion and implementation
of ASI standards, investments in sorting technologies,
closed loop concepts, partnerships with customers, com-
munication and awareness raising about,

energy and environmental issues

Employee issues,
social issues,
environmental is-
sues

Social issues,
environmental is-
sues

Environmental is-
sues

Environmental is-
sues

Environmental is-
sues
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Actual and potential negative and positive impacts (originating from AMAG)

Topic and ESG allocation Key stakeholder groups and risks and opportunities (for AMAG) (GRI 3-3)

GROUP MANAGEMENT REPORT
NON-FINANCIAL STATEMENT

AMAG handling (GRI 2-25)

NaDiVeG issues

“" Sphere of action “Sustainable resource management and the circular economy” (2/2)

Waste Public + Resource conservation at AMAG sites
Social partners and state - Environmental damage at AMAG sites (such as soil contamination in
bodies Ranshofen due to contaminated sites)

ESG trendsetters - Reputational risk, damage to business relations for AMAG Group
- Violation of legal compliance and associated penalties for individual AMAG
Group companies

- Tightening of the legislative environment for AMAG Group

Waste officers, environmental management system,
internal audits, proper disposal and interim storage,
interim waste storage, waste reduction, recycling

Social issues,
environmental is-
sues

"' Sphere of action “Solid customer relationships and innovative products”

Shareholders and investors
Business partners
ESG trendsetters

+ Driving innovation

+/- Sustainable products with less environmental impact (such as recycling-
compatible alloys) and products with high environmental impact

+/- Good/inadequate quality and delivery performance

+/- New patents and infringement of patents

+ R&D activities to implement the decarbonisation strategy at AMAG sites

+ Market gains through innovative products

+/- Revenue and profit growth due to innovative products, or loss of revenues
and profits due to lack of innovation

Innovation
T

Shareholders and investors
Business partners

Customer relation-
ships and consistent
customer orientation

+ Establishment of new sustainable customer relationships

+/- Establishment/loss of long-term customer loyalty

+ Positive contribution to climate protection through customer demand for
products with a small carbon footprint

+/- Growth or reductions in revenue and earnings

+/- (Un)fair competition

{e ]

Sphere of action “Honest employee relations and social responsibility” (1/2)

+ Health checks at AMAG sites

+/- Less/more sick leave, or employee health problems
+ Reduction of employee accidents at work

+/- Cost (savings) for social security

+ Good employee work-life balance

Internal stakeholders
Social partners and state
bodies

Occupational health
and safety

R&D partnerships, R&D investments, market monitoring,
development partnerships with customers, R&D steering
committee, science and technology advisory board, fail-
ure mode and effects analysis,

CIP (Continuous Improvement Process)

Training, certifications, R&D, complaint handling, scrap
analysis, setting specific targets, customer qualifica-
tions, use of the SMILE (Shared Material Inventory and
Logistics Execution) customer portal, use of customer re-
lationship management, Net Promoter Score, products
with a small carbon footprint

Policies, safety instructions, ad hoc training sessions,
Safety Steering Committee (SILAS), safety representa-
tives, contractor safety training, certifications, audits,
“zero accidents strategy”, occupational medicine, pre-
vention concepts, seal of approval for workplace health
promotion

Environmental is-
sues

Anti-corruption and
bribery,
environmental is-
sues

Employee issues
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Topic and ESG allocation

Key stakeholder groups

Actual and potential negative and positive impacts (originating from AMAG)
and risks and opportunities (for AMAG) (GRI 3-3)

GROUP MANAGEMENT REPORT
NON-FINANCIAL STATEMENT

AMAG handling (GRI 2-25)

NaDiVeG issues

=)

Sphere of action “Honest employee relations and social responsibility” (2/2)

Training and devel-
opment

Working conditions &
employment devel-
opment

Equal opportunities
and diversity

Internal stakeholders

Internal stakeholders
Public

Social partners and state
bodies

Internal stakeholders
Public

Social partners and state
bodies

Sphere of action “Responsible corporate governance”

Compliance and
transparency

Human rights and
responsibility in the
supply chain

Shareholders and investors
Business partners

Internal stakeholders
Public

Social partners and state
bodies

ESG trendsetters

Shareholders and investors
Business partners

Internal stakeholders
Public

Social partners and state
bodies

ESG trendsetters

+ Adding value through acquiring expertise

+ Strengthening employee retention through attractive training opportunities
+/- High/low employee turnover rate

+ Positioning as an attractive employer

+/- Job gains or losses

+ Regional value creation with AMAG Group as a stable employer

+/- Reduction or increase in recruiting (cost per hire) or employee turnover
costs due to (lack of) long-term employee relationships

- Lack of utilisation of production capacities due to shortage of skilled work-
ers

+/- (No) promotion of gender equality and diversity

+/- (No) discrimination based on gender, age, religion, ethnicity, sexual ori-
entation (Equal Treatment Act) and disability

+/- (Un)fair competition

+/- Integrity/corruption

+/- (Non-)compliance with environmental regulations at the sites

+/- (Non-)compliance with human rights at the sites

+/- (Non-)disclosure of confidential information

+/- (No) transparent reporting on (non-)financial aspects

+/- Gain/loss of trust in the event of (non-)compliance with the compliance
rules or ESG requirements in relation to stakeholders

+/- (Non-)compliance with human rights at the sites and along the supply
chain

+/- (No) discrimination at the sites and along the supply chain

+/- (Un)fair competition

+ Establishment of binding supply chain standards (ASI)

- Tightening of the legal situation

+ Promotion of sustainable and environmentally compatible working prac-
tices in the supply chain

+/- No or negative environmental impacts along the supply chain

+/- (Non-)compliance with legal requirements in the area of supply chain re-
sponsibility

Qualification programs, training and development pro-
grams, employee goal setting and development meetings,
“dual” vocational training, AMAG training courses, Com-
petence System

Company agreements (such as on wage and salary regu-
lations, working hours, home office), Code of Conduct,
Human Rights Code, information about respectful inter-
action, employee retention measures, recruiting, partner-
ships, organisation of information days and guided tours,
employee target-setting and development meetings

Code of Conduct, Human Rights Code, information about
respectful interaction, HR development measures, par-
ticipation in initiatives for the advancement of women
and diversity, partnerships with universities and schools,
conducting information days and guided tours, assign-
ment of project work

Compliance: Compliance system, training and instruction
sessions, guidelines, Code of Conduct, ESG require-
ments for suppliers, compliance committee and Internal
Control System (ICS), compliance line, data protection
agreements, data security, data protection team, tax con-
trol system, EU Taxonomy working group, risk assess-
ment, internal audits

Transparency: Issuer Compliance Directive, AMAG Con-
nect, non-financial statement, reporting via various me-
dia, AluReport

Code of Conduct, Human Rights Code and training,

ESG requirements for suppliers, Responsible Procure-
ment Management (due diligence processes), assess-
ments and audits, supplier evaluation, certifications and
memberships (ASI| Performance Standard, CoC; EA),
cooperation with customers, communication and aware-
ness raising about energy and environmental issues

Employee issues

Employee issues,
diversity,
social issues

Employee issues,
diversity,
social issues

Anti-corruption and
bribery,

employee issues,
diversity,

Human rights,
social issues,
environmental is-
sues

Anti-corruption and
bribery,

employee issues,
diversity,

Human rights,
social issues,
environmental is-
sues
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Actual and potential negative and positive impacts (originating from AMAG)

GROUP MANAGEMENT REPORT
NON-FINANCIAL STATEMENT

Topic and ESG allocation Key stakeholder groups and risks and opportunities (for AMAG) (GRI 3-3) AMAG handling (GRI 2-25) NaDiVeG issues
E Sphere of action “Social engagement”
Community relations Internal stakeholders + Strengthening the regional environment through donations and sponsor- Code of Conduct, Human Rights Code, AMAG Forum, Employee issues,
Public ship compliance line, donations and sponsorship, social issues
Social partners and state +/- (In)sufficient information about works activities in relation to regional AMAG Social Award, activities and events (including
bodies public and state bodies children’s holiday activities)
Regional value crea- Internal stakeholders + Creating value in the region by awarding contracts to local suppliers Purchasing guidelines for raw materials and supplies, Social issues
tion Public - Weakening of local suppliers due to lack of inclusion in the awarding of capital goods, services, overhead materials and energy,
contracts

tax guidelines

The targets and measures for each material topic are described in detail in the relevant section.
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ASSIGNMENT OF THE AMAG COMPASS AREAS TO THEMATIC ESRS SUSTAINABILITY ASPECTS

GROUP MANAGEMENT REPORT
NON-FINANCIAL STATEMENT

The thematic ESRS sustainability aspects form part of the European Sustainability Reporting Standards (ESRS), listed in chapter ESRS 1 — General Requirements (Appendix A) and are to be used for AMAG
in the applicable version from the 2024 financial year to assess the materiality of topics. As part of the materiality analysis for the 2023 financial year, the main topics of the ESRS were included in the
stakeholder survey as a first step, and selected sub-topics and sub-sub-topics were assigned to the material AMAG sustainability topics, where directly attributable.

ESG Compass areas

AMAG sustainability topics

ESRS-addressed sustainability aspects

4 Commitment to climate and
\ environmental protection

Energy and emissions
Water

Biodiversity

Climate change

Environmental pollution
Water and marine resources

Biological diversity and ecosystems

Adaptation to climate change
Climate protection
Energy

Air pollution
Water and soil pollution
Substances of concern (SoC) and substances of very high concern (SVHC)

Water

Direct causes of biodiversity loss

Sustainable resource management and
‘4 the circular economy

Solid customer relationships and
" innovative products

Honest employee relations and social
responsibility

D

Responsible corporate governance

i Social engagement

Raw materials

Recycling

Waste

Innovation

Customer relationships and orientation
Occupational health and safety

Working conditions and employment development
Training and development

Equal opportunities and diversity

Compliance and transparency

Human rights and responsibility in the supply chain
Community relations
Regional value creation

Circular economy

No direct ESRS-addressed topics

Company workforce

Corporate policy

Workforce in the value chain

Communities affected

No direct ESRS-addressed topics

Resource inflows including resource utilisation
Resource outflows in connection with products and services
Waste

Working conditions

Equal treatment and equal opportunities for all

Other work-related rights

Corporate culture

Protection of whistleblowers

Political commitment

Management of suppliers, including payment practices

Working conditions
Equal treatment and equal opportunities for all
Other work-related rights

Economic, social and cultural rights of communities
Civil rights and political communities
Rights of indigenous peoples
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GROUP MANAGEMENT REPORT
NON-FINANCIAL STATEMENT

SUSTAINABILITY PROGRAM (gri 3-2)

Topic and SDG allocation Target 2023

Performance 2023

Target 2024/medium term

"’ Sphere of action “Commitment to climate and environmental protection”

Continuous improvement of energy-related performance as well as
reduction of specific carbon emissions taking into consideration the
Energy Efficiency Act and national and European carbon reduction
targets by implementing the AMAG Decarbonisation Roadmap:
= Scopes 1 + 2: Reduction in emissions by 40 % (specific) and
20 % (absolute) by 2030 (base year 2017) with the goal of
climate-neutral production in the 2040 to 2050 period.
= Scope 3: Reduce average specific carbon emissions from the
primary aluminium upstream supply chain by 20 % by 2030
(compared with 2018-2020)

T

Energy and emissions
P 13 tmeracn

Specific energy consumption: 1,184 kWh/t
(2022: 1,178 kWh/t)

Scopes 1 + 2:
Specific CO2 emissions: 0.163 t CO/t
(2022: 0.165 t CO2/t)

Scope 3:
CO2 emissions: 1,261,000 t CO2eq
(2022: 1,459,600 t CO-eq)

Continuous improvement of energy-related performance as well
as reduction of specific carbon emissions taking into considera-
tion the Energy Efficiency Act and national and European car-
bon reduction targets by implementing the AMAG Decarbonisa-
tion Roadmap:
= Scopes 1 + 2: Reduction in emissions by 40 % (specific)
and 20 % (absolute) by 2030 (base year 2017) with the
goal of climate-neutral production in the 2040 to 2050
period.
= Scope 3: Reduction in average specific carbon emissions
from the primary aluminium upstream supply chain by
20 % by 2030 inclusive (compared with 2018-2020)
= 100 % procurement of renewable electricity at all AMAG
production sites

Water

ST NSER

Efficient and economical usage of water; limiting specific water
withdrawal to 6 m3/t while increasing the vertical depth of manufac-
ture of the Ranshofen facility with recycling, casthouse and rolling
mill

R

Specific service water withdrawal: 5.7 m3/t
(2022: 6.1 m3/t)

Evaluation and quantification of potential to re-
duce utilisation of service water

Efficient and economical usage of water; limiting specific water
withdrawal to 6 m3/t while increasing the vertical depth of man-
ufacture of the Ranshofen facility with recycling, casthouse and
rolling mill

Biodiversity Promotion of biodiversity at the Ranshofen site

"’ Sphere of action “Sustainable resource management and the circular economy” (1/2)

Environmental violations recorded: 0 (2022:0)

Implementation of the existing action plan in
the area of biodiversity: ongoing

Promotion of biodiversity at the Ranshofen site

Raw materials Procurement of certified and sustainable raw materials to meet cus-

T [ P tomer demand through:
e C% = Procurement of at least 45,000 t of ASI-certified aluminium in
the form of rolling slabs and primary aluminium in 2023
= Maintain the share of ASl-certified scrap at or increase it to
more than 35 % in 2023
Production growth while retaining a scrap utilisation rate of
T around 75 to 80 %

Procurement of ASlI-certified rolling slabs/pri-
mary aluminium: 48,700 t
(2022: 46,600 t)

Procurement of ASI-certified scrap: 46,200 t
(2022: 53,100 t)

Scrap utilisation rate on average across all prod-
ucts: 76.1 % (2022: 76.5 %)

Procurement of certified and sustainable raw materials to meet
customer demand through:
= Procurement of at least 45,000 t of ASI-certified aluminium
in the form of rolling slabs and primary aluminium in 2024
= Maintain the share of ASl-certified scrap at or increase it to
more than 35 % in 2023
= External verification of Alouette material as low-carbon alu-
minium (<4 CO: for Scopes 1-3) to secure future demand
for low-carbon metal for Ranshofen
Production growth while retaining an average scrap utilisation
rate of around 75 to 80 % across all products
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Topic and SDG allocation

Target 2023

Performance 2023

GROUP MANAGEMENT REPORT
NON-FINANCIAL STATEMENT

Target 2024/medium term

v

Sphere of action “Sustainable resource management and the circular economy” (2/2)

Waste

Avoidance or reduction of waste
Production-specific waste volume < 16 kg/t at the Ranshofen site

Specific waste volume: 17.9 kg/t
(2022: 15.9 kg/t)

Avoidance or reduction of waste
Production-specific waste volume < 16 kg/t at the Ranshofen site

v

o

s
2 e 13
e
.::

Customer relationships
and consistent cus-
tomer orientation

By

Increase in AMAG'’s share of specialties by 1.5 % per year to over
50 % (shipments in tonnes) by 2027

Research transfer and greater depth of scientific research through
annual number of at least three new dissertations and at least
twelve ongoing dissertations

Long-term retention of existing customers by deepening under-
standing of customers and attracting new customers, as well as by
providing high-quality, sustainably produced aluminium products,
including through:
= Establishment and market communication of the AMAG
AL4®ever and AL4®ever star products
= Completion of trial orders and at least one series order in
2023

Sphere of action “Honest employee relations and social responsibility” (1/2)

Occupational health and
safety

Training and develop-
ment

Reduction of the TRIFR accident rate as part of the “zero acci-
dents” strategy to a target level of < 1.1 in 2023 given a long-term
TRIFR target level of 1.0 by 2024

Qualification and development of all employees:
Increase the number of training and development courses to an av-
erage of two days per employee in 2023

Specialty share of rolled products: 57 %
(2022: 51 %)

Number of dissertations started: 3 (2022: 4)
Number of dissertations ongoing: 15 (2022: 13)

Employees with R&D & innovation tasks: 169
(2022: 164)

Net benefit per employee: EUR 9,427
(2022: EUR 9,999)

Shipments at the Ranshofen site: 299,300 t
(2022: 316,100 1)

Establishment and market communication of
AMAG AL4®ever products and conclusion of trial
and series orders

Certifications: Excellent quality of the manage-
ment system certified (IATF 16949, AS/EN 9100,
ISO 14001, ISO 50001, 1SO 45001, 1SO 9001,
etc.)

TRIFR accident rate: 2.1
(2022: 1.0)

Total hours for training and development:
55,190 (2022: 43,853)

Number of hours for training and development
per employee: 26 (2022: 20)

Profitable increase in AMAG's share of specialties by 1.5 % annu-
ally to over 50 % (shipments in tonnes) in 2027 on the basis of
the current definition of the share of specialties

Research transfer and greater depth of scientific research through
annual number of at least three new dissertations as well as
twelve ongoing dissertations at all times

Long-term retention of existing customers by deepening under-
standing of customers and attracting new customers, as well as
by providing high-quality, sustainably produced aluminium
products, including through:
= Establishment and market communication of AMAG
AL4®ever products in the context of customer visits, trade
fair appearances and other marketing initiatives
= Conclusion of AMAG AL4®ever series orders in the automo-
tive sector, conclusion of orders for industrial applications
and special products as well as clarification of requirements
for AMAG AL4®ever for selected target customers in 2024

Reduction of the TRIFR accident rate as part of the “zero acci-
dents” strategy to a target level of < 1.0 by 2024

Qualification and development of all employees:
= Reach an average of two days of training and development
courses per employee in 2024
Utilisation of the new training centre (Learning Quarter) at the
Ranshofen site of at least 60 %
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GROUP MANAGEMENT REPORT
NON-FINANCIAL STATEMENT

Topic and SDG allocation Target 2023 Performance 2023 Target 2024/medium term

Q Sphere of action “Honest employee relations and social responsibility” (2/2)

Demand-oriented recruitment of employees for AMAG’s growth
course and strengthening of the AMAG employer brand while main-
taining the employee turnover rate at or reducing it to < 6 % in
2023

Working conditions &
employment develop-

Employees (reference date/heads): 2,164
(2022: 2,140)

Employee turnover rate: 7.0 % (2022: 8.2 %)

Number of nations: 38

Increasing the quality of job placements through target-group-ori-
ented, national and international searches and maintaining the
employee turnover rate at or reducing it to < 8 % in 2024

Open approach to diversity and promotion of equal opportunities

through:

= Making technical professions more attractive for women

= |Increasing the percentage of female apprentices in the industrial
area to a share of 20 % by 2024

Increasing the proportion of women in management positions (sen-

ior management) to the average proportion of women in the com-

pany by 2024

Equal opportunities and
diversity

Proportion of women: 16 % (2022: 15 %)
Female apprenticeship rate: 22 % (2022: 23 %)

Percentage of women in senior management
roles: 13 % (2022: 13 %)

Discrimination cases reported: None

Open approach to diversity and promotion of equal opportunities
through:
= Making technical professions more attractive for women
= |ncreasing the number of female apprentices to a share of
25 % by 2027 inclusive
= Increasing the proportion of women in management positions
(senior management) in relation to the average proportion of
women in the company by 2027 inclusive

Sphere of action “Responsible corporate governance”

Continuous further development of the compliance system:
No violations

Compliance & transpar-
ency

Human rights and re-
sponsibility in the supply
chain

Adherence to principles of human rights at AMAG and at suppliers
through:

Involvement of AMAG components in Responsible Procurement
Management

Sphere of action “Social engagement”

Community relations

the vicinity of the company’s headquarters

Developing the region through community and social investment: Bal
anced scope of donations and sponsoring expenditures in the areas o
education, science and research, social affairs, sports and culture in

Compliance violations recorded: None

Human rights violations recorded: None

Donations and sponsoring expenses:
EUR 253,700
(2022, Ranshofen site: EUR 122,700)

Continuous further development of the compliance system:
No violations

Adherence to principles of human rights at AMAG and at its sup-
pliers, including through:
= Involvement of AMAG components in Responsible Procure-
ment Management
Training and awareness raising of sales employees and managers
about Responsible Procurement Management, sustainability com-
munication and ESG requirements for AMAG suppliers

Developing the region through community and social investment:
Balanced scope of donations and sponsoring expenditures in the
areas of education, science and research, social affairs, sports
and culture in the vicinity of the company’s headquarters

Promotion of local value creation

Orders: EUR 118.6 million in Upper Austria, of
which EUR 55.7 million in the Innviertel region
(2022: EUR 162.4 million in Upper Austria, of
which EUR 84.3 million in the Innviertel region)

Promotion of local value creation
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A INFORMATION ABOUT THE ENVIRONMENT AREA

GROUP MANAGEMENT REPORT
NON-FINANCIAL STATEMENT

KEY POLICIES AND DOCUMENTS

KEY PERFORMANCE

COMMITMENT TO CLIMATE AND ENVIRONMENTAL PROTECTION

> Continuous development towards a climate-neutral AMAG

> Preparation and regular updating of the Decarbonisation Roadmap
> Electricity from renewable energies at all production sites

> Promotion and preservation of biodiversity at the Ranshofen site

SUSTAINABLE RESOURCE MANAGEMENT AND THE CIRCULAR ECONOMY

> A total of 132,300 tonnes of aluminium scrap, 84,800 tonnes of primary aluminium and
56,400 tonnes of external rolling slabs were purchased in the financial year under review

> Consistently high scrap utilisation rate despite challenging product mix

> Further development of Responsible Procurement Management, including through the creation
of new ESG requirements for suppliers

> Continued certification according to the “ASI Performance and Chain of Custody Standard” at
the Ranshofen site

SOLID CUSTOMER RELATIONSHIPS AND INNOVATIVE PRODUCTS

> A total of 169 employees working in the research and development (R&D) and innovation area

> Recertifications of the management system (occupational health and safety, energy, quality, en-
vironment): Excellent quality of the management system externally certified

> First place in the Green Business Data Award for the efficient utilisation of environmental and
sustainability data to achieve ecological goals

> AMAG components recognised by Airbus as a D2P Challenger (Detail Parts Partner)

> AMAG rolling has once again received the “Accredited Supplier” award from Airbus, the pro-
gram’s highest award

IMPORTANT DOCUMENTS:

> Corporate policy and environmental guidelines
>~ AMAG management handbook

>~ AMAG Decarbonisation Roadmap

> ESG requirements for AMAG suppliers

> Green electricity certificates for the locations

IMPORTANT GUIDELINES:

> Procurement

> Foreign trade and export control
> Metals management

IMPORTANT PROCEDURAL INSTRUCTIONS:

> Non-financial statement — EU Taxonomy

> Operational environmental protection and monitoring of environmental aspects

> Responsible procurement management

> Implementation of the REACH Regulation, the CLP Regulation, and the Austrian Chemicals Act
> Implementation of the ASI Performance and Chain of Custody standard

> Product-related CO2 emissions

> Waste management

OTHER:
> Technical and safety data sheets

KEY CERTIFICATIONS

> QUALITY, ENERGY AND ENVIRONMENTAL MANAGEMENT: ISO 9001, I1SO 50001 and ISO
14001

> I1SO 14067: Greenhouse gases — products’ carbon footprints

> 1SO 17025: General requirements for the competency of testing and calibration laboratories

> ASI Performance and Chain of Custody standard

>~ Nadcap MTL, Nadcap HT, Nadcap NDT, JIS Mark Scheme, etc.
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COMMITMENT TO CLIMATE AND ENVIRONMENTAL PROTECTION

As a sustainable company, AMAG Austria Metall AG is committed to climate and environmental pro-
tection and to continuously improving its environmental and energy performance. Its environmental
management system includes compliance with all legal regulations and official requirements as well
as the systematic evaluation of relevant environmental aspects and effects. As part of the energy
management system, energy-related performance is recorded and energy efficiency measures are de-
rived from these data.

AMAG fulfils its statutory obligations as part of its duty to provide information about environmentally
sustainable activities pursuant to the EU Taxonomy Regulation.

INFORMATION ABOUT ENVIRONMENTALLY SUSTAINABLE ACTIVITIES
ACCORDING TO THE EU TAXONOMY REGULATION

The motivation of the EU Taxonomy Regulation (EU) 2020/852 is to channel investments into sus-
tainable activities in order to achieve the EU’s energy and climate targets. As a consequence, it plays
a key role in the reorientation of capital flows towards sustainable investments.

NEW ELEMENTS IN 2023: Compared to the previous year, Delegated Regulation (EU) 2023/2485
amending Delegated Regulation (EU) 2021/2139 does not modify the defined criteria for the activity
“3.8 Production of aluminium” relevant to AMAG. The addition to Delegated Regulation (EU)
2023/2486 of the EU Taxonomy Regulation (EU) 2020/852 establishing technical screening criteria
for the further environmental objectives (3. Sustainable use and protection of water and marine re-
sources, 4. Transition to a circular economy, 5. Pollution prevention and control, and 6. Protection
and restoration of biodiversity and ecosystems) does not result in any changes either. In addition, the
documents (Commission Notice C/2023/267 and C/2023/305) with frequently asked questions on
the interpretation and implementation of the EU Taxonomy Regulation (Regulation (EU) 2020/852)
were taken into account.

AMAG ensures legally compliant implementation of the disclosure obligation and makes a significant
contribution to achieving the environmental goal of “climate protection”.

GROUP MANAGEMENT REPORT
NON-FINANCIAL STATEMENT

Management approach

The AMAG procedural instructions “Non-Financial Statement — EU Taxonomy” set out responsibilities
in connection with the implementation of the EU Taxonomy Regulation and its applicable regulations.

The AMAG financial accounting department is responsible for tracking and communicating the rele-
vant legislative changes, defining and allocating them to sustainable economic activity, selecting the
applicable environmental target(s), reviewing the assessment criteria and analysing whether taxon-
omy-relevant activities exist, in cooperation with AMAG management systems.

The taxonomy-relevant figures are gathered by the controlling departments of the AMAG companies
and by the Group controlling area. The accuracy of the data is ensured within the company applying
the dual control principle.

AMAG management systems prepares the “Do No Significant Harm” (DNSH) analysis report, includ-
ing the analysis of compliance with the minimum social safeguards, and prepares the relevant infor-
mation for the preparation of the contents of the non-financial statement.

Disclosure pursuant to the requirements of the EU Taxonomy Regulation (EU)
2020/852

Production of aluminium by the primary aluminium process from bauxite or of secondary aluminium
from scrap aluminium is classified under NACE Code 24.42 according to the classification of eco-
nomic activities. The economic activities in this category are defined as transitional activities in ac-
cordance with Article 10 (2) of Regulation (EU) 2020/852.

Due to production from secondary aluminium, AMAG'’s activities at the Ranshofen site meet the re-
quirements of Delegated Regulation (EU) 2021/2139 Chapter 3.8, and thereby make a significant
contribution to climate protection (Environmental Goal 1).

The Alouette smelter in Canada also makes a significant contribution to climate protection through
the production of primary aluminium by complying with the following requirements of Delegated Reg-
ulation (EU) 2021/2139 Chapter 3.8:

> The average carbon
100 g CO:2 eg/kWh
> Electricity consumption for the manufacturing process should not exceed 15.5 MWh/t Al

intensity of indirect greenhouse gas emissions should not exceed
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In the course of a Do No Significant Harm (DNSH) study and analysis (already compiled in 2022),
including robust climate and vulnerability analysis, Environmental Goals 2 to 6 (Climate change ad-
aptation; Sustainable use and protection of water and marine resources; Transition to a circular econ-
omy; Pollution prevention, control and protection; Restoration of biodiversity and ecosystems) were
considered in detail in terms of compliance with the defined criteria. The analysis was critically re-
viewed based on the legal acts published in June 2023 (Environmental Delegated Regulation, Dis-
closure Delegated Regulation (EU) 2021/2178 and Climate Delegated Regulation (EU) 2021/2139).

The analysis for compliance with the minimum social safeguards mainly covers the areas of human
and labour rights, corruption prevention, taxation and fair competition. The company’s due diligence
processes implemented for these areas must comply with the requirements of the UN Guiding Prin-
ciples on Business and Human Rights, the OECD Guidelines for Multinational Enterprises and ILO
Fundamental Principles. AMAG Group fully covers the requirements for compliance with the minimum
social safeguards.

Pursuant to the EU Taxonomy Regulation (EU) 2020/852, AMAG Group is required to disclose three
key performance indicators — turnover (revenue), capital expenditure (CapEx) and operating expendi-
ture (OpEXx) — in connection with the economic activities within AMAG Group that are eligible for EU
Taxonomy.

The survey of related revenue, CapEx and OpEx was carried out on the basis of the information avail-
able in the IT systems in close coordination with the respective production areas.

TURNOVER: According to the definition in Delegated Regulation (EU) 2021/2178 on Article 8 of the
EU Taxonomy Regulation (EU) 2020/852, total revenue refers to the consolidated revenue presented
in the IFRS’ consolidated financial statements as of December 31, 2023. For the breakdown of
revenue, please refer to the notes to the consolidated financial statements, section | Notes to the
consolidated income statement. The taxonomy-eligible revenues relate exclusively to the sale of alu-
minium (primary aluminium, rolled aluminium products, aluminium cast alloys). Revenues from
rolled products resulting from the further processing of externally purchased rolling slabs as well as
the sale of structural components are not to be subsumed under the heading of production of sec-
ondary aluminium. The calculation of revenue contributions from externally purchased rolling slabs
is based on the ratio of rolling slabs used in the rolling mill. Revenues from the sale of structural
components are generated in AMAG components and are fully eliminated from the numerator.
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CAPEX: Total CapEx includes the additions to property, plant and equipment and intangible assets
presented in the consolidated statement of changes in non-current assets in 2023 as well as additions
to assets under construction, excluding advance payments of EUR 13,642 thousand and right-of-use
assets in accordance with IFRS 16 of EUR 96,857 thousand.

The changes in additions are presented in the notes to the consolidated financial statements under
H Notes to the consolidated balance sheet. As with revenue, the additions of AMAG components and
the proportional additions relating to externally purchased rolling slabs, in allocation to the numerator,
were not taken into consideration. The remaining additions were allocated to the numerator if they
were attributable to the aluminium production activity. No additions were identified as part of a CapEx
plan. No CapEx exists in relation to other activities.

OPEX: OpEx in accordance with the EU Taxonomy relates to expenses for building renovations,
maintenance and repairs, research and development, leasing, and training/retraining measures, plus
directly attributable HR costs. As with revenues, the OpEx of AMAG components and the proportional
additions related to externally purchased rolling slabs, in allocation to the numerator, is not taken
into consideration. The remaining OpEx was allocated to the numerator if it could be allocated to the
aluminium production activity. All OpEx classified as taxonomy-eligible is included in EBIT.

For the changes in the aforementioned figures, please see the Business performance section of the
Group management report below.

Double assignment to economic activities is avoided, with each activity being considered separately.
Future legislative changes may modify the scope of activities eligible for the taxonomy.

Compliance in the production of primary aluminium is subject to strict technical regulations (stag-
gered for 2022 up to and including 2025 or from 2026). This may lead to a classification as a non-
taxonomy-compliant activity.

Legend according to Annex V of Regulation (EU) 2023/2486: CCM = Climate Change Mitigation;
CCA = Climate Change Adaption; Y = Yes, taxonomy eligible and taxonomy compliant; N = No, tax-
onomy eligible but not taxonomy compliant; EL = Eligible or taxonomy eligible; N/EL = Not eligible
or not taxonomy eligible; E = Enabling; T = Transitional or transitional activity.
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FINANCIAL YEAR 2023 Year Substantial contribution criteria DNSH criteria (‘;_IZ"::,,')M Significantly
Proportion of
= — = - Taxonomy-
Propor- §° s g" @ . . 8 g" E §° g g o k:‘f’, E aligned
tion 8 &85 ) e & 8T 8s & S c 2 2 (A.1)
of turn- o2 = = 5 5 E e g2 28 < 5§ xFE g E §  or-eligible Category Category
over g.g)) g‘é 5 5 § e -% gg,, g‘a_ 5 5 S8 -% E 80 (A.2.) enabling transitional
Turnover 2023 = E =3 ] 3 £33 S ==E =3 = T 28 & E£%5 turnover, activity activity
Economic Activities (1) Code (2) @3) @) 2 o< = & Ow @ 02 B< = & 0w @ 20,5y (19) (20)
Y; N; Y; N; Y; N; Y; N; Y; N; Y; N;
EUR k % N/E N/E N/EL  N/EL N/E NEL YN YN YN YN YN YN YN % E T
A. TAXONOMY-ELIGIBLE ACTIVITIES
A.1. Environmentally sustainable activities
(Taxonomy-aligned)
Manufacture of aluminium through
primary alumina (bauxite) process CCM 3.8. 308,279 21% Y N N/EL  N/EL  N/EL  N/EL Y Y Y Y Y Y 21% T
Secondary aluminium recycling CCM 3.8. 909,673 62% Y N N/EL N/EL N/EL N/EL Y Y Y Y Y Y 65% T
TURNOVER OF ENVIRONMENTALLY
SUSTAINABLE ACTIVITIES
(TAXONOMY-ALIGNED) (A.1.) 1,217,953 83% | 100% 86%
Of which enabling 0 0% 0%
Of which transitional 1,217,953 100% 100% 100%
A.2. Taxonomy-eligible but not environmentally
sustainable activities (not Taxonomy-aligned
activities)
EL; EL; EL; EL; EL; EL;
N/EL N/EL  N/EL N/EL N/EL N/EL
CCM 3.8.
Secondary aluminium recycling CCA 3.8. 1,034 0% EL EL N/EL N/EL N/EL N/EL 0% T
TURNOVER OF TAXONOMY-ELIGIBLE BUT
NOT ENVIRONMENTALLY SUSTAINABLE
ACTIVITIES (NOT TAXONOMY-ALIGNED
ACTIVITIES) (A.2.) 1,034 0% 0%
A. TURNOVER OF TAXONOMY-ELIGIBLE
ACTIVITIES (A.1. + A.2) 1,218,987 84% 86%
B. TAXONOMY-NON-ELIGIBLE ACTIVITIES
Turnover of Taxonomy-non-eligible activities 240,186 16% 14%
TOTAL 1,459,172 100% 100%
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DNSH criteria (“Does Not Significantly

FINANCIAL YEAR 2023 Year Substantial contribution criteria Harm”)
Proportion
of
= — = - Taxonomy-
Propor- :":” ™ :":” @ . . ?, g,:” E g" g g = 3 E aligned
tion 8§ &8 ) e & 8T 8§ & ¢S c = a (A1)
of P S = = 5 5 g g P S gE = 5 = g £ E :g or -eligible Category Category
CapEx EE” E*s_ 5 5 5 8 £ E-E" E*s_ 5 5 32 = E 20 (A.2) enabling transitional
2023 =2 =3 &5 5 £38 & =£E E3 3 BT 28 & £% CapEx, activity activity
Economic Activities (1) Code () | CapEx® (@) ©= o< = & Ow @ B= o< = & Ouw @ 2o () (19) (20)
Y; N; Y; N; Y; N; Y; N; Y; N; Y; N;
EUR k % N/E N/EL N/EL N/EL N/EL N/EL Y/N YN YN YN Y/N YN Y/N % E T
A. TAXONOMY-ELIGIBLE ACTIVITIES
A.1. Environmentally sustainable activities
(Taxonomy-aligned)
Manufacture of aluminium through
primary alumina (bauxite) process CCM 3.8. 30,640 28% Y N N/EL  N/EL  N/EL  N/EL Y Y Y Y Y Y 35% T
Secondary aluminium recycling CCM 3.8. 57,499 52% Y N N/EL  N/EL  N/EL  N/EL Y Y Y Y Y Y 50% T
CAPEX OF ENVIRONMENTALLY
SUSTAINABLE ACTIVITIES
(TAXONOMY-ALIGNED) (A.1.) 88,138 80% 100% 84%
Of which enabling 0 0% 0%
Of which transitional 88,138 100% 100% 100%
A.2. Taxonomy-eligible but not environmentally
sustainable activities (not Taxonomy-aligned
activities)
EL; EL; EL; EL; EL; EL;
N/EL N/EL N/EL N/EL N/EL  N/EL
CCM 3.8.
Secondary aluminium recycling CCA 3.8. 69 0% EL EL N/EL  N/EL  N/EL  N/EL 0% T
CAPEX OF TAXONOMY-ELIGIBLE BUT
NOT ENVIRONMENTALLY SUSTAINABLE
ACTIVITIES (NOT TAXONOMY-ALIGNED
ACTIVITIES) (A.2.) 69 0% 0%
A. CAPEX OF TAXONOMY-ELIGIBLE
ACTIVITIES (A.1. + A.2) 88,207 80% 84%
B. TAXONOMY-NON-ELIGIBLE ACTIVITIES
CapEx of Taxonomy-non-eligible activities 22,291 20% 16%
TOTAL 110,499 100% 100%

In accordance with the EU Taxonomy Regulation (EU) 2020/852, the change in advance payments made in the financial year 2023 amounting to EUR -13,642 thousand may not be included in total CapEx from the additions according to the
consolidated statement of changes in non-current assets under the item “Advance payments and assets under construction”.
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FINANCIAL YEAR 2023 Year Substantial contribution criteria Harm"™)
Proportion
of
= — = - Taxonomy-
:":"3 g”@ . ~ 2 g::)"E g”g g ) 2 = aligned
Propor- g b g S _ x ) ) g =z g s & S Z 2 a (A.1.)
tion P S = = 5 5 g g P S gE = 5 = g £ E :g or -eligible Category Category
of OpEx EE" §§ 5 5 E 2 £ E-E" E*s_ 5 5 32 = E 20 (A.2) enabling transitional
2023 =2 =3 k] 3 £ 8 e =E =3 = s 28 o £%  OpEx, 2022 activity activity
Economic Activities (1) Code(2 | OpEx(3 (@ | ©= ®< = & bw @ 0O o< = & Ou @ =20 (18) (19) 20)
Y; N; Y; N; Y; N; Y; N; Y; N; Y; N;
EUR k % N/E| N/EL N/EL N/EL N/EL N/EL Y/N YN YN YN YN YN Y/N % E T
A. TAXONOMY-ELIGIBLE ACTIVITIES
A.1. Environmentally sustainable activities
(Taxonomy-aligned)
Manufacture of aluminium through
primary alumina (bauxite) process CCM 3.8. 17,402 15% Y N N/EL  N/EL  N/EL  N/EL Y Y Y Y Y Y 16% T
Secondary aluminium recycling CCM 3.8. 79,047 69% Y N N/EL ~ N/EL  N/EL  N/EL Y Y Y Y Y Y 70% T
OPEX OF ENVIRONMENTALLY
SUSTAINABLE ACTIVITIES
(TAXONOMY-ALIGNED) (A.1.) 96,449 84% | 100% 87%
Of which enabling 0 0% 0%
Of which transitional 96,449 100% 100% 100%
A.2. Taxonomy-eligible but not environmentally
sustainable activities (not Taxonomy-aligned
activities)
EL; EL; EL; EL; EL; EL;
N/EL N/EL N/EL N/EL N/EL  N/EL
CCM 3.8.
Secondary aluminium recycling CCA 3.8. 91 0% EL EL N/EL  N/EL  N/EL  N/EL 0% T
OPEX OF TAXONOMY-ELIGIBLE BUT
NOT ENVIRONMENTALLY SUSTAINABLE
ACTIVITIES (NOT TAXONOMY-ALIGNED
ACTIVITIES) (A.2.) 91 0% 0%
A. OPEX OF TAXONOMY-ELIGIBLE
ACTIVITIES (A.1. + A.2) 96,540 84% 87%
B. TAXONOMY-NON-ELIGIBLE ACTIVITIES
OpEx of Taxonomy-non-eligible activities 17,979 16% 13%
TOTAL 114,520 100% 100%
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7 ENERGY AND EMISSIONS (GRi 3-3)

AMAG is clearly committed to climate protection and the goals of the Paris Agreement. Among other
goals, this agreement stipulates that global warming is to be limited to below 2°C compared to pre-
industrial levels and that efforts should also be made to limit the increase to 1.5°C. The European
Union has set itself the goal of becoming climate neutral by 2050. In Austria, this target is to be
reached as early as 2040. AMAG’s decarbonisation strategy is based on the three interrelated pillars

of recycling, energy efficiency enhancement and fossil fuel substitution.

| 4
’ <
oy

i Recycling — use of secondary aluminium

P Continuous energy efficiency enhancement
t Substitution of fossil fuels
4

Fossil ~ fuel  substitution is described in the AMAG Decarbonisation Roadmap.
This includes a technical analysis at plant level for the Ranshofen site and, on a sound scientific
basis, takes into consideration the latest technology as well as technological developments. The target
path is compatible with the “International Aluminium” scenario for limiting global warming to 1.5°C.
The reduction path depends on external factors such as the availability of energy and technology,
approval times, market developments and regulatory requirements. Emissions from the upstream
chain are taken into consideration in separate sustainability targets for Scope 3.

Climate-
neutral
products

Climate-

neutral
facility

The ISO 14001 and ISO 50001 certifications of the environmental and energy management system
at the Ranshofen site form key pillars of the company’s commitment to environmental protection.
Through constant technological adaptations, AMAG endeavours to reduce and minimise air and water
emissions arising from the production and processing of aluminium as well as water consumption
(see also the Water section). AMAG components at the Ubersee and Karlsruhe sites makes a small
contribution to AMAG's overall consumption with its core machining process, but also makes a
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significant contribution to sustainable environmental and resource management through its
ISO 14001 certification.

When transporting products and materials, the company has set itself the aim of reducing negative
impacts on the environment by optimising logistics processes.

In order to categorise the carbon emissions, the division of emissions into three so-called “scopes” is
relevant:

SCOPE 1 EMISSIONS: These emissions particularly arise from the energy-based utilisation of natural
gas for the smelting, holding and heat treating of aluminium, and for heating buildings, as well as
from the use of diesel for the vehicle fleet.

SCOPE 2 EMISSIONS: Generally, these include indirect emissions from purchased energy such as
electricity, steam, district heating or cooling that is generated outside the company’s own system
boundaries but consumed by the company. Electrical energy from renewable sources is already pur-
chased at the sites in Ranshofen, Karlsruhe and Ubersee and AMAG is committed to continue ob-
taining 100 % electricity from renewable sources at all production sites. Steam, district heating and
cooling can be excluded in pre-process “energy” due to the process.

SCOPE 3 EMISSIONS: These include all other greenhouse gas emissions caused by the company’s
upstream operating activities. The materiality analysis shows that AMAG’s main Scope 3 emissions
arise primarily in the upstream value chain in the production of purchased metals (primary aluminium,
rolling slabs, metal alloys). The greatest leverage in Scope 3 emissions derives from reducing the
volume of primary metals required. Further information is presented in the Raw materials and Recy-
cling sections.

AMAG is committed to the circular economy and closed loop recycling, and has for many years occu-
pied a leading position in the recycling of aluminium scrap, which is being steadily expanded in terms
of capacity and expertise. Further information is presented in the Recycling section.
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Target 2023

Continuous improvement of energy-related performance as well as reduction of specific carbon emis-

sions taking into consideration the Energy Efficiency Act as well as national and European carbon

reduction targets by implementing the AMAG Decarbonisation Roadmap:

>~ Scopes 1 + 2: Reduction in carbon dioxide emissions by 40 % (specific) and 20 % (absolute) by
2030 (base year 2017) with the goal of climate-neutral production in the 2040 to 2050 period.

> Scope 3: Reduction in average specific carbon dioxide emissions from the primary aluminium
upstream supply chain by 20 % by 2030 inclusive (compared with 2018-2020)

Management approach

The energy and resource efficiency enhancement, the avoidance and reduction of environmental pol-
lution and the taking into consideration of energy and emissions in the procurement area are defined
in the corporate policy, which is given specific form by the environmental guidelines. AMAG employ-
ees make valuable contributions to environmental protection and efficient energy utilisation as part
of the Continuous Improvement Process (CIP).

The environmental and energy management system is presented in the management handbook defin-
ing the structural and process organisation, as well as responsibilities. Periodic audits of defined
company areas as well as the training of employees ensure the effectiveness of the management
systems. The related responsibility lies with the management systems department, whose head reports
to the Chief Operating Officer. An energy and environmental program aggregates targets and actions
to reduce air emissions, wastewater, waste, and energy and resource consumption. The program is
continuously monitored and new measures are added annually. The environmental management sys-
tem also includes compliance with all legal regulations and official requirements, as well as the
systematic evaluation of relevant environmental aspects and effects. This system is integrated within
all business processes.

The “Operational environmental protection and monitoring of environmental aspects” procedural in-
structions describe the tasks for ensuring sustainable environmental protection and continuous im-
provement of environmental performance. Implementation is ensured by AMAG management systems.

ENVIRONMENTAL OFFICERS: The environmental officers at the Ranshofen, Karlsruhe and Ubersee
sites are the first point of contact for environmental matters and are responsible for maintaining the
environmental management systems at the sites.
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ENERGY AND ENVIRONMENTAL PLANNING TEAM: The energy and environmental planning team
consists of the Management Board, the senior management teams, the environmental officer(s), the
plant managers and designated employees of the companies. Once a year, energy and environmental
issues from the previous year are discussed, the energy and environmental program for the current
year is approved, target achievement is reviewed and measures are defined. At the AMAG components
sites, this coordination occurs in the annual management review between the environmental officer
and the senior management team.

ENVIRONMENTAL MANAGEMENT TEAM: The environmental management team is the central body
of the environmental and energy management system at the Ranshofen site. It consists of the regis-
tered managing director, operational managers, designated employees from the companies and the
environmental officer. At the quarterly meetings, specific environmental issues are discussed and
evaluated, and necessary measures are identified. The minutes of these meetings are submitted to
the Management Board and to the senior management teams for information and documentation
purposes. At the Karlsruhe and Ubersee locations, these matters are coordinated directly with the
respective senior management teams.

NET ENERGY FOOTPRINT: The AMAG net energy footprint is the central document of energy man-
agement and has been updated annually since 1957. It summarises all energy data and process
media consumption (compressed air, water and process gases) relating to the AMAG companies at
the Ranshofen site.

ENERGY DISCUSSIONS AND ANALYSES: On the basis of the net energy footprint, detailed energy
analyses are performed every six months at plant level in consultation with the operational managers
and measures are defined where necessary. Measures are tracked regularly in the energy meetings.

COMPLIANCE WITH LIMITS: Responsibility for compliance with the limits is anchored with the re-
spective management. Monitoring by continuous measurement systems and/or individual measure-
ments is delegated to the respective operations of the casthouse, rolling mill and AMAG service in
coordination with the environmental measurement department or external monitor. Emission reports
are submitted to the regulator every year.

EU EMISSIONS TRADING SYSTEM: In terms of carbon emissions, AMAG casting GmbH and AMAG
rolling GmbH are subject to the EU Emissions Trading System. Overall responsibility for the manage-
ment of greenhouse gas emissions lies with the respective senior management team. The management
team appoints the emissions officer and provides the necessary personnel as well as the required
technical and financial resources. Third parties verify the annual emission reports.
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CARBON BORDER ADJUSTMENT MECHANISM (CBAM): The Carbon Border Adjustment Mechanism
(CBAM) is a new climate protection instrument of the European Union. Alongside the European Emis-
sions Trading System (EU ETS), it forms a key element of the EU’s “Fit for 55" package. The CBAM
came into force on October 1, 2023 and provides for the first reporting obligations for primary alu-
minium purchasing. Implementation is ensured by those responsible in the AMAG companies. Pro-
fessional support is provided by the Customs and Foreign Trade department.

REQUIREMENTS PURSUANT TO THE ASI PERFORMANCE AND ASI CHAIN OF CUSTODY (COC)
STANDARDS: The responsibilities and requirements for implementing and complying with this vol-
untary commitment are set out in the procedural instructions “Implementation of the ASI Perfor-
mance Standard”, “Implementation of the ASI Chain of Custody Standard” as well as “ASl-related
communication”. Fixed, regular meetings and internal audits ensure interdisciplinary dialogue be-
tween the specialist departments as well as compliance with obligations.

PROCUREMENT: Prior to the procurement of energy services or investments that have a significant
impact on energy consumption, all energy-related criteria are reviewed at the Ranshofen site by the
AMAG purchasing department or, in the case of investment projects, by the Energy Officer. AMAG
purchasing guidelines set out requirements for the purchasing of energy and energy-relevant purchas-
ing criteria for facilities and products. Suppliers are informed of AMAG’s commitment to sustainability
and environmental protection. Suppliers of energy services, products and equipment that have a bear-
ing on significant energy utilisation are informed that the procurement evaluation is based in part on
energy-related performance. Service providers are made aware of environmental protection require-
ments as part of external company training.

SUSTAINABLE MOBILITY: In the area of mobility, for pedestrians and cyclists, the Ranshofen site is
constantly investing in the expansion of infrastructure in the form of pedestrian and cycle paths,
covered bicycle parking and charging facilities for e-bikes. The construction of a bicycle and pedes-
trian bridge over the B156 highway in 2022, for example, significantly increased the safety of em-
ployees crossing the highway in front of the main entrance to the works site. Employee e-mobility is
promoted by the commissioning of e-charging stations. The trial operation of a company bus, which
employees could use to commute to work, was cancelled due to insufficient demand.

RENEWABLE DIRECTIVE RED Ill: The amendment to the EU directive aims to increase the share of
renewable energies in final consumption to 42.5 % within the EU by 2030. AMAG is closely moni-
toring developments, as the expansion of renewable energy in sufficient quantities, e.g. hydrogen, is
a key factor in decarbonisation at the Ranshofen site.
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Central measures in 2023

> Planning the further expansion of the photovoltaic system

> Update of the Decarbonisation Roadmap

> Update of the energy and environmental program, continuous tracking and definition of new
measures relating to energy and environmental protection

> Employee training and awareness raising

ENERGY EFFICIENCY: The plants’ energy efficiency was increased by implementing measures from
the Energy and Environmental Program 2023. Conventional lighting types in the production halls
were replaced with more efficient LED lamps as part of conversions in order to further reduce elec-
tricity consumption in buildings. As in previous years, a further focus was on enhancing energy effi-
ciency in the area of the plants. Measures included the optimisation of heating in casting furnaces
and the optimisation of waste gas routing in smelting furnaces.

DECARBONISATION ROADMAP: The Decarbonisation Roadmap that was drawn up in 2021 was up-
dated in the 2023 financial year. The update takes changes in technical and statutory requirements
into consideration. The assumption that the required quantities of green electricity and green fuels
such as hydrogen will be provided by external suppliers at the times when they are required, in suffi-
cient volumes and at internationally competitive prices, forms an essential component of the
roadmap. Maintaining the high scrap utilisation rate on average across all products forms the basis
for manufacturing products with small carbon footprints. More detailed information and data are
presented in the section about the material topic Sustainable resource management and the circular
economy.

GREEN ELECTRICITY: The photovoltaic system at the Ranshofen site is one of the largest rooftop
photovoltaic systems in Austria, covering an area of 60,000 m2 and generating around 7.3 GWh of
solar power per year. The green electricity generated is used exclusively by AMAG and supplements
the electricity mix, which has already been 100 % renewable since 2017. A further expansion of the
photovoltaic system is currently being planned.
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SCOPE 3 EMISSIONS: Emissions from primary production account for the largest share of the carbon
footprint and are highly dependent on the type of electricity used in the smelter. The interest in the
Alouette smelter provides a strategic safeguard for access to climate-compatible primary aluminium,
as the electricity for the smelter is generated from hydroelectric power. However, further development
in the primary metal sector and consequently in Scope 3 emissions is very much dependent on exter-
nal factors such as regulatory and trade measures (such as tariffs and the Carbon Border Adjustment
Mechanism).

Results (GRI 3-3)

The casthouses and rolling mills are the main energy consumers at the Ranshofen site. Natural gas
is utilised in the casthouses to melt and temper aluminium. Significant energy savings have been
achieved over the past years thanks to the utilisation of heat from the furnaces to preheat combustion
air using regenerative burners. Optimum energy recovery from organic residues on scrap, such as
coatings, paints and impurities, reduces energy consumption. In the rolling mill, most of the electric-
ity consumed is harnessed to drive the rolling mills, and electricity and natural gas are utilised in the
heat treatment of aluminium coils and plates.

For selected key figures, the respective share for the Ranshofen site and for AMAG components is
presented separately where possible. Specific key performance indicators per tonne refer solely to the
Ranshofen site for reasons of materiality as well as informative value. Among other factors, this is
because production volume in tonnes does not represent an informative performance indicator for the
AMAG components sites. The annual production volumes for the calculations comprise the annual
production volumes of the cast alloy foundry, the rolling slab casthouse and the rolling mill in tonnes.

Total energy consumption amounted to around 658,200 MWh in 2023, of which around
650,500 MWh (2022: 703,400 MWh) was required at the Ranshofen site and around 7,700 MWh
(2022: 7,500 MWh) at the Karlsruhe and Ubersee sites. Energy consumption at AMAG components
is not considered significant in relation to the total energy consumption of the Ranshofen site.

! Standards, methods and assumptions applied: lower combustion heat natural gas: 10.19 kWh/Nm? (valid 2022 to 2024),
10.22 kWh/Nm? (until 2021); lower heating value diesel: 9.90 kWh/I; lower combustion heat fuel oil extra light:
10.20 kWh/I;
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Energy consumption in GWh

2021 740 7
2022 ‘ 703 ‘ ‘ 8
| | |
0 200 400 600
I AMAG Ranshofen AMAG components

AMAG'’s energy consumption is calculated as the consumption of fuel from non-renewable sources
(natural gas, diesel, heating oil and propane) and electrical energy. The respective energy volumes
are calculated from the actual measured fuel volumes multiplied by the respective conversion fac-
tors.!

Energy in the form of renewable fuels (wood chips, biodiesel) and cooling or steam energy is not
purchased. AMAG generates heating partly through heat recovery plants from process heat, with the
remaining requisite heating being covered by electrical energy and fuel combustion.

In 2023, fuel consumption from non-renewable sources amounted to around 428,200 MWh, and
electricity consumption stood at around 230,000 MWh.

Most of the energy consumed at the two AMAG components sites is purchased electrical energy
(around 7,100 MWh; 2022: 6,800 MWh). (GRI 302-1)

lower combustion heat propane gas: 12.78 kWh/kg (source: standard factors for fuels from the national greenhouse gas
inventory to apply Level 2A in Austria).
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Specific energy consumption in kWh/t at the Ranshofen site
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CO; emissions in thousands of tonnes (Scopes 1 and 2)

2021 1,179
| |

| |
0 500 1,000
Specific energy consumption at the Ranshofen site, based on production volume, amounted to
1,184 kWh/t in 2023 (2022: 1,178 kWh/t). In deriving the indicator of specific energy consumption,
the total energy consumption at the Ranshofen site was divided by the annual production volume.
The energy volume includes all energy products (electricity, natural gas, diesel, extra-light heating oil,
propane). The specific energy consumption relating to the production volume amounted to
1,178 kWh/t in the 2017 year defined as the basis. (GRI 302-3)

2 The location-based Scope 2 emission factor for total electricity generation in Austria amounted to 0.226 kg CO-/kWh in
2021, and in Germany 0.410 kg CO./kWh (sources of emission factors: Federal Environment Agency Austria, German
Federal Environment Agency).

2021 106 2
2022 ‘ 98.6 ‘ 0.2
2023 ‘ 89.8 ‘ 0.2
| |
0 40 80

. AMAG Ranshofen AMAG components

The CO: emissions are calculated from the actually measured fuel volumes applying the standard
factors from the national greenhouse gas inventory.?

Greenhouse gas emissions (Scopes 1 + 2) amounted to around 90,000 tonnes in the 2023 reporting
year. Of this volume, the Ranshofen site accounted for around 89,800 tonnes (2022:
98,600 tonnes). Two thirds of emissions are generated in the casthouses during the production of
cast alloys and rolling slabs by way of natural gas combustion (over 90 %). At the two AMAG compo-
nents sites in Ubersee and Karlsruhe, greenhouse gas emissions (Scope 1 + 2) in 2023 amounted to
around 200 tonnes (2022: 200 tonnes). Owing to the purchase of electricity from hydroelectric power
and other renewable sources, no Scope 2 emissions have been generated at the production sites since
the 2018 reporting year at Ranshofen, and from the 2023 reporting year onwards at Karlsruhe and
Ubersee. The electricity mix does not include any nuclear power. (GRI 305-1, 305-2)

The market-based Scope 2 emission factor for all production sites amounted to O kg CO-/kWh for 2023 (source: electricity
suppliers). The location-based Scope 2 emissions amounted to 53,300 t CO- in 2023.
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Specific CO, emissions in t CO,/t at the Ranshofen site (Scopes 1 and 2)

GROUP MANAGEMENT REPORT
NON-FINANCIAL STATEMENT

Specific air pollutant emissions in kg/t at the Ranshofen site
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In relation to the production volume in Ranshofen, specific CO> emissions (Scopes 1 and 2) amounted
to 0.163 tonnes COx/t in 2023 (2022: 0.165 tonnes CO2/t). (GRI 305-4)

Emissions from the upstream chain (Scope 3)

On the basis of a materiality analysis in accordance with the Greenhouse Gas Protocol (GHG Protocol),
in 2023 emissions from the purchase of primary aluminium, rolling slabs and metal alloys were
included in the calculation of Scope 3 emissions. The factor of 8.6 t CO2 eqg/t of aluminium consumed
in Europe, as cited in the European Aluminium’s “Environmental Profile Report”, was applied for the
calculation.® This covers direct processes and auxiliary processes, thermal energy, electricity and
transport. Primary aluminium with a guaranteed low carbon footprint is included in the calculation
with the confirmed figure. For the calculation of Scope 3 emissions at AMAG components, the up-
stream emissions from the purchase of aluminium rolled parts were taken into consideration and the
estimated factor of 9.3 t of CO2eq/t of aluminium used was applied for this purpose. For AMAG com-
ponents’ raw materials titanium and steel, the emission factors according to the “CO- Factors Infor-
mation Sheet” of the German Federal Office for Economic Affairs and Export Control are applied from
the 2023 financial year onwards. In the year under review, Scope 3 emissions amounted to
1,261,000 tonnes of CO.eq, of which 1,243,800 tonnes of CO.eq were generated by AMAG
Ranshofen and 17,200 tonnes of CO2eq by AMAG components (2022, total: 1,459,600 tonnes of
C02€q). (GRI 305-3)

3 European Aluminium (2018), Environmental Profile Report 2018. Executive Summary at: https://europeanaluminium.
eu/wp-content/uploads/2022/10/european-aluminium-environmental-profile-report-2018-executive-summary.pdf,
p. 6, accessed November 29, 2023.

2023 I 0231
0.0047 [ \ ‘
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AIR POLLUTANTS: Air emissions such as carbon monoxide (CO), nitrogen oxides (NO,) and dust are
caused by the processes and raw materials used in the production of secondary aluminium. For rea-
sons of materiality, air pollutant emissions are only listed for the Ranshofen site. The annual volume
of emitted pollutants is calculated by multiplying the results of individual measurements by the gas
consumption or the operating hours of the respective plant. AMAG demonstrably complies with the
statutory limits. No significant cases of a limit being exceeded were registered in the year under
review. The determined emission data is reported to the authorities as part of the annual reports.

In 2023, 126.8 tonnes of nitrogen oxides were emitted, with the specific emission figures amounting
to 0.231 kg NOy/t nitrogen oxides (2022: 0.235 kg NO/t).

Absolute carbon monoxide emissions amounted to 154 tonnes (2022: 196 tonnes), with the specific
CO emission figure totalling 0.281 kg CO/t (2022: 0.328 kg CO/t).

Absolute dust emissions amounted to 2.6 tonnes in 2023 (2022: 3.3 tonnes), and specific dust
emissions were recorded at 0.0047 kg dust/t (2022: 0.0056 kg dust/t). (GRI 305-7)
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Further targets and next steps

GROUP MANAGEMENT REPORT
NON-FINANCIAL STATEMENT

WATER (GRI1 3-3)

Targets:

Continuous improvement of energy-related performance as well as reduction of specific carbon emis-

sions taking into consideration the Energy Efficiency Act as well as national and European carbon

reduction targets by implementing the AMAG Decarbonisation Roadmap:

> Scopes 1 + 2: Reduction in emissions by 40 % (specific) and 20 % (absolute) by 2030 (base
year 2017) with the goal of climate-neutral production in the 2040 to 2050 period.

> Scope 3: Reduction in average specific carbon emissions from the primary aluminium upstream
supply chain by 20 % by 2030 inclusive (compared with 2018-2020)

> 100 % procurement of renewable electricity at all AMAG production sites

Next steps:

> Inclusion of efficiency improvement measures in the energy and environmental program and track-
ing of the implementation of measures

> Step-by-step implementation of the Decarbonisation Roadmap

> Employee training and awareness raising

AMAG is committed to the sustainable and careful use of water.

The Ranshofen site is located over a groundwater body whose water drains into the River Inn at a rate
of approximately 20 to 40 I/sec (in relation to a width of 100 m) below the plant premises in the
direction of Enknach and Inn. The water supply at the Ranshofen site is provided by three waterworks.
Waterworks 1 and 3 are used for the supply of service water and Waterworks 2 for the supply of
drinking water together with the municipality of Braunau. Water is disposed of through different sewer
systems (rainwater sewer, operational wastewater sewer and domestic wastewater sewer) and leachate
basins on the factory premises. The cooling water is recirculated as far as technically possible. Opti-
misations to the recirculation systems have kept specific service water consumption at an almost
constant level over the years, resulting in only a moderate increase in service water withdrawal despite
higher production levels.

The Ubersee and Karlsruhe sites account for only a small proportion of the total water consumption.

Target 2023

> Efficient and economical usage of water; limiting specific water withdrawal to 6 m3/t while in-
creasing the vertical depth of manufacture of the Ranshofen facility with recycling, casthouse and
rolling mill

Management approach

The reduction of water emissions and of water utilisation forms a central aspect of AMAG’s environ-
mental guidelines and is addressed as part of the environmental management system. Further infor-
mation about the management approach is presented in the Energy and emissions section.

The service and drinking water supply at the Ranshofen site is based on a water law permit issued by
the authorities. Permitted service water utilisation and permitted volumes that can be discharged into
the sewer are limited in accordance with the volumes specified for AMAG, and are monitored accord-
ingly. Groundwater levels are also measured.
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Water is withdrawn in accordance with the following principles (GRI 303-2):

> In principle, the water can be utilised directly at AMAG’s Ranshofen site without chemical treat-
ment and without transportation over long distances.

> Drinking water is withdrawn solely for the purpose of drinking water supply and sanitary use. The
wastewater is fed to the Braunau wastewater treatment plant via a domestic wastewater sewer. In
addition, extinguishing water supplies, such as hydrants, are connected to the drinking water
network.

> For hygiene reasons, drinking water pipes with a low flow rate are flushed regularly. Furthermore,
parts of the system are cleaned and it is ensured that water in the water tower for drinking water
is exchanged regularly. This water is fed into the AMAG processes as service water where techni-
cally feasible.

> Alarge part of the extracted service water is used for cooling in casting, rolling and heat treatment
processes and can be discharged unpolluted into the rainwater sewer together with part of the
rainwater according to defined parameters. A large proportion of the facilities are already equipped
with cooling water circuits for service water reduction, and new facilities will only be designed in
this way.

> Seepage troughs return rainwater filtered through the soil layer directly to the groundwater body.
They thereby make a significant contribution to maintaining a natural water cycle. For this pur-
pose, numerous seepage basins and troughs have been constructed on the works site, which are
maintained on an ongoing basis. The controlled retention of precipitation in the infiltration basins
also reduces flooding risk and makes a positive contribution to groundwater formation at the site.
This also relieves local sewer systems. Soil samples are taken at regular intervals and examined
by a certified external service provider for a large number of parameters so that the proper func-
tioning of the basins and troughs can be verified, and soil contamination ruled out.

> A very small proportion of the water used is chemically contaminated in accordance with process
engineering requirements. This operational wastewater is treated in wastewater treatment plants.
The wastewater is discharged into the company’s wastewater sewer and is continuously monitored
by measuring the key parameters (quantity, conductivity, pH value, etc.). If the measured value
is exceeded, the water is automatically directed into a separate basin, from where it is disposed
of. In addition to ongoing measurement via probes, effluent samples are examined for a large
number of parameters as part of regular certified monitoring by internal and external laboratories.
(GRI 303-2)

GROUP MANAGEMENT REPORT
NON-FINANCIAL STATEMENT

Water supply and disposal, as well as monitoring of water withdrawal at the Ranshofen site, are han-
dled by AMAG service. Responsibility for compliance with the limits lies with the senior management
team and with the discharging companies as part of indirect discharge contracts.

At the Karlsruhe and Ubersee sites, water is supplied via the municipal water supply system and at
the Ubersee site additionally via its own well, and water is disposed of via municipal wastewater
treatment plants. Water is disposed of via municipal sewage treatment plants. (GRI 303-1)

Central measures in 2023

> Evaluation and quantification of potentials in the rolling mill and potential to reduce process
water utilisation
> Rainwater management at the Ranshofen site

DRINKING WATER: In the 2023 financial year, drinking water pipes with a low flow rate were flushed
regularly as part of preventative hygiene measures. During the summer, high temperatures and lower
consumption necessitated the draining of some of the water from the AMAG water tower for drinking
water, which was re-utilised as service water.

RAINWATER MANAGEMENT: In total, an area of around 4.5 hectares of the works site has been set
aside as a seepage basin. More than 100 hectares of roof and factory grounds are drained via these
seepage areas. The seepage troughs are regularly maintained and cleaned, including by external ser-
vice providers. (GRI 303-2)

SERVICE WATER: In the 2022 reporting year, quantifiable optimisation potentials to reduce the use
of service water were identified and an action plan was drawn up for this purpose. The implementation
of the first specific projects is recorded and tracked in the energy and environmental program. In the
course of constructing the new coil finishing line at the Ranshofen site, investment is being made in
a new integrated wastewater treatment plant, which will enable specific water consumption to be
reduced and minimised. This plant is currently being commissioned. (GRI 303-2)
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Results (GRI 3-3)

The ongoing expansion of closed loop cooling systems at the Ranshofen site has made it possible to
keep water consumption stable, despite rising production volumes in recent years. The withdrawal
volume less evaporation losses via the cooling circuits corresponds to the wastewater volume. The
water withdrawal relates to that part of service water that is used at AMAG (i.e. industrial water
consumed by other companies at the site is not included).

Total water withdrawal in thousands of m3

GROUP MANAGEMENT REPORT
NON-FINANCIAL STATEMENT

Specific water withdrawal in m3/t at the Ranshofen site

. AMAG Ranshofen AMAG components

Service water withdrawal amounted to around 3,267,000 m?® in 2023 (2022: 3,779,600 m3).
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The specific service water withdrawal at the Ranshofen site in 2023 amounted to 5.7 m®/t
(2022: 6.1 m3/t). The reduction in usable water withdrawal arises from the change in production mix
and capacity utilisation. Drinking water production, based on volumes withdrawn by AMAG
Ranshofen, other companies at the site and the municipality of Braunau, amounted to 113,000 m®
(2022: 72,000 m®). The increase in drinking water withdrawal is due to the need for hygiene flushing,
cleaning and emptying as well as a higher level of demand from the new company restaurant and the
normalisation of bathing operations following the coronavirus restrictions for employees. Water with-
drawal including on-site contractors amounted to 3,611,000 m3 (2022: 4,183,000 m?3). To provide
a multi-year comparison, the total service water withdrawal per tonne of aluminium produced at the
Ranshofen site in 2007 was added to the bar chart. (GRI 303-3)

Further targets and next steps

Target:

> Efficient and economical usage of water; limiting specific water withdrawal to 6 m3t while in-
creasing the vertical depth of manufacture of the Ranshofen facility with recycling, casthouse and
rolling mill

Next steps:

> Improvement of wastewater treatment (investment in a coil finishing plant)

> Inclusion of water reduction potentials in the energy and environmental program
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BIODIVERSITY (GRI 3-3)

AMAG is committed to the sustainable promotion of biodiversity at the Ranshofen site as well as along
the supply chain. The focus is on minimising the impact on biodiversity and protecting diverse eco-
systems, including the animal and plant species they contain. AMAG is working together with external
experts from the Vienna’s University of Natural Resources and Life Sciences.

AMAG's forest management has set itself three main objectives for the management of the company’s
own forest: In addition to promoting biodiversity and strengthening the forest’s stability and resilience,
the main objectives of the AMAG forest strategy are to promote nature education and enhance related
experiential value. The aim of forest management is not to maximise operating profit, but merely to
cover the costs of forest management work.

The company is also supporting the breeding of varroa-resistant bees by the Upper Austria-Salzburg
beekeeping group.

Targets 2023

GROUP MANAGEMENT REPORT
NON-FINANCIAL STATEMENT

FOREST: In accordance with the established forest development plan, the AMAG forest is designated
as a welfare forest. In other words, use aims at the forest exerting an equilibrating effect on the
climate and water supplies, as well as on the purification and renewal of air and water.

The AMAG concept for the ecological management of the AMAG forest is based on the following six
indicators, which are also reflected in the central measures’ spheres of action:

> Promotion of biodiversity at the Ranshofen site

Management approach (Gri 304-1)

The preservation of biodiversity forms a central aspect of AMAG’s environmental guidelines and is
addressed as part of the environmental management system. Further information about environmental
management is presented in the Energy and emissions section.

The requirements along the supply chain are anchored in the ESG requirements for suppliers and are
described in greater detail in the Human rights and responsibility in the supply chain section.

FACTS AND FIGURES: In the 2023 reporting year, AMAG owned a land area of around 300 hectares
at the Ranshofen site, of which just under two thirds — around 180 hectares — form part of the AMAG
forest. This has been owned by the company for more than eighty years and it forms part of the
“Lachforst” forest complex. A forest warden from the region is in charge of the responsible manage-
ment of this forest. The Ranshofen site is situated only a few kilometres away from “Unterer Inn” and
“Buchenwald” nature reserves, the “Auwalder am unteren Inn” fauna-flora-habitat area (FFH area)
and the “Salzachmiindung” bird sanctuary in Bavaria.

1. Deadwood: Increasing the proportion of standing and lying deadwood of natural tree species in
the forest

2. Older wooded areas: Increasing the proportion of older trees (especially old, large-crown decidu-
ous and biotope trees)

3. Forest structure: Promotion of well-structured, differently aged, stable and climate-compatible
mixed forest areas by continuously increasing the proportion of native hardwood species and rare
woody plants and shrubs

4. Woodland edges: Promotion of well-structured and zoned, embayed woodland edges through in-
troducing rare and endangered tree and shrub species, creation of bays and zoning (shrub belts
and peripheral zones of woodlands)

5. Biotopes: To promote valuable small and wetland habitats

6. Promotion of rare or endangered animal and plant species: Introduction of rare tree species
and creation of flower meadows on company premises

HUNTING: Hunting is an important aspect of ecological and sustainable forest management. A hunt-
ing concept was developed in order to both achieve a healthy stock of game population and ensure a
resilient and diverse forest. This concept sets out clear responsibilities, defines hunting strategies for
roe deer, game animals and game birds and contains agreements relating to habitat improvement
goals — such as the maintenance of gameland for the grazing of roe deer, the sowing of flower strips,
hedgerow formation and the adaptation of feeding to the respective type of game. These requirements
are implemented by the respective hunting tenant.

GREEN AREAS: The green areas at AMAG’s Ranshofen plant site cover around 25 hectares. They are
designed as meadows, rainwater infiltration, lawns and protective embankments. Vacant land is used
according to its ecological potentials. Selectively planted single trees provide shade and thus improve
the microclimate on the factory premises.
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Maintaining suitable mowing intervals also promotes biodiversity. Dams and embankments have been
planted with shrubs or are deliberately left unplanted to serve as ruderal areas that provide valuable
habitat for animals, insects and pioneer plant species. Pioneer plants have special adaptive abilities
to colonise new areas and consequently require special protection. The individual trees, which have
been planted on a targeted basis, not only provide shade and thereby improve the microclimate of the
sealed open spaces, but also serve as a habitat and feeding ground for insects and birds.

In its construction activities, the company always endeavours to minimise as far as possible its inter-
ventions into nature, and protect animals and plants in their habitat. Accordingly, the use of existing
buildings is preferable to new construction, and projects involving additional ground compaction must
be weighed up responsibly.

Central measures in 2023

> Development of the AMAG forest into a climate-adapted mixed forest area, including preparation
of a regular progress report

> Creation of a forest management plan on a scientific basis in cooperation with the University of
Natural Resources and Applied Life Sciences, Vienna

> Gradual conversion of monotonous lawns into near-natural meadows through the change in mow-
ing that has been implemented as part of the newly defined green space maintenance

>~ Ongoing care of the hives and promotion of varroa resistance breeding through cooperation with
the Upper Austria-Salzburg beekeeping group

> Planting trees on the works site

FOREST & HUNTING MANAGEMENT: The development of goals and measures for a climate-compat-
ible forest first requires a meaningful survey of the current situation. On the basis of these results, a
medium- to long-term management concept was drawn up, taking special account of biodiversity,
climate change adaptation and historical features. A first interim report on the concept and its me-
dium- to long-term objectives was issued in November 2022, with the final report being finalised at
present. The following objectives have been defined and will be implemented as part of forest man-
agement:

> Promotion of biodiversity

> Promotion of stability and a climate-adapted (sustainable) forest structure
> Fulfilling an educational and recreational mandate

> Measures in line with groundwater protection

GROUP MANAGEMENT REPORT
NON-FINANCIAL STATEMENT

FOREST TRAIL: In the 2023 financial year, further measures were taken to establish a forest trail. In
the wooded area, which is located opposite the AMAG works entrance in Ranshofen, informative and
interactive stations will be set up along an approximately 2 km long circular path, which are intended
to encourage visitors to discover the forest and its surrounding area as well as to enjoy nature. As part
of the forest trail, a forest island is also to be created, which will serve as a recreational area for both
the public and employees. The completion of the forest trail as well as the forest island is planned
for 2024.

BEE COLONIES: Ten bee colonies were established in the immediate vicinity of the Ranshofen site.
These are managed in partnership with the Upper Austria-Salzburg beekeeping group, with the breed-
ing of varroa-resistant bees being supported and scientifically monitored by the Arista Bee Research
foundation. The locations of the beehives are accessible to the public via bike paths and hiking trails,
and information boards provide visitors with more in-depth information about the insects.

GREEN AREAS: Lawns were maintained and expanded into species-rich meadows during the financial
year under review. In addition, further trees were planted within the company premises at the
Ranshofen site. Green space maintenance by external service providers is conducted regularly with a
special focus on biodiversity. Maintenance measures prescribed by the authorities are implemented
and documented as part of the green space maintenance concept.

A groundwater protection measure was realised by expanding the seepage troughs at the Ranshofen
site. Further information is presented in the Watfer section.

Results (GRI 3-3)

The 2023 financial year saw the further development of the promotion of biodiversity and the protec-
tion of diverse ecosystems, including the animal and plant species they contain at the Ranshofen
site. Individual trees were planted on the factory premises on a targeted basis.

In the financial year under review, scientific evaluations as part of research into varroa-resistant bees
continued to show that mite numbers fall as soon as sufficient worker bees exist bearing the VSH
(Varroa Sensitive Hygiene) trait.
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Further targets and next steps

GROUP MANAGEMENT REPORT
NON-FINANCIAL STATEMENT

HANDLING INCIDENTS

Target:

>

Promotion of biodiversity at the Ranshofen site and the construction of a forest trail

Next steps:

>

Start of implementation of the management concept as part of further developing the AMAG forest
together with external experts

Completion of the forest trail

Creation of the forest island

Events (guided forest tours, information events for the regional population)

Along with monitoring environmental effects of normal operating activities as part of certified envi-
ronmental management, processes regulating the handling of anomalies have also been implemented.
The primary objective is to prevent the unwanted release of substances and thus to rule out any risk
to people and the environment A corresponding set of “environmental incident” procedural instruc-
tions regulates responsibilities and measures in the event of unforeseen operating conditions. In order
to comply with the legal requirements of the Austrian Environmental Information Act (UIG), current
environmental measurement data are posted in front of the plant premises. Further information on
compliance with regulatory requirements can be found in the Compliance and transparency section.

In the 2023 reporting year, no violations or uncontrolled processes occurred that either immediately
or subsequently posed a serious risk to human health or the environment inside or outside the com-
pany and that resulted in the release of one or more hazardous substances.

An operational event at the Ranshofen site led to soil contamination as well as the contamination of
soil filter layers in the seepage basin. Thanks to an early alarm and immediate initiation of the exca-
vation and proper disposal of the affected soil layers, negative environmental effects were averted.
The relevant regulator was notified immediately and the restoration of the affected areas was reported
on time. (GRI 2-27)
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SUSTAINABLE RESOURCE MANAGEMENT AND THE CIRCULAR
ECONOMY

Responsible raw materials utilisation as well as resource and energy efficiency enhancement along
the value chain form an integral part of our corporate policy. The most efficient and responsible
resource utilisation, the core competence recycling, and the promotion of the circular economy and
closed loop concepts form the basis of our business activities.

Enhancing resource efficiency and preserving non-renewable resources for future generations, as well
as the responsible use of raw materials along the value chain, are top priorities for AMAG. Integrity
and reliability of all parties involved is considered an essential prerequisite for sustainable activities
in business relationships. Accordingly, all business partners are expected to fulfil this responsibility
by respecting and actively supporting AMAG’s central principles in their own business practices (see
the section Responsible corporate governance).

GROUP MANAGEMENT REPORT
NON-FINANCIAL STATEMENT

w RAW MATERIALS (GRI 2-6, GRI 3-3)

AMAG has committed itself to Responsible Procurement Management in order to meet statutory re-
quirements, its responsibility as a member of the Aluminium Stewardship Initiative (ASI) and, last
but not least, its own high standards. (GRI 308-1)

The main activities at the Ranshofen site in relation to raw materials comprise:

> The purchasing of primary aluminium and rolling slabs
> The purchasing of aluminium scrap and metal alloys

> The assessment of key suppliers and a risk evaluation
> The recycling of aluminium scrap

AMAG PRIMARY ALUMINIUM: AMAG holds a 20 % interest in the Alouette smelter in Sept—TIes,
Canada. By sourcing its electrical energy from hydroelectric power and the ongoing optimisation of
production technology, the Alouette smelter exhibits an exceptionally small carbon footprint by inter-
national standards. The fact that the Alouette smelter meets very high standards in its primary pro-
duction not only at its own production site but also in the upstream supply chain is confirmed by
Chain of Custody (CoC) certification by the Aluminium Stewardship Initiative (ASI). As far as
Alouette’s alumina supply is concerned, the Alouette partners agreed to prioritise procurement from
ASl-certified sources. This confirmation of compliance with comprehensive sustainability require-
ments by the independent ASI represents an essential element in ensuring transparency and quality.

AMAG's value chain, starting with bauxite mining through to primary aluminium production in the
Metal Division and the manufacture of semi-finished products in the Rolling Division, is shown in the
diagram on the next page. The recirculation of production waste and the use of scrap after product
utilisation form an essential part of the process chain in the Casting Division and take place as part
of the recycling loop.
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THE AMAG VALUE CHAIN
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Targets 2023

> Procurement of certified and sustainable raw materials to meet customer demand through:

> Procurement of at least 45,000 tonnes of ASl-certified aluminium in the form of rolling slabs and
primary aluminium in 2023

>~ Maintain the share of ASl-certified scrap at or increase it to more than 35 % in 2023

Management approach

The procurement department ensures the central purchasing of consumables and supplies, overhead
materials, capital goods, energy, and services as well as warehousing for all companies at the
Ranshofen site and is the central service provider for all operational departments.

Separately, the procurement of primary metals and rolling slabs is ensured by AMAG metal and the
procurement of scrap and alloy metals by AMAG casting and AMAG metal.

CENTRAL POLICIES: The purchasing guidelines regulate the entire procurement process as well as
the competencies of the procurement department, the competencies of the persons responsible for
purchasing, and cooperation with other requesting units at AMAG companies.

The metal management guidelines regulate raw materials trading and the management of aluminium
price risks.

The “Foreign trade and export controls” guidelines regulate compliance with all statutory require-
ments of foreign trade law (compliance in the cross-border movement of goods). Further information
is presented in the Responsible corporate governance section.

RESPONSIBLE PROCUREMENT MANAGEMENT: Implementation for the Ranshofen site is regulated
in the “Responsible Procurement Management” procedural instructions. Further information about
the key documents for implementing the AMAG Code of Conduct is presented in the Human rights
and responsibility in the supply chain section. Where discrepancies are identified, risk mitigation
measures must be defined and evaluated accordingly. (GRI 308-1)

GROUP MANAGEMENT REPORT
NON-FINANCIAL STATEMENT

PURCHASING PRINCIPLES: In procuring auxiliary and operating materials, overhead materials, cap-
ital goods and services etc., AMAG makes recourse to suppliers that are selected and commissioned
as part of a clearly defined bidding process. Specifications, quality, environmental, occupational
safety and information security requirements form the basis for decision-making and are to be ensured
by the company’s requisitioner in cooperation with the purchasing department. Preference is generally
given to suppliers whose management systems are certified in accordance with
ISO 9001/14001/45001 and that operate a safety management system and pay attention to efficient
energy utilisation in the rendering of their services (see also the Energy and emissions section).

For the Ranshofen site, preference is to be given to local suppliers from Upper Austria and the
Innviertel region in order to promote local value creation. Further information is presented in the
Regional value creation section.

AMAG components’ activities in the area of raw materials primarily involve the purchase of semi-
finished aluminium and titanium products via suppliers approved by customers, as well as the provi-
sion of unmixed machining scrap for recycling. The Karlsruhe and Ubersee sites are being incremen-
tally integrated into the comprehensive process of Responsible Procurement Management.

CHEMICALS LEGISLATION: The European Registration, Evaluation, Authorisation and Restriction of
Chemicals (REACH) Regulation and the Regulation on the Classification, Labelling and Packaging of
Substances and Mixtures (CLP) impose various obligations and tasks on manufacturers, importers
and users of chemical substances. Legislative developments are constantly monitored and followed.

Substances such as lead, mercury and cadmium, which are regulated by other EU directives (such as
the Restriction of Hazardous Substances Directive (RoHS) and the End-of-Life Vehicles Directive
(ELV)) as well as by national legislation, occur naturally in traces and are monitored in accordance
with statutory restrictions as well as individual material specifications.

Primary aluminium and metal alloys used by AMAG are substances or mixtures in the meaning of the
REACH Regulation. The implementation of statutory requirements is ensured in a set of procedural
instructions. The central contacts are the REACH officers of the AMAG companies in Ranshofen, who
are assigned to AMAG management systems. At AMAG components, responsibility lies with the envi-
ronmental officers at the sites.

ANNUAL FINANCIAL REPORT 2023
AMAG Austria Metall AG

49



The products that AMAG manufactures are mixtures or articles (finished products). The AMAG sub-
sidiaries fulfil statutory obligations in their roles as manufacturers of aluminium products, importers
of raw materials and downstream users of many operating materials. Such obligations include:

> The registration of metals contained in AMAG products that was successfully completed by AMAG
or its upstream suppliers by the end of the last registration deadline on June 1, 2018

> The passing on of information within the supply chain

> The ongoing review of updates to candidate lists, Annexes XIV and XVII of the REACH Regulation.
Pursuant to the statutory obligation, AMAG informs its customers about the potential use of sub-
stances from these lists in its products

> The provision of safety data sheets and technical data sheets, if required under
Title IV of the REACH Regulation. The relevant data sheets are available on the
AMAG homepage

CONFLICT MINERALS: Tantalum, tin, gold, and tungsten that originate from conflict or high-risk
areas such as the Democratic Republic of Congo or its neighbouring countries (“DRC” countries), are
defined as “conflict minerals”. In addition, cobalt and mica are classified as “extended conflict min-
erals”. Suppliers have a duty to disclose if the use of these raw materials would be necessary for the
functionality and manufacture of the products or raw materials they supply. AMAG continuously
checks whether the aforementioned minerals are necessary for the functionality or manufacture of
products. Where required, origin is proven by means of evidence from upstream suppliers. No conflict
minerals were purchased in the 2023 reporting year.

PFAS AND PFAS COMPOUNDS: Per- and polyfluorinated alkyl compounds (PFAS) are a group of
industrial chemicals comprising a large number of substances. These are organic compounds in which
the hydrogen atoms are completely (“perfluorinated”) or partly (“polyfluorinated”) replaced by fluo-
rine atoms. PFAS are deployed on a targeted basis to reflect their water and grease repellent properties
as well as their stability and durability (persistence). Many of these PFAS are toxic, accumulate in
the food chain or are mobile. AMAG products do not contain any PFAS or PFAS compounds.
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MICROPLASTICS: Microplastics are small plastic particles that measure less than 5 mm and can
consist of different types of plastic. For technical process reasons, AMAG products do not contain
any microplastics.

ALUMINA: Alumina is the most important raw material in primary aluminium production and is ex-
tracted from the ore bauxite. Bauxite deposits are located along the tropical belt primarily in areas
that have high biodiversity. Minimising the negative impact on biodiversity as well as the environment
is consequently fundamental to sustainable bauxite mining and implies compliance with legal regu-
lations, consideration of environmental and social criteria, and here, above all, the needs of local
communities in terms of land conservation and use.

AMAG itself does not procure any bauxite or alumina for the Ranshofen site, only primary aluminium.
Nevertheless, AMAG fulfils its responsibility in terms of ecologically and socially sustainable procure-
ment. We expect all our business partners to assume this responsibility just as actively and to comply
with the AMAG corporate values and principles as well as the defined “£SG requirements for AMAG
suppliers”in their own business practices.

Central measures in 2023

> Implementing and reviewing a responsible sourcing process and conducting the necessary sup-
plier audits

> Updating the purchasing guidelines and general terms and conditions to implement the “ESG
requirements for AMAG suppliers”

> Compliance with and implementation of all statutory regulations and constant monitoring of le-
gal developments

For decades, AMAG has maintained a strong focus on responsible and resource-conserving aluminium
production. AMAG is involved in key initiatives and associations (see the section on membership of
associations), such as European Aluminium (EA) or the GDA (Aluminium Deutschland), the German
Association of Metal Dealers (VDM), thereby making valuable contributions to the definition and im-
plementation of sustainable standards in the aluminium industry. Moreover, AMAG management sys-
tems ensure compliance with and implementation of all statutory regulations and the constant mon-
itoring of legal developments. The realisation and implementation of all requirements of the ASI
Performance Standard and ASI Chain of Custody Standard are crucial in this context.
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AMAG Ranshofen primarily purchases ASl-eligible material, in other words, primary aluminium or
rolling slabs, and ASlI-eligible scrap, from its upstream suppliers. ASl-eligible scrap is so-called “post-
consumer” scrap, in other words, scrap that has already been used by the consumer or has served its
intended purpose (for example, used rims, aluminium scrap from end-of-life vehicles, used aluminium
packaging) as well as aluminium skimmings. The processing of certified material from a closely mon-
itored upstream supply chain enables products to be identified as ASl-certified. These products, in
turn, offer customers the opportunity to support responsible aluminium supply chains and thereby
scrap recycling and sustainable aluminium production.

In the 2023 financial year, the purchasing guidelines, the relevant procedural instructions (“sustain-
able procurement management”) and the general terms and conditions of business were adapted in
preparation for internal handling in relation to a future EU Supply Chain Act.

Results (GRI 3-3)

To ensure the availability of materials, new scrap, alloy and primary metal suppliers were qualified as
part of the continuous expansion of the supplier base.

In the 2023 reporting year, 48,700 tonnes of ASl-certified rolling slabs and ASl-certified primary
aluminium (2022: 46,600 tonnes) as well as an additional of 46,200 tonnes of ASl-eligible scrap
(“post-consumer” scrap and dross) (subject to confirmation by ASI; 2022: 53,100 tonnes) were pur-
chased in Ranshofen. The closed loop delivery of unmixed chips (separated by grade) from AMAG
components is being advanced further.

GROUP MANAGEMENT REPORT
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External procurement of raw materials in % at the Ranshofen site
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A total of 132,300 tonnes of aluminium scrap (2022: 165,200 tonnes) were purchased in various
forms from external third parties. The company makes recourse to a total of 153 aluminium scrap
suppliers (2022: 157). 16 main suppliers (2022: 20) cover 50% of the total scrap demand. In
addition, contracts exist with customers which purchase rolled products for the purchase of produc-
tion scrap from further processing or final production (collection points). (GRI 301-2)

The 84,800 tonnes of primary aluminium required for the Ranshofen site in 2023 (2022:
97,800 tonnes) were purchased from suppliers with which long-standing business relationships exist.
Around 5.1 % of the primary aluminium required for the Ranshofen site in 2023 was purchased from
Alouette via traders (2022: 1.1 %).

In addition to the rolling slabs produced in the company’s own casthouse, rolling slabs are also pur-
chased from third parties. The purchase of external rolling slabs amounted to 56,400 tonnes in 2023
(2022: 58,600 tonnes).

Magnesium, silicon, manganese, copper and zinc are the most important metal alloys for the
Ranshofen site. In 2023, purchases of metal alloys accounted for approximately 8,700 tonnes
(2022: 10,900 tonnes).

No conflict minerals were purchased in the 2023 reporting year.
In the 2023 reporting year, AMAG components purchased around 1,600 tonnes of aluminium semi-

finished products (2022: 2,200 tonnes), around 32 tonnes of titanium semi-finished products (2022:
68 tonnes) and around 295 tonnes of steel semi-finished products.
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Further targets and next steps

Targets:

>

>

Procurement of certified and sustainable raw materials to meet customer demand through:
Procurement of at least 45,000 tonnes of ASI-certified aluminium in the form of rolling slabs and
primary aluminium in 2023

Maintain the share of ASl-certified scrap at or increase it to more than 35 % in 2023

External verification of Alouette material as low-carbon aluminium (<4 CO: for Scopes 1-3) to
secure future demand for low-carbon metal for Ranshofen

GROUP MANAGEMENT REPORT
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™ RECYCLING (GRI 3-3)

AMAG is committed to aluminium recycling and to closing material cycles. Process and product in-
novations and the strategic focus on recycling have formed the economic basis of the company’s
activities for more than four decades. Given a high level of utilisation of recycled material despite
rising production volumes, the company is proud of its position at the forefront of aluminium recy-
cling. The aspiration of AMAG is to decouple growth and resource consumption as far as possible,
thereby accelerating the shift towards a system of closed value cycles.

Recycling aluminium can save up to 95 % of the energy* used in primary aluminium production,

which not only creates an ecological advantage over primary production but also makes a significant
contribution to reducing greenhouse gas emissions.

Target 2023

> Production growth while retaining a scrap utilisation rate of around 75 to 80 %

Management approach

The Ranshofen site operates not only a rolling slab casthouse to supply its own rolling mill but also a
casthouse for cast alloys. Both casthouses cooperate closely on recycling and benefit from their com-
plementary technologies. Scrap sampling is one of the most important support processes and has
been established at the start of the process chain. All incoming scrap shipments at the Ranshofen
site undergo radioactivity testing before being forwarded for sampling and testing. The amount of
scrap that can be used depends on the product group.

4 European Aluminium (EA) (2023): Net-Zero by 2050: Science-based decarbonisation pathways for the European alumin-
um industry, at 23-11-14-Net-Zero-by-2050-Science-based-Decarbonisation-Pathways-for-the-European-Aluminium-In-
dustry_FULL-REPORT.pdf, p. 58, downloaded on December 13, 2023.
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The Recycling Center Ranshofen, which is equipped with the most advanced, leading-edge technol-
ogies for metal analysis, separation and sorting, makes a significant contribution to achieving this
recycling goal. At its Ranshofen site, AMAG has many different state-of-the-art smelting furnaces
which are supported by automation and digitalisation processes. The company’s recycling expertise
is rounded off by accurate separation, differentiated storage of the input material, “alloy-to-alloy”
recycling and output maximisation by means of batch calculation for each smelting furnace.
Further information is presented in the article “Recycling as a core competency” in the
special ESG AluReport ESG 2023.

[Of o]

For many years, AMAG has relied on in-house research and development, as well as alliances with
universities (see the /nnovation section) to continuously optimise and advance the aforementioned
processes.

CALCULATION OF THE CARBON FOOTPRINT: The innovative further development of recycling pro-
cesses, combined with a focus on the upstream chain and, in particular, the use of renewable energy
in the production of primary aluminium, reduces product footprints. A procedural instruction regulates
the calculation and communication of product-related CO2 emissions. The methodology for calculat-
ing the carbon footprint in accordance with 1SO 14067 was verified by an independent third party.
Further information is presented in the Energy and emissions section.

Central measures in 2023

> Optimisation of energy consumption as part of the “SMA2RT" project
> Continuous analysis of molten metal at the shaft furnace as part of the “DREAM” project
> Expansion of recycling capacities and expertise in the scrap sorting area

As part of the circular economy, AMAG is specifically focusing on “closed loops”. Various types of
aluminium scrap are generated as part of processing the semi-finished product at the customer’s site.
For many years, production scrap has been successfully taken directly from customers and repro-
cessed into high-quality wrought and cast alloys using state-of-the-art recycling technology, ideally to
be used as input material for the manufacture of the same products. This process is supplemented
by the internal “closed loop”, which has short transport routes, ensures the resource-conserving re-
utilisation of all scrap and dross using the “alloy-to-alloy” recycling principle, as well as end-to-end
value creation. Further information is presented in the special ESG AluReport ESG 2023.
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The production sites of AMAG components make a key contribution to closing the AMAG cycle by
separating their machining residues, such as chips, according to type.

In order to expand resource-conserving closed loop relationships, discussions are held with customers
on an ongoing basis and contracts are concluded with customers from the automotive sector, and
existing contracts are extended. Further potentials are identified on an ongoing basis.

RESEARCH PROJECTS: As part of the “SMAZ2RT” research project (simulation, measurement and
automation of aluminium recycling technologies), the energy consumption of the smelting furnaces
is to be reduced through the efficient utilisation of the scrap used based on waste gas levels, and the
utilisation of secondary raw materials with organic adhesions is to be optimised.

The “SCRAYP” research project (scrap characterisation for recycling, automation and digitalisation
processes) is investigating the comprehensive characterisation of scrap with organic adhesions and
the development of a new evaluation method as a basis for automatic smelting programs.

As part of the DREAM project (Dynamic Calculation of Primary Materials by Automatic Metal Analy-
sis), continuous analysis of the molten metal is carried out at the shaft smelting furnace. The project
goal is to better exploit analysis tolerances and to avoid faulty batches.

Further research projects are described in more detail in the /nnovation section.

The process optimisation department conducts targeted projects to optimise energy consumption,
reduce the use of auxiliary and operating materials, and standardise process management (batch
sequence, salt utilisation, etc.). Further information about energy efficiency is presented in the Energy
and emissions section.

EXPANSION OF SORTING FACILITIES CAPACITY: In order to make even better use of the growing
supply of mixed scrap in the future, AMAG is further expanding its recycling capacities and expertise
in the scrap sorting area. This makes a significant contribution to securing supplies of aluminium
scrap.
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Results (GRi 3-3)

The capacity expansion of the scrap sorting plant was successfully implemented.

In the 2023 financial year, scrap utilisation (purchased external scrap and recycling scrap from the
company’s own production) amounted to around 295,500 tonnes (2022: 320,800 tonnes). This cor-

responds to an average scrap utilisation rate of 76.1 % (2022: 76.5 %) across all products.
(GRI 301-2)

Scrap utilisation at the Ranshofen site in tonnes
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Further targets and next steps

Target:

> Productivity enhancement while retaining the scrap utilisation rate in the range of 75 to 80 % on
average across all products

Next steps:

> Advancing the circular economy and closed loop projects

> Continuation of existing research and development projects

> Expansion of recycling capacities and expertise in the scrap sorting area

2021 341,200

\ \
\

295,500

0 150,000 300,000

Scrap utilisation rate at the Ranshofen site on @ across all products produced at the
Ranshofen site in %

ANNUAL FINANCIAL REPORT 2023
AMAG Austria Metall AG

54



WASTE (GRI 3-3)

AMAG is committed to environmentally responsible waste management. A special focus is placed on
waste prevention and the disposal of hazardous waste (such as used oil, emulsions, workshop waste
and filter dust, etc.) in compliance with statutory requirements. The following exclusive approach
applies at all locations: prevention BEFORE recycling and BEFORE disposal. AMAG is thereby pursu-
ing the “Zero Waste to Landfill” objective.

In the manufacture of products, as well as in the performance of production processes and other
activities, attention is paid to environmentally sound waste management. Waste is generated in pro-
duction, in the maintenance and servicing of equipment, in the new construction and conversion of
infrastructure as well as during administrative activities. The largest share of waste at the Ranshofen
site comprises metal scrap, which is a key raw material for AMAG products. The raw materials are
described in detail in the corresponding chapter.

Target 2023

> Avoidance or reduction of waste; production-specific waste volume < 16 kg/t at the integrated
Ranshofen site

GROUP MANAGEMENT REPORT
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Central waste logistics at the Ranshofen site are handled by AMAG service, which also operates the
new interim waste storage facility constructed in 2021. This is where waste is centrally collected and
digitally recorded according to type, quantity, origin and location. The disposal of defined waste flows,
such as filter dusts, emulsions and salt slag, is handled directly by the Group companies.

As part of the smelter operation at the Ranshofen site, which was discontinued in 1992, various types
of waste were sent to a landfill. The aftercare of the landfill, which is recorded in the contaminated
sites register, is realised on an ongoing basis by the technical departments.

The leachate produced in the landfill is treated on the plant premises, and the groundwater in the
vicinity of this landfill is monitored at regular intervals. The company is also aware of other former
landfills that are included in the register of potentially hazardous sites. AMAG owns an abandoned
landfill site in Furth im Wald (Germany) which is undergoing aftercare and is required to report an-
nually to the relevant authorities on the environmental situation of this landfill site and on precau-
tionary measures. Implementation and monitoring of the measures are the responsibility of the re-
spective management.

Central measures in 2023 (GRI 306-1, 306-2)

Management approach (Gri 306-1)

Waste management forms part of operational environmental protection, which is anchored within the
organisational responsibility of the management systems department. Further information is pre-
sented in the Energy and emissions section. The reduction and recycling of waste is set out in the
Environmental guidelines.

“Waste management” procedural instructions regulate waste management (with the exception of al-
uminium scrap) in the production and administrative areas, and are binding for all AMAG companies
at the Ranshofen site. Waste managers have been appointed for the operational collection and treat-
ment of hazardous waste. Officers have been appointed for non-hazardous waste.

The individual companies’ management teams are responsible for monitoring compliance with waste
legislation. They are supported by the environmental officers and, at the Ranshofen site, by the waste
management officers, who are required to submit reports.

> Evaluation of further measures for the reduction of packaging material (such as wood, foils)
> Training via CIP screens on the topic of waste

At the Ranshofen site, waste is recorded on a complete basis according to waste type and volume for
the purpose of traceability in accordance with the Austrian Waste Documentation Ordinance. Waste
at the Ranshofen, Karlsruhe and Ubersee sites is transferred to licensed companies for disposal and
treatment in accordance with legislation. For the AMAG components sites, waste is collected by local
waste disposal companies.

SALT SLAG: Salt slag is a significant type of waste at the Ranshofen site. The recycling of aluminium
in tilting drum smelting furnaces requires the application of salt flux to provide protection against
oxidation and to remove and separate the oxidic and non-metallic contaminants. This generates salt
slag, all of which is recycled by specialist companies. Delivery to the recyclers is by rail. The oxidic
residue is utilised in the cement industry, for example. Recovered salt can be re-utilised in the cast-
house as salt flux.
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WASTE REDUCTION: As part of implementing the measures from the energy and environmental pro-
gram, waste reduction potentials are evaluated and projects are carried out. Due to necessary mainte-
nance and servicing measures and greater process-related requirements, as well as the commissioning
of the new coil finishing line, a higher waste volume was recorded. As part of environmental manage-
ment, the topic is addressed, documented and, if necessary, appropriate measures are derived ac-
cordingly.

Employees receive regular training via CIP screens on waste reduction and correct disposal measures.
The CIP screens are installed at assembly points in the factory halls. These screens not only inform
employees about company matters but also provide content-related training sessions and serve as a
source of information directly at the place of work.

Results (GRr1 3-3)

Total waste volume in tonnes
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Production-specific waste volume in kg/t at the Ranshofen site
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Of the waste volume at the Ranshofen site in 2023, 5,300 tonnes were classified as hazardous
(2022: 5,170 t) and 4,530 tonnes as non-hazardous (2022: 4,310 t).° In the process, 65 % of non-
hazardous waste (such as waste wood, iron and steel waste) was recycled and 35 % disposed of. Of
the hazardous waste (such as used oil, filter dust), 6 % was recycled, and 94 % disposed of. Of the
non-hazardous waste recovered, 2,380 tonnes (80 %) were recycled and 580 tonnes (20 %) were
thermally recovered. Of the hazardous waste recovered, 124 tonnes (38 %) were recycled and
201 tonnes (62 %) were thermally recovered.

A total of around 610 tonnes (2022: 550) of waste were generated at the Ubersee and Karlsruhe
sites. (GRI 306-4, 306-3)

5 Waste types designated “g” in the 2016 waste list pursuant to Section 1 (1) are regarded as hazardous waste (Austrian
Official Gazette [BGBL] Il 2005/89; BGBL Il 2008/498).

2021 15.5

\ \ \
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Specific waste volumes in relation to production volume amounted to 17.9 kg/t in 2023
(2022: 15.9 kg/t). (GRI 306-2)

The increase in waste volumes reflects scheduled maintenance and repair work on the furnaces, which
leads to a higher volume of broken furnace linings and refractories. In 2023, increased expenses were
recorded for work processes that generate washing and process wastewater, resulting in an increase
in the amount of oil and water mixtures to be disposed of. These higher volumes were discussed at
the environmental management team meeting.

The figures do not include:

> Scrap metal generated during production, as this is recycled and returned to the production pro-
cess as recycled scrap

> Construction waste at the plant site that is reutilised as recycled building material

> Waste from construction activities (such as construction and demolition wood, construction de-
bris, concrete demolition, contaminated soils)

> Wastewater

> Salt slag

Further targets and next steps

Target:

> Avoidance or reduction of waste; production-specific waste volume < 16 kg/t at the integrated
Ranshofen site

Next steps:

> Inclusion of waste reduction potentials in the energy and environmental program
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SOLID CUSTOMER RELATIONSHIPS AND INNOVATIVE PRODUCTS

AMAG Group has been focusing on the responsible, resource-conserving production of aluminium for
many years. Extensive, in-depth recycling expertise, especially in the case of significantly contami-
nated scrap, as well as application-oriented research and development form the basis for the innova-
tion of sustainable products.

AMAG's innovation and R&D activities at the Ranshofen site are the driving force behind greater
competitiveness and the development of customer-specific solutions as part of its strategy of profita-
ble growth. Many of the product innovations directly or indirectly address current and global social
and ecological topics such as fossil resource shortage, recycling, climate change and mobility. Special
attention is paid to solutions that enable closed loop concepts with customers as well as alloy-to-alloy
recycling, or allow recycling-compatible alloys and cross-over alloys, reduce environmental impacts
(such as lightweight components) and offer new as well as improved application possibilities.

T INNOVATION (GRI 3-3)
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> The improvement of process stability, productivity, costs and safety through the use of digital
possibilities (e.g. big data analytics)

Target 2023

> Increase AMAG's share of specialties by 1.5 % (shipments in tonnes) per year to over 50 % by
2027 (according to the respective valid definition)

> Research transfer and greater depth of scientific research through annual number of at least three
new dissertations and at least twelve ongoing dissertations

AMAG's research strategy aims to enhance competitiveness through developing customer-specific
solutions to problems, as well as specialty products, thereby making important contributions to its
growth strategy. A high level of specialisation, state-of-the-art production technologies and extensive
digitalisation play an important role in this context. R&D activities also include optimisation of mate-
rial characteristics and efficient materials deployment. At its locations, AMAG focuses here on col-
laborating with key customers from technologically challenging sectors with high innovation potential
(such as automotive, aircraft).

Research and development efforts are focused on:

> The manufacture of products promoting the use of aluminium and its sustainable development
(including AMAG AL4®ever)

> The deployment of R&D and technology to ensure optimal operation and enhance product quality

> The development of new recycling technologies and the further development of existing recycling
technologies for optimal materials utilisation (including alloy-to-alloy recycling)

> Increasing the share of specialty products for tailor-made customer solutions through process and
alloy development

Management approach

Responsibility for coordinating the research, development and technology of individual companies
lies with the corporate technology department, whose management reports directly to the Chief Op-
erating Officer. The department is responsible for the development and implementation of the R&D
strategy, alliances with (non-)university research institutes, the new and further development of prod-
ucts and processes, application-oriented materials development, digital analysis technologies, and
the intellectual property (IP) strategy for the screening, safeguarding and exploitation of intellectual
property. The operating companies also have their own technology areas.

AMAG'’s innovation success is measured by, among other metrics, the number of new customers or
new orders for which new applications for AMAG’s products have been developed, and constantly
monitored by the share of specialty products in its shipments. Successful innovations are also char-
acterised by the optimisation of alloys, and these help to enhance materials efficiency (best possible
utilisation).
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RESEARCH AND DEVELOPMENT: The AMAG R&D sys-
tem forms the crucial basis for innovative progress. In
addition to the company’s internal R&D departments, it
consists of research partners and the Scientific and
Technological Advisory Board, which has been an im-
portant accompanying body since 2008 and currently
consists of eight permanent members. The experts on
the Scientific and Technological Advisory Board belong
to various universities (see the adjacent box) and sup-

PARTNER UNIVERSITIES ON THE
SCIENTIFIC AND TECHNOLOGICAL
ADVISORY BOARD:

= University of Leoben

= JKU Linz

= Vienna University of Technology

= Graz University of Technology

= ETH Zurich

= Max Planck Institute in Dusseldorf

GROUP MANAGEMENT REPORT
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CENTER FOR MATERIAL INNOVATION (CMI): The CMI materials research and testing centre is a
central pillar of research activities at the Ranshofen site, where the R&D and technology departments
as well as the production areas work closely together to advance alloy development and surface tech-
nology. Important future-oriented R&D topics are also addressed at the CMI. In addition to the devel-
opment of new alloy classes, these topics also include decarbonisation. Moreover, the CMI provides
significant support to the technology departments and the production areas of AMAG rolling and

AMAG casting in issues relating to the physics of met-

port scientifically oriented projects or assist AMAG

Group with technical issues. Equally, members study current technical literature and communicate
concerning important publications, scientific and technological developments and trends, or patent
applications. The Scientific and Technological Advisory Board, which meets every six months, devel-
ops measures to promote innovation, which are taken into consideration in the R&D strategy, among

als, and also performs approval tests for AMAG products
at the end of the process chain. As AMAG serves many
different industries and customers, a large number of
different standard specifications and customer require-
ments must also be met. As a consequence, AMAG also
complies with the relevant accreditations, certifications
and approvals (see box).

ACCREDITATIONS, CERTIFICA-
TIONS AND APPROVALS:

= |SO 17025

= NADCAP MTL

= NADCAP HT

= NADCAP NDT

= JIS MARK SCHEME

= |ATF 16949

other areas. Implementation is monitored on an ongoing basis.

INNOVATION: AMAG relies on in-house research com-
bined with expertise from partnerships with external en-
tities. This networking of internal and external expertise
not only contributes to the improvement of existing
products, but also ensures forward-looking results. Ac-
cordingly, research partnerships range from basic re-
search and conventional contract research to new prod-
uct development. AMAG supports bachelor’'s and mas-
ter's degree projects and dissertations, is a member of
the Christian Doppler Society for Advanced Aluminium
Alloys and participates in several COMET centres of ex-
cellence (Materials Center Leoben, AC2T). Last but not
least, an endowed professorship at the University of Le-
oben is being financed together with the majority share-
holder B&C, and work is ongoing in the materials de-
velopment area in several working groups throughout
Europe. Such measures serve to develop both expertise
and personnel. Further alliances are listed in the adja-
cent box. These alliances are continuously deepened in
the context of long-term projects.

ALLIANCES:

= University of Leoben

= Vienna University of Technology

= Graz University of Technology

= Johannes Kepler University Linz
Paris Lodron University Salzburg
ETH Zurich

Friedrich-Alexander University
Erlangen-Nuremberg

Materials Center Leoben, AC2T

LKR Leichtmetallkompetenzzentrum
Ranshofen

FELMI-ZFE Austrian Centre for Elec-
tron Microscopy and Nanoanalysis
Freiberg University of Mining and
Technology

Max Planck Institute for Iron Re-
search in Dusseldorf

= AS/EN 9100

A wide range of test methods are available at the CMI to determine the material characteristics re-
quired by customers and to determine the resilience of AMAG products. This ranges from standard
testing technology (tensile and compression testing, hardness testing, bending testing, etc.) to com-
plex, three-dimensional sheet metal forming tests in the forming technology centre. A wide variety of
sample geometries are produced according to clearly specified product-specific requirements and
with the tightest tolerances in modern sample production.

The department for environmental measurement technology at the CMI performs regulatory emission
measurements for systems requiring approval and is also the point of contact for special queries
relating to immission control. In addition to product approval testing, damage analysis and the pro-
cessing of metallurgical topics, the CMI also analyses operating materials (such as hot rolling emul-
sion, cold rolling oils) and develops them further together with external research partners.

SMART FACTORY: AMAG's digitalisation strategy pursues high standards in terms of planning, quality,
reproducibility, speed of processing and flexibility; accordingly, the “Smart Factory for sample pro-
duction and testing” has been introduced to implement highly efficient and automated material test-
ing of sheet products from the rolling mill. The Smart Factory’s range of machinery comprises an
autonomous interlinked production system for sample production and tensile testing, plus intelligent
software systems for sampling and materials testing management.
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With the help of the smart production environment, inspection orders steer themselves through pro-
duction, request their required capacities (machines, robots, means of transport, people) autono-
mously and can be clearly identified and localised at any time. This will provide significant flexibility
in production routes and allow swift responses to changing customer require-
ments. A detailed description of the Smart Factory for sample production and
testing is presented in the two A/uReport issues 01 and 02 2022.

Worldwide alliances have also been established in the area of testing technology, to which the com-
pany makes consistent recourse. Important activities include participation in committees, working
groups and research projects initiated in this context, such as at European Aluminium (EA), the
German Aluminium Association (AD), the German Materials Society (DGM), the German Aerospace
Industries Association (BDLI), Hydrogen Europe, and in various standardisation bodies, such as the
Austrian Standards Institute (ASI), the German Institute for Standardisation (DIN) and the Austrian
Society for Non-destructive Testing (OGfZP). The extensive digitalisation of processes is being evalu-
ated and further developed on the basis of the Smart Factory testing technology flagship project (see
the Central measures in 2023 sub-section in this section).

AMAG AL4®EVER PRODUCT PORTFOLIO: For many years, AMAG’s strategy has relied on special
products and innovation-based sustainability. The Decarbonisation Roadmap forms part of this strat-
egy, which describes the path to climate-neutral production based on extensive R&D activities and
investments in facilities and infrastructure. More extensive recycling, enhanced energy efficiency and
the stronger replacement of fossil fuels are the key to achieving this goal. Even though AMAG Group
is already very well positioned in terms of sustainable manufacturing entailing a small carbon footprint
with the production of sustainable primary metal at Alouette, and cast and rolled products with a very
high recycled content from Ranshofen, the company aims to go one step further and offer customers
products that exhibit defined, small carbon footprints with related certification. This ambition has
resulted in the AMAG AL4®ever family of aluminium rolled and cast products with significantly smaller
carbon footprints (cradle-to-gate). This service model of providing certified products to customers
requires stringent organisation in scrap management and separation, as well as closed loop systems,
appropriate systems, and disciplined implementation documented by an auditing process. Customers
that purchase a product together with a certificate are able to document and report Scope 3 emis-
sions, such as “inbound CO2" in their supply chain. With its innovative AMAG AL4®ever product line,
AMAG is making a significant contribution to a transparent and significantly lower carbon supply
chain. Now AMAG AL4®ever products have already been supplied to several industries, such as auto-
motive and retail. (GRI 2-6)
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INNOVATION AWARD: In order to recognise the special importance of innovation and technological
development, innovation projects in the categories of product and process innovations are honoured
at an annual innovation award ceremony. In addition, prizes are awarded each year for the best pub-
lications of the year (“Best Paper Award”). The Innovation Award and the Best Paper Award take into
consideration not only scientific collaboration in the area of materials development and simulation,
but also all areas of value creation, from optimal scrap utilisation through to the creation and deploy-
ment of intelligent data analysis tools.

CONTINUOUS IMPROVEMENT PROCESS (CIP): One of the company’s special strengths also lies in
its employees’ creative potential and commitment. The continuous improvement process (CIP) gives
employees the opportunity to actively help shape work processes and contribute ideas in terms of the
company’s activities, including ecological and social approaches. The CIP organisation within the
company is based on efficient teams. The various activities of the CIP teams are brought to the
attention of all employees via various communication channels and instruments such as notice
boards, the intranet, regular newsletters, and CIP events based on a standardised reporting system.
The suggestions for improvement are collected and processed in a central database. Administrators
ensure that suggestions are systematically evaluated and processed. If the idea receives a positive
evaluation, a bonus is paid to reflect the expected benefit. This actively promotes a culture of change
and constant innovation.
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Central measures in 2023

> Multi-year collaboration with institutes in projects and expansion of the scientific network

> Expansion of the scientific network for key topics (simulation, materials science, data analysis)

> Targeted promotion of dissertation candidates to foster loyalty to the Group over the long term

> Developing specialty products and efficient production processes

> Tapping new applications for AMAG products

> Industrial establishment of completely new alloy families (AMAG Crossalloys®)

> FET projects “OExAir” (Operational Excellence Aircraft) launched in AMAG casting and AMAG
rolling

> Expansion of the AL4®ever family through greater scrap utilisation

> Building up expertise in the decarbonisation area as part of several weeks of large-scale industrial
trials on smelting by way of Hz

> Advancing the use of digitalisation through statistical analysis deploying cloud computing, ma-
chine learning and materials tracking to enhance process efficiency

> Green Business Data Award for forward-looking quality assurance and efficient materials and en-
ergy utilisation as well as emissions reduction

SCIENCE AND RESEARCH: Together with the Scientific and Technological Advisory Board, measures
and target achievement levels were evaluated as part of the R&D strategy newly defined from 2022
onwards. At an annual meeting of the Board with the Chief Operating Officer, managing directors and
further R&D managers, a list of recommendations for key topics was derived from this evaluation. No
new priorities arose for the 2023 reporting year. Important successes have been achieved in the areas
of decarbonisation, machining technology and the circular economy, and highly intensive work on
implementation is ongoing.

The area of the circular economy and decarbonisation is also covered content wise by AMAG’s two
large, multi-year Green Frontrunner projects (DeCAST, DekaWW), which aim both to replace fossil
fuels with regenerative alternatives and to boost the scrap utilisation rate while maintaining or im-
proving product quality. Green Frontrunner projects are R&D projects that have to cover two dimen-
sions of an offensive business field strategy: on the one hand, they promote new product, process and
service innovations and, on the other, they are aligned with the European Green Deal and address the
challenges of environmental and climate protection. They are funded by the Federal Ministry (BMK)
and the Austrian Research Promotion Agency (FFG).

AMAG Austria Metall AG contributes financially to the expansion of research infrastructure at tech-
nical universities in Austria. For example, together with the private foundation B&C Privatstiftung, a
seven-year research funding agreement was signed in 2021 with the University of Leoben for
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personnel and infrastructure in the “Aluminium Microstructure Analysis Gainhub (AMAGh)”. The fo-
cus of this alliance is on research into the micro-structure of aluminium in order to be able to control
its properties in further processing and applications. Already in 2022, Professor Pogatscher's CD
laboratory “Advanced Aluminium Alloys”, a close cooperation with AMAG R&D, was also positively
evaluated and extended for two further years with the option of an additional year.

To facilitate the transfer of research and increase the depth of academic research, work continued on
the promotion of doctoral candidates at the Ranshofen site in 2023.

TECHNICAL PROGRESS: In 2023, the successful integration of the most advanced, leading-edge
machining systems at the two AMAG components sites in Ubersee am Chiemsee and in Karlsruhe
marked a major step towards growth and greater efficiency in the production of aluminium and tita-
nium components for the aircraft industry. A total of five new machining centres were put into oper-
ation, which are specially designed for machining components for the aircraft industry.

The modernisation of the AMAG components sites is a key component of a strategic master plan that
includes investments in infrastructure projects, automation and new facilities, as well as the optimi-
sation of materials flows. This will lay the foundations for the company’s growth in an expanding
market as well as for productivity and efficiency enhancement. The new systems also help to further
enhance the quality, reliability and thereby the safety of air traffic.

In the project SoRA (Science of Recycling Alloys), the company is continuously working towards in-
creasing the proportion of recycled materials in existing products and towards developing new prod-
ucts comprising higher proportions of recycled materials. Detailed knowledge of the influence of
chemical composition on material properties, optimisation of alloying and smelting technology, and
process development in casting and rolling enable AMAG to maintain a consistently high scrap utili-
sation rate while at the same time increasing product volumes. Results from SoRA activities contrib-
ute significantly to the fact that a wide variety of scrap (from unpainted, large-scale production scrap
to more heavily contaminated scrap) can be utilised to produce high-quality products again.

CERTIFICATIONS: In 2023, AMAG was once again awarded the “JIS Mark Scheme” certification in
accordance with Japanese Industrial Standards (JIS) for aluminium products pursuant to JIS H 4000.
The company was thereby recognised as a high-quality and reliable supplier with a strong commitment
to the Japanese market. Back in 2020, AMAG was the first European aluminium producer to receive
the JIS seal of approval, reflecting the highest quality standards in international comparison. Recer-
tification in 2023 was awarded after a comprehensive audit including material tests and is valid for
a further three years.
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Increasing customer demands and requirements in terms of sustainability and recyclability are mak-
ing the applicability of aluminium crossover alloys increasingly relevant. These requirements are met
by AMAG Crossalloys®, which underline the potential of new approaches in alloy design by combining
the best properties of individual alloying elements. For the production of crossover alloys, appropriate
technologies are required for a stable manufacturing process, which AMAG and its research @@
partners also dealt with intensively in 2023. Further information on the AMAG Crossalloys® ik
can be found in the A/u Report 02 2022 (see QR code). (GRI 2-6)

Increasing demands made of aircraft products require a constant expansion of testing competencies
and testing capacities. At the Ranshofen site, AMAG is preparing for further growth in the aircraft
sector with the modernisation of the laboratory for stress corrosion cracking (SCC) testing at the Center
for Material Innovation (CMI).

In 2023, employees who came up with innovative ideas were once again rewarded in the form of the
AMAG Innovation Award. The winning project in the “Product” category is concerned with the uni-
alloy concept for automotive applications and Science of Recycling Alloys (SoRA).

DIGITALISATION: In the process area, the digitalisation of the entire process chain was advanced.
The digitalisation and automation of the sampling process is an excellent example of such endeavours.
Sampling is the starting point for almost all AMAG products at the Ranshofen site and is consequently
of essential importance. The appropriate setup and connection of digital systems from data acquisi-
tion, processing and allocation through to integration in the ERP system has established an important
building block for digitalisation, with the aim of making the entire process chain from input material
to finished product digitally traceable at the click of a mouse.

In the digitalisation area, the implementation of AMAG'’s data strategy was also advanced with the
connection of the process plants. By automatically analysing the process data, a specific coil can be
digitally tracked from the cold rolling mill through to the finishing lines with all its metadata including
orientation (top/bottom, left/right, front/back). The activities for correct metre-precise coil tracking
have already been started.

Data analysis at the casting plants was also successful. Evaluation of the process data revealed tech-
nological dependencies about which the company had previously been unaware. After successful
verification of the hypotheses and corresponding process adjustment, the already low reject rate was
thereby reduced even further. AMAG received the ICT Austria award for “Sustainable Digitalisation”
in the “Data Science” area.

In the coilDNA area, the necessary printing equipment was installed and the tamper-proof digital
identification code was applied to customer tapes. In addition to metadata, target-oriented metrics
that are relevant for subsequent process steps are evaluated together with customers.
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Digitalisation was also advanced in the facility management area. For example, software models have
been created for various energy and media networks, which can now be used to simulate energy and
media flows, enabling changes to the supply network and their correct design to be checked in ad-
vance and problem areas to be identified at an early stage. The software models make a significant
contribution to maintaining and further improving supply security, and can also be exploited to derive
specific action plans for risk minimisation and crisis management.

NEW IDEAS MANAGEMENT SYSTEM: In 2023, a new IT system was implemented for AMAG’s ideas
management, whose key objectives are to enhance performance and improve user-friendliness. The
new ideas management software is also intended to ensure that suggested improvements are pro-
cessed efficiently and that they are assessed and implemented quickly. A primer and an information
page on the e-learning platform ALEX were published as a guide for both submitters and reviewers.

Results (GRI 3-3)

AWARDS IN THE RESEARCH AND DEVELOPMENT AREA: AMAG ranked first in the Green Business
Data Award for the efficient utilisation of environmental and sustainability data to achieve ecological
goals. The award-winning “AMAG BigData for Predictive Quality” project enables early detection of
quality deviations in the ongoing production process and the avoidance of unnecessary energy and
resource utilisation.
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Share of specialty products as % of shipments
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Research and development expenditures in EUR million

The specialty share amounted to 57 % in 2023 (2022: 51 %).

The specialty share refers to those products that meet defined criteria and significantly exceed the
usual market standard. A distinction is drawn between two types of criteria:

Singular criteria: As soon as a product meets a criterion in this area — such as a unique position on
the market — it is classified as a specialty product. Patented products, for example, fall into this
category.

Multiple criteria: For classification as a specialty product, at least two criteria of a defined criteria
catalogue must be met in this area. Heat-treated aircraft panels for OEMs with appropriate qualifica-
tions are one example.

The high proportion of specialty products in the 2023 reporting year is primarily due to the changed
product mix, which is the result of the increased supply to original equipment manufacturers (OEMs).

2021 16.7

\ \ \
\ \ \ |

2023

0.0 5.0 10.0 15.0 20.0

With 169 employees (December 31, 2023/headcount) in research and development, and expendi-
tures in this area of around EUR 22.1 million (2022: 19.2 million), AMAG has positioned itself as
an innovation leader and continues to build on this strength.

Number of dissertations supported

2021

2022

2023

0 3 6 9 12 15 18

. ongoing started

In the 2023 reporting year, the graduate rate in Ranshofen stood at 11.4 % (2022: 11.3 %), and at
AMAG components at 5.3 % (2022: 8.9 %). A total of 15 ongoing dissertations are being supervised
at the CMI (Center for Material Innovation), while 3 were started. Where necessary, follow-up disser-
tations on important topics have already been started. AMAG thereby lies within the target range of
twelve ongoing dissertations at the Ranshofen site.
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CIP - net benefit per employee
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CUSTOMER RELATIONSHIPS AND CONSISTENT CUSTOMER ORIENTATION (GRi 3-3)

In addition to expenditure on research and development and the supervision of dissertations, employ-
ees’ suggestions for improvement also represent a significant source of innovation.

A net benefit of EUR 9,427 per employee (2022: 9,999 EUR) was achieved in 2023.
2021 9,932

| |
2020 | 27
|

0 5,000 10,000

A total of 9,238 suggested improvements (2022: 9,370) were submitted, with an implementation
rate of 75.9 % (2022: 74.9 %).

Further targets and next steps

In order to ensure sustainable corporate development, AMAG focuses on sound and long-standing
customer relationships. The aim is to continuously develop and deepen customer relationships and
acquire new customers on a basis of trust in order to expand business relationships and create or
deepen an understanding of customer requirements.

Customer expectations are crucial to AMAG’s production, service and quality. One focus is on alloy
and process development, which is also carried out in close coordination with customers, such as in
the context of product research and development. One of AMAG's key principles is to manufacture all
aluminium products in as environmentally compatible a manner as possible, thereby providing cus-
tomers with the best possible support in achieving their own environmental and emissions targets.

Target 2023

Targets:

> Profitable increase in AMAG’s share of specialties by 1.5 % (shipments in tonnes) per year to over
50 % by 2027 on the basis of the currently valid definition of share of specialties

> Research transfer and greater depth of scientific research through annual number of at least three
new dissertations and at least twelve ongoing dissertations

Next steps:

> Market development and further development of Crossalloy® products

> Expansion of the portfolio and increase in the volume of AL4®ever, AL4®ever star and ASI material
sold

> Development activities to increase the TRL (Technology Readiness Level) of AMAG’s internal de-
velopment activities (such as bxxx+Fe)

> Industrialisation of recycling-compatible alloys

> Utilisation of data analysis (hypothesis generation) and machine learning to reduce waste and
optimise processes

Long-term retention of existing customers by deepening understanding of customers and attracting
new customers, as well as by providing high-quality, sustainably produced aluminium products, in-
cluding through:

> Establishment and market communication of the AMAG AL4®ever and AL4®ever star products
> Completion of trial orders and at least one series order in 2023

Management approach

In partnership with customers, AMAG focuses on recycling-compatible alloys and closed loop recy-
cling. The company’s customers are active in sectors such as the transport industry with a focus on
the aircraft and automotive sectors, metals trading, construction and mechanical engineering, sport-
ing goods, electronics and the packaging industry as well as renewable energy generation.
(GRI 2-6)

The Ranshofen site produces cast alloys and rolled products of all aluminium alloy families. Compo-
nents and ready-to-install parts made of aluminium and titanium are manufactured for the interna-
tional aircraft industry at the AMAG components sites in Karlsruhe and Ubersee am Chiemsee. As a
consequence, the company is able to supply customers with customised specialty products with a
small environmental footprint for a wide range of applications, and flexibly cover customer require-
ments.
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The complete takeover of AMAG components in 2021/2022 marked the extension of the value chain
in the aircraft sector. In addition to machining complex geometries from aluminium and titanium,
AMAG components’ specialities also include assembly expertise. Optimising the value chain by im-
proving the use of materials and closed loop recycling helps to minimise the products’ carbon foot-
print. At the same time, direct deliveries to AMAG components aim to increase the utilisation of
AMAG's plate production capacity and strengthen its strategic position with key aircraft sector cus-
tomers.

The core tasks of strategic development, tapping new markets and optimising the product portfolio
are the responsibility of the Chief Sales Officer and of the business development, sales and marketing
departments. Responsibility for operational sales lies with the management and is supported by divi-
sional management and key account management. Sales are generally handled by AMAG's headquar-
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Central measures in 2023

> Making further progress with customer qualifications and focus on customer demands

> Intensive marketing communication (AluReport reports, Alu-Drive newsletter, promotional video)
> Participation in the Paris Air Show 2023

> Completion of the first trial and series orders for AMAG AL4®ever products

> Regular customer meetings

ters in Ranshofen or the Ubersee site, and are supported
accordingly by the sales branches.

BRANDED PRODUCTS (GRI 2-6):
= AMAG AL4®aero
= AMAG AL4®architecture
= AMAG AL4®automotive
= AMAG AL4®brazing
= AMAG AL4®defense
= AMAG AL4®consumer electronics
= AMAG AL4®foundries
= AMAG AL4®grip
= AMAG AL4®packaging
= AMAG AL4®tooling
= AMAG AL4®transport
= AMAG AL4®trims
= AMAG AL4®sports
= AMAG AL4®Zn smelters
= AMAG AL4®ever &
AMAG AL4®ever star
= AMAG ALSI7.REC
= AMAG Titanal®green 80

In addition to direct communication with top management,
senior executives and sales staff, customer requirements are
identified in personal customer meetings at trade fairs and
trade events or via external communication tools. For many
years, the Net Promoter System has been used to improve
product quality, problem-solving skills and delivery reliabil-
ity based on customer feedback. All companies have set up
quality management systems that serve the continuous re-
view and improvement of customer satisfaction.

AMAG offers its customers appropriate branded products for
the most demanding requirements. Some are listed in the
adjacent box:

The central importance of quality management is reflected in the fulfilment of numerous industry
and customer-specific quality standards. AMAG successfully completed key management system
recertifications in the areas of quality management (ISO 9001), quality management in the aircraft
industry (AS/EN 9100) and in the automotive industry (IATF 16949), environmental management
(ISO 14001), energy management (ISO 50001) and occupational health and safety (ISO 45001) in
spring 2023 as well as recertification according to the Japanese JIS Mark Scheme quality standard.

The successful market positioning of AMAG AL4®ever products was further advanced in 2023. The
first trial and series orders were completed. The AL4®ever product portfolio is characterised by a
particularly low level of carbon emissions, thereby enabling customers to achieve their own emission
targets or differentiate themselves accordingly.

In the packaging, aircraft and automotive sectors, ongoing discussions were held with customers, and
contracts were concluded or existing contracts were extended with customers in 2023, with the aim
of expanding resource-saving closed loop relationships.

PARIS AIR SHOW 2023: After a two-year interruption due to the pandemic, in June the 54th Paris
Air Show reopened the doors of the historic Le Bourget airport for the largest aircraft trade fair. During
the first few days, around 2,500 exhibitors from 50 countries, including AMAG, presented aircraft-
related products, services and technological innovations to the trade public in a total space of
125,000 square metres. The remaining days were open to the general public.
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Results (GRI 3-3)

In the 2023 reporting year, the Rolling Division shipped around 204,800 tonnes (2022:
223,400 tonnes) of high-quality aluminium products from the Ranshofen site, while the Casting Di-
vision shipped around 94,500 tonnes (2022: 92,700 tonnes). Positive trends in the aircraft industry
and stable shipments in the automotive sector helped to offset market-led reductions in the areas of
industrial applications, sport and architecture. The relevant market for the Casting Division relates
mainly to Western and Central Europe. The automotive sector, including its supplier industry, repre-
sents the division’s largest customer industry. In the development of recycling-compatible casting and
wrought alloys, successful series transfers were made for products with a guaranteed small carbon
footprint.

AIRBUS D2P CHALLANGER AWARD FOR AMAG COMPONENTS: AMAG components received the
D2P Challenger award from Airbus in 2023. D2P stands for “Detail Parts Partner” and is an Airbus
program to evaluate suppliers of detail parts, which is held every twelve to eighteen months. AMAG
components has been listed since 2016 and has been D2P champion in the Challenger category
since 2017. This category is for companies that are essential to Airbus. Competitor companies rank
among the best machining companies in the world. The D2P award makes it possible to receive calls
for tender directly from Airbus. Key figures such as delivery reliability, quality, service, competitive-
ness, size, financial security, investment capacity and sustainability are evaluated.

AIRBUS SQIP ACCREDITED AWARD FOR AMAG ROLLING: Already for the second time since 2020,
in 2023 AMAG rolling received the “Accredited Supplier” award from Airbus, the highest award level
of the program, thereby forming part of the Supply Chain & Quality Improvement (SQIP) program.
Airbus operates this program together with selected premium suppliers to ensure continuous improve-
ment of the entire supply chain.
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Further targets and next steps

Targets:

Long-term retention of existing customers by deepening understanding of customers and attracting

new customers, as well as by providing high-quality, sustainably produced aluminium products, in-

cluding through:

> Establishment and market communication of AMAG AL4®ever products in the context of cus-
tomer visits, trade fair appearances and other marketing initiatives

> Conclusion of AMAG AL4®ever series orders in the automotive sector, conclusion of orders for
industrial applications and special products as well as clarification of requirements for AMAG
AL4®ever for selected target customers in 2024

Next steps:

> Customer loyalty through market differentiation for recycling-based cast alloys with small carbon
footprints (substitution of primary cast alloys)

> Regular customer meetings to determine specific customer requirements
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INFORMATION ABOUT THE SOCIAL AREA
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IMPORTANT POLICIES AND DOCUMENTS:

KEY PERFORMANCE

HONEST EMPLOYEE RELATIONS & SOCIAL RESPONSIBILITY

>

The headcount including AMAG components increased to 2,164 employees (reporting date/indi-
viduals) (2022: 2,140)

Signing of the Diversity Charter

Preparation of information on respectful interaction at AMAG

Opening of the new AMAG company restaurant

New training centre opened in Ranshofen (Learning Quarter)

Special training formats for shift leaders and CIP group spokespersons

Scholarship for committed students with a migration background in Upper Austria
Mentoring program for female polytechnic students

Implementation of an apprentice coach to make apprenticeships more attractive at AMAG
Integration of AMAG components into training and development operations

Appointment of a Women'’s Officer at the Ranshofen site

Health checks and back fitness courses at the Ranshofen site

Free consultation with an occupational and health psychologist

Introduction of welcome boxes for new employees

IMPORTANT DOCUMENTS:
> Corporate policy
>~ Human Rights Code

IMPORTANT COMPANY WORKS AGREEMENTS:

> Application of recreation options

> Company working time regulations

> Company working time regulations — home office

> Company wage and salary regulations

> Master company works agreement on employee data protection

> Company works agreement relating to the company suggestion scheme

IMPORTANT GUIDELINES:
> Occupational safety
> Training and development

OTHER:
> COVID-19 prevention concept
> External company information

KEY CERTIFICATIONS

> 1SO 45001 “Occupational health and safety management systems”
> Seal of approval for workplace health promotion
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HONEST EMPLOYEE RELATIONS AND SOCIAL RESPONSIBILITY
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OCCUPATIONAL HEALTH AND SAFETY (GRi 3-3, 403-1)

With more than 2,100 industrial and salaried employees, AMAG always strives to fulfil its responsi-
bility towards all its staff. Mutual appreciation, trust, openness, and fairness in dealing with employ-
ees form the cornerstones of the company’s actions, and skilled and motivated employees are an
important key to the company’s success. Continuous development in the areas of occupational safety
and health protection, as well as customised training and development offerings, comprise key con-
ditions for honest and responsible employee relationships at AMAG.

Sustainable employment development is also based on fair and attractive working conditions, which
include internal company benefits extending beyond labour law requirements. Flexible working time
models, comprehensive health services, community activities and events, support and promotion of
volunteer work and numerous further measures have been decided on and are offered.

Promoting equal opportunities and diversity is also essential for a stable and successful company.
Accordingly, a priority at AMAG is to recognise the diversity of its employees and to view such diversity
as an opportunity for the company. Respectful interaction at all levels is a prerequisite for ensuring
the well-being and satisfaction of employees.

AMAG is committed to its duty to ensure, maintain and continuously improve the safety and health
protection of all employees at every workplace on the basis of statutory regulations. The company,
together with all employees, pursues a “zero accidents strategy” in order to identify, analyse, evaluate
and eliminate potential hazards. An important support for this aim is the database that records rele-
vant incidents from which the key figures for occupational safety are derived represents an important
tool in the realisation of this vision. High occupational safety standards also apply to external company
employees working at the site. In addition to health protection and promotion, the focus is on exercise,
nutrition and psychosocial health care. (GRI 403-2)

Occupational safety is based on four pillars:

> Workplace evaluation: Records and documentation of all workplaces and operations, mainte-
nance and repair work, emergency and rescue measures, including evaluation documentation

> Incident/safety audit database: Reporting of relevant incidents including recording and report-
ing, risk assessment as well as instruction, determination of measures and reviewing them for
effectiveness

> Legal compliance: Compliance with occupational health and safety legislation, including estab-
lishment of an in-house occupational health and safety organisation that complies with legal and
normative requirements; integrated contractor/access management

> Machine safety: Compliance with and implementation of the legal requirements (in particular the
requirements of the CE directives such as the Machinery/Low Voltage Directive) based on rele-
vance testing and harmonised standards

These pillars are supplemented by the following principles, which are essential for safety:

> Information

> Trust

> Competence

> Experience

> Appropriate protective clothing
> Precision

> Considered actions
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Target 2023

> Reduction of the TRIFR accident rate as part of the “zero accidents” strategy to a target level of
< 1.1 in 2023 given a long-term TRIFR target level of 1.0 by 2024.

Management approach (Gri 403-1)

The Management Board and the individual companies’ management teams are responsible for occu-
pational health and safety. Optimisation potentials are identified and strategic goals are defined. The
occupational safety department is assigned to the management systems area. Its head reports directly
to the Chief Operating Officer.

PERSONAL PROTECTIVE EQUIPMENT — PPE: Protective equipment must be worn in the production
areas. Personal protective equipment generally consists of head protection, hearing protection, over-
alls and safety shoes. Additional regulations also apply to certain areas or activities.

MANAGEMENT SYSTEM ACCORDING TO ISO 45001: The processes and standards in the area of
occupational safety are aligned with the requirements of the international occupational safety man-
agement standard EN ISO 45001, which are integrated into the existing management system and
documented in a corresponding guideline. All employees (including temporary workers) are covered.
The management system for occupational safety and health at the Ranshofen site is certified. Exten-
sive safety instructions and audits, training measures and workshops as part of the Continuous Im-
provement Process (CIP) serve to achieve the objectives. (GRI 403-8, 403-7)

EXTERNAL COMPANY MANAGEMENT: In order to ensure safe collaboration with external companies,
digital safety training is provided, with additional tests to establish that such training has been com-
prehended. The central principles and requirements relating to occupational safety are also set out
in the ESG requirements for suppliers and consequently also apply to the supply chain.

QUENTIC: Quentic is a modular, cloud-based database used to record and document legal and nor-
mative requirements relating to occupational safety, incident management, audits and hazardous
substances. The data can be recorded on mobile devices via an app and can then be processed on a
computer. (GRI 403-1)
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AUDITS: The effectiveness of the occupational safety system and the fulfilment of normative require-
ments are regularly reviewed by internal and external audits.

SAFETY STEERING COMMITTEE — SILAS:

SILAS is the highest supervisory body for occupational safety and health management and is headed
by the Management Board. It is responsible for reviewing legal compliance and the effectiveness of
occupational health and safety on the basis of defined performance indicators and, if necessary,
deciding on any corrective measures, as well as for initiating work topics and groups.

Permanent SILAS members:

> Management Board

> Management teams of the operating companies

> Occupational safety managers

> Preventative staff (safety specialist, safety officer)
> Occupational medicine

>~ HR department and the Works Council

OCCUPATIONAL SAFETY AND HEALTH COMMITTEE (ASA): The Occupational Health and Safety
Committee deals with safety incidents and the measures taken, key issues from safety audits, and
evaluations of key figures. It defines improvement measures in the occupational health and safety
area and decides which additional topics SILAS is to deal with. In addition, safety officers (SVP) take
part in ASA meetings of the individual companies as employee representatives.

SAFETY SPECIALIST (SFK): The safety specialist’'s most important tasks include providing safety-
related advice to supervisors and employees, supporting compliance with occupational safety laws
and reporting accidents at work to external organisations and authorities.

SAFETY OFFICER (SVP): Safety representatives and safety officers are defined and registered for the
operational areas. They provide support and information to employees on safety and health protection
topics. They represent the interests of the employees vis-a-vis the employer, the relevant regulators,
and other bodies in consultation with the employee bodies.
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OCCUPATIONAL MEDICINE: As part of the Human Resources department, occupational medicine at
the Ranshofen site is the central point of contact for health-related issues, from first aid and medical
examinations through to health promotion and counselling. The care of the workforce is provided by
a dedicated team of medical doctors. External works doctors have been engaged for the two AMAG
components sites in Germany.

COVID-19 PREVENTION CONCEPT: The COVID-19 prevention concept guidelines regulate the han-
dling of COVID-19 for all AMAG Group companies at the Ranshofen site until further notice, and
describe the COVID-19 prevention concept required by law. Responsibility is defined in AMAG Group
Communications in coordination with AMAG Occupational Medicine.

WORKPLACE HEALTH PROMOTION: The AMAG site in Ranshofen holds the Seal of Approval for
Company Health Promotion (BGF), a national award in the employee health area. Related measures
are particularly effective in the areas of occupational health and safety, ergonomics, nutrition and
psychosocial healthcare. Health promotion is integrated into the CIP system so that employees sug-
gest improvements, with the result that it can continuously and consistently inform as many relevant
processes as possible. (GRI 403-3, 403-4, 403-6, 403-8)

Central measures in 2023

> Implementation of the 2023 occupational safety program

>~ AMAG components: integration on track

> Maternity protection evaluations

> Workplace evaluations

> First aid exercises in the operational area

> Safety training

> Health checks

> Implementation of company vaccinations

> Physiotherapy and back fitness course offerings

> Participation in running events

> Free of charge psychological counselling offerings

> Health survey for Seal of Approval for Company Health Promotion (BGF), evaluation and applica-
tion for the BGF

> Implementation of occupational safety focus areas in Group companies

> Change in occupational medicine

> New defibrillators

GROUP MANAGEMENT REPORT
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OCCUPATIONAL MEDICINE: A change occurred in the AMAG Ranshofen company outpatient clinic
in the 2023 financial year. The AMAG company doctor retired after around twenty-five years of service
for the company. Since September, the occupational medicine team has been supported by a new
staff member and now consists of two female practioners and one medically qualified employee.

HEALTH SURVEY: The health and job satisfaction of employees is a special priority for AMAG. As a
consequence, a health survey was conducted at the Ranshofen site at the beginning of 2023. The
results form an important foundation for the further development of workplace health promotion and
the ongoing evaluation of mental stress in the workplace.

DEFIBRILLATORS: Ten new defibrillators have been in operation at the AMAG Ranshofen site since
July 2023. Spoken instructions and pictograms guide users through the resuscitation process. As part
of the new acquisition, three events were held to demonstrate the use of the new defibrillators.

HEALTH CHECK: In the period from the end of February to the end of March 2023, employees at the
Ranshofen site once again had the opportunity to undergo a health check. The focus this year was on
the thyroid gland. The examination included a detailed blood test, a blood pressure measurement and
a body fat measurement.

MENTAL HEALTH PROMOTION: The company endeavours to counteract the negative psychological
effects that professional or private challenges can entail. All employees are supported in maintaining
and promoting their psychosocial health through free consultations with the occupational and health
psychologist in Ranshofen.

COMPANY RESTAURANT: The fact that AMAG employees value their health is also shown by the
figures for the new company restaurant. In 2023, around 61,000 meals were served, around 40% of
which were vegetarian or vegan.
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Key occupational health and safety topics in 2023
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Results (GRI 3-3)

> Raising the awareness of safety officers, managers and new employees about occupational health
and safety issues

> Communication of safety topics via AMAG connect and display of safety topics on CIP screens at
exposed points in production areas

> Safety Campaign 2023: The specification of new protective equipment, the evaluation of hand
sorting in relation to ergonomics, load handling and the development and implementation of a
new concept for emergency showers, among other measures, were carried out according to the
STOP principle (substitution of potential hazards, technical and organisational measures, per-
sonal protective equipment)

> Rescue chain exercise: Re-enactment of various accident situations, including first aid, securing
the accident site and checking the functioning of the information chain

> Pilot project — “internal traffic versus passenger traffic”: Special sensors distinguish between
vehicles and people, and LED spotlights project pictograms and stop lines

> Increased on-site presence of the occupational safety department: Safety tours, audits, personal
consultation

Performance in the area of occupational safety is assessed using the TRIFR (Total Recordable Injury
Frequency Rate) safety indicator. TRIFR measures the accidents (per capita) with Lost Time Injuries
(LTIs), plus incidents entailing medical treatment in relation to the sum of working hours® x 200,000
hours. Road accidents and accidents involving other employees are not included in the statistics.

TRIFR at the Ranshofen site

OCCUPATIONAL SAFETY AWARENESS: Ongoing activities included safety audits and the measures
derived from them, workplace evaluation, the provision of safety information via AMAG connect and
in the ALEX e-learning system, and ensuring machine safety and legal compliance for new plants and
conversions. The so-called “Safety Quarter Hour”, during which employees are informed weekly about
current topics (incidents, ad hoc training, safety videos) either via CIP screens or in conversation with
their direct supervisors (shift supervisors/foremen), was continued in 2023. Safety seminars were
held for safety officers, and basic safety training (lecture and instruction) for new employees. The
changeover to the new, higher-quality workwear and protective wear that was already launched in
2021 is being continued on an ongoing basis. Support and coordination of digital access management
for external companies and visitors was ensured. (GRI 403-5)

On May 7, 2023, the AMAG team took part in the Wings for Life Run. A total of 47 employees covered
a combined running distance of 580 kilometres. Participation supports spinal cord research. The
company was also strongly represented at the Business Run of the Austrian Chamber of Commerce
(WKO). A total of eleven teams with three runners each competed and four of these ranked among
the top 100 of the 679 participating teams.

2021 0.8

|
|

0.0 0.5 1.0 1.5

At the Ranshofen site, a TRIFR figure of 1.6 was achieved (2022: 0.8). For the AMAG components
sites, the TRIFR figure stood at 5.5. The TRIFR target of < 1.1 for the Ranshofen, Karlsruhe and
Ubersee sites, which was set for the 2023 financial year, was exceeded with a TRIFR figure of 2.1.
For contract workers, the TRIFR figure for the three sites was recorded at 16.7 (2022: 4.6). After two
excellent years, AMAG’s aspiration could clearly not be met with the TRIFR 2023. Prevention and
education are essential for a stable TRIFR target of 1.0. An evaluation of TRIFR-related accidents by
injury type showed that the most frequent accidents occurred due to stumbling and falling as well as
“getting trapped and squeezed”. This evaluation once again served as the basis for determining work
safety priorities to counteract the higher number of accidents and to create improvements for the
following years.

The number of occupational accidents amounted to 35 (2022: 17), including 24 in Ranshofen
(2022: 12) and 1 accident involving a contract worker (2022: 1). A total of 11 occupational accidents
occurred at AMAG components in the 2023 reporting year (2022: 5), including 2 accidents involving
contract workers (2022: 0). As in previous years, in 2023 no fatalities occurred due to work-related
injuries. In 2023 there was one work-related injury that prevented return to work within six months.
(GRI 403-9, 403-1)

5 Number of employees in FTEs x 1,600 hours + actual contract worker hours
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The rate of lost work days’ in relation to the company’s own employees amounted to 49.3 in the 2023
reporting year (2022: 19.6). At the Ranshofen site, the rate of lost work days among the company’s
own employees amounted to 49.7 (2022: 20), while the rate at the AMAG components sites
amounted to 46.5 (2022: 16.2).

The number of work days lost by the company’s own employees amounted to 822 (2022: 298),
including 735 in Ranshofen (2022: 271) and 87 at AMAG components (2022: 27).

Actual productive hours (including temporary workers) amounted to a total of 3,022,121 hours in
2023 (Ranshofen: 2,657,121 hours; AMAG components: 364,306 hours). (GRI 403-9)

Further targets and next steps

Target:

> Reduction of the TRIFR accident rate as part of the “zero accidents” strategy to a target level of
< 1.0 by 2024

Next steps:

> Continuation of the integration of AMAG components into the AMAG occupational safety standard
— preparation for an ISO 45001 certification

> Continuation of the occupational safety program with a focus on “raising awareness of occupa-
tional safety” for the whole business concern

> Definition of current focus topics, such as those deriving from measures from incidents or audits

> Create safety videos to support instructional materials

7 Definition of LDR: number of days lost including public holidays and weekends in relation to total productive hours (FTEs
x 1,600 h) x 200,000 hours
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TRAINING AND DEVELOPMENT (GRi 3-3)

It is an important aim of AMAG to promote and develop new and existing employees and offering
them appropriate future prospects in order to achieve a high level of employee retention is a key
objective at AMAG. Our actions are based on strengthening the internal learning culture and building
a future-oriented, learning organisation. Expertise-oriented and sustainable employee development
helps to ensure the company’s successful performance. Tailored training and development programs
ensure internal talent development.

Target 2023

> Qualification and development of all employees
> Increase the number of training and development courses to an average of two days per employee
in 2023, including AMAG components

Management approach

AMAG is a future-oriented, learning organisation and is based on sustainable employee development,
which is ensured by appropriate training and development measures. The constantly diminishing
number of external skilled staff and the ever-increasing demands placed on employees pose a major
challenge, and for this reason AMAG sees it as its task to provide existing employees with the best
possible training and development. In the first instance, all training and development measures are
managed centrally for all companies in the HR department, especially HR development, and are
accessible to all employees in the training catalogue. The aim of all development measures is to
ensure sustainable knowledge transfer and necessary qualifications in accordance with legal regula-
tions and customer or internal company requirements.

EMPLOYEE GOAL SETTING AND DEVELOPMENT MEETINGS: In annual employee goal setting and
development meetings between employees and managers, the need for further training is determined
and, where necessary, appropriate training and development measures are introduced. A key approach
here consists of structured training programs that build on each other and create an internal pool of
young talent. These young talents are specifically promoted and prepared for future tasks.

GROUP MANAGEMENT REPORT
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TRAINEE PROGRAM: Trainee programs are strategic HR development measures that serve to recruit
and promote young talent. Through at least 18 months of in-house training (job rotation in various
specialist areas) with coordinated accompanying training measures, business orientation and special-
ist training are combined with the further development of personal skills. The HR development de-
partment is involved in the design of trainee programs from the outset.

APPRENTICE COACH: Since 2022, an additional contact person has been available for apprentices
at AMAG’s Ranshofen site, who specifically addresses individual concerns and needs in personal
discussions. Active dialogue with the AMAG apprentice coach is intended to prevent conflicts and
misunderstandings. Apprentices are continuously accompanied and supported during their training.
For example, tutoring courses in various subjects are also offered.

ALEX: With AMAG Learning & Expertise (ALEX), AMAG's e-learning platform, the company provides
all employees with simple, fast and flexible access to the training content that is required as part of
the company’s mandatory training. In the future, the platform will offer a wide range of training op-
portunities that can be booked independently. ALEX is available to all employees in Ranshofen and
at both AMAG components locations.

DEVELOPMENT PROGRAMS: A key training format is the so-called “AluAkademie”, which creates
the basis for AMAG-specific knowledge. Both new and existing employees can take part. For employ-
ees from the production environment, the “Master Academy” offers an exciting opportunity for further
development. The “Key Player Program” is intended to prepare specialist experts and junior managers
for the assumption of responsibilities. Building on this, there is the “Leadership Program”, in which
skills are further developed and consolidated. The “Young Talents Program” serves as preparation for
the future assumption of key positions at AMAG and takes place every five years.

APPRENTICESHIP AT AMAG: At its Ranshofen site, AMAG offers training in eleven apprenticeships
in cooperation with the Braunau Training Centre in which AMAG holds a 20 % interest. As future
skilled workers, the apprentices receive practical training in modern workshops in various specialist
areas and complete their basic metal training as well as subject-specific modules at the centre.
Around three quarters of the apprentices complete vocational school or their final apprenticeship
examination with excellent or good results. An option also exists to complete an apprenticeship with
a (high) school leaving certificate.
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As part of the “Apprenticeship at AMAG. Apprenticeship with a future” project, apprenticeship train-
ing was analysed with regard to potential for improvement. Steps deriving from this relate to the
apprentice presence on the AMAG website, internal training documents, personal support and the
recruiting of apprentices.

The early retention of potential employees is achieved through the supervision of final theses and
dissertations and participation in information evenings at the respective universities. University alli-
ances promote teaching and research in AMAG-relevant disciplines.

Central measures in 2023

> Extensive range of training courses in various expertise areas (personal and social skills, technical
and methodological expertise, leadership and strategic skills, language and intercultural skills)

> Development of special training formats for shift leaders and CIP group spokespersons

> Integration of AMAG components into training and development operations

> Opening of a new training centre (Learning Quarter) at the Ranshofen site

In the 2023 financial year, the focus of training and development was on programs concentrating on
communication and conflict management as well as Office365, which were developed for shift man-
agers and CIP group spokespersons, for example. The AluAkademie started in September 2023 with
40 participants.

APPRENTICESHIP FAIRS: In October 2023, AMAG was represented at several apprenticeship fairs
with its own stand and the apprenticeship coach.

GROUP MANAGEMENT REPORT
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Results (GRI 3-3)

NUMBER OF HOURS FOR TRAINING AND DEVELOPMENT®

Change AMAG AMAG

Group in % Ranshofen components

2023 2022 2023 2023

total 55,190 43,853 25.9 49,137 6,053
per employee 26 20 24.5 26 25
per woman 23 22 5.9 24 8
per man 26 20 28.0 26 27
per industrial worker 10 7 36.0 10 6
per salaried employee 14 9 48.8 15 8
per apprentice 398 361 10.4 415 323

In the 2023 reporting year, 55,190 hours of training and development were completed by employees
(2022: 43,853), equivalent to an average per employee of 26 hours (2022: 20). Due to external
training at the Braunau Training Centre, the training hours for apprentices are significantly higher.
This survey does not include training and development hours as part of the “AluAkademie” and par-
ticipation in lectures and conferences. (GRI 404-1)

A total of 20 apprentices completed their training at AMAG in the 2023 reporting year, including
five with excellent grades and ten with good grades.

Employee participation in goal setting and development meetings stood at 93 % in the 2023 report-
ing year, including AMAG components. Exceptions include trainees, employees with reasons for ab-
sence (such as military/community service, parental leave) and employees with employment contracts
of less than six months. In addition to the training and development measures agreed in the employee
goal setting and development meetings, such measures are also agreed throughout the year. At AMAG
components, employee interviews are conducted in accordance with the AMAG standard, although
not yet in digital form, as already established in Ranshofen. (GRI 404-3)

8 Excluding AMAG sales companies and the interest in Alouette
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Further targets and next steps
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WORKING CONDITIONS AND EMPLOYMENT DEVELOPMENT (GRi 3-3)

Targets:

> Qualification and development of all employees:

> Reach an average of two days of training and development courses per employee in 2024

> Utilisation of the new training centre (Learning Quarter) at the Ranshofen site of at least 60 %

Next steps:

> Development of a new training format: Training day for all managers on currently relevant topics

> Further development of the annual employee goal setting and development meeting as an instru-
ment for employee development (revision of the questions and targeted training of managers and
employees)

> Increased provision of e-learning courses for personal development via the ALEX learning platform

> Evaluation of the educational and further educational offers with respect to need and quality

> Renewal of the apprenticeship workshop centre at AMAG components in Ubersee am Chiemsee

> Measures to increase the number of apprenticeships at all sites of AMAG

As a responsible employer, AMAG Austria Metall AG is committed to fair and transparent working
conditions, which include internal company works agreements as well as (inter)national statutory
requirements. The statutory framework includes, among other elements, the ten core conventions of
the International Labour Organization (ILO), the Austrian Labour Constitution Act (ArbVG) and the
collective agreements applicable to the Ranshofen site for the Non-Ferrous Metals Industry Associa-
tion of Austria.®

AMAG stringently observes employee rights with regard to freedom of association and collective agree-
ments, fair working time regulations and appropriate remuneration, as well as the prohibition of child
labour and any form of forced labour.

Open and constructive dialogue is essential in order to create a trusting working environment.
Accordingly, transparent communication between AMAG and its employees and stakeholders is im-
portant.

Target 2023

> Demand-based hiring to support AMAG’s growth track
> Strengthening of AMAG’s employer brand while maintaining the employee turnover rate at or re-
ducing itto < 6 % in 2023

Management approach

The strategic approach to sustainable employment management aims to cover current and future
personnel requirements both quantitatively and qualitatively. Responsibilities lie with the HR depart-
ment, with divisional management reporting regularly to the CEO. Tools and guidelines for the recruit-
ment process, the onboarding phase, career and succession planning, and employee training and
development formats are defined in the HR department. Open positions are initially advertised inter-
nally for existing employees and can be viewed in the HR department as well as via the AMAG Connect
corporate platform. Only subsequently is a job advertisement placed externally. AMAG pursues the
goal of promoting the development potential of existing employees in the best possible manner and
of long-term hiring.

9 Workers' collective agreement in the version applicable to the Non-Ferrous Metals Industry Association of Austria; frame-
work collective agreement, supplementary collective agreements and salary regulations for employees in the industry in the
version applicable to the Non-Ferrous Metals Industry Association of Austria
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EMPLOYMENT CONTRACTS AND COLLECTIVE AGREEMENTS: The employment relationship of em-
ployees and workers at AMAG is based on a written employment contract that complies with all stat-
utory requirements. For AMAG employees in Austria, the collective agreements for the Non-Ferrous
Metals Industry Association of Austria also apply. Divergent agreements in employment contracts (see
company works agreements) are only valid if they do not contradict statutory and collective agreement
requirements and place employees in a more favourable position. The employees at the AMAG com-
ponents sites in Germany are not covered by any collective bargaining agreement. They are subject to
standardised individual agreements with the employer in compliance with all relevant legislation.

POLICIES: Central company works agreements in the HR department define flexible working time
models and home office regulations, working time regulations including maximum daily and weekly
working hours as well as wage and salary regulations, among other matters. They are accessible to all
employees. Company works agreements must comply with the statutory and collective agreement
requirements and are directly legally binding.

Central company works agreements include:

> Application of time off options (company works agreement pursuant to Section 96 (1) No. 4 of
the Austrian Labour Constitution Act [ArbVG])

> Company working time regulations (company works agreement pursuant to Section 97 (1) No.
2/13 ArbVG)

> Company working time regulations — home office (company works agreement pursuant to Sec-
tion 97 (1) No. 2/13 ArbVG)

> Company wage and salary regulations (company works agreement pursuant to Section 96 (1)
No. 4 ArbVG)

> Master company works agreement on employee data protection

> Company works agreement relating to the company suggestion scheme

In addition to the employee rights set out in company works agreements, the Human Rights Code sets
out further work-related rights that are of particular importance for employees at all AMAG locations
as well as for suppliers, including the prohibition of child labour, any form of forced or compulsory
labour, protection against discrimination and a commitment to diversity and equal opportunities.

SOCIAL DIALOGUE: At the site in Ranshofen, the Works Council, which has seats and voting rights
on the Supervisory Board of AMAG Austria Metall AG in accordance with the Austrian Labour Consti-
tution Act (ArbVQ), represents employees’ interests. The Works Council provides regular information
via various channels (e-mails, Works Council newspaper, Works Council app) on matters relating to
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labour law and collective bargaining agreements as well as on special offerings and support for em-
ployees.

AMAG has established an active feedback culture, which especially includes the annual employee
goal setting and development meetings between employees and managers. This provides the oppor-
tunity to discuss personal concerns and address individual development potentials in the best possi-
ble manner.

With regard to minimum notification periods for significant operational changes, AMAG Ranshofen
consistently adheres to the laws and regulations applicable in Austria, as well as the provisions agreed
in the collective agreements for the Non-Ferrous Metals Industry Association of Austria. No minimum
notification periods are applicable in Germany. AMAG components complies with applicable legisla-
tion in this regard. (GRI 402-1)

SCOPE OF APPLICATION OF THE TERMS AND CONDITIONS OF EMPLOYMENT: Rights and obliga-
tions in the context of the terms and conditions of employment apply to the entire workforce, including
all contract workers. These employees are mainly deployed in the production area. The general con-
ditions for the provision of labour are regulated in the transfer agreement between AMAG and the
transfer company. Contract workers have an employment relationship with the transfer company. How-
ever, supervision and management are the responsibility of the company engaging the contract worker.
(GRI 2-8)

WORK-LIFE BALANCE: AMAG supports a healthy work-life balance with various measures. These
measures include the aforementioned company works agreements as well as offerings such as a four-
week summer holiday care program for children, promotions and discounts for leisure activities and
the promotion of volunteer work.
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Central measures in 2023

Strengthening the employer brand:

> Introduction of welcome onboarding boxes

> Continuation of the partnership with Lease my Bike, Job Bike

Recruiting:

> Enhanced communication with applicants via social media funnel

> #Generation AMAG video campaign

> Relaunch of the career homepage

> Intensification of university contacts (informal events, career fairs, supervision of dissertations
and theses, specialised and holiday internships, get-togethers at universities and colleges)

> Participation in various trade fairs

> Events and plant visits (AMAG company fire department exhibition, school visits, plant tours for
interest groups)

> Lecture series and activities at the AMAG Forum

Employee retention:

> AMAG company restaurant (wide range of healthy and regional dishes)

> Establishment of a free occupational psychology consultation hour

> Implementation of back fitness courses

> Various community-building events and activities
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All employees can take advantage of the company’s internal health promotion program (more on this
in the Occupational health and safety section). Team sports events such as the AMAG ski day, pool
and running events (Wings for Life Run, Business Run of the Austrian Chamber of Commerce) as well
as social events, such as the AMAG company day, anniversary celebrations, and as part of the winners’
trips of the CIP, innovation and social awards, also contribute to employee motivation.

The following measures aimed at employee retention have been constantly implemented in recent
years and have become an integral part of the employer brand:

RECRUITING: Digital platforms (karriere.at) and social networks (LinkedIn, XING, Instagram, and
YouTube) were increasingly utilised in order to reach potential applicants. The #Generation AMAG
video campaign was continued by regularly publishing short videos with job descriptions of AMAG
employees. Greater presence at schools (through class partnerships and internships) and the super-
vision of pre-scientific diploma theses were further advanced. A total of 123 interns were employed
by AMAG in the 2023 reporting year. Presentations on various AMAG topics at the AMAG Forum give
potential applicants an initial insight into the company and an opportunity to talk with employees.

EMPLOYEE RETENTION: The company uses various measures as a sign of its respectful treatment
of employees and to position AMAG as an attractive employer. For example, employees benefit from
improvements in the shift and bonus system, from flexible working hours through flexitime models,
and from established home office arrangements. Additional benefits, such as a pension fund, are also
available.

> Improvement of overall conditions in the remuneration scheme for production employees (allow-
ance system/shift leader and deputy allowance)

> Introduction of a 4-shift fully continuous (light) shift system

> Development and implementation of customised further education and training programs

> Implementation of digital processes and increase in HR service level through IT-supported sys-
tems (digital workflows, digital remuneration and time record also for industrial workers, digital
holiday and time compensation application for salaried employees)

> Flexible working hours with various flexitime models in the salaried sector

> Permanent home office arrangement (set out in company works agreement since May 2022)

> Company pension (payment into a pension fund)

> Employees owning shares in the company via the AMAG Arbeitnehmer Privatstiftung employee
private foundation (which holds an 11.5 % interest in AMAG)

> Employee catering (company restaurant including AMAG subsidy)

> Events and campaigns for employees (such as running events, AMAGic Tree, doughnut and ice
cream campaign etc.)

> Health promotion measures (health check, courses for a healthy back)

> Sabbaticals and semi-retirement, parental leave for fathers, fathers month

> Holiday care program for children

> Employee bonuses

> Transport subsidy

> Possibility of tax consulting for employees from Germany

> Implementation of an onboarding tool

> Further benefits and cooperation with corporate benefits

> Job bike leasing
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Although AMAG endeavours to retain employees over the long term, employee turnover rates in the
2021, 2022 and 2023 reporting years were nevertheless higher than the defined target (< 6 %). As
part of a target evaluation by the Sustainability Committee 2023, the labour market situation as well
as demographic, social and societal conditions were identified as the main reasons for the failure to
meet the target. In a comparison of employee turnover within the sector, it was also found that a
turnover rate of less than 6 % is rarely achieved. For this reason, an adjusted target of less than 8 %
was defined for 2024.

Results (GRI 3-3)

The average length of service to the company of 11.3 years (2022: 11.2) shows that emphasis has
been placed on collaborating closely with employees on a long-term basis.

The number of employees (counted per head) increased year-on-year to 2,164 (2022: 2,140). The
proportion of employees covered by collective bargaining agreements in Ranshofen amounts to
99 % (this does not include the respective managing directors and the entire Management Board,
with whom individual agreements have been concluded in each case). As of December 31, 2023, 78
AMAG apprentices were undergoing training (2022: 75), including 66 industrial (2022: 64) and 12
commercial apprentices 2022: 11). (GRI 2-30)

Based on flexitime models, 34 % of women (2022: 31 %) and 3 % of men (2022: 3 %) work on a
part-time basis. The proportion of temporary employment contracts has settled at a very low level.
A total of 2,135 employees (2022: 2,109) were permanently employed, while 29 employees (2022:
31) had temporary employment contracts.

On October 25, 2023, it was announced that CEO Gerald Mayer would be leaving AMAG at the end
of the year, and on November 22, 2023 the announcement of the new Management Board was pub-
lished. As of January 1, 2024, the AMAG Management Board will consist of CEO and COO
Dr. Helmut Kaufmann, Chief Financial Officer Mag.? Claudia Trampitsch and Chief Sales Officer Victor
Breguncci, MBA. The announcement of the new composition of the Management Board was pub-
lished. Both events were communicated to all stakeholders in accordance with statutory compliance
requirements (EU Market Abuse Regulation (“MAR”) and Directive (“MAD”), Austrian Stock Exchange
Act 2018 (BorseG 2018)). (GRI 402-1)

TOTAL NUMBER OF EMPLOYEES

(AS OF DECEMBER 31/INDIVIDUALS)?®

GROUP MANAGEMENT REPORT
NON-FINANCIAL STATEMENT

AMAG AMAG
Group Change in % Ranshofen components
2023 2022 2023 2023
Total 2,164 2,140 1.1 1,919 245
of which women 337 323 4.3 309 28
of which with permanent
employment contract 334 320 4.4 306 28
of which with fixed-term
employment contract 3 3 0.0 3 0
of which full-time 222 222 0.0 207 15
of which part-time 115 101 13.9 102 13
of which men 1,827 1,817 0.6 1,610 217
of which with permanent
employment contract 1,801 1,789 0.7 1,599 202
of which with fixed-term
employment contract 26 28 -7.1 11 15
of which full-time 1,777 1,768 0.5 1,571 206
of which part-time 50 49 2.0 39 11
Temporary employees 17 13 31 6 11
Contract workers 2 0 - 2 0

(GRI 2-7, 2-8)

19 Excluding AMAG sales companies and the interest in Alouette
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EMPLOYEES AT AMAG SALES COMPANY
(AS OF DECEMBER 31/INDIVIDUALS)
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Employee turnover in %

SALES COMPANIES Sales region 2023
Asia, Europe & North
America Total 45
of which women 19
of which men 26
AMAG Asia Pacific and China Asia: Taiwan, China Total 7
of which women 3
of which men 4
AMAG Benelux B. V., Deutschland
GmbH, Eastern Europe, France Europe: Netherlands,
S.a.r.l., ltalia Srl., rolling Iberia Germany, Czech Republic,
S.L, UK Ltd., Turkey France, ltaly, Spain, UK Total 28
of which women 12
of which men 16
AMAG USA Corp. North America: USA Total 10
of which women 4
of which men

As of December 31, 2023, the AMAG sales companies in Europe, Asia and North America employed
45 individuals (2022: 47), of whom just under 42 % were women (2022: 40 %) and 58 % men
(2022: 60 %). All AMAG sales company employees are employed on a permanent basis. A total of
41 employees work full-time (2022: 45), and three employees (one employee AMAG USA Corp., two
employees AMAG UK Ltd. and AMAG Benelux B. V.) work part-time (2022: 2). (GRI 2-7, 401-1)

2021 8.1
\ \ \ \
202 Y ¢
| | |
| | |
0.0 2.0 4.0 6.0 8.0
The employee turnover rate amounted to 7.0 % (reference date/headcount) (2022: 8.2 %). This in-
cludes all staff departures (excluding individuals going into retirement and employment contracts
ending due to expiry or probationary periods concluding). The majority of departures occurred in the

production areas, while a low turnover rate was recorded in the salaried employee area. Interviews
were held with all employees to determine the reasons for leaving. (GRI 401-1)

DEPARTURES (AS OF DECEMBER 31/INDIVIDUALS)! (GRI 401-1)

Change AMAG AMAG
Group in % Ranshofen components
2023 2022 2023 2023
Total 206 234 -12.0 180 26
of which women 34 38 -10.5 28 6
of which under 30 years of age 7 17 -58.8 5 2
of which between 30 and 50
years of age 18 12 50.0 14
of which over 50 years of age 9 9 0.0 9 0
of which men 172 196 -12.2 152 20
of which under 30 years of age 53 67 -20.9 44 9
of which between 30 and 50
years of age 74 84 -11.9 67
of which over 50 years of age 45 45 0.0 41 4

11 Excluding AMAG sales companies and the interest in Alouette
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NEW ENTRANTS (AS OF DECEMBER 31/INDIVIDUALS)!?

Change AMAG AMAG
Group in % Ranshofen components
2023 2022 2023 2023
Total 236 289 -18.3 205 31
of which women 47 61 -23.0 44 3
of which under 30 years of
age 18 39 -53.8 16 2
of which between 30 and 50
years of age 23 20 15.0 22 1
of which over 50 years of age 6 2 200.0 6 0
of which men 189 228 -17.1 161 28
of which under 30 years of
age 96 105 -8.6 84 12
of which between 30 and 50
years of age 77 105 -26.7 66 11
of which over 50 years of age 16 18 -11.1 11 5

Further targets and next steps

GROUP MANAGEMENT REPORT
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> Use of new social media recruitment channels
> Use of Al for the target-group-specific generation of job advertisements

EQUAL OPPORTUNITIES AND DIVERSITY (Gri 3-3)

AMAG Austria Metall AG is committed to promoting diversity and equal opportunities and to providing
protection against discrimination. Characteristics such as age, origin (nationality, ethnicity), skin col-
our, marital status, parenthood, gender, gender identity, sexual orientation, disability, religion or belief
are essential components of an identity and are particularly worthy of protection. Discrimination on
the basis of these characteristics is strictly prohibited, the legal requirements and the corresponding
ILO Core Labour Standard!® are complied with, and high internal standards are pursued. AMAG Aus-
tria Metall AG expects its employees and business partners to treat each other with respect. Diversity
and equal treatment aspects are conveyed to the latter via the ESG requirements for suppliers.

For AMAG, diversity in practice means not only recognising the diversity of personalities, attitudes
and motivations as normality, but also fostering such diversity to a special extent, and regarding it as
a central development opportunity for the entire company. Accordingly, it is important to maintain a
respectful and open approach and to ensure fairness and equal opportunities at all times, particularly
with regard to development opportunities and remuneration.

Target 2023

Target:

> Increasing the quality of job placements through target-group-oriented, national and international
searches and maintaining the employee turnover rate at or reducing it to < 8 % in 2024

Next steps:

> Ongoing improvement of the onboarding process

> Enhancing employee loyalty (remodelling and improved offers in the restaurant, “Health Street”
offering)

> Expansion of communication with applicants via social media funnels to include the salaried
employees area

> Continuation of the #Generation AMAG video campaign

> Expansion of the range of factory tours

12 Excluding AMAG sales companies and the interest in Alouette

Open approach to diversity and promotion of equal opportunities through:

> Making technical professions more attractive for women

> Increasing the number of female apprentices in the industrial area (to a share of 20 % by 2024
inclusive)

> Increasing the proportion of women in (senior) management positions to reflect the average pro-
portion of women in the company (by 2024)

Management approach

The Management Board, all managers and all employees bear responsibility for a non-discriminatory,
inclusive and fair working environment. The Management Board and managers play an important role

13 1LO Core Labour Standard No. 111
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as role models in this context and set corresponding targets as part of the annual sustainability pro-
gram, which are monitored throughout the year and accompanied by measures where necessary. The
commitment to non-discriminatory treatment is enshrined in both the company’s Code of Conduct
and its Human Rights Code. All employees can make recourse to various internal points of contact in
the event of suspected unequal treatment, such as compliance officers, the HR department, line
managers and representatives. Employees, business partners and the public can use the compliance
line to report suspected cases, including on an anonymous basis.

Further responsibilities are assigned to HR management, including HR development and apprentice
training. The range of training and development formats follows the principle of the best possible
individual development and is open to all employees. Detailed information about training and devel-
opment measures is presented in the 7raining and development section.

FAIR PAY: Salaries are based on stringent gender equality, and all employees are offered a fair basic
salary. The bonus system for managers includes performance-related salary components and consists
of company targets (monetary and non-monetary) and individual performance contributions.

SUPPORT INITIATIVES FOR WOMEN: AMAG is aware that equality between men and women requires
internal measures that extend beyond statutory requirements. For this reason, the company is setting
an example and promoting the commitment of women. The company has entered into partnerships
with schools in order to encourage young women to become more interested in a technical career.
Further coordinated measures are being implemented to create a diverse and appreciative working
environment (see Central measures in 2023).

A database for applicants promotes transparency in application processes by digitally managing all
internal and external job advertisements. Alongside professional skills and commitment, when select-
ing personnel importance is placed on the candidate’s identification with AMAG’s corporate culture
which is characterised by respect, working together in a spirit of appreciation and innovative capabil-
ity.

TEMPORARY JOB SWITCHING PROJECT: In 2023, AMAG Austria Metall AG supported a temporary
job switching project for the third time, which is realised by the association of the same name and
initiated by the MEGA Education Foundation. The project offers teachers the opportunity to work in
a company for a year and gain valuable experience both in the company and subsequently at school
or in the classroom. The project provides the company with the opportunity to integrate an external
and educational perspective into internal processes and circumstances and to reflect on the expecta-
tions that schools, trainees and companies can have of each other during the one-year exchange with
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the teacher. The temporary job switching project also helps to make students more aware of require-
ments in companies and better able to take advantage of opportunities on the job market through the
experiences of teachers who temporarily switch jobs.

Central measures in 2023

> Signing of the Diversity Charter

> Preparation of information for respectful interaction at AMAG

> Appointment of a Women'’s Officer

> Mentoring program for female polytechnic students

> START scholarship in Upper Austria for committed students with a migration background

> Greater presence at schools (girls’ technology days: Power Girls, third grade of middle school)
> Integration of international skilled workers (language course, integration assistance)

DIVERSITY CHARTER: AMAG Austria Metall AG signed the Diversity Charter in 2023, underpinning
its commitment to valuing diversity in general and, in particular, the diversity of all those who have a
relationship with the company. The initiative of the Chambers of Commerce of Austria and Vienna
promotes the exchange of information and experience in the area of fostering diversity in companies.

INFORMATION ON RESPECTFUL INTERACTION AT AMAG: In order to fulfil the responsibility for a
non-discriminatory and respectful working culture in the best possible way and to sensitise all em-
ployees accordingly, the Sustainability, Human Resources, Works Council and Legal departments have
prepared information that will be distributed to all employees in the future in the form of a procedural
instruction and through training. It describes potentially stressful situations, provides guidance on
ethical behaviour and lists contact points within AMAG that can be contacted in the event of concerns
or incidents. The brochure is be distributed to all employees in the future. The topic of discrimination
is also already included in training courses about the company’s Code of Conduct and its Human
Rights Code.

INNOVATIVE DIVERSITY AND THE PROMOTION OF WOMEN: In order to promote diversity and to
use it as an opportunity, AMAG endeavours to integrate international specialists into the company
and to drive innovation and creativity through a diversity of points of view.

In addition to the generally established principles and measures already mentioned, AMAG has em-
ployed a Women'’s Officer since 2023. The Women’s Officer provides a point of contact specifically

ANNUAL FINANCIAL REPORT 2023
AMAG Austria Metall AG

80



for female employees to discuss concerns in confidence and to identify and mediate potential solu-
tions to problems as well as development opportunities.

As an industrial company, AMAG strives to continuously increase the proportion of women and thereby
also diversity. As part of a series of lectures at the AMAG FORUM, interested parties had the oppor-
tunity to find out more about “Women in production careers — from apprenticeships to career changers
at AMAG”. Such presentations are intended to encourage girls and women to study for technical
professions.

In order to promote the potential of female specialist/technical staff, two female pupils in their fourth
year were accompanied as part of a mentoring program for pupils at engineering-focused secondary
schools. Launched already in July 2022, the program aims specifically to promote young women
employees in technical professions. The pupils are accompanied in a structured manner by AMAG
mentors over a three-semester period, and receive insights into the company during a four-week hol-
iday internship. In 2023, AMAG has again taken on a START scholarship. Committed students with
a migration background receive support on their path to a (high) school leaving certificate. In addition
to an educational contribution, a variety of workshops and seminars are also offered. Furthermore,
diploma theses by students of Braunau’s commercial academy and polytechnic were supervised.

Despite the measures taken, it was found that the targets and time horizons regarding the proportion
of female apprentices and female managers in relation to the overall proportion of women need to be
adapted to reflect the labour market situation. The targets, time horizons and corresponding key
figures were critically reviewed and adjusted by the Sustainability Committee.
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Results (GRI 3-3)

The following table shows the composition of employees according to diversity criteria at the
Ranshofen, Karlsruhe and Ubersee sites.

COMPOSITION OF EMPLOYEES ACCORDING TO DIVERSITY ASPECTS

Change AMAG AMAG
Group in % Ranshofen components
2023 2022 2023 2023
Industrial workers 58% 59% -1.9 59% 51%
of which women 3% 4% -4.9 4% 2%
of which men 97% 97% 0.2 96% 98%
of which under 30 years of age 20% 21% -3.3 20% 20%
of which between 30 and 50 years of
age 58% 58% 0.7 60% 45%
of which over 50 years of age 22% 22% 1.7 21% 35%
Salaried employees 38% 37% 2.7 38% 43%
of which women 34% 33% 2.1 35% 25%
of which men 66% 67% -1.0 65% 75%
of which under 30 years of age 18% 19% -1.1 20% 10%
of which between 30 and 50 years of
age 57% 56% 0.4 58% 50%
of which over 50 years of age 25% 25% 0.0 23% 40%
Apprentices 4% 4% 2.9 3% 6%
of which women 22% 23% -4.0 27% 0%
of which men 78% 77% 1.2 73% 100%
of which with other diversity indicators
(registered disabled individuals) 2% 2% -5.8 2% 2%
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The heavily industrialised structure of the company naturally determines that the workforce employed
is composed as follows: 58 % of the employees are industrial workers (2022: 59 %), 38 % are sala-
ried employees (2022: 37 %) and 4 % are apprentices (2022: 4%). In terms of geographic distribu-
tion, most of the workforce is based in Austria.

In total, the AMAG workforce consists of 38 nations (2022: 31). Just under 64 % come from Austria
(2022: 65 %), just under 27 % from Germany (2022: 28 %) and around 9 % from other nations
(2022: 7.5 %).

At senior management level (corresponding to individuals in the first management level below the
Management Board and the managing directors), around 77 % of managers are natives of Austria
(2022: 77 %). (GRI 202-2)

A total of 16 % of employees are female (2022: 15 %), and the proportion of women in management
positions is 13 % (2022: 13 %).

As of the December 31, 2023 reporting date, the proportion of women in the apprentice category was
22 % (2022: 23 %). The relatively low overall proportion of women in the company is also due to the
heavily industrialised structure.

AMAG records the employment rate of people with disabilities in accordance with the Disability Em-
ployment Act (BEinstG). As of December 31, 2023, 2 % of the AMAG workforce comprised individ-
uals with disabilities (2022: 2 %).

In the 2023 reporting year, the average age of the workforce remained approximately the same at
39.2 years (2022: 39.0). Of the industrial workers, around 20 % were under 30 years of age (2022:
20 %), 58 % were between 30 and 50 years of age (2022: 58 %), and 22 % were over 50 years of
age (2022: 22 %). Of the salaried employees, 18 % were under 30 years old (2022: 19 %),
57 % were between 30 and 50 years old (2022: 56 %), and 25 % were over 50 years old (2022:
25 %). A total of O % of employees in management positions were under 30 years old (2022: 2 %),
52 % were between 30 and 50 years old (2022: 53 %), and 48 % were over 50 years of age
(2022: 45 %). (GRI 405-1)

No cases of discrimination came to light in the reporting year 2023. (GRI 406-1)
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Further targets and next steps

Target:

Open approach to diversity and promotion of equal opportunities through:

> Making technical professions more attractive for women

> Increasing the number of female apprentices to a share of 25 % by 2027 inclusive

> Increasing the proportion of women in management positions (senior management) in relation to
the average proportion of women in the company by 2027 inclusive

Next steps:

> Coaching for managers

> Partnership with initiatives to promote the recruitment of workers from third countries

> AMAG company restaurant (adaptation of the food on offer to reflect international cultures)

> Organisation of work permits for foreign production employees

> Mentoring for and by women; apprenticeship development specifically for women

> Stronger presence in schools; girls’ technology days (Power Girls, third grade of middle school)
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C  INFORMATION ABOUT CORPORATE POLICY (GOVERNANCE) ~ KEY POLICIES AND DOCUMENTS

IMPORTANT DOCUMENTS:
> Company works agreements (working time regulations, wages and salaries)
> Corporate policy

KEY PERFORMANCE

> Code of Conduct and Human Rights Code
RESPONSIBLE CORPORATE GOVERNANCE

>~ No compliance or human rights violations recorded IMPORTANT GUIDELINES:
> Updating ESG requirements for AMAG suppliers > Anti-corruption
> Adaptation of Responsible Procurement Management > Anti-trust law
> SDG Award in the “Company” category from the Senate of Economy > Issuer compliance
> Repeated top rating of platinum by EcoVadis — AMAG Austria Metall AG ranks among the “Top > Data protection

1 %" within the sector > Sales representatives
> AMAG receives low-risk rating and is ranked in first place in the “Aluminium sub-industry” cate- > Foreign trade and export control

gory from Sustainalytics > Corporate communications and public relations
> AMAG is again listed in the Austrian stock market sustainability index VONIX > Crisis management and crisis communication
> AMAG is awarded with the “Effective Sustainability Reporting Award” by the Cercle Investor Re- >  Risk management

lations Austria (CIRA)
>~ AMAG wins Best Business Award in bronze from the Best Business Association IMPORTANT PROCEDURAL INSTRUCTIONS:

> Non-financial statement — EU Taxonomy

SOCIAL ENGAGEMENT & REGIONAL VALUE CREATION > Responsible procurement management

> AMAG Social Award 2023: EUR 28,500 of support for social projects in the region
> Major orders in 2023 worth EUR 118.6 million placed in Upper Austria

KEY CERTIFICATIONS

> Information security management according to 1ISO 27001
> TISAX certification
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RESPONSIBLE CORPORATE GOVERNANCE

AMAG Austria Metall AG (AMAG) and all its subsidiaries are aware of their special responsibility to
employees, business partners, society, shareholders, investors and government institutions. The eth-
ical, social and ecological demands placed on the company and its suppliers are derived from (in-
ter)national laws and recognised human rights, social, environmental and corporate governance stand-
ards (ESG standards), and are also reflected in the AMAG Code of Conduct, the AMAG Human Rights
Code as well as further guidelines and procedural instructions.

The AMAG mission describes the central values of innovation, sustainability, diversity and the human
touch, and at the same time defines the mission and direction of future corporate development for
the site in Ranshofen as well as the AMAG components sites in Ubersee am Chiemsee and in Karls-
ruhe:

GROUP MANAGEMENT REPORT
NON-FINANCIAL STATEMENT

sustainable economic development. Undue influence by employees, suppliers and customers, such
as in the form of corruption, bribery or unfair competition, is contrary to this conviction and is not
tolerated. A comprehensive compliance system ensures that potential misconduct is identified, pre-
vented or stopped and that the company and its stakeholders are protected. Concerns and misconduct
can also be reported on an anonymous basis via a reporting system (AMAG Compliance Line). AMAG
expects employees and business partners to comply with the ethical requirements in terms of respon-
sible corporate governance, including those anchored in the company’s Code of Conduct and its Hu-
man Rights Code, as well as the ESG requirements for suppliers, and to actively promote their imple-
mentation.

COMPLIANCE AND TRANSPARENCY (GRi 3-3)

>~ AMAG Austria Metall AG is a sustainable and profitable premium supplier of aluminium rolled
products and aluminium recycled cast alloys, as well as ready-to-install components for the air-
craft industry, and is regarded as a specialist with a high level of innovative capability in its se-
lected product markets.

> AMAG is growing profitably with quality products that reflect a balanced relationship between
the standard and specialty areas.

>~ AMAG focuses on customer orientation as a special trademark. The company’s ability to respond
rapidly and flexibly to customer needs represents a key success factor in the context of competi-
tion.

> AMAG stands for quality and reliability and operates sustainably as one of the largest aluminium
recyclers at a single location in Europe and as co-owner of one of the world’s most environmen-
tally compatible and efficient smelters.

> AMAG embraces diversity in its product portfolio, customer landscape and workforce, thereby
making it a stable partner.

> AMAG attaches great importance to the human touch in its dealings with all of the company’s
stakeholders.

AMAG Austria Metall AG is committed to complying with all relevant legislation, (inter)national stand-
ards and additional corporate values and compliance principles, and is consequently committed to
responsible corporate governance and control systems designed to deliver sustainable value creation.

Target 2023

> Continuous further development of the compliance system: No violations

Acting with integrity towards all stakeholders, treating people and the environment with respect and
appreciation and competing fairly are of the utmost importance to the company. As an innovative and
profitable premium supplier of aluminium products, AMAG is convinced that it can contribute to

Management approach (GRi 2-23, 2-24)

A comprehensive compliance system has been implemented to manage negative effects, both from
within AMAG and externally, on the company and its stakeholders. The foundation was put in place
by guidelines in the form of documents defining corporate values and conduct, the assignment of
responsibilities as well as specific processes and effectiveness checks. These are publicly available
and are also published on the AMAG intranet, where they are accessible to all employees.

Company works agreements are the most important documents in the hierarchy of applicable docu-
ments. These written agreements are concluded between the Management Board, the companies’
management teams and the Works Council and are only permissible if they are provided for by law or
a collective agreement, and contain even more favourable conditions for employees than required by
legislation. These agreements are directly legally binding.
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The corporate policy formulates the most important principles of action in terms of quality, occupa-
tional health and safety, environmental protection, energy efficiency and information security, as well
as the principle of continuous improvement. It is subject to a Management Board resolution and
applies to all employees and external contractors.

The AMAG Code of Conduct and the AMAG Human Rights Code also rank among the central principles
for action. These have been developed on the basis of statutory requirements as well as our own
demands and are approved by Management Board resolution. Both codes are described in detail in
the following sections.

The management handbook is organised according to the high-level structure of the ISO system
standards and, on the basis of the corporate policy, describes the principles and processes required
to comply with the ISO system standards and internal regulations. Detailed procedures (guidelines,
procedural, work and test instructions) are derived from the specifications of the management systems
manual.

Guidelines are drawn up centrally by AMAG Austria Metall AG or the individual companies, and con-
tain overarching regulations from various external and internal requirements for the fulfilment of cor-
porate responsibility. They are published on the intranet and are binding for all employees covered by
the scope of the respective guidelines. They describe the basic organisational specifications of AMAG,
whereas the procedural instructions and occupational safety regulations define the operational pro-
cesses and apply to the organisational unit concerned. They include, for example, responsibilities,
cross-departmental interface regulations and special requirements that are necessary to fulfil certain
tasks.

Work, safety and test instructions are area-specific, detailed regulations for certain activities that
primarily describe the method of a work or testing activity. The principles of action anchored in the
various documents are supplemented by audits and training courses. Compliance-relevant regulations
are contained especially in the guidelines on anti-corruption, data protection, commercial sales rep-
resentatives, anti-trust and issuer compliance. The guidelines are reviewed annually in accordance
with the internal control system (ICS), updated as necessary and distributed in a regulated process.

The primary objective of the compliance system is to prevent violations from the outset. The corner-
stones of the compliance system comprise:
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> Systematic risk analysis to evaluate potential compliance risks

> Compliance program for prevention, response, and fulfilment of legal and operational require-
ments

> Compliance organisation to define monitoring, control and information responsibilities

> Training and communication relating to dialogue with risk owners and establishment of a shared
understanding of compliance: mandatory training in the context of classroom events or online
with specific deadlines

>~ AMAG compliance line for the reporting of violations — including on an anonymous basis

> Monitoring relating to the adaptation, control and review of the adequacy and efficiency of the
compliance system

The Compliance Committee reports on relevant compliance issues to the Management Board on a
regular basis. In turn, the latter informs the Supervisory Board about issues and progress in the further
development of the compliance system. The heads of the respective departments work together on
the ongoing updating of the compliance system, reporting within their area of responsibility to the
Management Board. Ongoing audit checks and an internal control system (ICS) secure the compliance
system. The Compliance Committee consists of the heads of the following departments:

AREA

DEPARTMENT RESPONSIBLE

Issuer compliance
Anti-trust law

Anti-corruption

Investor relations and legal
Legal
Legal

Code of Conduct
Guidelines

ESG compliance

Communications
Communications

Management systems

Risk management

Data protection

Export control and customs
Internal audit

Information security

Management systems

IT and legal

Customs and foreign trade law
Controlling

IT
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The following sections report on compliance aspects that were identified as material in the analysis
of potential impacts, opportunities and risks in the area of compliance and transparency:

GENERAL BUSINESS CONDUCT: Trustworthy and fair business conduct forms a cornerstone
of AMAG’s corporate philosophy and is set out in the AMAG Code of Conduct (see QR code).
This code covers topics such as fair and free competition, avoidance of conflicts of interest )
and discrimination, protection of information and data, corporate policy, human rights and the report-
ing of misconduct. The Code of Conduct, together with the Human Rights Code and the ESG require-
ments for AMAG suppliers, are available on the company website. Compliance with the Code of Con-
duct is expected of all AMAG employees and business partners.

ANTI-CORRUPTION: In addition to the Code of Conduct, the Anti-Corruption Guidelines set out de-
tailed definitions, codes of conduct and reporting obligations that are intended to guide and support
employees in acting in an ethically and legally correct manner. The aim and purpose of these regula-
tions is to prevent damage arising from the inappropriate granting or acceptance of any benefits. The
guidelines define clear conditions and limits for gifts and invitations. The guidelines are distributed
to all employees. Regular training courses are held to ensure compliance with these guidelines.

s

ISSUER COMPLIANCE: As a listed company, AMAG Austria Metall AG is subject to the provisions of
the EU Market Abuse Regulation (“MAR") and Directive (“MAD"), as well as the Austrian Stock Ex-
change Act concerning the principles for the dissemination of information and on organisational
measures to avoid insider trading within the company. The Issuer Compliance Guidelines are in force
to implement these legal provisions, and they are reviewed and updated at regular intervals. The
Issuer Compliance Officer and Deputy Issuer Compliance Officer report directly to the plenary Man-
agement Board and submit regular reports to both the Management Board and the Supervisory Board.
Their primary responsibility is to comply with and continuously review the rules to prevent misuse or
disclosure of sensitive and confidential information that could affect the company’s share price. In
addition, the Issuer Compliance Officer is available to respond to employees’ questions on this topic.

DATA PROTECTION: The protection and security of personal data is an important matter for AMAG.
Personal data are only collected, processed, and used to the extent absolutely necessary for opera-
tional purposes. The handling of such data is subject to stringent legal regulations. The highest pri-
ority is placed on the technical protection of personal data against unauthorised access. AMAG has
appointed a data protection team and data protection coordinators to implement and monitor regula-
tory requirements. Designated employees from the legal, project management, customs, and foreign
trade as well as IT departments act as the data protection team and are the point of contact for all
data protection coordinators appointed within the respective departments to coordinate data protec-
tion-related activities. The data protection team is also responsible for maintaining all data protection
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directories. In addition, company works agreements on employee data protection and binding, internal
data protection regulations as well as standard contractual clauses for the transfer of personal data
were concluded with all sales subsidiaries, and processes for data subject rights and any data protec-
tion breaches, including rules of procedure, were introduced.

The Data Protection Policy (see QR code) can be viewed on the AMAG website. R

r

TAXES & DUTIES: For AMAG, uncompromising compliance with national and international tax laws
forms an essential part of sustainable corporate governance. To this end, the company has a tax
control system designed to ensure tax compliance in all areas of activity. The Group tax guidelines
are the relevant guidelines in this context, which define tasks and responsibilities for dealing with tax
risks. The AMAG Code of Conduct, which includes the obligation to act in accordance with the appli-
cable legal provisions in relation to the respective authorities, is also authoritative. The Group tax
guidelines relate to all domestic and foreign taxes and duties where a legal obligation exists for the
companies to cooperate.

The objectives of the guidelines include:

> The preparation and timely filing of all tax returns

> The checking of tax statements for correctness

> The timely and punctual payment of all tax payments

> The fulfilment of documentation duties

> The proper recording and processing of tax-relevant facts

> The fulfilment of approval, cooperation, and information obligations
> The ongoing calculation and monitoring of the Group tax rate
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The responsibilities and competencies for tax-related areas are clearly defined. The Management
Board is responsible for compliance with tax regulations, while their implementation is delegated to
the managing directors where the Group company concerned is responsible. The Management Board
is informed on a regular basis about tax matters. The ongoing fulfilment of all tax law obligations is
generally conducted with the involvement of the Group financial accounting department. Work in-
structions are created in the process. In addition, controls are performed and training is offered on a
regular basis. Reporting to the Supervisory Board on significant tax risks and positions is also carried
out at least once a year. AMAG attaches great importance to open and transparent dealings with the
tax authorities. All returns and filings are completed properly and on time. In addition, no structures
are maintained with the aim of aggressive tax planning or tax avoidance. It is also the case that no
corresponding tax issues have been communicated in the context of discussions with stakeholders.

The AMAG Compliance Line whistleblower system is available to identify potential misconduct and a
lack of integrity in relation to taxes, which enables the anonymous reporting of suspected violations.
Moreover, all transfer pricing documentation requirements based on the international legislative
framework (OECD Transfer Pricing Guidelines) and national statutory documentation requirements are
fulfilled. AMAG Austria Metall AG is not obligated to prepare a country-by-country report (CbCR).
AMAG submits the corresponding data to B&C Privatstiftung, which as the majority shareholder pre-
pares the CbCR within twelve months of the annual financial statements. (GRI 207-1, 207-2, 207-3)

FOREIGN TRADE LAW AND EXPORT CONTROLS: AMAG has implemented guidelines to prevent and
manage compliance risks in this area and to ensure compliance with all statutory requirements for
the cross-border movement of goods. In order to comply with foreign trade legislation, export controls
are carried out in relation to persons, countries, goods and uses. Responsibility lies with the AMAG
companies’ management teams, which are supported by the customs and foreign trade department,
among others, in an advisory capacity.

PARTICIPATION IN POLITICAL DISCOURSE: AMAG Austria Metall AG actively participates in political
discourse in order to ensure that the company’s perspective is always appropriately and transparently
represented in decision-making processes. To this end, AMAG is also in regular contact with govern-
ments, associations and interest groups. Any form of inappropriate influence (benefits, forms of pres-
sure) is strictly prohibited in dealings with authorities, companies, public officials and policymakers.
AMAG provides regular instructions for individuals involved in such discourse, and commits them to
acting in a legally and ethically correct manner.
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WHISTLEBLOWER SYSTEM: Compliance with legislation and principles of conduct (such as the Code
of Conduct and the Human Rights Code, environmental guidelines, etc.) is in the common interest of
both AMAG Austria Metall AG and its stakeholders. If related concerns arise or if misconduct has
occurred, the AMAG Compliance Line can be contacted — including on an anonymous basis. This
system consists of several reporting channels and is available to employees and business partners as
well as the general public. Information can be reported via an online system on the company website.
Once the report has been received via a protected mailbox and checked by the relevant legal and
communications departments, whistleblowers are informed about how their report is being followed
up. Besides the reporting of specific information, contact representatives are also available to respond
to concerns and queries. In addition to the online-based system, reports can also be made by tele-
phone or e-mail. Whistleblowers do not suffer any disadvantages as a result of reporting concerns or
misconduct, and their identity is treated with absolute confidentiality.

The persons responsible for the internal reporting office have been trained accordingly. Guidelines
define responsibilities and processes in detail and will be available to all employees in future. The
effectiveness of the complaints procedure is reviewed once a year or on an ad hoc basis. (GRI 2-26)

> Website: https://hint.amag-al4u.com EEE
> Email address: ethics@amag.at 2
> Telephone number: +43 7722 801 2227 =

TRANSPARENT REPORTING: AMAG attaches great im- INFORMATION CHANNELS —
portance to transparency, timeliness and completeness in INVESTOR RELATIONS:

its internal and external communications. As a listed com- = Quarterly information

pany, AMAG Austria Metall AG is required to fulfil transpar- = Half-yearly financial reports
ency and reporting obligations to its investors, customers ® Annual financial reports

and business partners. The investor relations department | ézsﬂﬁifﬁﬂféfén“fﬁff'grgthe bress
ensures that information about company developments that = Investor conferences

are relevant to the capital market is communicated directly .

and simultaneously to all shareholders and interested par- "

ties. The various information channels are listed in the ad- -
jacent box.

Roadshows

Ad hoc announcements
Information about investor rela-
tions on the AMAG website

IO+ 0

A
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Further responsibilities and processes are defined in the guidelines on corporate communications and
public relations as well as crisis management and communication in order to be able to communicate
important information to relevant stakeholders in a timely and comprehensive manner. Since 2017,
ESG information has been reported as part of the annual report. Since 2023, selected sustainability
indicators have also been published in the quarterly information and the half-yearly report. In accord-
ance with statutory and regulatory requirements as well as feedback from stakeholders, ESG reporting
is evaluated on an ongoing basis and expanded where necessary.

HUMAN RIGHTS: Information and data concerning the observance and promotion of human rights
are presented in the Human rights and responsibility in the supply chain section.

ENVIRONMENTAL AND CHEMICAL LAW: Information and data about compliance with and manage-

ment of environmental and chemical legislation are presented in the Commitment to climate and
environmental protection section.

Central measures in 2023

In the 2023 reporting year, several measures were implemented to anchor the importance of compli-
ance and transparency even more firmly throughout the company:

Investor Relations Department:

> Issuer compliance training several times a year for AMAG employees who are involved in confi-
dential areas for the first time

> Annual issuer compliance policy update and quiz via the ALEX e-learning platform

> Issuer compliance information for new employees and workers via onboarding video

> Information meetings with the Management Board, company management teams and the Works
Council

> Random checks to ensure the correct handling of confidential information
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Legal Department:

> Regular Compliance Committee meetings

> Continuous development of training activities at AMAG, ensuring rapid transfer of information in
the event of regulatory changes

> Maintenance of the training system, incorporation of new developments (EU Whistleblower Di-
rective, EU Supply Chain Act, German Supply Chain Act etc.)

> Introduction of a whistleblower system that enables anonymous two-way communication (AMAG
Compliance Line — available on the website)

> Regular monitoring of company valuations on platforms

> Compliance check regarding AMAG events (marketing activities)

> Introduction of a system for reviewing direct and indirect sanctions

> Integration of AMAG components into the compliance system

ISSUER COMPLIANCE: Mandatory training, which is primarily online, forms a key element in avoiding
compliance violations. Ongoing information discussions were held internally about issuer compliance
and the capital market, and regular updates were provided on the topic. This includes the annual
issuer compliance information meeting with the Management Board and the management teams.
Issuer compliance training was provided for new employees in confidential areas. Furthermore, a
video was already created in 2021 to provide initial information about issuer compliance. This is
distributed to all new employees via the e-learning system. A further measure comprised the annual
revision and distribution of the issuer compliance guideline.

ANTI-CORRUPTION: Required documents and guidelines have been checked to ensure that they are
up-to-date and in compliance with legal requirements. A compliance check was also conducted in
relation to AMAG events (“marketing activities”) that are held for and with customers. This involved
ensuring that the requirements set out in the guidelines were complied with and documented.

COMPLIANCE COMMITTEE: This committee advises on key compliance issues and met three times
in 2023. At these meetings, care was taken to ensure that compliance standards are uniformly de-
veloped, applied and communicated. Direct communication on compliance issues occurred in the
context of meetings of the Management Board and of the Supervisory Board’s Audit Committee, and
regular coordination between the Issuer Compliance Officer and the Management Board.
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DATA PROTECTION AND CYBERSECURITY: In the data protection area, IT security patrols and ran-
dom checks were performed to ensure the correct handling of confidential information. As in the
reporting year 2022, the focus of the information security management system was again on the
continuous improvement of information security measures. Regular reviews in the form of audits and
recertifications ensure that information security processes and measures are adhered to. In the year
under review, the recertification audit for the ISMS (Information Security Management System) ac-
cording to I1ISO 27001 was successfully passed. In addition, work was carried out to enhance IT
security in the production-related environment, IT emergency management was revised, and training
courses were held to raise employee awareness concerning IT security. TISAX certification was already
issued in 2022. This certifies that AMAG fulfils the information security requirements of the German
Association of the Automotive Industry (VDA).

RISK ANALYSIS: The risk of compliance violations, including corruption risks, is identified through a
systematic risk assessment. In the course of the compliance risk analysis, the three compliance areas
of occupational health and safety, export compliance and public law (administrative law, and tax and
duties law) were prioritised in 2023 and appropriate measures were taken. In the export compliance
area, apart from the addition of export control training modules to the e-learning system, a compliance
check with a focus on foreign trade and export control awareness-raising measures were conducted
at AMAG components. In the area of public law (administration, environment, taxes, duties, etc.),
respective officers with appropriate qualifications have been appointed and a specialist department
for tax issues has been set up. Corresponding guidelines and ongoing audits underpin the importance
of this issue. The area of occupational safety is covered by the company’s own specialist department
and transferred to a management system.

EU WHISTLEBLOWER DIRECTIVE: On February 1, 2023, the Austrian Whistleblower Protection Act
(HSchG) was passed, thereby transposing the EU Whistleblower Directive ((EU) 2019/1937) into
Austrian law. The existing complaints mechanism (AMAG Compliance Line) was expanded in line with
requirements. Details are presented in the Compliance and transparency — management approach —
whistleblower system section.

ANNUAL GENERAL MEETING: AMAG Austria Metall AG held its twelfth Annual General Meeting on
April 13, 2023 at the Schlossmuseum Linz. All items on the agenda were dealt with and resolutions
were passed by a large majority, including the payment of a dividend of EUR 1.50 per share for the
2022 financial year.

INTEGRATION OF AMAG COMPONENTS: In the 2023 reporting year, further progress was made in
integrating AMAG components into the compliance system and into AMAG’s Responsible Procurement
System. Training sessions were held on topics such as exports, customs, corruption prevention and
anti-trust law. Moreover, the data protection directories of AMAG components were filled in
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accordingly together with the data protection coordinators of AMAG components. A set of occupational
safety guidelines has already been implemented and AMAG components is also in constant contact
with AMAG’s management systems and occupational safety department at the Ranshofen site. Access
security was checked at the AMAG components site at Ubersee, Germany. All AMAG components
employees have access to the online platform for training purposes (ALEX).

Results (GRI 3-3)

In the 2023 reporting period, no violations and no reports were submitted via the compliance line or
to the relevant departments. Furthermore, no proceedings were reported or identified to AMAG Group
due to anti-competitive behaviour or violations of anti-trust and monopoly law, due to non-compliance
with laws and regulations in the social and economic area, due to non-compliance with environmental
laws and regulations, or due to violations of corporate due diligence obligations in relation to sustain-
ability. As a consequence, the company also did not pay any fines for violations or non-compliance
with the above laws and regulations in 2023. (GRI 2-27, 206-1)

RATINGS & AWARDS (GRI 2-18): AMAG's sustainability activities are evaluated on a regular basis by
external organisations such as rating agencies. The ratings provide investors and customers with a
basis for decision-making and help to continuously review and, if necessary, supplement sustainability
activities.

In May 2023, AMAG received a very good ESG risk rating of 16.5 from rating provider Sustainalytics.
The value indicates a low risk of being exposed to material financial effects through ESG factors. The
ESG risk rating places AMAG in second place within the “Diversified Metals” category out of a total
of 229 aluminium companies assessed. In the aluminium sub-sector, AMAG achieved first place for
the first time out of a total of 39 listed companies. This rating relates to factors that are identified as
the significant ESG issues for a sector, such as environmental performance, resource conservation,
human rights compliance and supply chain management.

EcoVadis, operator of an internationally recognised independent sustainability and CSR (Corporate
Social Responsibility) assessment platform, once again awarded AMAG’s sustainability performance
with the highest, platinum rating in 2023. This places AMAG in the top one per cent of companies
assessed in the “Precious metals and non-ferrous metals” industry category.
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For the 2023/2024 period, AMAG Austria Metall AG has once again been listed in the VONIX, the
sustainability benchmark of the Vienna Stock Exchange’s Austrian stock market. This index comprises
those Austrian companies that rank as leaders in terms of social and ecological performance. The
VONIX is based on measurement of corporate sustainability. AMAG has been consistently included in
the VONIX since the 2014/2015 rating.

As part of the 2023 annual conference of Cercle Investor Relations Austria (CIRA), AMAG was pre-
sented with the “Effective Sustainability Communicator Award 2022” for a third consecutive time,
thereby underscoring the quality of its sustainability reporting. The performance of ATX Index com-
panies in terms of sustainability reporting was assessed on the basis of annual reports, capital market
presentations and web presences in the investor relations area, among other factors. AMAG’s suc-
cessful second place ranking among all participating ATX companies reflected its holistic and trans-
parent sustainability reporting.

Each year, the Austrian Chamber of Tax Consultants and Auditors (KSW), in collaboration with the
Institute of Austrian Certified Public Accountants (iwp), honours companies for the best Austrian
sustainability reports of the previous financial year. AMAG Austria Metall AG was honoured for its
non-financial statement 2022 with the “Austrian Sustainability Reporting Award” (ASRA) in bronze.

In the 2023 reporting year, AMAG was also pleased to receive the transnational award “Best Business
Award” in bronze for sustainable corporate governance. Among other merits, the company impressed
with its high level of expertise in recycling, sustainable production and clear focus on innovation. The
prize is awarded by the Best Business Association, which is a trinational business network in the
European region Danube-Moldova comprising, regions in Austria, Bavaria and the Czech Republic.

In 2023, AMAG also participated in the Carbon Disclosure Project (CDP) project. The CDP is a non-
profit organisation that uses standardised questionnaires to collect extensive data on carbon emis-
sions, climate risks and companies’ reduction targets and strategies. No current rating result was
available at the time of the audit of this annual report.
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Further target and next steps

Target:

> Continuous further development of the compliance system and no violations

Next steps:

> Continuous development of training activities

> Distribution and publication of the “AMAG whistleblower system” guidelines on the AMAG e-
learning platform ALEX

> Preparation for legal changes (such as the European Supply Chain Act)

> Continued support of AMAG components in selected compliance issues (data protection, customs,
export control, access management)

> Review of the compliance management system to update and prioritise the defined compliance
areas

> Up to four meetings per year of the Compliance Committee for ongoing evaluation of current
developments in the compliance management system
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HUMAN RIGHTS AND RESPONSIBILITY IN THE SUPPLY CHAIN (GRri 3-3)

Respect for and compliance with human rights, both within its own company and in its supply chain
represent core elements are core elements of responsible corporate governance. Employee rights in
accordance with national constitutional provisions and international human rights conventions enjoy
the highest protection and priority at all sites. Managers have a special role model function in this
respect. They exemplify the values and bring them to bear in day-to-day management. All employees
are treated according to the principle of equal opportunities — characteristics such as age, origin
(nationality, ethnicity), skin colour, marital status, parenthood, gender, gender identity, sexual orien-
tation, disability, religion or belief are essential components of an identity and consequently are par-
ticularly worthy of protection.

AMAG Austria Metall AG is committed to the following (inter)national standards:
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Suppliers and business partners are expected to comply with the same high standards in terms of
human rights. When selecting suppliers and business partners, the company thereby also takes into
consideration key non-financial criteria such as respect for human rights and environmental and safety
standards.

Human rights also occupy an essential position in the respective essential topics or subject areas —

especially, for example, in fair and honest employee relations. This section provides a clear presenta-
tion of all key information relating to AMAG’s general handling of human rights obligations.

Target 2023

> International Bill of Human Rights (Universal Declaration of Human Rights, International Cov-
enant on Civil and Political Rights, International Covenant on Economic, Social and Cultural
Rights)

>~ The ILO Declaration on Fundamental Principles and Rights at Work, in particular non-partici-
pation in child labour, forced labour or debt bondage.

>~ UN Global Compact (UNGC): As a signatory to the UN Global Compact, AMAG is committed to
promoting the UNGC's ten principles on sustainable and responsible economic management and
development.

>~ UN Guiding Principles on Business and Human Rights: The UN Guiding Principles on Business
and Human Rights are a key initiative for corporate human rights responsibility.

> OECD Guidelines for Multinational Enterprises: These form the basis of a multilateral Code of
Conduct to promote responsible corporate conduct in international business.

> Aluminium Stewardship Initiative (ASI): In raw material supply chains with a high risk of human
rights violations, AMAG Group pursues the aspiration of the greatest possible transparency over
upstream stages of the value chain. This enables critical human rights issues to be identified and
targeted measures to be defined and implemented.

> Diversity Charter: AMAG Austria Metall AG is a signatory to the Diversity Charter, thereby under-
pinning its commitment to valuing diversity in general and, in particular, the diversity of all those
who have a relationship with the company.

Compliance with the basic principles of human rights by AMAG and suppliers:
> Creation of a human rights brochure
> Involvement of AMAG components in Responsible Procurement Management

Management approach (GRi 2-23, 2-24)

Overall responsibility for compliance with human rights lies with the Management Board. The respec-
tive specialist departments regularly review activities for the risk of human rights violations with the
aim of avoiding actual and potential adverse effects on human rights in the context of business ac-
tivities as well as along the value chain. For example, the HR department deals with human rights
issues relating to labour law, while the purchasing departments are responsible for managing human
rights aspects in the supply chain. The Occupational Health and Safety department is responsible for
safety-related human rights issues, while the Group Communications department implements AMAG
policy in relation to the impact of human rights on local communities. The effectiveness of the
measures taken is reviewed annually or on a risk-related basis. Among other matters, the purchasing
departments report on the progress and results of the risk evaluation of suppliers as well as on opti-
misation potentials. On the basis of these reports, the Management Board may specify changes and
follow-up measures.
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CENTRAL POLICIES: Company works agreements (such as concerning working time regulations as
well as wage and salary regulations) and internal regulations (such as the Human Rights Code and
the Code of Conduct) promote respect for employee rights and are intended to prevent discrimination.
The protection of personal data is also of great importance to the company, and agreements and
guidelines have been implemented accordingly (Group-wide data protection policy, company works
agreements, privacy policy).

The norms and values anchored in the aforementioned (inter)national standards are reflected in
AMAG'’s principles of action (company works agreements, guidelines, codes and procedural instruc-
tions) and form the binding framework for action for employees, business partners and suppliers. Four
key documents relating to the implementation of the AMAG Code of Conduct are presented below:

> Human Rights Code: A Human Rights Code was drawn up in order to create and deepen a basic
understanding of human rights and potential impacts within the company and among suppliers.
AMAG thereby underscores its commitment to unconditional compliance with, and promotion of,
human rights, and demonstrates the core elements of the company’s duty of care. Online training
via the ALEX e-learning system on the topic of responsibility for human rights as well as the basic
principles of human rights is available. Departments that deal with human rights issues — espe-
cially Human Resources, Sales, Purchasing and Communications — receive information ErE
and recommendations with the special objective of raising awareness in relation to hu- %
man rights both within the company and along the supply chain.

R

> Code of Conduct: This describes how AMAG and its companies deal with the special responsibility
they have towards their stakeholders. It also supports employees and managers in conducting
their activities in a legally and ethically correct manner. The Code of Conduct is published on the
company website and is distributed to new employees as well as via an e-learning training course
for information and compliance with a final self-test. Practical instruction on correct behaviour is
provided on the basis of case studies (such as bribery, anti-trust law, data protection, conflicts of
interest as well as discrimination and harassment).

> Procedural instructions for “Responsible procurement management” (GRI 308-1): A systematic
approach is pursued along the supply chain on the basis of Responsible Procurement Manage-
ment in order to avoid or remedy human rights violations and negative effects on the environment
as far as possible. The companies’ purchasing departments check all major new and existing
suppliers (scrap, primary metals, rolling slabs, metal alloys, dross and energy suppliers) for com-
pliance with human rights on a risk-related basis. The supplier evaluation covers four areas. The
overall assessment of the supplier results in the risk classification and associated measures. The
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first area includes the confirmation of £SG requirements for AMAG suppliers. The second area
comprises the determination of the materials origin risk. The other areas of assessment concern
certifications and key issues relating to the origin of goods, supply chain management and report-
ing on ESG-relevant data, among other matters. Risk mitigation measures are defined for suppliers
in the “high risk” category and their effectiveness is evaluated accordingly. Depending on the
level of risk ascertained, the respective supplier must be reassessed every one to three years.

> ESG requirements for suppliers: Here, the basic sustainability requirements of suppliers in re-
lation to management, human rights, occupational health and safety, environmental protection
and energy efficiency, among other areas, are defined in the compliance rules for suppliers. The
principles defined in relation to human rights include the right to form or join independent union
representation, fair treatment of employees in relation to suitable working times, regular holidays
and performance-related remuneration. The £SG requirements for suppliers are available on the
AMAG website and are integrated into the company’s general terms and conditions of purchase.
In recognising the ESG requirements, suppliers in their own supply chains are expected to actively
drive the implementation of the sustainability requirements defined in them. In the event of a
violation, the contract with the supplier may be terminated early on exceptional grounds with
immediate effect, or the company may withdraw from the contract.

(GRI 2-24)

COMMUNICATIONS: Both employees and external stakeholders can make recourse to different com-
munication channels to report concerns or incidents regarding compliance with human and social
rights. Employees can contact the HR department directly, and apprentices can also contact the
apprentice coach or the AMAG Youth Consultative Council. Female employees can contact the
Women'’s Officer. Both internal and external stakeholders have access to the AMAG Compliance Line,
which can be used to raise concerns, incidents as well as other issues on an anonymous basis.
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Central measures in 2023

> E-learning training on AMAG's role in human rights to develop a basic understanding of human
rights and the impact companies can have on these areas through their business activities and
business relationships

> Preparations and audits of internal handling in relation to the EU Supply Chain Act

> Design and review of a responsible sourcing process including preparation or revision of key
documents and procedural instructions (including ESG requirements for suppliers)

> Review of human rights and conflict zone criteria in the Responsible Sourcing Process: Identifi-
cation of suppliers that do not comply with the AMAG Code of Conduct and with the human
rights and conflict criteria contained in the code

> Conducting requisite supplier audits

> Discussions with suppliers about the importance of ESG

EXTERNAL COMPANY MANAGEMENT: External company employees are demonstrably informed and
trained by AMAG about hazards and safety rules. Explicit requirements regarding compliance with
human rights have been added to the External Company Information document, which sets out all
relevant provisions relating to the safe and legally compliant execution of orders. The document is
communicated via an external company portal, and workers only receive an external company ID card
once they have been instructed accordingly.

SUPPLY CHAIN RESPONSIBILITY: The issue of human rights due diligence, particularly in the supply
chain, has gained momentum in recent years. A European Supply Chain Directive, the preparation of
which is progressing, sends a clear political signal in this context. This cross-industry set of rules
aims to encompass social, environmental and human rights due diligence requirements within the
supply chain. In December 2022, the European Supply Chain Directive was adopted by the EU Coun-
cil of Ministers. In June 2023, the European Parliament voted on its policy position in relation to the
directive, and trilogue negotiations are currently being held. AMAG is already indirectly affected by
the German Supply Chain Act, which came into force on January 1, 2023. To this end, the relevant
sustainability, legal and purchasing departments have critically evaluated and revised AMAG’s sus-
tainable procurement management and relevant documents (“Responsible Procurement Manage-
ment” procedural instructions, purchasing guidelines, requirements for suppliers and the company’s
general terms and conditions of purchase).

As already mentioned in the Compliance and transparency — central measures section, the two AMAG
components locations (Karlsruhe and Ubersee) are being progressively integrated into AMAG’s estab-
lished due diligence processes. The new ESG requirements for AMAG suppliers apply to all Group
companies, including the AMAG components sites in Karlsruhe and at Ubersee am Chiemsee.
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AMAG Austria Metall AG signed the Diversity Charter in 2023 and as a consequence supports the
initiative of the Chambers of Commerce of Vienna and Austria to promote respect for all members of
society. AMAG is committed to maintaining a climate of acceptance and mutual trust, both internally
and externally. This commitment is underscored by the preparation of information on the subject of
respectful interaction. In particular, this aims to raise AMAG employee awareness about circumspect
and respectful behaviour towards fellow employees. See also the section on Diversity and equal op-
portunities.

Results (GRi 3-3)
In 2023, no violations of human rights were reported by suppliers or employees.

In 2023, 91 % (2022: 88 %) of employees working in areas relevant to human rights policy com-
pleted appropriate training. (GRI 412-2)

In the context of the risk assessment of key suppliers in the upstream supply chain (metal alloys,
scrap, primary aluminium and rolling slabs), no suppliers were identified as high-risk. More than

95 % (2022: > 95 %) of the procurement volume was purchased from low-risk suppliers.

Further targets and next steps

Target:

Adherence to principles of human rights at AMAG and at its suppliers, including through:

> Involvement of AMAG components in Responsible Procurement Management

> Training and raising the awareness of sales employees and managers about Responsible Procure-
ment Management, sustainability communication and ESG requirements for suppliers

Next steps:

> Continuous risk assessment of suppliers

> Preparation for new legislative framework conditions (such as the EU Supply Chain Act)

> Evaluation of the effectiveness of complaints mechanisms for employees and external parties
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SOCIAL ENGAGEMENT
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Targets 2023

Being a trustworthy business partner and an attractive employer in the region is a key corporate
objective. In addition to the production of high-quality aluminium products as its core activity, AMAG
is also aware of its social responsibility and supports initiatives and projects that strengthen social
development and cohesion.

Through its business activities, the aim is always to contribute to value creation within the Innviertel
region where the company is situated and thereby add value for the local population and suppliers.

COMMUNITY RELATIONS (GRi 3-3)

> Developing the region through community and social investments:
> Balanced scope of donations and sponsoring expenditures in the areas of education, science and
research, social affairs, sports and culture in the vicinity of the company’s headquarters

AMAG attaches great importance to respectful and transparent communications — not only within the
company, but also with the public — and especially with neighbouring and local communities.

With the use of financial resources, material and material donations, personal commitment and vol-
untary initiatives, the company contributes to the promotion of the common good and fulfils its social
responsibility as a leading company in the region.

In particular, donations and sponsoring are used to support organisations and initiatives that serve
the common good. Sponsorship measures are targeted at specific groups and must always be in line
with internal company codes, such as the Code of Conduct or anti-corruption guidelines. Processing
and approval are carried out by Corporate Communications, with the final decision on the implemen-
tation of donations and sponsorship activities resting with the Chairman of the Management Board.
All donations and sponsorship payments are properly documented in sufficient detail.

Management approach

AMAG promotes sustainable projects in the four areas of education, social, sports and culture. Edu-
cational sponsorship promotes the development and continuing education of children, young people
and adults. A multitude of projects in the social area are supported, also as part of the AMAG Social
Prize. A further part of the spending is devoted to sport, in particular youth development and local
sporting events. Cultural sponsoring supports various cultural events and institutions in the regional
area.

As part of the annual AMAG Social Prize competition, employees are invited to submit projects in
which disadvantaged people or those in need in the region can be supported. The projects are evalu-
ated by an independent jury, and benefits can be in the form of a donation of money or goods to an
organisation (hospital, retirement home, etc.) or individuals.

The AMAG Forum was set up in Braunau am Inn town square in 2022. This provides the framework
for communication with people from the region as well as space for lectures and exhibitions. The

forum is regarded as an essential foundation for sustainable communication with the regional public.

Central measures in 2023

> Support for various educational initiatives (“Children’s Lab”, Chemistry Olympics)
> Presentation of the AMAG Social Prize 2023

> Support for the Austrian Red Cross in the “Disaster Relief Service”

> “GOOD TO KNOW?” lecture series at the AMAG forum

> AMAG forest tours

>~ AMAG guided tours by night

> Intensification of communication via social media

> Support for cultural events as part of the AMAG Summer Culture Initiative
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EDUCATION: Guided tours of the AMAG forest were held in August 2023. Both employees and the
local population were invited to find out more about biodiversity and environmental protection. An
external expert led the excursion, during which children, in particular, were able to play and thereby
explore the forest and learn lots of new things. In order to be able to offer all interested parties
information about the AMAG forest in the future, further measures were taken to establish an educa-
tional forest trail. Further information is presented in the Biodiversity section.

The Upper Austrian Job Week was held in March 2023. This week is an initiative of the Upper Austrian
Chamber of Commerce and offers apprenticeship and job seekers the opportunity to get to know
companies better. On three days, the opportunity was available to participate in a taster session.

AMAG continues to support the “Children’s Lab” educational initiative, which enables children at
elementary and primary level to engage in research-based learning in the STEM area. The Children’s
Lab is made available to kindergartens and schools in the form of a specially constructed piece of
furniture — equipped with a wide variety of research tools. The aim is to support up to two new chil-
dren’s labs per year in the company’s environment.

SOCIAL: In the year under review, the AMAG Social Prize was presented for the sixteenth time.
In total, the AMAG Social Prize 2023 generated around EUR 28,500 in support for social projects in
the region. In addition to the winning project, “Emergency backpack with defibrillator for Mauerkir-
chen First Responders”, six other projects were supported.

In order to support employees with childcare during the summer holidays, AMAG once again worked
together with “Kinderfreunde” (“Children’s Friends”). This enabled children between the ages of four
and twelve to be registered for childcare on a weekly basis during summer 2023.

In March 2023, the “GOOD TO KNOW?" lecture series was launched once again at the AMAG forum
in Braunau’s town square. On three dates, insights were offered into AMAG and the world of alumin-
ium. The series was continued in the autumn and three more lectures were held.

After a break due to COVID-19, around 1,700 employees once again celebrated together at this year’s
AMAG Company Day at the Lokschuppen in Simbach. The presentation of the winners of the Innova-
tion, CIP and Social prizes formed the central point of the program.

AMAG also made a valuable contribution as a sponsor to the opening of the women’s shelter in
Ranshofen Castle.

The show program of the AMAG company fire department, in which numerous firefighting operations
were simulated and displayed, also left a lasting impression. A hazardous materials operation, a
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display of a forklift truck on fire and of a grease fire, tours of vintage fire engines and an exhibition
of emergency vehicles and equipment delighted more than 600 visitors to the exhibition.

“AMAG by night” works tours are a further way to foster communication with the regional population
and to provide transparent and comprehensible information. Participants learn about the Ranshofen
site, are informed about the company’s financial situation and activities in terms of sustainability,
and can follow the production process at various places in the works. Numerous employees as well as
members of the public take the opportunity to participate in these plant tours.

SPORT: An AMAG team cycled once around the equator in 2023 — based on the total distances
covered by the employees involved. As part of the “Upper Austria cycles” initiative, employees cycled
a combined total distance of over 46,000 kilometres. This saved more than 8,100 kilograms of COx,
which would have been used if this distance had been driven with fuel-powered vehicles. This perfor-
mance placed AMAG in the top ranks of “Upper Austria cycles” as well as “Austria cycles”.

The company also supports ambitious employees in pursuing their passion for sport, such as by ena-
bling them to take part in professional national and international pool billiards tournaments.

Information about further AMAG sports and health initiatives is presented in the Occupational health
and safety section.

CULTURE: The AMAG Summer Culture Initiative 2023 and a budget of around EUR 15,000 sup-
ported 37 events in the region during the summer months until the end of August.
The prerequisite for such support is that employees are significantly involved in the initiative and that
a regional connection exists.

AMAG has assumed the sponsorship for the restoration of the “Sebastianialtar” in the Braunau am
Inn parish church. The painting on the Zirn Altar in the parish church is an impressive depiction of
the martyrdom of St. Sebastian. The Braunau “Sebastianialtar” was erected in 1639 in the Ziirn-
werkstatte and has been preserved to this day and can be viewed in the parish church.
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Results (GRI 3-3)

AMAG’s donations and sponsorship expenses at the Ranshofen site in %
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REGIONAL VALUE CREATION (GRi 3-3)

In the 2023 reporting year, AMAG’s Ranshofen site provided around EUR 253,700 in support services
(2022: EUR 122,700). The percentage breakdown of sponsorship and donation expenses can be
seen in the chart.

16% 55%
Social affairs

- Education and research

- Culture

- Sports

21% —
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Further targets and next steps

Through its business activities, AMAG Group makes a significant contribution to regional value crea-
tion in the area surrounding the company’s location.

Target 2023

> Promotion of local value creation

Target:

> Developing the region through community and social investment: Balanced scope of donations
and sponsoring expenditures in the areas of education, science and research, social affairs, sports
and culture in the vicinity of the company’s headquarters

Next steps:

> Continued use of the AMAG forum as a platform to communicate with the region

> Plant tours such as “AMAG by night” and guided tours for specific target groups (schools, univer-
sities, teaching staff)

> Promotion of voluntary work by AMAG employees through the AMAG Social Prize and the AMAG
Summer Culture Initiative

> Continuation of the partnership with the Braunau Red Cross and the Caritas Upper Austria learn-
ing café

Management approach

AMAG considers acting as responsibly as possible in procurement as an essential element of sustain-
able corporate management. Property, plant and equipment, services, consumables and supplies are
procured centrally for all companies by the AMAG Ranshofen purchasing department. Ecological and
social aspects are taken into consideration in purchasing decisions, as are price, quality, reliability
and flexibility. Further information is presented in the Raw materials section.

A set of binding purchasing guidelines for supplies, overhead materials, capital goods, services and
energy defines the central purchasing principles and procedures. These guidelines also state that the
ESG requirements for suppliers must be complied with by all suppliers. For more information, please
see the Human rights and responsibility in the supply chain section.

Given equal performance, at the Ranshofen site preference is given to local suppliers from Upper
Austria and the Innviertel region in order to promote local value creation.

Central measures in 2023

In the purchasing process, AMAG attaches importance to regional value creation, among other prior-
ities, as this strengthens the business location and enhances the availability of goods and services.
In the 2023 reporting year, numerous contracts were awarded to regional suppliers (such as for elec-
trical systems, hall lighting, transformer station, etc.).
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Results (GRI 3-3)

Expenditures for local suppliers in Ranshofen in EUR million

|
2021 109.3 ‘
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In the 2023 reporting year, major orders worth EUR 118.6 million were placed in Upper Austria
(2022: EUR 162.4 million), of which EUR 55.7 million went to the Innviertel region (2022: EUR
84.3 million). Around two thirds of the suppliers of property, plant and equipment, services as well
as auxiliary materials and supplies come from Austria. Thanks to the high proportion of orders awarded
locally and the prominent presence of suppliers’ personnel at the site (accommodation, gastronomy,
commerce), companies within the region and the federal state of Upper Austria benefit from the
growth path of AMAG. (GRI 204-1)

Further targets and next steps

Target:

> Promotion of local value creation
Next steps:

> Further anchoring in decision-making
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ECONOMIC ENVIRONMENT

ECONOMIC TRENDS

The global recovery from the crises of recent years and from the associated economic effects is un-
folding on a sluggish and uneven basis. Together with the consequences of the COVID-19 pandemic,
the war in Ukraine and other geopolitical conflicts, monetary policy measures to curb inflation exerted
a particularly dampening effect on growth in 2023. In retrospect, however, global economic growth
is proving to be highly resilient: although it has slowed, it has clearly not come to a standstill.**

The Purchasing Managers’ Index for the manufacturing sector!® clearly reflects the overall downbeat
mood in 2023. Although the easing of supply chains and the drop in energy market prices, among
other factors, continued to exert a positive impact in the first quarter of 2023, sentiment subsequently
deteriorated.

With regard to the global economy, the International Monetary Fund (IMF)¢ in its January 2024 report
expected gross domestic product (GDP) growth of 3.1 % for 2023, following 3.5 % in the previous
year.

Growth for industrialised countries for 2023 was forecast at 1.6 %, compared to 2.6 % in the previous
year. This mainly reflects the +2.5 % economic growth expected for the USA (previous year: +1.9 %).
For the Eurozone, the IMF estimated GDP growth of just 0.5 %, following +3.4 % in the previous
year. A recessionary trend of -0.3 % was forecast for the German economy over the full course of
2023 (previous year: +1.8 %). GDP forecasts for Spain, France and Italy were significantly higher at
+2.4 %, +0.8 % and +0.7 % respectively for 2023.

Like Germany, Austria is also anticipated to have experienced a mild recession over the full course of
2023, according to data from the Austrian Institute of Economic Research.!” Value added in Austria
already diminished during the first half of 2023. In addition to the recessionary trend in industry,
service sectors also reflected an increasing downturn. In terms of 2023 overall, a decline in real
economic output of 0.8 % was forecast.

According to IMF forecasts,'® the economy in emerging and developing countries was forecast to have
expanded by an average of 4.1 % during 2023 (previous year: +4.1 %). The International Monetary

14 IMF, World Economic Outlook, January 2024
15 Bloomberg
16 IMF, World Economic Outlook, January 2024
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Fund points to resilient GDP growth in many countries, although the real estate crisis in China and
associated loss of confidence have had a dampening effect on growth. In 2023, the Chinese economy
was forecast to have expanded by 5.2 % overall, compared with +3.0 % in the previous year.

Real economic growth in 2023 in a country comparison in %

Eurozone 0.5
USA 2.5

China 5.2
0 2 4

Real global economic growth in %

2021 6.2

2022

2023

7 WIFO, Economic Outlook 4/2023, December 2023
18 IMF, World Economic Outlook, January 2024
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DEMAND FOR ALUMINIUM PRODUCTS

The global demand trend for primary aluminium and aluminium rolled products is of central im-
portance to AMAG Group, primarily due to its globally active Metal and Rolling divisions. The subdued
economic environment in the reporting year was also reflected in global demand for aluminium rolled
products. However, thanks to aluminium’s positive properties (weight, stability, formability, etc.) and
its great importance in the area of decarbonisation, demand is expected to continue to rise over the
coming years.!?

For primary aluminium, the CRU (Commodity Research Unit)?° forecasts a moderate increase of 0.9 %

compared to 2022. The forecast global demand thereby amounted 69.8 million tonnes for the report-
ing year, compared with 69.2 million tonnes in the previous year.

Global demand for primary aluminium in millions of tonnes
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Demand from other application areas was also down, by 7.4 % to 3.2 million tonnes, according to
CRU forecasts.

Global demand for aluminium rolled products in millions of tonnes

2021 69.0

2022 69.2

2023 69.8
0 20 40 60

Demand for aluminium rolled products is expected to have decreased over the full course of 2023,
according to CRU forecasts.? Compared with 30.9 million tonnes in the previous year, demand in
the reporting year is expected to have amounted to 29.7 million tonnes. Demand growth from the
transport sector is anticipated to have been very positive at +8.1 % to 5.4 million tonnes in 2023,
according to CRU forecasts. However, forecast demand in the mechanical engineering sector (-10.5 %
to 1.8 million tonnes), the construction sector (-7.3 % to 3.6 million tonnes) and the packaging in-
dustry (-5.0 % to 15.8 million tonnes) reflects the subdued market environment.

19 CRU, Aluminium Market Outlook, October 2023, and Aluminium Rolled Products Market Outlook, November 2023
20 CRU, Aluminium Market Outlook, October 2023
21 CRU, Aluminium Rolled Products Market Outlook, November 2023

2021 30.1
2022 30.9
2023 29.7

0 10 20 30

In AMAG Group’s Casting Division, the cast alloys business features as a regional business with a
focus on Western and Central Europe. The automotive sector (including the automotive supply indus-
try) ranks as this division’s largest customer, accounting for around 60 % of total shipment volumes.
Consequently, the relevant economic environment is primarily shaped by European automotive indus-
try trends.

The global automotive industry benefited from an overall improvement in the supply situation, ac-
cording to the latest data from the German Association of the Automotive Industry (VDA).?? This
enabled significant increases in new registrations on the major international automotive markets. In
the European market (EU, EFTA & UK), a total of 12.8 million vehicles were registered, 14 % more
than in 2022. It should be noted that in the previous year particularly the European automotive
market was significantly impacted by the consequences of the war in Ukraine. As a result, new regis-
trations in 2023 are still 19 % below the figures recorded in the 2019 pre-crisis year. In Germany,
new registrations of 2.8 million cars in the reporting year also reflect significant year-on-year growth
of 7 %. At -21 %, the difference compared with the pre-crisis level in 2019 is nevertheless well into
double figures.?3

22 VDA, press release “International passenger car markets with strong growth in 2023", January 2024
23 VDA, press release “Car production in Germany in 2023: Significant increase compared to previous year'’s level”,
January 2024
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PRICE TRENDS OF ALUMINIUM AND RAW MATERIALS

The Metal Division’s earnings reflect LME (London Metal Exchange) aluminium price trends. As far
as the Casting and Rolling divisions are concerned, their risk from aluminium price fluctuations is
almost completely hedged. In these two divisions, fluctuations in the aluminium price are reflected
in both revenue and the cost of materials in almost equal measure and are therefore almost neutral
in terms of profit and loss.

Over the course of 2023 as a whole, aluminium (3-month LME) traded relatively constantly within a
price range between 2,123 USD /t (August 21, 2023) and 2,662 USD/t (January 18, 2023). During
the first six months of 2023, the average price amounted to 2,360 USD/t (H1/2022: 3,088 USD/t).
In the second half of 2023, the average price was recorded at 2,212 USD/t (H2/2022: 2,351 USD/t).
With regard to the year as a whole, the average aluminium price of 2,285 USD/t stood 15.8 % lower
than the previous year'’s average (2,713 USD/t). Aluminium was trading at a price of 2,382 USD/t as
of December 29, 2023 (December 30, 2022: 2,392 USD/t).%*

Aluminium price (3-month LME) in USD/t
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The premiums that are added to aluminium prices are determined especially by the location of deliv-
ery, supply and demand, as well as trade restrictions. The premium for deliveries to the USA reduced
significantly year-on-year. This particularly reflects price effects from the US import duty, which de-
creased due to the drop in the aluminium price, as well as the generally subdued economic environ-
ment. Premiums were also down tangibly in Europe.

Like the aluminium price, the price of alumina, the raw material required for primary aluminium
production, remained stable during the reporting year. In relation to the price of aluminium (3-month
LME), the price level rose overall. The average for the year amounted to 344 USD/t (previous year:
USD 362/t), or 15.1 % in relation to the aluminium price (previous year: 13.3 %).2° Other raw ma-
terials required for the smelter process remained relatively stable overall at a significantly higher level
compared to the long-term average, despite a slight easing, such as for petroleum coke. Aluminium
scrap is the most important raw material for the Ranshofen site. Here, following primary metal pre-
miums, prices were down year-on-year, in some cases significantly.

Alumina price in USD/t
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CURRENCY MARKET TRENDS

Especially US dollar (USD) and Canadian dollar (CAD) trends can impact on AMAG Group’s business
performance.

The Metal Division includes the 20 % interest in the Alouette smelter in Sept-iles, Canada. The US
dollar is the main currency for the primary aluminium business. The aluminium price, for example,
is quoted in USD on the London Metal Exchange. In addition to the proceeds from the sale of primary
aluminium, essential raw materials and most of the electricity required for production are also priced
in USD. Furthermore, costs in CAD are incurred at the location in Canada. A weakening of the Cana-
dian dollar against the USD improves the cost structure and strengthens the position in international
competition.

As part of consolidation, the results and balance sheet of the Alouette investment are converted from
USD to EUR. Changes in the EUR/USD exchange rate can give rise to significant translation effects.

EUR/USD exchange rate
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ECONOMIC ENVIRONMENT

In the Casting Division, currencies play a subordinate role due to its focus on Western and Central
Europe.

Fluctuations in foreign exchange rates can have a bearing on competitiveness in the Rolling Division.

On average, the euro was stronger against the US dollar (USD) in the 2023 financial year. The average
exchange rate for the year amounted to 1.08 in the reporting period, compared with 1.05 in the
previous year. At the end of the year, EUR/USD was trading at 1.11, compared with 1.07 at the end
of 2022.2¢

In terms of the USD/CAD exchange rate, the USD was significantly stronger at 1.35 compared to the

previous year (1.30). The USD/CAD exchange rate stood at 1.33 at the year-end (year-end 2022:
1.35).%

USD/CAD exchange rate
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BUSINESS PERFORMANCE

REVENUE AND EARNINGS TRENDS

SHIPMENTS AND REVENUE

Demand for aluminium was considerably impacted by the generally subdued economic situation,
particularly since the second quarter of 2023. The company’s broad product portfolio and continued
high productivity significantly cushioned market-related reductions in demand. Overall, total ship-
ments in the reporting year amounted to 425,800 tonnes compared with 442,000 tonnes in the
previous year. The Metal Division continued to benefit from stable production levels and the high
number of active pots at the Alouette smelter in Canada. At 126,500 tonnes, primary aluminium
shipments increased slightly compared to the previous year’s level (125,900 tonnes). The Casting
Division increased its total shipments of recycled cast alloys by 1.9 % to 94,500 tonnes thanks to
high productivity and a stable market environment in the automotive industry. In the Rolling Division,
the increasingly recessionary economic environment in many customer sectors had an impact. Due to
its broad positioning, however, the reduction in shipments of industrial applications as well as of
sports and architectural products was cushioned to a considerable extent by significant growth in the
aircraft and automotive sectors. Overall, total shipments of aluminium rolled products were down by
8.3 % year-on-year to 204,800 tonnes. AMAG components, which forms part of the Rolling Division,
had no significant effect on AMAG Group’s 2023 business figures.

AMAG Group’s external shipment volumes amounted to 395,400 tonnes in the 2023 financial year
compared with 413,000 in 2022.

Shipments in thousands of tonnes
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Revenue decreased by 15.5 % to EUR 1,459.2 million. In addition to the lower shipment volume,
this particularly reflected the lower aluminium price level. The premiums charged in addition to the
aluminium price were influenced by lower demand for aluminium products, among other factors. The
premium in the USA was also down, reflecting import duties on the lower aluminium price.

Revenue in EUR million

2021
2022 1,726.7

2023
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Revenue by division in %
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RESULTS OF OPERATIONS

While demand from many customer sectors for aluminium products remained solid overall at the start
of the year, the economic slowdown, particularly in Europe, was increasingly reflected in AMAG’s
order book position. Despite the significant easing in energy markets, consumption patterns in many
industries were significantly impacted by high inflation and the associated countermeasures. Geopo-
litical conflicts continued to exert an unsettling effect on the general market environment. To a con-
siderable extent, AMAG Group was able to cushion the market downturns and generate solid results
due to its high level of adaptability and its broad diversity in terms of products, sectors and customers.
Working capital was also optimised. The supply security of raw materials has remained unchanged
and is based on a consistently broad portfolio of suppliers.

Following record earnings in the previous year (EUR 247.1 million), AMAG Group once again gener-
ated solid earnings before interest, taxes, depreciation and amortisation (EBITDA) of EUR 188.4 mil-
lion in the 2023 financial year and thus achieved the second-best result in history.

The Metal Division continued to benefit from stable production levels at the smelter in Canada and,
as a consequence, was able to exploit the market environment very well. Compared to the previous
year, the significantly lower aluminium price and premium level as well as higher raw material costs
(especially alumina in relation to the aluminium price) exerted a tangible impact on earnings. Follow-
ing record EBITDA of EUR 108.8 million in the previous year, an operating result of EUR 67.7 million
was achieved in the 2023 financial year, which stands significantly above the long-term average.

GROUP MANAGEMENT REPORT
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In the past financial year, the Casting Division was able to capitalise on the stable market environment
in the automotive industry and respond with high productivity levels. Shipment volumes were there-
fore again slightly higher than in the previous year. With structural costs rising due to inflation, the
division once again achieved double-digit EBITDA of EUR 11.0 million (previous year: EUR 13.5 mil-
lion).

The Rolling Division achieved solid earnings overall within a challenging environment. This division’s
broad positioning made it possible to partly offset the significant reduction in demand for industrial
applications, sports and architectural products with significant growth in the transportation sector.
Valuation effects also had a positive effect, partly due to lower energy prices. Higher structural costs
were largely offset by price adjustments. The Rolling Division generated EBITDA of EUR 115.0 mil-
lion in the 2023 financial year, compared with EUR 136.2 million in the previous year.

In the Service Division, EBITDA in the 2023 financial year amounted to EUR -5.2, compared with

EUR -11.3 million in the previous year. This improvement in the result particularly reflects structural
cost developments.

EBITDA in EUR million

2021
2022 247.1

2023
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In the income statement prepared in accordance with the cost of sales method, the cost of sales
decreased year-on-year, mainly due to the lower average aluminium price and the significant reduction
in energy and raw material costs. Overall, the comparison with the previous year (EUR 1,427.1 mil-
lion) shows a decrease of 14.7 % to EUR 1,217.6 million.

Other income includes grants from research and development, costs passed on for maintenance and
infrastructure services, and income from currency translation. Overall, other income decreased from
a total of EUR 18.2 million in the previous year to EUR 10.3 million in the reporting year, mainly due
to the lower level of currency income.

Selling and distribution expenses decreased significantly by 15.0 %, primarily due to the reduction
in shipment volumes, and amounted to EUR 73.9 million in 2023, compared with EUR 86.9 million
in the previous year.

Administrative expenses decreased slightly from EUR 42.2 million
EUR 41.0 million in the year under review.

in the previous year to
Research and development activities were further expanded in the past financial year. Compared with
the previous year, expenses rose from EUR 19.2 million to EUR 22.1 million in the year under review.

The share of profit of associates amounted to EUR 0.1 million in the 2023 financial year (previous
year: EUR 0.2 million).

Depreciation and amortisation of EUR 86.0 million was slightly lower than in the previous year
(EUR 87.5 million). A reduction was particularly evident in the Rolling Division.

The operating result (EBIT) amounted to EUR 102.4 million in the reporting year (previous year:
EUR 159.7 million).

The net financial result of EUR -12.3 million particularly reflects the change in the interest rate
environment (previous year: EUR -10.8 million).

GROUP MANAGEMENT REPORT
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Due to the lower level of earnings before taxes (EBT) in the 2023 financial year, current tax expenses
also decreased from EUR 34.2 million in the previous year to EUR 22.5 million in the reporting year.
Including the deferred tax expense of EUR 1.3 million (previous year: EUR 5.4 million), the total
income tax expense amounted to EUR 23.8 million in 2023 (previous year: EUR 39.6 million).

Net income after taxes amounted to EUR 66.4 million in the reporting year compared with
EUR 109.3 million in the previous year.

Net income after taxes in EUR million

2021 64.6
2022 109.3
2023 66.4
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On the basis of a year-on-year unchanged number of AMAG shares, earnings per share of
EUR 1.88 were generated in 2023 (previous year: EUR 3.10 per share).

Earnings per share in EUR
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CONSOLIDATED STATEMENT OF INCOME,
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STRUCTURE OF ASSETS AND CAPITAL

CONSOLIDATED BALANCE SHEET

CONDENSED IN EUR MILLION 2023 2022 Change in %
Revenue 1,459.2 1,726.7 -15.5
Cost of sales -1,217.6 -1,427.1 14.7
Gross profit 241.6 299.6 -19.4
Other income 10.3 18.2 -43.4
Selling and distribution expenses -73.9 -86.9 15.0
Administrative expenses -41.0 -42.2 2.7
Research and development expenses -22.1 -19.2 -15.2
Other expenses -12.5 -10.0 -24.7
Share of profit of associates 0.1 0.2 -10.8
Earnings before interests and taxes (EBIT) 102.4 159.7 -35.8
EBIT margin in % 7.0 9.2 -
Net financial income (expenses) -12.3 -10.8 -13.7
Earnings before taxes (EBT) 90.2 148.9 -39.4
EBT margin in % 6.2 8.6 -
Income taxes -23.8 -39.6 40.0
Net income after taxes 66.4 109.3 -39.2
thereof net income after taxes non-controlling interests 0.0 0.0 -

DIVIDEND

The Management Board will propose a dividend of EUR 1.50 per share to the Annual General Meeting

to be held on April 11, 2024 (previous year: 1.50 EUR/share).

AMAG Group’s total assets amounted to EUR 1,620.2 million as of December 31, 2023 and were
thereby below the previous year’s level (December 31, 2022: EUR 1,792.9 million).

Non-current assets rose slightly from EUR 769.8 million at the end of 2022 to EUR 774.2 million
as of December 31, 2023. This increase particularly reflects the construction of the new surface
treatment line in the Rolling Division as well as derivative valuation effects. Current assets decreased
significantly from EUR 1,023.1 million in the previous year to EUR 846.0 million as of the end of
the year under review. This reduction particularly reflects the repayment of debt financing as well as
the implementation of working capital optimisation measures and the lower aluminium price level.

AMAG Group’s equity rose to EUR 746.3 million as of December 31, 2023 (December 31, 2022:
EUR 710.3 million). In addition to the net income after taxes, valuation effects from the hedging
reserve, in particular, exerted a positive effect. The dividend of EUR 52.9 million, which was paid out
in April 2023, reduced equity.

Non-current liabilities were down significantly to EUR 588.3 million due to scheduled repayments of
debt financing (December 31, 2022: EUR 668.7 million). For the aforementioned reasons, current
liabilities of EUR 285.6 million as of the end of 2023 also showed a clear year-on-year reduction
(December 31, 2022): EUR 413.9 million).
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ASSETS IN EUR MILLION 2023 2022 EQUITY AND LIABILITIES IN EUR MILLION 2023 2022
Intangible assets, property, plant and equipment 741.1 735.8 Share capital 35.3 35.3
Equity accounted investments 1.5 1.5 Capital reserves 377.7 377.7
Other non-current assets and deferred taxes 31.5 32.5 Retained earnings 3334 297.4
Non-current assets 774.2 769.8 Equity 746.3 710.3
Inventories 433.1 486.9 Non-current provisions 81.0 74.7
Trade receivables 153.9 166.8 Interest-bearing non-current financial liabilities 454.7 515.8
Current tax assets 1.7 1.9 Other non-current liabilities and grants 44.5 73.3
Other current assets 86.0 79.5 Deferred tax liabilities 8.1 4.8
Contract assets 2.4 2.4 Non-current liabilities 588.3 668.7
Cash and cash equivalents 168.9 285.7 Current provisions 17.9 36.1
Current assets 846.0 1,023.1 Interest-bearing current financial liabilities 78.7 163.3
ASSETS 1,620.2 1,792.9 Trade payables 93.1 112.3

Current tax liabilities 0.1 0.1

Other current liabilities and grants 95.8 102.2

Current liabilities 285.6 413.9

EQUITY AND LIABILITIES 1,620.2 1,792.9

Balance sheet structure in EUR million
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EQUITY RATIO
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Equity ratio in %

The equity ratio expresses the relationship between equity and the sum of equity and liabilities. At
the end of 2023, the ratio increased significantly to 46.1 %, primarily due to valuation effects from
the hedging reserve and the reduction in debt financing (December 31, 2022: 39.6 %).

NET FINANCIAL DEBT

Net financial debt is calculated as the balance of cash and cash equivalents plus financial receivables
less financial liabilities and amounted to EUR 364.3 million as of December 31, 2023 (December
31, 2022: EUR 393.3 million). This particularly reflects working capital optimisation and the lower
aluminium price level.

GEARING

Gearing represents the ratio between net financial debt and equity. The lower level of net financial
debt reduced gearing to 48.8 % as of December 31, 2023 (December 31, 2022: 55.4 %).

2021
2022
2023 46.1%
0% 20% 40%
Net financial debt in EUR million
2021 346.1
2022 393.3
2023 364.3
0 150 300
Gearing in %
2021 55.0%
2022 55.4%

2023

48.8%
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CASH FLOW STATEMENT
CONSOLIDATED CASH FLOW STATEMENT, Change
Cash flow from operating activities increased significantly to EUR 180.9 million in the 2023 financial CONDENSED IN EUR MILLION 2023 2022 in %
year, compared with EUR 86.1 million in the previous year. In addition to the solid operating result  Cash flow from operating activities 180.9 86.1 110.2
|n.trl1e 202.3 financial year, working cgpﬁtal, in particular, was successfully optimised. The lower alu- Cash flow from investing activities .93.8 74.9 251
minium price level also exerted a positive effect.
Free cash flow 87.1 11.1 682.9
Cash flow from investing activities of EUR -93.8 million in the reporting year was recorded above the  Cash flow from financing activities -200.6 105.6 -290.0
previous year's level of EUR -74.9 million, as planned. This enabled the company to generate free
cash flow of EUR 87.1 million in the 2023 financial year, well above the level of net income after
taxes (previous year: EUR 11.1 million).
Cash flow from financing activities amounted to EUR -200.6 million in 2023, and particularly re-
flected scheduled loan repayments as well as the dividend payment of EUR -52.9 million (previous
year: EUR -52.9 million), which is also included in this figure.
Cash flow from operating activities in EUR million Free cash flow in EUR million
|

2021 45.6 2021 -24.2

2022 86.1 2022 11.1

2023 180.9 2023 87.1
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INVESTMENTS

Investments amounted to EUR 96.9 million over the full course of the 2023 year, compared with
EUR 85.1 million in the previous year. Of this amount, EUR 91.9 million was invested in property,
plant and equipment, and EUR 5.0 million in intangible assets.

The focus of investment activity at the Canadian Alouette smelter remained consistently on the ongo-
ing pot relining. In addition to proceeding replacement and automation/optimisation projects, the first
anode furnace at the Canadian smelter was renewed as planned in 2023. The second furnace is
scheduled for general refurbishment in 2024. This will ensure that the anodes, which are essential
for the production of primary aluminium, can be produced in-house in the future.

A large number of investment projects were successfully realised at the headquarters in Ranshofen.
The construction of a new surface treatment line and an additional homogenisation furnace warrant
special mention in this context. Additional system modernisations and digitalisation projects were
also implemented as planned. The migration to SAP S4/HANA was completed on schedule in the
current reporting year. In addition to various automation projects, investments in the areas of safety
and the environment as well as research and development were also consistently implemented at the
Ranshofen site.

Investments/additions to non-current assets in EUR million

96.9

100

0 25 50 75
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With the new surface treatment line at the Ranshofen site, our high-quality aluminium coils can be
optimally prepared for further processing by the customer. Equipped with state-of-the-art technology,
this plant enables the flexible surface finishing of different products and therefore offers advantages
for customers from several industries.
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KEY FINANCIAL PERFORMANCE (EY FINANGIAL PERFORMANGE INDICATORS |
INDICATORS

RETURN ON CAPITAL EMPLOYED RETURN ON EQUITY

Return on capital employed (ROCE) is defined as the ratio between net operating profit after tax ~ Return on equity is the ratio between net income after taxes and average equity, expressed as a percent-
(NOPAT) and average capital employed, expressed as a percentage. Accordingly, this ratio measures  age. ROE shows the profitability in relation to average equity employed during the financial year.
the profitability of the business based on average capital employed during the financial year.

Due to the earnings situation, the ROE of 9.1 % in the reporting year stood below the previous year’s
Average capital employed during the financial year is the sum of average equity and average net debt.  level of 16.3 %.
Average net debt is calculated on the basis of non-current and current interest-bearing financial lia-

bilities and provisions for social capital less cash and cash equivalents and current securities.
CALCULATION OF ROCE AND ROE IN EUR MILLION 2023 2022
AMAG Group generated a 6.4 % return on capital employed in 2023, compared with 10.5 % in the  Net income after taxes 66.4 109.3
previous year. The change especially reflects the lower level of net income after taxes. Net interest result 12.0 115
Taxes on interest income 3.2 3.1
ROCE in %28 NOPAT 75.2 117.7
Equity** 728.3 669.9
2021 Non-current interest-bearing financial liabilities** 485.2 455.9
2022 10.5% Current interest-bearing financial liabilities** 121.0 142.4
Provisions for employee benefits** 60.8 77.0
2023 Cash and cash equivalents*** -227.4 -228.6
0% 5% 10% Capital employed** 1,167.9 1,116.6
ROCE in % 6.4 10.5
Net income after taxes 66.4 109.3
Equity** 728.3 669.9
ROE IN % 9.1 16.3

** Year-average
*** Year-average cash and cash equivalents

28 |n 2022, an adjustment was made in the ROCE calculation. The provision for social capital is now also taken into
consideration when calculating the average capital employed. In addition, an adjustment was made in the calculation of
taxes on net interest income for the calculation of NOPAT. The ROCE figures before 2022 reflect these two adjustments.
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METAL DIVISION

ECONOMIC ENVIRONMENT

Global demand for primary aluminium increased by 0.9 % year-on-year to 69.8 million tonnes in
2023, whereby this growth is attributable to China, according to CRU forecasts.?® Expected total
demand in China grew by 3.7 % from 40.7 million tonnes in the previous year to 42.3 million tonnes
in the reporting year, according to the CRU. With an approximately 60 % share of the total market,
China remains the largest consumer of primary aluminium. With regard to the rest of the world, the
CRU have forecast a 3.3 % reduction in demand to 27.6 million tonnes in 2023. Expected demand
in Europe has reduced significantly by 6.8 % to 8.3 million tonnes, according to the market research
institute. An even greater percentage decrease of 7.9 % and consequently demand of 6.3 million
tonnes is forecast for Western Europe. In North America, the expected annual demand amounted to
5.9 million tonnes, 4.8 % below the previous year’s level.

The CRU expected tangibly stronger growth in primary aluminium production of +2.2 % for the full
2023 year. Global production is thereby expected to reach 70.4 million tonnes, up from 68.8 million
tonnes in the previous year. However, a negative trend is again forecast for Europe, with production
anticipated to have reduced by 4.4 % to 7.2 million tonnes. Based on global estimates of demand
and production trends, the market reflected a net surplus of 0.6 million tonnes of primary aluminium
in the year 2023. Stocks at LME-registered warehouses were slightly higher year-on-year at 0.6 mil-
lion tonnes, according to the CRU'’s estimate.

In 2023, aluminium traded within a relatively stable price range between 2,123 USD/t (August 21,
2023) and 2,662 USD/t (January 18, 2023). The average aluminium price for the year amounted to
2,285 USD/t, significantly below the previous year’s level of 2,713 USD/t. In addition to significantly
lower electricity prices, the aluminium price also reflects the generally subdued economic environ-
ment in 2023. Aluminium was trading at a price of 2,382 USD/t as of December 29, 2023
(December 30, 2022: 2,392 USD/t).30

29 CRU, Aluminium Market Outlook, October 2023
30 London Metal Exchange
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The premiums that are added to aluminium prices are determined especially by the location of deliv-
ery, supply and demand, as well as trade restrictions. The premium for deliveries to the USA reduced
significantly year-on-year. This particularly reflects price effects from the US import duty, which de-
creased due to the drop in the aluminium price, as well as the generally subdued economic environ-
ment.

Like the aluminium price, the price of alumina, the raw material required for primary aluminium
production, remained stable in the reporting year. In relation to the price of aluminium (3-month
LME), its price level rose overall. The average for the year amounted to 344 USD/t (previous year:
USD 362/t) or 15.1 % (previous year: 13.3 %) in relation to the aluminium price.3' Other raw mate-
rials required for the smelter process remained relatively stable at a significantly higher level com-
pared to the long-term average, despite a slight easing, such as for petroleum coke in the second half
of 2023.

2023 FINANCIAL YEAR

Production at the Alouette smelter in Canada remained virtually unchanged at the previous year’s
high level. The total shipment volume amounted to 126,500 tonnes (previous year: 125,900 tonnes).
Of these shipments, no volumes were shipped to Ranshofen on an intragroup basis.

Shipments in tonnes

2021 124,900

2022 125,900

2023 126,500
0 50,000 100,000

31 Bloomberg
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2023 EARNINGS TRENDS

GROUP MANAGEMENT REPORT
SEGMENT REPORTING

INVESTMENTS

Particularly reflecting the lower aluminium price as well as the lower premium level, revenue was
down from EUR 1,422.7 million in the previous year to EUR 1,038.1 million in the reporting year.
The stronger EUR against the USD on average over the year also exerted a negative effect on the
revenue trend in the 2023 financial year. Of the total revenue, EUR 729.8 million was attributable
to intragroup revenue. This consisted mainly of deliveries of primary materials — including primary
aluminium, scrap and rolling slabs — to the casthouse and rolling mill.

After two record years in 2021 and 2022, the Metal Division generated EBITDA of EUR 67.7 million
in the reporting year (previous year: EUR 108.8 million). The operating result thereby stood well
above the division’s long-term average. The main reason for the year-on-year downturn is the signifi-
cantly lower aluminium price and premium levels. Higher alumina prices in relation to the price of
aluminium also exert a negative impact on earnings. As in the previous year, the Metal Division ben-
efited from the customs exemption between Canada and the USA by selling 100 % of Alouette’s
primary aluminium into the USA. The result from inventory hedging amounted to EUR 6.9 million in
the reporting year (previous year: EUR -6.7 million), reflecting the rising forward curve (contango).

The operating result (EBIT) amounted to EUR 41.1 million compared with EUR 82.4 million in the
previous year.

EBITDA in EUR million

In the Metal Division, investments in property, plant and equipment of EUR 31.8 million exceeded
the previous year’s level of EUR 25.8 million. In addition to the general refurbishment of the anode
furnaces as a major investment project, pot relining activities as well as ongoing replacement, auto-
mation and sustainability projects were implemented as planned. A stronger USD/CAD exchange rate
as well as a stronger EUR/USD exchange rate had a positive impact on investments reported in EUR.

EMPLOYEES

2021 103.9
2022 108.8
2023 67.7

0 50 100

The number of employees (full-time equivalents) rose from 197 individuals in the previous year to an
average of 211.

KEY FIGURES FOR THE METAL DIVISION IN EUR

MILLION 2023 2022 Change in %
Revenue 1,038.1 1,422.7 -27.0
thereof, internal revenue 729.8 1,053.1 -30.7
EBITDA 67.7 108.8 -37.8
EBITDA margin in % 6.5 7.6 -
EBIT 41.1 82.4 -50.2
EBIT margin in % 4.0 5.8 -
Investments 31.8 25.8 23.3
Employees (@ FTE)* 211 197 7.0

* The percentage share of personnel resulting from the 20 % interest in the Alouette smelter amounts to around 200
employees and is included in the calculation of the number of employees.

ANNUAL FINANCIAL REPORT 2023
AMAG Austria Metall AG

112



CASTING DIVISION
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New passenger car registrations in Europe (EU27, EFTA, UK) in million units

ECONOMIC ENVIRONMENT

In AMAG Group’s Casting Division, the cast alloys business features as a regional business with a
focus on Western and Central Europe. The automotive sector (including the automotive supply indus-
try) ranks as the Casting Division’s largest customer, accounting for around 60 % of the total shipment
volume. As a consequence, the relevant economic environment is primarily shaped by European au-
tomotive industry trends.

In the European market (EU, EFTA & UK), a total of 12.8 million vehicles were registered, 14 % more
than in 2022. It should be noted that particularly the European automotive market was significantly
impacted by the consequences of the war in Ukraine in the previous year. As a consequence, new
registrations in 2023 still stand 19 % below those of the 2019 pre-crisis year.>? In Germany, new
registrations of 2.8 million cars in the reporting year also reflected significant year-on-year growth of
7 %. As a result, the difference compared with the pre-crisis level in 2019 amounts to -21 %.%3

Finally, shipments in the USA also present a positive trend. The VDA3* have forecast an increase of
12 % to a volume of 15.5 million light vehicles (passenger cars and light commercial vehicles) over
the course of 2023 as a whole.

The Chinese passenger car market set a sales record. With 25.8 million units sold 11% more cars
were registered in 2023 than in the previous year. Compared to the previous record year 2017, this
corresponds to an increase of almost 7%.

32 VDA, press release “International passenger car markets with strong growth in 2023", January 2024
33 VDA, press release “Car production in Germany in 2023: Significant increase compared to previous year’s leve
January 2024

|nY

2021 11.8

2022 11.3

2023 12.8
0 5 10

2023 FINANCIAL YEAR

The Casting Division was able to serve the positive market environment in the automotive industry
with stable production levels, while maintaining high productivity at the same time. As a conse-
quence, capacity utilisation was high in the recycled cast alloys production area over the course of
2023 as a whole. Total shipments in the Casting Division increased by 1.9 % to 94,500 tonnes
(previous year: 92,700 tonnes). Around 64,700 tonnes of the total shipment volume were sold to
external customers in the form of ingots, sows and liquid aluminium.

The Casting Division continued to make a valuable contribution to the supply of primary materials for
the Rolling Division through intragroup deliveries of around 29,800 tonnes. As a result, additional
recycled aluminium was successfully reintroduced into the value cycle to produce high-quality alu-
minium rolled products. The Casting Division thereby made a significant contribution to maintaining
a high level of scrap utilisation at the Ranshofen site.

34 VDA, press release “International passenger car markets with strong growth in 2023", January 2024
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Shipments in tonnes
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2021 89,600

2022 92,700

2023 94,500
0 25,000 50,000 75,000

2023 EARNINGS TRENDS

In the Casting Division, investments in property, plant and equipment amounted to EUR 4.1 million,
compared with EUR 4.2 million in the previous year. Shifts due to the interdivisional reclassification
due to IFRS 16 amounted to EUR 2.5 million (previous year: EUR 3.2 million).

EMPLOYEES

Revenue decreased year-on-year from EUR 174.6 million to EUR 165.8 million, particularly due to
the lower price level.

At EUR 11.0 million, EBITDA once again reflected a very positive trend in the 2023 financial year
(previous year: EUR 13.5 million). Compared to the previous year, higher structural costs were espe-
cially noticeable, which were only partly offset by price adjustments and lower energy costs. The
implementation of the IFRS 16 standard since 2019 exerted a positive effect due to interdivisional
EBITDA shifts from the Service Division to the Casting Division. In the 2023 financial year, this effect
amounted to EUR 1.6 million (previous year: EUR 1.7 million).

The operating result (EBIT) amounted to EUR 8.7 million in the reporting year, compared with
EUR 11.1 million in the previous year.

EBITDA in EUR million

2021
2022 13.5

2023

The average number of employees (full-time equivalents) stood at 123 individuals, slightly above the

previous year’s level (119 employees).

KEY FIGURES FOR THE CASTING DIVISION IN

EUR MILLION 2023 2022 Change in %
Revenue 165.8 174.6 -5.1
thereof, internal revenue 12.0 12.0 0.0
EBITDA 11.0 13.5 -18.5
EBITDA margin in % 6.6 7.7 -
EBIT 8.7 11.1 -21.4
EBIT margin in % 5.3 6.4 -
Investments 4.1 4.2 -1.2
Employees (@ FTE) 123 119 2.7
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ROLLING DIVISION

ECONOMIC ENVIRONMENT

Global demand for aluminium rolled products was impacted by the generally downbeat market envi-
ronment in 2023, according to forecasts by the CRU market research institute.®® Following growth of
2.7 % in the previous year, a reduction of 3.8 % to 29.7 million tonnes is expected for the year under
review.

With an expected change of +8.1 %, the CRU estimates that the transportation industry performed
very well despite the lower level of demand overall. Compared to the previous year (5.0 million
tonnes), demand of 5.4 million tonnes is forecast for 2023. The other sectors presented by the CRU
failed to record any year-on-year growth. With an expected year-on-year reduction of 10.5 %, demand
in the mechanical engineering sector dropped significantly to 1.8 million tonnes. With regard to the
construction sector, the CRU estimates a decrease in demand of 7.3 % to 3.6 million tonnes in 2023.
The global demand forecast for the large-volume packaging industry also reflects a reduction of 5.0 %
to a total of 15.8 million tonnes. Demand for aluminium rolled products in the other consumer goods
area decreased by 7.4 % to 3.2 million tonnes, according to CRU estimates.

As far as the forecast demand trend in core markets is concerned, a decrease is evident in all regions.
However, the extent of this reduction varies in individual countries, and in some cases significantly.
With an estimated decrease of 7.6 % to 6.0 million tonnes, demand was down markedly, particularly
in North America. With regard to Western Europe, an even greater reduction of 9.2 % to 4.1 million
tonnes is expected. In China, by contrast, demand is expected to have risen slightly by 0.4 % to
11.5 million tonnes. For the overall Asian region, a decrease of 0.6 % to 16.5 million tonnes is ex-
pected over the full course of 2023, according to the CRU.

International flows of aluminium rolled products continue to be subject to customs effects, which can
be associated with both price advantages and price disadvantages. During the 2023 financial year,
the agreement reached between the USA and the EU at the end of October 2021 continued to enable
deliveries to the USA to be exempted from an additional 10 % duty for a certain quota (quota system,

35 CRU, Aluminium Rolled Products Market Outlook, November 2023
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Section 232). For the Rolling Division, no significant customs-related effects on revenues generated
in the US market were identified in the reporting year.

The EU anti-dumping duty on aluminium rolled products from China, which has actually been levied
since mid-2022, tends to support growth in this division.

2023 FINANCIAL YEAR

The market-led reduction in demand for aluminium rolled products was also reflected in the Rolling
Division’s shipments. After a start to 2023 that was still characterised by solid new order intake from
many industries, significant reductions subsequently arose, particularly in demand for industrial ap-
plications, sports and architectural products. However, the division’s broad positioning and AMAG’s
high level of flexibility enabled these factors to be offset to a significant extent through volume growth
in the automotive and aircraft sectors. Overall, total shipments of 204,800 tonnes stood 8.3 % below
the previous year’s level of 223,400 tonnes.

Shipments in tonnes

2021 227,800
2022 223,400
2023 204,800

0 100,000 200,000

The rolling slab casthouse at the Ranshofen site delivered around 233,000 tonnes of rolling slabs in
the 2023 financial year. Accordingly, a large share of the primary material required for rolled products
was produced in-house, mainly using aluminium scrap. AMAG continues to make recourse to a broad
portfolio of suppliers and was able to secure supplies of primary materials at all times during the past
financial year.
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2023 EARNINGS TRENDS
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Revenue decreased year-on-year from EUR 1,510.5 million to EUR 1,175.4 million. In addition to
the lower aluminium price level, this is primarily due to the market-related lower volume of shipments.

EBITDA was once again in the triple-digit range at EUR 115.0 million, but posted a decrease com-
pared to the 2022 financial year (EUR 136.2 million) due to the lower shipment volume. Lower de-
mand was particularly evident in industrial applications as well as in the sports and architecture
sectors. These reductions were cushioned to a considerable extent by growth in shipments to the
aircraft and automotive industries. Higher structural costs were largely offset by price adjustments.
The reduction in energy prices had a positive impact on the Rolling Division’s earnings and is also
responsible for positive valuation effects. The implementation of the IFRS 16 standard since 2019
exerted a positive effect due to interdivisional EBITDA shifts from the Service Division to the Rolling
Division. In the 2023 financial year, this effect amounted to EUR 16.0 million (previous year:
EUR 16.4 million). Depreciation and amortisation decreased from EUR 53.0 million in the previous
year to EUR 51.1 million in the reporting year.

Due to the aforementioned influencing factors, the operating result (EBIT) amounted to
EUR 63.9 million in the 2023 financial year (previous year: EUR 83.1 million).

EBITDA in EUR million

Investments in the Rolling Division amounted to EUR 47.6 million in the reporting year, compared
with EUR 45.0 million in 2022. Investments were realised primarily in the automation and modern-
isation of systems, with the completion of the surface treatment line and the construction of an
additional homogenisation furnace representing particularly noteworthy projects. In addition, invest-
ments were realised in the area of occupational and plant safety. As a consequence of the interseg-
ment shift, EUR 5.9 million was reclassified, primarily for the expansion of halls and operating build-
ings including infrastructure (previous year: EUR 11.2 million).

EMPLOYEES

2021
2022 136.2

2023

The average number of employees of 1,702 (full-time equivalents) was slightly below the previous
year'’s level (previous year: 1,706 employees).

KEY FIGURES FOR THE ROLLING DIVISION IN

EUR MILLION 2023 2022 Change in %
Revenue 1,175.4 1,510.5 -22.2
thereof, internal revenue 183.8 322.2 -42.9
EBITDA 115.0 136.2 -15.6
EBITDA margin in % 9.8 9.0 -
EBIT 63.9 83.1 -23.1
EBIT margin in % 5.4 5.5 -
Investments 47.6 45.0 5.8
Employees (@ FTE) 1,702 1,706 -0.3
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INVESTMENTS

Through providing infrastructure and services, the Service Division makes an important contribution
to AMAG Group’s sustainable success, profitability and continued growth. Besides managing the
Group, the division’s scope of responsibility also includes waste disposal, as well as measures aimed
at waste prevention and recycling. Energy supply at the Ranshofen site also falls within the division’s
remit, and in addition the Service Division deals with requirements relating to decarbonisation. The
works services function comprises site infrastructure services such as security guards and messen-
gers. Since February 2023, the Service Division has been expanded to include the AMAG restaurant
at the Ranshofen site.

The facility management function is responsible for around 300 ha of ground area. Of this, the in-
dustrially developed area amounts to around 100 ha. In 2023, the supplies function provided a
procurement volume (excl. PV quantities) of 216 GWh (previous year: 227 GWh) of electrical energy
and approximately 471 GWh of natural gas (previous year: approximately 508 GWh).

2023 EARNINGS TRENDS

Total investments of EUR 13.3 million in the reporting year were above the previous year’s level of
EUR 10.1 million. In addition to the renovation of a scrap storage area and a larger scrap storage
hall, infrastructure measures were implemented to secure supplies at the Ranshofen site. The migra-
tion to SAP S4-HANA was also successfully implemented in the 2023 financial year. The shifts due
to the interdivisional reclassification as a consequence of the application of IFRS 16 amounted to
EUR -8.4 million (previous year: EUR -14.4 million).

EMPLOYEES

Especially due to the passing on of energy costs, revenue amounted to EUR 119.9 million in the
2023 financial year (previous year: EUR 120.1 million), and included services rendered at the
Ranshofen site for the other divisions as well as for entities outside the Group. The IFRS 16 leasing
regulation, which has been in application since 2019, has since led to interdivisional shifts in revenue
and earnings. The Service Division’s EBITDA during the reporting year amounted to EUR -5.2 million,
compared with EUR -11.3 million in the previous year. The positive difference especially reflects the
change in structural costs.

EBITDA in EUR million

2021 -8.8

5.2 I

.12 -8 -4 0

2023

The average number of employees of 211 (full-time equivalents) was above the previous year’s level
(192 employees).

KEY FIGURES FOR THE SERVICE DIVISION IN

EUR MILLION 2023 2022 Change in %
Revenue 119.9 120.1 -0.2
thereof, internal revenue 114.4 113.9 0.4
EBITDA -5.2 -11.3 53.9
EBITDA margin in % -4.3 9.4 -
EBIT -11.2 -17.0 33.8
EBIT margin in % 9.4 -14.1 -
Investments 13.3 10.1 32.2
Employees (@ FTE) 211 192 10.0
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RISK AND OPPORTUNITY REPORT

Systematic risk management has been implemented as an integral component in order to identify,
assess and control all significant risks and opportunities within AMAG Group. Risks are to be identi-
fied at an early stage and, where possible, proactively managed in order to limit or completely avoid
their occurrence and potential negative effects. In addition to mitigating risks, the aim is to leverage
business opportunities in a targeted manner. A balanced approach to opportunity and risk manage-
ment is one of the Group’s key success factors. Those risks arising especially from the interest in
Alouette are presented in the section “Risks from the interest in Aluminerie Alouette”.

This risk and opportunity report refers particularly to those strategic and operational risks and oppor-
tunities that derive from an outside-in view. This refers to risks and opportunities that affect the
company from outside. In addition, sustainability issues (ESG) and associated risks and opportunities,
which are assigned to the areas of employee concerns, combatting corruption and bribery, social
concerns, and respect for human rights, among others, are also becoming increasingly important and
are explained accordingly in the risk and opportunity report. The identification and assessment of
climate- and environment-related risks and opportunities also form part of risk management, although
here, as with strategic risks, a longer-term observation period of up to ten years was selected. Climate-
and environment-related risks were also taken into consideration in the study on the avoidance of
significant adverse effects according to the EU Taxonomy (Regulation (EU) 2021/2139).

In the course of defining the main topics for the non-financial statement, a corresponding analysis
was performed which, in addition to the outside-in view, also includes those effects that emanate
from the company or its value chain and can exert a positive or negative impact on the corporate
environment (inside-out view). The results of this analysis are presented in tabular form in the “Ma-
teriality analysis” section of the non-financial statement. The handling of these effects, targets and
measures, which is steered by management documents such as codes, guidelines and procedural
instructions, is explained in the respective topical sections of the non-financial statement.

GROUP MANAGEMENT REPORT
RISK AND OPPORTUNITY REPORT

> The regulation of operational processes by means of Group guidelines and instructions
> Active hedging of specific risks (volatility of the aluminium price and in exchange rates)
> The coverage of certain risks by insurance

> Further specific measures to avoid and manage risks

Strategic and operational risks are monitored in the context of an annual cycle. Moreover, guidelines
and instructions, as well as the insurance concept, are subject to ongoing review and updated when-
ever necessary. In addition, external auditors conduct evaluations on a case-by-case basis in selected
corporate areas to determine the effectiveness of the internal control system.

INTERNAL CONTROL SYSTEM

The internal control system as well as risk management are based on the standards as set out in the
internationally established rules for internal control systems (COSO: Internal Control and Enterprise
Risk Managing Frameworks of the Committee of Sponsoring Organizations of the Treadway Commis-
sion), and on ISO 31000 risk management guidelines. The objective is for the relevant managers to
identify and manage risks.

RISK MANAGEMENT SYSTEM

MAIN FEATURES OF THE INTERNAL CONTROL AND RISK
MANAGEMENT SYSTEM RELATING TO THE FINANCIAL
ACCOUNTING PROCESS

Risk management is oriented to ensuring a sustained positive trend in AMAG Group’s financial posi-
tion and performance, growth in the company’s value, as well as the minimisation of negative influ-
ences on the environment. This system that has been implemented relies primarily on:

As a matter of principle, the establishment of appropriate internal controlling and risk management
systems in relation to the financial accounting process and financial reporting is the responsibility of
the respective management. AMAG Austria Metall AG has established Groupwide mandatory stand-
ards for the management of its most important business risks, and for the financial accounting and
reporting process. The standards are implemented by the management teams within the companies,
and augmented where necessary.
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The integrated financial accounting and reporting for the Ranshofen site is performed centrally. The
consolidated financial statements are also prepared centrally, based on reporting by the subsidiaries.
The fulfilment of legal requirements — the complete, correct, timely and orderly entry in the books
and other records — is ensured by appropriate organisational measures. The entire process from pro-
curement through to payment is governed by stringent regulations and guidelines within AMAG Group,
which aim to ensure that all associated risks are avoided.

These measures and regulations include functional separations, regulations relating to signing au-
thorities, joint signatory powers for payments restricted to a limited number of persons, and system-
supported checks by the deployed software (e.g. SAP). The financial accounting systems are largely
based on standard software, and protected against unauthorised access.

A standardised financial reporting system has been established throughout AMAG Group. The man-
agement teams as well as the Management Board are updated on all relevant matters, including
additional company-specific information. The AMAG Austria Metall AG Supervisory Board is informed
at its Supervisory Board meetings, which take place at least every quarter, about current business
progress, and also annually about the Group’s operative planning and medium-term strategy, with
these being approved by the Supervisory Board. The Supervisory Board is also informed directly in
special cases. In addition, the audit committee meetings confer about the internal controlling system,
the risk management system and anticorruption measures. (GRI 2-17)
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of high-potential employees, as well as further benefits. Special attention is also paid to apprentice
training and to the retention of employees in the company.

OPERATIONAL RISKS

PERSONNEL RISKS

Employees form a key element in the company’s success thanks to their expertise and commitment.
In order to secure and strengthen this factor, investments in occupational safety and health promotion
take very high priority. In the area of accident prevention, a wide range of preventative measures are
implemented, such as the safe design and the evaluation of workplaces, personal protective equip-
ment (PPE), as well as ongoing training and education of employees. Special attention is also paid to
the protection of personal data.

Demographic trends and the high level of employment, especially at the Group’s headquarters, lead
to a risk of a shortage of skilled staff. AMAG is increasingly responding to such challenges with regard
to employee recruitment, and is meeting them with a performance-based remuneration scheme, flex-
ible working hours, tailored training and development programs, the early identification and promotion

Production

At various stages in the value chain, AMAG Group’s operating companies are not only exposed to the
risk of interruption of operations but also to risks relating to quality and occupational safety. Compre-
hensive procedural instructions in the areas of production, quality and occupational health and safety,
as well as the high level of employee responsibility that is promoted as part of the CIP process, make
a significant contribution to minimising risks.

Within the scope of AMAG Group’s sphere of influence and control, risks of plant breakdown and
interruption of energy supply, especially at the Ranshofen site, are also countered with systematic
preventative maintenance and regular risk-based maintenance (RBM), as well as a regular evaluation
of technical plant risk and setting appropriate measures. Furthermore, modernisation and replace-
ment investments are planned on a long-term basis.

Business processes are being standardised as part of the “SAP Application Standard” project. This
will create the conditions for further automation and more flexible processes.
Extensive preparatory work mitigates risks during the project term and during commissioning.

Emergency plans have been prepared for important products that enable rapid transitioning to a re-
placement manufacturing route in the case of a plant standstill. Systemic measures also provide
support for the complex production of high-tech products with the aim of ensuring fault-free manu-
facturing processes. Machine breakdown insurance provides additional security. The supply of tech-
nical gases at the Ranshofen site is secured by long-term contracts, supply line extension and pro-
curement from several suppliers.

As far as the risk of insufficient energy supplies and power outages is concerned, especially the past
two financial year showed that, in addition to significant price volatility, uncertainties in supply secu-
rity can also arise rapidly. AMAG is dependent on an adequate energy supply to maintain operations
and implements price hedging strategies in the short to medium term for the Ranshofen site. In
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addition, a certain volume of natural gas was already purchased for storage in the year 2022 as a
risk-mitigating measure.

Technological developments

In technologically advanced sectors such as aircraft, automotive engineering and sport, aluminium is
exposed to competition from potential alternative materials offering comparable properties, such as
carbon fibre composites, plastics, magnesium or advanced steels. Equally, some new manufacturing
processes and technical upheavals in individual customer sectors might exert a disruptive effect on
relevant markets. This risk potential is countered by ongoing market observation, technology scouting
and joint development work with customers, as well as by continuously improving the properties of
aluminium materials within the framework of alloy development and optimisation. At the same time,
work is ongoing that is geared to tapping new application areas for aluminium alloys, and we are
engaging in cooperation activities that will actively establish AMAG-relevant products for new appli-
cations as well as in potentially disruptive technologies.

Failure mode and effects analyses (FMEA) are performed in order to identify potential error sources
in alloy and process development, and to minimise risks accordingly.

In order to ensure legal freedom of action, the “Intellectual Properties” environment (patents, utility
models) is continuously and repeatedly automated and manually monitored by several instances in
terms of numerous sectors. If necessary, appropriate steps are taken (see also “Research and devel-
opment risks™).

Equally, technological developments in the digitalisation area are monitored constantly and imple-
mented where potential benefits exist. Important topics are included in the Digitalisation Compass
and implemented accordingly (e.g. Smart Factory, Digital Partner Excellence).

Natural hazard risks

In line with the related requirements, selected measures are taken to prevent and manage natural
hazards such as storms, floods and fire:
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> Structural, technical and organisational measures are implemented on an ongoing basis (e.g.
building design, fire protection measures, rainwater seepage)

> Early warning and damage detection (e.g. severe weather warning system, ongoing investment in
in-house firefighting equipment, etc.)

> Crisis management and communication in the event of relevant incidents

Environmental risks

The danger due to environmental risks materialising, such as risks relating to water, waste, soil con-
tamination and air emissions, is minimised by stringent compliance with legal and official require-
ments, and compliance is monitored continuously by the environmental management system certified
according to 1ISO 14001. In addition to environmental management, an energy management system
in accordance with ISO 50001 is also being advanced at the Ranshofen site, which ensures the
continuous improvement of energy performance.

Conventional energy sources such as diesel and natural gas release air emissions when they are com-
busted, which can exert a negative effect on the environment and the climate. A lower level of energy
consumed in the production of AMAG Group’s high-quality products also leads to lower greenhouse
gas emissions. As part of the energy management system, measures to reduce energy consumption
are continuously implemented in addition to energy performance monitoring at the Ranshofen site.

Chemicals policy is also monitored in connection with environmental legislation, as potential re-
strictions on substances as well as outright bans on substances could affect recycling and thereby
the closing of material cycles. As part of the “Green Deal” the EU has set itself the goal of promoting
a sustainable recycling economy. The recycling of aluminium scrap represents a functioning cycle for
an increasingly important raw material, whose functioning should not be restricted.

Past pollution from earlier use of the Ranshofen site has been secured and rectified by prompt im-
plementation of remedial measures. The expected costs are otherwise covered by provisions. Primary
materials bearing pollution risks are exhaustively examined at the time of delivery, and rejected where
required.
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Climate risks

Climate change and its consequences are leading to a variety of problems and are impacting on our
environment, our economy and our society. A fundamental distinction is drawn between physical and
transitory climate risks in terms of their impacts and associated risks.

Physical risks can be acute or chronic. Acute risks are event-driven. These include heat and cold
waves, drought, storms, floods, heavy rainfall and other extreme weather events. Chronic risks arise
from long-term climate change due to permanently higher temperatures or chronic heat waves.

Transitory risks for companies arise, for example, from the requirement of gradual decarbonisation,
such as from the effects of an ambitious climate protection policy. This includes more stringent emis-
sions trading, more stringent efficiency regulations and the promotion of sustainable technologies.

AMAG considers climate change to represent one of the greatest global challenges and is committed
to the climate protection goals of the Paris Agreement. Decarbonisation, for which AMAG has drawn
up its own roadmap, represents an important step in combating climate change. In order to manage
regulatory risks in connection with decarbonisation due to political decisions, the company is con-
stantly monitoring the legal situation as well as draft legislation, and also attends various committees
and conferences in this connection.

Furthermore, climate-relevant risks and opportunities are taken into consideration when developing
the business strategy and planning operational activities. In this respect, the company strives to con-
tinuously improve the carbon efficiency of its business activities and product portfolio. The aim is to
reduce emissions with measures such as the construction of photovoltaic systems, measures in the
area of heating supply and the lowest possible energy utilisation through efficient production pro-
cesses. The transformation from conventional energy sources to, for example, green electricity and
hydrogen is particularly challenging. In particular, timely availability at competitive prices and in
sufficient quantities will also be crucial. By contrast, more restrictive climate policies in Europe and
Austria can increase the costs of fossil energy and electricity, or lead to additional carbon fees. Com-
petitive disadvantages in the global competitive environment may potentially arise if climate policy
measures are only implemented unilaterally and without adequate compensation mechanisms at na-
tional or European level (such as the free allocation of carbon certificates for carbon leakage compa-
nies such as AMAG casting and AMAG rolling, which will be gradually reduced from 2026 by the EU’s
Carbon Border Adjustment Mechanism (CBAM)). Unequal conditions, for example due to different
energy prices within and outside the EU, can also lead to competitive disadvantages.
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Information processing and security

The Group’s primary focus in this sensitive area is on data security, systems compatibility and effec-
tiveness, outage and access protection, manipulation and malware protection, and operating reliabil-
ity, especially in the case of networked, digitalised production plants. Groupwide IT activities are
managed by the Information Technology divisional management and the Information Security Officer
on the basis of a set of IT guidelines, defined standard IT processes in accordance with ITIL and a
certified management system for information security in accordance with 1ISO 27001.

The instructions are structured to ensure that IT services meet requirements in terms of availability,
confidentiality and integrity, and that personnel and product resources are deployed effectively and
efficiently in providing IT services.

Furthermore, security and authorisation concepts as well as locally separated backup data centres
and numerous other measures have been implemented to reduce the risk and duration of a system
failure due to hardware defects, data loss or manipulation, including in the event of a cyber-attack.

(Digital) IT security training sessions are also held regularly to raise employee awareness about such
risks (e.g. cyber-attacks). Furthermore, external cyber-attack tests are conducted on an ongoing basis
in order to check the efficacy of the measures implemented. Regular crisis exercises are used to
further develop existing emergency plans. Corresponding insurance policies in the cyber and crime
area are in place.

The company takes data protection very seriously. The data privacy policy and data privacy manage-
ment system comply with legal requirements. Regular reviews of the data protection management
system are conducted. The technical and organisational measures are continuously improved and
expanded in order to improve data protection (including indirectly).

Particular attention was paid to the issue of data protection and secure remote access to company
applications, including in connection with remote working. TISAX certification was already success-
fully completed in the year 2022 in order to meet German automotive industry requirements.
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Risks arising from insufficient supervisory systems and fraudulent activities

An extensive internal control system in order to identify risks at an early stage, and to monitor and
avoid them, has been established. This system provides all of the instruments and procedures required
for the avoidance and timely identification of risks, and for appropriate responses to any risk incidents.

BUSINESS RISKS

Procurement

The manufacture of aluminium products requires raw and auxiliary materials from external sources
that may be subject to price and availability risks.

Alumina, among other materials, is required for primary aluminium production. AMAG is responsible
for supplying the Canadian Alouette smelter with alumina in accordance with the 20 % interest it
holds in this company. In addition to the price, the availability of alumina is also a significant risk,
which is mitigated by a sufficient number of suppliers as well as the qualification of several alumina
refineries. When selecting suppliers, care is taken — as far as is possible in light of industrial structure
and size — to ensure that suppliers act responsibly in order to minimise the environmental and social
effect of bauxite mining. For example, alumina is preferably sourced from ASl-certified suppliers.

The main risk for the casthouses lies in the sufficient supply of primary material in terms of both
quantity and quality, especially in relation to scrap. This risk is minimised through long-term contracts
with professional metals dealers where business relationships have been established over many years
and which have major collection points, and by internationally diversified sourcing. With continuous
investments in new scrap sorting and processing technologies, a wide range of scrap can be processed
and used. This further secures supplies of scrap. In addition to scrap, the primary metal required is
procured, in the form of ingots or sows, from suppliers with which the company maintains long-
standing business relationships. Here, too, care is taken to ensure a broad spread of supply sources
in order to minimise risk. AMAG Group also has the option to purchase primary aluminium for the
Ranshofen site directly from the Alouette smelter.
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Particularly with regard to key metal alloys (such as magnesium and silicon), the risk of supply short-
ages due to supply chain problems has already been mitigated in recent years by expanding the
supplier portfolio. Moreover, safety stocks have been increased accordingly. This represented an early
response to uncertainties related to maintaining the supply chain.

The rolling mill sources most of its rolling slabs, which utilise a high proportion of recycled materials,
from AMAG’s own casthouse in Ranshofen. To secure the remaining volumes required, contracts have
been concluded with renowned international partners following a qualification process. AMAG com-
ponents, as part of AMAG Group, will in future also be supplied with plates directly from AMAG rolling
mills.

Inventories of critical materials are reviewed on an ongoing basis. In addition, supplier and service
provider risk is countered by expanding the portfolio.

Counterparty default risk may be negatively affected by rising cost inflation and significant interest
rate increases. AMAG counters this risk with ongoing creditworthiness monitoring, among other
measures.

Compliance rules for suppliers include descriptions of codes of conduct connected with the special
responsibility in terms of society, shareholders, employees and business partners. Suppliers for the
Ranshofen site are correspondingly obligated to comply with such rules. An assessment of the main
suppliers is conducted regularly as part of the established “responsible procurement management”
process.

Market environment and sales

As an internationally operating company, AMAG Group is exposed to macroeconomic risks, which can
influence price and demand, among other things. These include, for example, global economic
growth, geopolitical conflicts and the political situation in individual sales regions. Further factors
include the impact of climate policy, international trade restrictions and the introduction of tariffs.

In general, AMAG faces a growing long-term risk of lacking competitive strength. The significant
increase in climate protection measures that is being pushed by Austrian and European politicians
without corresponding infrastructure plans deserves special mention in this context. In addition to
high personnel costs, high energy costs compared to international competitors and the investments
required to meet climate protection targets are increasingly jeopardising competitive capabilities.
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The European market continued to be impacted by the consequences of the war in Ukraine during
the past financial year. Particular factors in this context include high energy price volatility and un-
certainties about energy supplies. In addition to the Group’s own production sites, AMAG Group’s
sales markets may also be negatively affected by further developments. AMAG Group will constantly
monitor trends in the global market environment and initiate appropriate measures as required. En-
ergy price hedges are implemented for the AMAG site in Ranshofen, which can cushion any price
volatility on the market accordingly. In addition, natural gas allotted to AMAG corresponding to a
production volume of around two months was already purchased in 2022.

AMAG Group’s broad product range ensures its independence from a few sales regions, customer
sectors and major customers. In 2023, the top 10 customers accounted for 30 % of Group revenue.
Long-term agreements with key customers assist in the endeavour to minimise sales risks. At the
same time, the Group is extending the product range and sales markets in attractive premium seg-
ments that require innovative solutions, sustainable products and top quality. The expansion of the
Ranshofen site to include new hot and cold rolling mills, which extended the product range towards
larger dimensions, also made positive contributions in this context. Customer qualifications achieved
in the automotive and aircraft sectors in recent years are also of crucial importance in this context.
High flexibility is ensured through forward-looking planning and alternative production routes. With
the complete takeover of AMAG components, AMAG has taken a significant strategic step and ex-
tended its value chain. The related higher dependence on the aircraft industry may represent an
additional risk.

The focus on premium products and a wide range of customer sectors ensures a risk-minimising and
balanced portfolio. Relations with large customers are supported by joint development projects and
high-quality customer service. Liquid aluminium supplies and the development and improvement of
new alloys together with customers make an important contribution to greater customer loyalty in the
Casting Division. Regular surveys test customer satisfaction. Aluminium price risks and currency risks
are minimised by active hedging.

In line with the comments made in the section on “Procurement”, an increased risk of default by
business partners may also emerge on the sales side due to rising cost inflation and significant interest
rate increases. AMAG mitigates such risk through credit insurance, among other measures.
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Projects and investments

Risks emanating from large-scale projects are monitored at regular project supervisory meetings. The
ongoing search for ways to minimise risks and implement risk-reducing measures forms a key task for
project supervisors.

Competitors and the capital market

AMAG Group is committed without reservation to fair competition, fair and legally compliant contracts
with its business partners, as well as compliance with capital market regulations. This commitment
takes the form of appropriate rules and regulations (anti-trust guidelines, issuer compliance guide-
lines and anti-corruption guidelines), and the code of conduct.

The compliance structure is divided into separate compliance areas. For example, respective compli-
ance officers support the organisation through ongoing training measures, and supervise compliance
with internal regulations. A compliance hotline also exists to report any compliance violations anony-
mously by telephone or email.

Research and development

The general increase in applications for intellectual property rights, driven especially by the continu-
ing consolidation of aluminium groups and the emergence of (country-based) usage patents, poses a
risk to development work.

As a consequence, when planning development activities and in addition to continuous checks, it is
essential to review the current patent rights situation as part of dedicated external patent searches,
among others, to evaluate in coordination with external patent lawyers and to document the present
status of research in Austria and abroad, in order to establish the extent of related risk, including
implications for AMAG. Internal technical risks and the effects of the respective project on the com-
pany’s financial performance must be presented in the corresponding project proposal. An R&D steer-
ing group consisting of senior management and an external group of renowned experts regularly re-
views project proposals and the progress of existing projects, and the patent rights that can be derived
from them. Furthermore, joint research activities are always conducted with customers in all product
areas of relevance, in order to minimise the risk of errors. In order to further minimise risk, the
company conducts both manual and automated patent monitoring with external lawyers through all
relevant |P databases as well as personal research conducted by AMAG staff, patent lawyers and
members of the scientific advisory council. If third-party industrial property rights are relevant to
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AMAG Group, it endeavours in advance either to license them at a favourable price or, if this proves
impossible, to lodge corresponding appeals.

The potential reduction of the technological lead over competitors can represent a further risk.
Through regular strategy discussions with customers and ongoing monitoring of competitors, the com-
pany ensures that early requirements and (technological) changes are identified and taken into ac-
count. R&D focus projects ensure the continuous further development of AMAG's recycling and alloy-
ing expertise at the Ranshofen site, in particular.

Legal

AMAG Group is exposed to various legal risks due to its business activities. The Group has a special-
ised legal department that examines and appraises legal risks in-house or through recourse to external
lawyers, depending on requirement and jurisdiction. When structuring contracts, risks are mitigated
through implementing liability limits.

Risks arising from potential losses due to product liability are minimised through quality assurance
measures. Moreover, any residual risks are covered by liability insurance policies. Uniform terms and
conditions of delivery and sale for customers and uniform terms and conditions of purchase for sup-
pliers are available, which are generally and, as far as possible, also applied in the individual operating
companies.

Compliance with legal obligations is monitored continuously, such as in the course of internal audits
carried out as part of the management systems implemented (e.g. in the area of environmental law
and employee protection), as well as through regular external reviews. Moreover, existing regulations
may change, which could have an effect on the financial position and performance.

Finance

As an aluminium producer and processor, AMAG Group is principally exposed to metal price risks and
currency risks. Aluminium is traded in US dollars on the LME. Without appropriate hedging measures,
the volatility of aluminium prices and the US dollar exchange rate would exert a direct effect on
profitability. The Group’s mandatory guidelines — its metal management guidelines and financial man-
agement guidelines — set out procedures to record and hedge these two main risks.

In order to stabilise results from the AMAG interest in the Alouette smelter, the sales prices of parts
of our production can be hedged by forward sales and options. Besides the current market situation,
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estimates of future aluminium price trends and attendant production costs comprise key decision-
making criteria in this context. As a general rule, aluminium price volatility risks in Ranshofen are
hedged.

The metal management function at the Ranshofen site registers all LME-related aluminium purchases
and stocks centrally as well as all of the operating companies’ LME-related aluminium sales, and
constantly calculates the aluminium price risk exposure. This aluminium position management is
performed in SAP. Open aluminium positions are hedged against metal price risk through contracts
with brokers and investment banks. As a consequence, the underlying transactions’ market price risk
is fully offset by countervailing hedge movements. All underlying and hedge transactions are marked
to market daily. As cast alloys and LME prices are largely insufficiently price-correlated, cast alloy
sales are hedged by physical purchases of primary materials. The position is monitored continuously.

The premiums for primary aluminium in addition to the aluminium price affect AMAG Group on both
the purchasing and sales sides. These premiums can develop differently in individual regions. The
metal management function regularly measures and evaluates the premium status. If necessary, hedg-
ing transactions can also be implemented for these premiums.

Potential margin requirements associated with hedging (liquidity risks) are covered with liquid funds
and bank lines available at short notice. Counterparty risks on derivatives with a positive market value
are limited by the careful selection of international banks and brokers, and a limit policy for risk
diversification. Receivables default risk is mitigated by taking out credit insurance and banking col-
lateral such as guarantees and letters of credit.

Financing and investment activities, the hedging of such activities, and foreign currency management
are managed centrally for the entire Group. Working capital financing is based on short-term liquidity
planning. Centralised daily euro pooling serves the purpose of financial equalisation within the Group.
Medium- and long-term corporate financing occurs on the basis of preview and budget data. Interest-
rate risks pertaining to variable rate financing facilities can be hedged proportionally by way of swaps
and caps. Ensuring an adequate level of liquidity and constant monitoring of potential default risks
are implemented on an ongoing basis.

Counterparty risks relating to bank balances are actively managed by setting deposit limits for each
bank, and — where available — by making recourse to credit ratings and the regular monitoring of CDS
spreads.

ANNUAL FINANCIAL REPORT 2023
AMAG Austria Metall AG

124



To the extent that receipts and payments in the same foreign currency do not provide a natural hedge
against exchange rate risk, AMAG proportionally hedges major foreign currency exposures through
forward currency transactions and, where required, options.

An SAP-integrated payment process has been set up at the Ranshofen site. Manipulation risk in
payment transactions is minimised through eliminating possibilities to intervene manually at inter-
faces. Billing and payment approvals occur Groupwide according to a multiple control principle se-
cured in both technical and organisational terms.
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RISKS FROM THE INTEREST IN ALUMINERIE ALOUETTE

The significant arrangements relating to the joint operation of the Alouette smelter, in which AMAG
Group holds a 20 % interest, are set out in a consortium agreement. In the case of significant deci-
sions regarding Alouette’s business, resolutions with 90 % approval are required. With the present
ownership structure, and also in the instance of a change in the ownership structure, the risk exists
of conflicting interests among shareholders.

Pursuant to the existing consortium agreement, obligations exist that are of essential importance for
current production operations. A failure to satisfy such obligations could result in a loss of co-deter-
mination rights, implying liability for potential losses. This applies, for example, with respect to the
procurement of AMAG's share of the alumina required for production.

The sales price for the primary aluminium produced at Alouette is mainly defined by the price on the
London Metal Exchange and therefore cannot be influenced by AMAG. This investment’s long-term
and sustainable profitability requires a beneficial cost position on an international comparison. The
long-term electricity contract agreed since 2017, cost-optimised production, and logistical ad-
vantages through direct access to deep-sea harbours represent important cornerstones of the smelter’s
long-term competitiveness. Strategic hedging instruments can also be deployed to reduce the risk of
loss and the volatility of results.

Due to IFRS accounting standards, the electricity price formula for the electricity contract generates
an embedded derivative whose recognition might temporarily affect the level of equity reported by
AMAG Group. The electricity contract and the accounting parameters are regularly evaluated.

As far as operative risks are concerned, a proprietary risk management system and an extensive in-
surance concept also exist for the Alouette smelter. The risk of damages from events such as the
loss of production owing to electrical power outages caused by bad weather is largely covered. Oper-
ative risks, such as production downtimes (lasting several hours), internal power failures, the useful
life of pot linings, and risks relating to occupational health and safety, personnel and the supply of
essential primary materials (such as petroleum coke) are monitored continuously and minimised by
taking appropriate measures. As far as electricity supplies are concerned, even greater supply secu-
rity for electric power has been ensured since the end of 2015 thanks to the construction of a re-
dundant power line.
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BUSINESS OPPORTUNITIES

AMAG Group concentrates on premium products in attractive market niches across a broad spectrum
of industrial sectors. The business positioning with primary aluminium from Alouette and high-quality
recycling foundry alloys and rolled products from Ranshofen offers a balanced mix of stability and
growth.

The integrated site in Ranshofen with casthouses and rolling mills, and its geographic proximity to
strong industrial regions foster further technological development and intensive customer service. The
re-acceptance and recycling of aluminium fabrication waste in a closed loop (so-called closed loop
recycling) and liquid aluminium supplies additionally bolster customer loyalty. As a leading supplier
of innovative products, AMAG Group responds flexibly and rapidly to customers’ requests on a cus-
tomised basis. Thanks to the unique alloy and product diversity, our customers are offered both inno-
vative and customised products for very varied application areas. AMAG Group also stands out clearly
from its competitors with its extensive certifications in the areas of quality, sustainability and occu-
pational safety.

The very high proportion of specialty products compared with the rest of the sector and the consistent
implementation of the strategy with a focus on innovation and sustainability are distinguishing fea-
tures of the company. The company’s innovative capabilities will continue to be augmented in the
coming years by expanding research and development activities. The employees’ high level of spe-
cialist and technical expertise plays an important role in this context. With the CMI (Center for Mate-
rial Innovation) at the Ranshofen site, AMAG offers a cutting-edge working environment with state-
of-the-art working equipment. A large number of accredited measurement procedures enable targeted
R&D to be conducted in proximity to customers. Recourse can also be made to an extensive network
of renowned universities and research institutions.

Outstanding technological capabilities in the areas of sensor-based scrap sorting, casting and rolling,
cladding, and the surface and heat treatment of rolled products, open up opportunities to further
expand in attractive market areas (such as automotive, aircraft, packaging, construction, engineering
applications and high-strength materials for sports industry applications, as well as braze clad mate-
rials and cathode sheets).
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With the expansion of the Ranshofen plant in recent years, the capacity and product portfolio of
aluminium rolled products was significantly expanded to larger dimensions (width, thickness). Con-
sequently, new markets can be tapped and existing customer relationships expanded. In this context,
important approvals have been achieved with many customers in recent years. Productivity enhance-
ment and continuous cost optimisation can further improve competitiveness. Investments in extend-
ing the vertical range of manufacture and investments in the foundry’s installations enable additional
growth potentials to be tapped.

The two casthouses at Ranshofen offer the smelting technologies for almost all types of scrap, high-
level skills and expertise in scrap sorting, as well as a high-tech plant for scrap processing. The
Recycling Center Ranshofen has been consistently expanded over recent years.

The digitalisation of processes is also a high priority. An appropriate framework for the integration of
forward-looking digital technologies has already been created. The company has actively seized the
opportunities that digitalisation presents, and its digitalisation strategy is being closely coordinated
with the Information Processing and Security department.

Considerable potential also exists for AMAG Group to achieve successful growth in marketing high-
quality products worldwide. For this reason, the international sales marketing network has been ex-
panded consistently over the past years.

A long-term trend towards greater sustainability has been observable for some years. In this context,
the target of reducing carbon emissions plays an especially important role worldwide. AMAG Group
has always been involved in the development of sustainable products. It is very well positioned in the
industry due to the harnessing of hydroelectric power at the Alouette smelter in Canada, renewable
energy sources for electricity requirements at the Ranshofen site and the high recycling share. The
high level of technological expertise in recycling and closed loop projects with customers opens up
opportunities to conserve raw materials and improve its products’ net carbon footprint. To this end,
products with a low carbon footprint were specifically positioned on the market under the
“AMAG AL4®ever” brand in the 2023 financial year.

Certifications according to the Performance Standard as well as according to the Chain of Custody
Standard of the Aluminium Stewardship Initiative (ASI) furnish important evidence of the company’s
responsible production and procurement of aluminium. Establishing binding supply chain standards
offers the opportunity for sustainable customer loyalty. It is to be assumed that AMAG Group will
benefit from the increasing and necessary trend towards lightweight construction in the automotive
sector, especially through growth in electromobility.
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The Alouette smelter commands an advantageous cost position compared with the rest of the sector.
The electricity price is based on the market price for aluminium in US dollars. This significantly
improves the risk associated with fluctuations in aluminium prices and exchange rates. (GRI 2-23)

Corporate Governance Report

The corporate governance report of AMAG Austria Metall AG can be downloaded at www.amag-
al4u.com > Investor Relations > Corporate Governance.

GROUP MANAGEMENT REPORT
RISK AND OPPORTUNITY REPORT
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DISCLOSURES PURSUANT TO SECTION
243A (1) UGB

The following disclosures are made pursuant to Section 24 3a of the Austrian Commercial Code (UGB):

The share capital of AMAG Austria Metall AG amounts to EUR 35,264,000, and is divided into
35,264,000 nil par shares, each corresponding to EUR 1 of the share capital. All the shares confer
the same rights and obligations. No shares exist that carry special control rights. Each share grants
one vote at the general meeting of shareholders. No differing classes of shares exist. (GRI 2-1)

The Management Board is aware of the following agreements between shareholders:

> Investment agreement between B&C Industrieholding GmbH and Raiffeisenlandesbank Obero-
sterreich Aktiengesellschaft dated April 1, 2015: On the basis of this participation agreement
with Raiffeisenlandesbank Oberdsterreich Aktiengesellschaft, a further 16.5 % of the share cap-
ital and voting rights of AMAG Austria Metall AG are attributable to B&C Privatstiftung.

> Investment agreement between B&C Industrieholding GmbH and Esola Beteiligungsverwaltungs
GmbH of February 12, 2019: On the basis of this investment agreement, a further 4.19 % of
the share capital and voting rights are attributable to B&C Privatstiftung pursuant to Section
133 (1) and (7) of the Austrian Stock Exchange Act (BérseG) 2018.

Direct or indirect holdings in the company representing ten percent or more of its capital are com-
prised as follows as of the end of 2023: (GRI 2-1)

> B&C Privatstiftung 52.7 %
> Raiffeisenlandesbank Oberdsterreich AG 16.5 %
> AMAG Arbeitnehmer Privatstiftung 11.5%

The voting rights attaching to the shares held in AMAG Austria Metall AG by AMAG Arbeitnehmer
Privatstiftung (the AMAG Employees’ Private Foundation) are exercised by the latter's management
board, which has three members. The manner in which these voting rights are exercised requires the
approval of the Foundation’s advisory board, however. Decisions are taken at joint meetings of the
Foundation’s management board and advisory board. Approval is passed with a simple majority. The
advisory board consists of three members nominated by the executive committee of the Group Works
Council. The chair of the management board has a casting vote. The employees at the Austrian site
are the Foundation’s beneficiaries.

Amendments to the company’s articles of incorporation require a simple majority of the votes cast
and the capital, unless the law prescribes a greater majority. Supervisory Board members can be
recalled before the end of their term of office by a simple majority.

GROUP MANAGEMENT REPORT
DISCLOSURES PURSUANT TO SECTION 243A (1) UGB

Loans as part of two promissory loan notes issued, nine bilateral loan agreements, four committed
credit lines as well as the refinancing facility granted by Osterreichische Kontrollbank contain change-
of-control clauses that grant the lending banks a right of termination in the case of a change of control
at AMAG Austria Metall AG. Apart from the aforementioned agreements, AMAG Austria Metall AG has
entered into no other material agreements that would come into effect, be modified or terminate as
a consequence of a change of control at AMAG Austria Metall AG due to a takeover bid.

Two Management Board members’ contracts contain change of control clauses. The severance pay-
ment claim in such a case is limited to the remaining term of the Management Board contract, albeit
to a maximum of two years’ total remuneration.

Approved share capital

Pursuant to Section 4 (5) of the articles of incorporation of AMAG Austria Metall AG, the Management
Board is authorised until September 22, 2025, with the approval of the Supervisory Board, to increase
the company’s share capital — in several tranches if necessary — by up to EUR 17,500,000 by issuing
up to 17,500,000 new nil par value bearer or registered shares in return for cash capital contributions
and/or non-cash capital contributions, and to determine the type of shares, the issue price and the
issue conditions (Approved Capital 2020). Statutory subscription rights can be granted to the share-
holders by transferring the capital increase to a bank or a syndicate of banks with the obligation that
it be offered to shareholders according to their subscription rights (indirect subscription rights). How-
ever, the Management Board is authorised, with the consent of the Supervisory Board, to exclude
shareholders’ subscription rights in whole or in part in the event of a capital increase from the au-
thorised capital (i) if the capital increase is made against non-cash capital contributions for the pur-
pose of acquiring companies, parts of companies, operations, parts of operations, equity interests in
companies or other assets related to an acquisition project, (ii) to service an over-allotment option
(greenshoe) or (iii) to settle fractional amounts. The Supervisory Board is authorised to approve
amendments to the articles of incorporation resulting from the issue of shares from authorised capital.

Convertible bond issue

By resolution of the Annual General Meeting of AMAG Austria Metall AG on July 21, 2020, the
Management Board was authorised, pursuant to Section 174 (2) of the Austrian Stock Corporation
Act (AktG), to issue convertible bonds within five years of the date of this resolution, in other words,
by July 21, 2025, with the approval of the Supervisory Board, including in several tranches, which
grant or provide for subscription or conversion rights or a subscription or conversion obligation for a
total of up to 17,500,000 shares in the company (Convertible Bond 2020). The issue amount, the
issuance, the conversion procedure of the convertible bonds and all other conditions are to be
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determined by the Management Board with the approval of the Supervisory Board. The issue price
and the exchange ratio are to be determined in accordance with recognised methods of financial
mathematics and the stock market price of the company’s shares in a recognised pricing procedure.
Statutory subscription rights can be granted to the shareholders by transferring the convertible bonds
to a bank or a syndicate of banks with the obligation that they be offered to shareholders according
to their subscription rights (indirect subscription rights). The Management Board is further authorised,
with the consent of the Supervisory Board, to exclude the shareholders’ subscription right in whole or
in part when issuing convertible bonds (i) if the convertible bonds are issued against non-cash capital
contributions for the purpose of acquiring companies, parts of companies, operations, parts of oper-
ations, interests in companies or other assets related to an acquisition project, or (ii) to compensate
for fractional amounts resulting from the subscription ratio. The Management Board is further author-
ised, with the consent of the Supervisory Board, to wholly or partially exclude subscription rights to
convertible bonds if the Management Board, after due examination, arrives at the opinion that the
bonds’ issue amount at the time of the final determination of the issue amount is not less than their
hypothetical market value calculated according to recognised methods, especially financial mathe-
matical methods, and the subscription shares’ conversion price or subscription price (issue amount)
is in each case calculated in a recognised pricing process according to recognised financial mathe-
matical methods as well as the price of the company’s ordinary shares, and does not lie below the
stock exchange price of the company shares during the 20 trading days preceding the date of the
announcement of the convertible bond issue.

Conditional capital

The company’s share capital is increased conditionally pursuant to Section 159 (2) Clause 1 of the
Austrian Stock Corporation Act (AktG) by up to EUR 17,500,000 through issuing up to 17,500,000
ordinary nil par value ordinary bearer shares (nil par value shares) for issuing to holders of convertible
bonds, for which the Management Board was authorised by the Shareholders’ General Meeting of July
21, 2020 (Conditional Capital 2020). The capital increase may only be carried out to the extent that
creditors of convertible bonds exercise their subscription or conversion rights to shares in the com-
pany, or those who are obligated to subscribe or convert fulfil their obligation to subscribe or convert,
and the Management Board passes a resolution to service these convertible bonds with new shares.
The issue amount and the exchange ratio are to be determined in accordance with recognised methods
of financial mathematics as well as the price of the company’s ordinary shares in a recognised pricing
procedure (basis for calculating the issue amount); the issue amount may not be lower than the pro
rata amount of the share capital. The new shares to be issued in the conditional capital increase are
fully entitled to dividends for the entire financial year in which they are issued. The Management
Board is authorised, with the approval of the Supervisory Board, to determine the further details of
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the implementation of the conditional capital increase. The Supervisory Board is authorised to amend
the wording of the articles of incorporation in accordance with the respective issue of the subscription
shares. The same applies in the event of non-utilisation of the authorisation to issue convertible bonds
after expiry of the authorisation period, and, in the event of non-utilisation of the conditional capital,
after expiry of the deadlines in accordance with the convertible bond conditions.

Share repurchase

At the Annual General Meeting of AMAG Austria Metall AG on April 20, 2022, the Management Board
was authorised — with the simultaneous cancellation of the relevant resolutions of the Annual General
Meeting of July 21, 2020 - to purchase treasury shares for the company, with the approval of the
Supervisory Board (the lowest price to be paid at the time of repurchase is 25 % below the weighted
average closing price of the 20 trading days preceding the start of the corresponding repurchase
program, and the highest price to be paid at the time of repurchase is 25 % above the weighted
average closing price of the 20 trading days preceding the start of the corresponding repurchase
program), as well as to determine the repurchase conditions, whereby the Management Board must
publish the Management Board resolution and the respective repurchase program that is based upon
it, including its duration, in accordance with the statutory provisions (in each case). The Management
Board may exercise this authorisation within the statutory limits on the maximum permissible number
of treasury shares once or several times in total up to a maximum limit of 10 % of the share capital.
The authorisation can be exercised wholly or in part, or in several partial amounts, and in pursuit of
one or several objectives, by the company, a subsidiary (Section 189a (7) of the Austrian Commercial
Code [UGBYI), or for the company’s account by third parties. The purchase can occur through the stock
market or off-bourse, in compliance with statutory regulations. Trading in treasury shares is excluded
as the purpose of the purchase. The Management Board was also authorised, with the consent of the
Supervisory Board, to redeem or resell the acquired treasury shares without requiring a further reso-
lution by the Annual General Meeting and to determine the terms and conditions of the sale. The
authorisation can be exercised wholly or in several partial amounts and in pursuit of one or several
objectives, by the company, a subsidiary (Section 189a (7) of the Austrian Commercial Code [UGB]),
or for the company’s account by third parties. The Management Board was also authorised for a period
of five years from April 20, 2022, pursuant to Section 65 (1b) of the Austrian Stock Corporation Act
(AktG) — with simultaneous cancellation of the relevant resolutions of the Annual General Meeting of
July 21, 2020 - to determine, with the consent of the Supervisory Board, a legally permissible method
of sale other than via the stock exchange or a public offer, and to decide on any exclusion of the
shareholders’ repurchase rights (subscription rights) and to determine the terms and conditions of
the sale.
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ECONOMIC OUTLOOK FOR 2024

ALUMINIUM MARKET OUTLOOK

After forecasting global economic growth of 3.1 % for the reporting year, the IMF3¢ anticipates an
identical GDP growth for 2024. The International Monetary Fund draws attention to the downside
risks to its forecast due to the numerous uncertainties and challenges arising from geopolitical con-
flicts, as well as in the area of fiscal and monetary policy, among other factors.

With anticipated growth of 1.5 % in 2024, the IMF assumes that GDP growth in industrialised coun-
tries will be lower than in 2023 (+1.6 %). Eurozone economic output is expected to expand by 0.9 %
(2023: +0.5 %), with an increase of 0.5 % forecast for Germany (2023: -0.3 %). Economic growth
in the USA is viewed to be significantly more positive at +2.1 % (2023: +2.5 %). The Canadian
economy is forecast to expand by 1.4 % in 2024 (2023: +1.1 %). In Japan, GDP is expected to
increase by 0.9 % compared with +1.9 % in 2023. At +0.6 %, a similar trend is seen for the UK as
in 2023 (+0.5 %). Austrian GDP is set to grow by 0.9 % in 2024, according to the Austrian Institute
of Economic Research (WIF0)*” (2023: -0.8 %).

In the group of emerging and developing countries, the IMF also expects GDP growth of 4.1 % in
2024, the same as in 2023. In China, economic output is expected to expand by 4.6 % next year
(2023: +5.2 %). For India, the forecast growth is 6.5 % after +6.7 % in 2023.

36 IMF, World Economic Outlook, January 2024
37 WIFO, Economic Outlook 4/2023, December 2023

MARKET OUTLOOK FOR 2024

After an overall subdued demand trend for primary aluminium and aluminium rolled products in the
reporting year, the CRU expects a much more positive trend in 2024.

Global demand for primary aluminium is set to increase by 2.7 % to 71.7 million tonnes in 2024.
Global production will expand by 2.1 % in the coming year to reach 71.8 million tonnes, according
to the CRU. This suggests a market largely in equilibrium in 202438

The CRU forecasts that global demand for aluminium rolled products will rise by 4.0 % to a level of
30.9 million tonnes in 2024. A nearly similar growth rate of +4.1 % is expected for global production.
A total of 30.9 million tonnes of aluminium rolled products are also anticipated to be produced in
2024.%

Due to its many positive properties (weight, stability, formability, etc.), aluminium continues to be a
material that is utilised and processed in numerous industries. This is also clearly reflected in the
CRU'’s sector-based growth forecast. With growth of 6.0 %, demand in the transport sector, in partic-
ular, is expected to continue to perform well and rise to 5.7 million tonnes in 2024. The packaging
industry is anticipated to partly offset its previous year’s downturn with forecast growth of 4.0 % to
16.4 million tonnes. With regard to other consumer goods, the CRU expects a rise of 3.0 % to 3.3 mil-
lion tonnes. Mechanical engineering is also forecast to post a slight recovery of +2.9 % to 1.9 million
tonnes in 2024. The construction sector exhibits a forecast growth of 2.3 % to 3.6 million tonnes.

%8 CRU, Aluminium Market Outlook, October 2023
39 CRU, Aluminium Rolled Products Market Outlook, November 2023
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Global demand for primary aluminium is anticipated to expand by 2.0 % per year on average to reach
77.1 million tonnes by 2028 (2023: 69.8 million tonnes), according to CRU forecasts.*® For Europe,
an average increase of 2.4 % p.a. is expected. Demand is thereby set to increase to 9.3 million tonnes
by 2028. For North America, demand is forecast to rise by an average of 4.4 % p.a., with demand of
7.4 million tonnes by 2028. For China, the average growth rate is expected to amount to 0.7 % p.a.
By 2028, total demand is thereby forecast to amount to 43.7 million tonnes (around 60 % of global
demand).

The CRU see signs emerging of significantly stronger annual growth in the area of aluminium rolled
products.*! Global demand is expected to increase by an average of 4.3 % p.a. to 36.7 million tonnes
by 2028 (2023: 29.7 million tonnes). In the core markets of Western Europe and North America,
annual growth rates of 3.9 % and 5.5 % to reach 4.9 million tonnes and 7.9 million tonnes, respec-
tively, are forecast. Demand in Asia is set to rise by an average of 3.8 % p.a. to a total of 19.9 million
tonnes, according to the CRU. In China, annual growth is expected to amount to 3.3 %, taking de-
mand to a level of 13.5 million tonnes by 2028.

As far as individual sectors are concerned, the transport sector continues to be the most significant
driver of demand growth for aluminium rolled products. An average growth rate of 6.8 % p.a. is
expected over the next five years. Total demand is thereby anticipated to increase to 7.4 million
tonnes in 2028. The large-volume packaging industry also reflects a positive trend with an expected
increase of 4.0 % p.a. to a level of 19.2 million tonnes by 2028. Demand in the mechanical engi-
neering and other consumer goods sectors is also anticipated to follow a positive trend until 2028, at
+3.9 % p.a. to 2.2 million tonnes and at +3.8 % p.a. to 3.8 million tonnes, respectively. The con-
struction sector reflects the lowest average growth with a forecast increase of 2.5 % p.a. to 4.0 million
tonnes.

Overall, the CRU'’s forecasts clearly reflect the positive outlook for the aluminium market, thereby

continuing to provide a solid foundation for AMAG Group to continue on its successful growth trajec-
tory.

40 CRU, Aluminium Market Outlook, October 2023

BUSINESS TREND OUTLOOK FOR 2024

AMAG Group’s broad positioning enabled solid business growth over the past financial year, despite
the generally downbeat and partly recessionary economic environment. As outlined at the beginning
of this section, economic trends are expected to remain subdued in 2024. Not only effects associated
with inflation but also geopolitical conflicts as well as energy price developments will have a bearing
on the economy over the coming year.

Consequently, the market environment is expected to remain challenging during the 2024 financial
year, although different sectors of the economy will continue to be impacted to varying degrees. AMAG
Group will continue to respond flexibly to different trends in demand from its customer industries and
make optimum use of its high level of product and sector diversity. From today’s perspective, business
trends in AMAG’s individual operating divisions can be summarised as follows:

In the Metal Division, the high level of primary aluminium production is expected to continue at the
company'’s interest in the Canadian smelter Alouette. As a consequence, earnings performance will
continue to be determined by price trends, particularly for aluminium and raw materials (and espe-
cially alumina and petroleum coke). The Canadian smelter’s very good cost position and sustainable
production harnessing 100 % hydroelectric power continue to form ideal conditions for profitable
business performance in 2024.

In the Casting and Rolling divisions, business performance over the coming year will depend, among
other factors, on the general market environment, particularly in Europe. Here, the trend in the auto-
motive industry is particularly important for the Casting Division. From today's perspective, solid de-
mand for recycling foundry alloys can also be expected in 2024. With productivity remaining at a
high level, it is thereby assumed that business will continue to perform well. The Rolling Division’s
broad portfolio is being leveraged to respond flexibly to the market environment. Further volume
growth in the transportation sector can be expected from today’s perspective. The extent to which
demand for industrial applications, sports and architectural products will recover will depend on eco-
nomic and interest rate trends, among other factors. In the medium and long term, demand for alu-
minium rolled products is set to rise in all sectors addressed by the CRU. Rising structural costs (such

41 Aluminium Rolled Products Market Outlook, November 2023
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as for personnel) and the energy price trend will continue to pose challenges in the 2024 financial
year.

It is not possible at present to issue earnings guidance in the form of an EBITDA range for the 2024
financial year. However, the AMAG Management Board is convinced that AMAG Group’s unique posi-
tioning will ensure a continuation of the successful business trend in 2024.

Ranshofen, February 5, 2024

The Management Board

Hlofe Cophtl Vak Precpusacc—

Priv.-Doz. Dipl.-Ing.
Dr. Helmut Kaufmann Mag.? Claudia Trampitsch Victor Breguncci, MBA
Chief Executive Officer, Chief Financial Officer Chief Sales Officer
Chief Operating Officer
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SUPERVISORY BOARD REPORT

Dear ladies and gentlemen,

In the 2023 financial year, the Supervisory Board of AMAG
Austria Metall AG performed with great care the tasks incum-
bent upon it according to the law and the company’s articles
of incorporation, and in compliance with the Austrian Corpo-
rate Governance Code. The Management Board reported
regularly to the Supervisory Board both verbally and in writ-
ten form, promptly and comprehensively on all material
developments within the company, its business policy, on the
financial position and performance, investments, and other
fundamental issues relating to sustainable and responsible
corporate governance and planning. Between Supervisory
Board meetings, the Management Board kept the Supervisory
Board informed of important events on an ongoing basis.
Current specific topics and projects were discussed in regular
conversations between the Management Board and the
Supervisory Board Chairman. Individual issues were dealt
with in detail in the committees set up by the Supervisory
Board, which in turn reported to the full Supervisory Board
on their activities. In cases of particular urgency, circular
resolutions were passed. (GRI 2-17)

MAIN TOPICS OF THE MEETINGS (GRi 2-16)

In the 2023 reporting year, the Supervisory Board met on February 15, 2023, as well as on April 13,
2023, June 14, 2023, September 20, 2023, October 25, 2023, and on November 22, 2023, in
accordance with both statutory obligations as well as obligations pursuant to the articles of incorpo-
ration. These meetings included discussions with the Management Board on the course of business
as well as the Group’s current performance and strategic development. In order to implement the
concept that had been approved for the company’s further strategic alignment, a corresponding up-
date was prepared by the Strategy Committee and discussed by the Supervisory Board. Furthermore,
in 2023 an ESG Committee was established for the first time to deal, in particular, with the effec-
tiveness of processes installed to implement sustainability reporting requirements. (GRI 2-17)

CORPORATE GOVERNANCE
SUPERVISORY BOARD REPORT

High energy prices and the associated high inflation rate, as well as the war in Ukraine, have made
the working environment more difficult. The Management Board concerned itself in detail with the
changed geopolitical environment and implemented measures to mitigate the negative influences.
With a view to the climate targets set in the EU and in Austria, potential effects of the energy transition
on AMAG Group and corresponding measures formed the focus of the discussions. An approved
decarbonisation roadmap was reviewed by the Management Board and discussed by the Supervisory
Board. Necessary investments for continuous site development were approved. In addition, the
Supervisory Board was concerned with the company’s personnel development as well as with matters
in relation to research & development and digitalisation.

Future business policy as well as future financial position and performance trends were agreed as
part of the planning for 2024, as well as the medium-term planning through to 2028. The Supervisory
Board also concerned itself with the issuer compliance officer’s annual activity report, the Supervisory
Board'’s self-assessment, the audit of the non-financial statement, as well as the requirements of the
EU Taxonomy.

The Management Board contract of CEO Gerald Mayer was terminated early at the end of 2023 at his
wish and by mutual agreement. Gerald Mayer had been CFO of AMAG since 2007 and was additionally
appointed as CEO as of March 1, 2019. During his tenure on the Management Board, important
strategic decisions were made and AMAG was successfully listed on the Vienna Stock Exchange.
Subsequently, Priv.-Doz. Dipl.-Ing. Dr. Helmut Kaufmann was appointed as Management Board Chair-
man (Chief Executive Officer) of AMAG Austria Metall AG from January 1, 2024, in addition to his
previous function as Chief Operating Officer, a role in which he has already served successfully over
the past sixteen years. In addition, Claudia Trampitsch was appointed, also with effect from January 1,
2024, as Chief Financial Officer. Ms. Trampitsch has already worked at AMAG since 2015 as Head
of Group Accounting and since 2018 additionally as Commercial Managing Director of AMAG metal
GmbH, and with her extensive expertise will continue to ensure that the company continues to enjoy
a solid financial position.

SUPERVISORY BOARD AND COMMITTEES (GRI 2-17)

The Supervisory Board of AMAG Austria Metall AG reconstituted itself at its meeting on April 13,
2023. The Chairman of the Supervisory Board and his two deputies were re-elected unchanged. The
chair of the Audit Committee and the members of the Audit, Nomination, Remuneration and Strategy
committees, as well as the Committee for Urgent Matters, were also re-elected. Furthermore, the
members of the additionally established ESG Committee were newly elected.
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The Audit Committee convened for three meetings in the 2023 reporting year. Representatives of the
auditors attended the meetings to report on their auditing activities. Specific financial accounting
topics were also discussed in the auditor’'s presence. In addition to examining and preparing the
adoption of the annual financial statements and the consolidated financial statements, the Audit
Committee dealt with the additional tasks pursuant to Section 92 (4a) of the Austrian Stock Corpo-
ration Act (AktG); in particular, it critically examined and monitored the functioning and effectiveness
of the internal control, audit and risk management systems. The Audit Committee also concerned
itself with the requirements of the EU Taxonomy Regulation. The results were subsequently discussed
with the plenary Supervisory Board. The Nomination Committee convened for three meetings in the
reporting year. It discussed nominations to the Supervisory Board and submitted corresponding reso-
lution proposals. In addition to personnel matters relating to the management of AMAG rolling GmbH,
the committee was particularly involved in the CEO/CFO succession search and, in this context, the
preparation of competency profiles. Corresponding succession proposals were submitted to the
Supervisory Board. The Remuneration Committee convened for seven meetings during the reporting
year. Target agreements with the Management Board were dealt with in depth. The Remuneration
Committee also dealt with the preparation of the remuneration report of AMAG Austria Metall AG, the
termination of Gerald Mayer's contract and the new Management Board contracts with Helmut
Kaufmann and Claudia Trampitsch. The Strategy Committee met twice during the year under review
and concerned itself, in particular, with the effects of the changed geopolitical environment as well
as with the implementation and update of the approved strategy, market-relevant topics and AMAG
Group’s further strategic development. An additional Strategy Committee meeting was convened to
discuss market-relevant topics in greater depth. The results were subsequently discussed with the
plenary Supervisory Board. The newly established ESG Committee met once in the reporting year. Its
consultations particularly related to an update of the decarbonisation roadmap as well as sustainable
energy supplies at the Ranshofen site. The results were subsequently discussed with the plenary
Supervisory Board.

The corporate governance report provides further information about the composition and working
methodology of the Supervisory Board.

CORPORATE GOVERNANCE

CORPORATE GOVERNANCE
SUPERVISORY BOARD REPORT

AUDIT AND APPROVAL OF THE 2023 ANNUAL FINANCIAL STATEMENTS (GRi 2-5)

The Management Board prepared the separate annual financial statements, the separate management
report, the consolidated financial statements according to International Financial Reporting Stand-
ards (IFRS), the Group management report as of December 31, 2023, including the non-financial
statement, and the disclosures required pursuant to Section 245a of the Austrian Commercial Code
(UGB), which Ernst & Young Wirtschaftspriifungsgesellschaft m.b.H. (appointed pursuant to Section
270 UGB) audited and awarded an unqualified audit opinion. The Supervisory Board, in the auditor’s
presence, examined in the meaning of Section 96 AktG the separate and consolidated annual finan-
cial statements, the separate and Group management reports, including the non-financial statement,
as well as the corporate governance report and the proposal for the distribution of profit together with
the audit findings, and approved them on February 14, 2024. The Supervisory Board concurs with
the Management Board’s proposal for the application of profits, whereby a dividend of EUR 1.50 per
dividend-entitled share is to be distributed. The separate annual financial statements have thereby
been adopted pursuant to Section 96 (4) AktG.

THANKS

The Supervisory Board of AMAG Austria Metall AG is committed to complying with the Austrian
Corporate Governance Code, and consequently to responsible corporate governance and control sys-
tems designed to deliver sustainable value creation. A summary of activities in this area is presented
in the corporate governance section in this annual report and on the website of AMAG.

The Supervisory Board would like to express its thanks and recognition for the dedicated work of the
Management Board and of all employees at AMAG. Their personal commitment enabled AMAG to
respond with flexibility to the challenging market environment and to achieve a further set of
successful results this year. We would like to extend our special thanks to Gerald Mayer, who has
played a key role in shaping the company’s positive development and growth over the course of his
sixteen years on the AMAG Management Board.

We also appreciate the trust and close connections that we enjoy with our shareholders, customers,
suppliers and lenders, and look forward to our further successful cooperation.

Ranshofen, February 14, 2024

o

Dipl.-Ing. Herbert Ortner

Chairman of the Supervisory Board
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DECLARATION CONCERNING THE AUSTRIAN CORPORATE
GOVERNANCE CODE

MANAGEMENT AND SUPERVISORY BOARDS’ WORKING
METHODOLOGIES Gri 2-16, 2-17)

The Austrian Corporate Governance Code (OCGK) provides domestic stock corporations with a frame-
work for the management and supervision of companies. The Code aims to establish corporate gov-
ernance and controlling that is oriented towards responsibility, as well as towards sustainable and
long-term value creation. This in turn is intended to create a high level of transparency for all stake-
holders in the company. The Code is publicly accessible at www.corporate-governance.at. The Code
is based on the guidelines of the Austrian Stock Corporation Act (UGB), the Stock Exchange Act and
the Capital Market Act, European Union recommendations concerning the tasks of supervisory board
members and the remuneration of management board members, and the principles of the OECD
guidelines on corporate governance. It is based on a voluntary commitment. The Management and
Supervisory Boards of AMAG Austria Metall AG have recognised and implemented the Code. AMAG
Austria Metall AG is consequently committed to adhering to the OCGK in its latest version.

The OCGK contains the following rules:

> “Lrules” (legal), these are legally prescribed measures;

> “Crules” (comply or explain), where a failure to comply must be explained;

> “Rrules” (recommendations) are recommendations that AMAG Austria Metall AG
largely follows.

AMAG Austria Metall AG adheres to all “L rules” and “C rules”. As a consequence, the corresponding
GRI standards relating to corporate governance are also met.

Pursuant to Rule 62, compliance with the Code’s C rules should be evaluated externally on a regular
basis, in other words, at least every three years. The last evaluation was performed for the 2023
financial year as part of the audit of the 2023 annual financial statements by the Group’s auditor. As
a result of the evaluation, the auditors found that the declaration of compliance of AMAG Austria
Metall AG with the Austrian Corporate Governance Code in the version of January 2023 corresponds
to the actual circumstances. In accordance with Rule 62 of the OCGK, the next external evaluation
is planned for the 2026 financial year.

AMAG Austria Metall AG is a public stock corporation established under Austrian law with a
Management Board and a Supervisory Board as its management bodies (dualistic system).

The Management Board consisted of three members at the end of 2023. The Supervisory Board
appoints the members of the Management Board.

The Management Board conducts business based on the law, the OCGK, the articles of incorporation
and the rules of business procedure. These set out regulations for the collaboration between the
Management Board members and the allocation of responsibilities. The Management Board members
constantly exchange information with each other. At Management Board meetings, they discuss the
current course of business, make decisions and pass resolutions. Meetings are to be held at regular
intervals, if possible at least every two weeks.

The Management Board informs the Supervisory Board concerning all issues of relevance to financial
and strategic business development. This includes the risk position and risk management of both the
company and its significant Group companies. Information is provided promptly and comprehensively
at regular meetings. In addition, the Supervisory Board Chairman is in regular contact with the
Management Board Chairman (Chief Executive Officer) and discusses the company’s strategy, busi-
ness development and risk management with him.

The Supervisory Board supervises the company’s Management Board and supports it in the executive
management of the company, especially in relation to decisions of fundamental significance. The
election of Supervisory Board members occurs at the Annual General Meeting on the basis of the
requirements of the Austrian Stock Corporation Act (AktG) and the OCGK. Accordingly, the persons
proposed for election to the Supervisory Board must disclose to the Annual General Meeting their
professional qualifications, their professional or comparable functions, and any circumstances that
could give rise to concerns about bias.

Management and Supervisory Board members must disclose any conflicts of interest in accordance

with the requirements of the OCGK. No divergences from this requirement arose in the reporting year.
(GRI 2-15)
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COMPOSITION OF THE MANAGEMENT BOARD AS OF DECEMBER 31, 2023 (ri 2.9

Compared to the previous year, in the 2023 financial year no changes occurred to the Management Board team of AMAG Austria Metall AG. The previous CEO, Gerald Mayer, left the company early at his

own request on December 31, 2023.

Mag. Gerald Mayer
Chief Executive Officer

Priv.-Doz. Dipl.-Ing. Dr. Helmut Kaufmann
Chief Operating Officer

Victor Breguncci, MBA
Chief Sales Officer

Year of birth ’

First appointed as Management Board ’
member

1971

March 1, 2019: Appointment as Management Board
Chairman (Chief Executive Officer)

February 18, 2011: Appointment as Chief Financial
Officer

November 2007: Initial appointment to the predeces-

sor company Austria Metall AG

> 1963

> February 18, 2011: Appointment as Chief Operating
Officer

> September 2007: Initial appointment to the prede-
cessor company Austria Metall AG

1975

June 1, 2019: Appointment as Chief Sales Officer

End of the current term of office ’

Allocated Group functions

Supervisory board mandates at other >
companies

December 31, 2023

Strategy, M&A, Organisation
Personnel

Communications

Investor Relations/Issuer Compliance
Purchasing

Legal

Controlling

Financial Accounting/Tax

Financial Management

Metals Management

None

> December 31, 2026

Production Rolling/Casting
Research/Corporate Technology
Innovation Management
Management Systems

AMAG service GmbH
Information Technology
Technical Business Development

> None

May 31, 2026

Strategic Sales Development

Sales Rolling/Casting

Supply Chain Management
Marketing

Market Monitoring and Development

None

The Supervisory Board of AMAG Austria Metall AG appointed Priv.-Doz. Dipl.-Ing. Dr. Helmut Kaufmann as Management Board Chairman (Chief Executive Officer) as of January 1, 2024, in addition to his
previous function as Chief Operating Officer. Helmut Kaufmann’s Management Board contract runs until December 31, 2026. In addition, Claudia Trampitsch was appointed Chief Financial Officer from
January 1, 2024. Her contract term also ends on December 31, 2026. As of January 1, 2024, the AMAG Management Board team thereby consists of Priv.-Doz. Dipl.-Ing. Dr. Helmut Kaufmann (CEO and
C00), Victor Breguncci, MBA (CS0O) and Claudia Trampitsch (CFO).
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COMPOSITION OF THE SUPERVISORY BOARD (Gri 2.9, 2-10, 2-11, 405-1)

At the Annual General Meeting on April 13, 2023, the number of Supervisory Board members elected
by the Annual General Meeting was increased from eight to nine members (thereby remaining within
the limits imposed by the articles of incorporation) with effect from September 1, 2023. Dipl.-Ing.
Franz Viehbock was re-elected to the Supervisory Board of AMAG Austria Metall AG. Gerhard Schwartz
was newly elected to the Supervisory Board. Maximilian Angermeier was elected as a member of the
Supervisory Board with effect from September 1, 2023.

The Supervisory Board of AMAG Austria Metall AG reconstituted itself at its meeting on April 13,
2023. Herbert Ortner was re-elected as Chairman of the Supervisory Board, Thomas Zimpfer as First
Deputy Chairman and Dr. Heinrich Schaller as Second Deputy Chairman.

The employee representatives nominated among others Maximilian Angermeier as a delegate to the
Supervisory Board of AMAG Austria Metall AG. Due to his retirement on September 1, 2023, the
Group Works Council nominated Harald Berger as a new member of the Supervisory Board of AMAG
Austria Metall AG.

All Supervisory Board members participated in at least half of the meetings.

SUPERVISORY BOARD MEMBERS AS OF DECEMBER 31, 2023

Dipl.-Ing. Herbert Ortner (1968)

Supervisory Board Chairman

First appointed: April 17, 2018; Reappointment: April 13, 2021

Mandate duration: until the AGM that passes a resolution concerning the ratification for FY 2024
Supervisory board mandates at other listed companies: -

Mag. Thomas Zimpfer (1983)

First Deputy Supervisory Board Chairman

First appointed: April 10, 2019; Reappointment: April 20, 2022

Mandate duration: until the AGM that passes a resolution concerning the ratification for FY 2025
Supervisory board mandates at other listed companies: -
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Dr. Heinrich Schaller (1959)

Second Deputy Supervisory Board Chairman

First appointed: May 16, 2012; Reappointment: April 13, 2021

Mandate duration: until the AGM that passes a resolution concerning the ratification for FY 2023
Supervisory board mandates at other listed companies: Raiffeisenbank International AG (second dep-
uty chairman), voestalpine AG (first deputy chairman)

Max Angermeier (1958)

Supervisory Board member

First appointed: September 1, 2023

Mandate duration: until the AGM that passes a resolution concerning the ratification for FY 2024
Supervisory board mandates at other listed companies: -

Dr. Wolfgang Bernhard (1960)

Supervisory Board member

First appointed: April 10, 2019; Reappointment: April 20, 2022

Mandate duration: until the AGM that passes a resolution concerning the ratification for FY 2025
Supervisory board mandates at other listed companies: Andritz AG

Dipl.-Ing. Walter Oblin (1969)

Supervisory Board member

First appointed: April 13, 2021

Mandate duration: until the AGM that passes a resolution concerning the ratification for FY 2024
Supervisory board mandates at other listed companies: -

Mag. Gerhard Schwartz (1965)

Supervisory Board member

First appointed: April 13, 2023

Mandate duration: until the AGM that passes a resolution concerning the ratification for FY 2026
Supervisory board mandates at other listed companies: Lenzing AG

0. Univ.-Prof." Dr." Sabine Seidler (1961)

Supervisory Board member

First appointed: May 16, 2012; Reappointment: July 21, 2020

Mandate duration: until the AGM that passes a resolution concerning the ratification for FY 2023
Supervisory board mandates at other listed companies: -
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Dipl.-Ing. Franz Viehbock (1960)

Supervisory Board member

First appointed: April 16, 2015; Reappointment: April 13, 2023

Mandate duration: until the AGM that passes a resolution concerning the ratification for FY 2026
Supervisory board mandates at other listed companies: -

WORKS COUNCIL DELEGATES
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Rule 54 is not applicable to AMAG Austria Metall AG at present. The reason for this is the low free
float of less than 20 %.

SUPERVISORY BOARD COMMITTEES cri 2-9, 2-10, 2-12)

Martin Aigner (1968)
Supervisory Board member
Delegated: January 1, 2017

Maximilian Angermeier (1958)
Supervisory Board member
Delegated: April 14, 2011, until August 31, 2023

Harald Berger (1974)
Supervisory Board member
Delegated: September 1, 2023

Robert Hofer (1977)
Supervisory Board member
Delegated: December 31, 2011

Giinter Mikula (1966)
Supervisory Board member
Delegated: August 1, 2014

The articles of incorporation authorise the Supervisory Board to form committees from among its
members. They also define their tasks and rights. Furthermore, they can delegate to the committees
the right to take decisions. The employee representatives on the Supervisory Board are entitled to
delegate members to the Supervisory Board’s committees. This is based on Section 110 (1) of the
Austrian Work Organisation Act (ArbVG). This does not apply to committees that handle relationships
between the company and its Management Board members.

AUDIT COMMITTEE

DISCLOSURES ABOUT THE INDEPENDENCE OF SUPERVISORY
BOARD MEMBERS (cri 2:9)

The Audit Committee performs the tasks assigned to it in accordance with Section 92 (4a) of the
Austrian Stock Corporation Act (AktG). It is responsible for the auditing and preparation of the adop-
tion of the separate annual financial statements, the proposal for distributing profit, the management
report, the corporate governance report and the examination of the risk management system. It is also
required to examine the consolidated financial statements. Furthermore, it makes a proposal for the
election of the auditor of the financial statements, checks and monitors its independence, and ap-
proves and controls the provided non-audit services. The chair of the Audit Committee determines
the mutual communication between the auditor and the Audit Committee (C Rule 81a OCGK). The
committee is obligated to report to the Supervisory Board on its activities.

Members of the Audit Committee as of December 31, 2023:

The Supervisory Board determines the criteria for its independence. This is based on Annex 1 of the
OCGK. All Supervisory Board members confirmed that they consider themselves independent (Rule
53). This applies to all Supervisory Board members elected by the Shareholders’ General Meeting.
(GRI 2-10)

> Dipl.-Ing. Walter Oblin (chair and finance expert)
> Dipl.-Ing. Herbert Ortner (deputy chair)

> Dr. Heinrich Schaller

> Mag. Gerhard Schwartz

> Robert Hofer

> Glnter Mikula
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NOMINATION COMMITTEE
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REMUNERATION COMMITTEE

The Nomination Committee is responsible for the preparation of the diversity concept, succession
planning, the submission of proposals to the Supervisory Board for filling vacant Management Board
mandates and the submission of proposals to the Annual General Meeting for filling vacant Supervi-
sory Board mandates. The appointment of certain key positions within the Group and at subgroup
level, such as the appointment and recall from office of managing directors, requires the approval of
the committee. It monitors the structure, functionality and effectiveness of the talent management
process and the succession planning process below Management Board level.

Members of the Nomination Committee as of December 31, 2023:

The Remuneration Committee is responsible for drafting and concluding as well as amending and
terminating employment agreements with Management Board members. In addition, it is responsible
for the preparation as well as regular reviews of the remuneration policy for Management Board and
Supervisory Board members and for monitoring the implementation of the remuneration policy for
Management Board members. Furthermore, it controls the processing and execution of Management
Board contracts and supports the Management Board in preparing the remuneration report.

Members of the Remuneration Committee as of December 31, 2023:

> Dipl.-Ing. Herbert Ortner (chair)

> Mag. Thomas Zimpfer (deputy chair)
> Dr. Heinrich Schaller

> Dipl.-Ing. Franz Viehbock

> Robert Hofer

> Glnter Mikula

> Dipl.-Ing. Herbert Ortner (chair)
> Mag. Thomas Zimpfer (deputy chair)
> Gunter Mikula

COMMITTEE FOR URGENT MATTERS

STRATEGY COMMITTEE

The Strategy Committee’s tasks include discussing the corporate strategy, including the company-
specific key performance indicators derived from it, with the Management Board, the ongoing
monitoring of strategy implementation by the Management Board, and monitoring the presence of a
strategy process appropriate to the company’s size and structure.

Members of the Strategy Committee as of December 31, 2023:

The Committee for Urgent Matters is authorised to approve transactions and legal acts of the Man-
agement Board in urgent cases that require Supervisory Board approval in accordance with the law,
the articles of incorporation, and the OCGK, or the rules of procedure for the Management Board. The
precondition for this is that the decision cannot be postponed until the next ordinary Supervisory
Board meeting. The committee chair is obligated to report immediately to the Supervisory Board on
the resolutions that are passed.

Members of the Committee for Urgent Matters as of December 31, 2023:

> Dipl.-Ing. Herbert Ortner (chair)

> Mag. Thomas Zimpfer (deputy chair)
> Dr. Wolfgang Bernhard

> Dr. Heinrich Schaller

> Robert Hofer

> Glnter Mikula

> Dipl.-Ing. Herbert Ortner (chair)

> Mag. Thomas Zimpfer (deputy chair)
> Dr. Heinrich Schaller

> Mag. Gerhard Schwartz

> Robert Hofer

> Glnter Mikula
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ESG COMMITTEE GRI 2-17)

The ESG Committee was established in 2023 for the first time and is tasked, in particular, with
monitoring the establishment and effectiveness of processes for the implementation and assessment
of sustainability reporting in accordance with the EU Corporate Sustainability Reporting Directive (No.
2022/2464 — CSRD) and further applicable legislation as well as related reporting to the Audit Com-
mittee and the plenary Supervisory Board. From the 2024 financial year onwards, AMAG'’s sustaina-
bility reporting is to be carried out in accordance with the CSRD. The ESG Committee then has the
task of supporting the Audit Committee in its duties regarding sustainability reporting. It also supports
and advises on ESG issues at the request of the full Supervisory Board or one of its committees, such
as the Remuneration Committee in its preparation of ESG target setting for Management Board re-
muneration, or the Strategy Committee in its linking of ESG and corporate strategy.

Members of the ESG Committee as of December 31, 2023:

> Dipl.-Ing. Herbert Ortner (chair)

> Mag. Gerhard Schwartz (deputy chair)
> Dr. Heinrich Schaller

> Dipl.-Ing. Franz Viehbdck

> Robert Hofer

> Glnter Mikula

NUMBER AND MAIN FOCUSES OF SUPERVISORY BOARD AND COMMITTEE
MEETINGS (GRI 2-12)

The tasks of the Supervisory Board are set out in both the company’s articles of incorporation and the
law. The Supervisory Board performed its duties at five ordinary meetings and one extraordinary meet-
ing. AMAG Group’s current business and financial position was reported on in an ongoing manner at
these meetings. In order to implement the concept that had been approved for the company’s further
strategic alignment, a corresponding update was prepared by the Strategy Committee and discussed
by the Supervisory Board. An ESG Committee was established for the first time to deal, in particular,
with the effectiveness of processes installed to implement sustainability reporting requirements.

High energy prices, the associated high inflation rate, the war in Ukraine and the change to the
geopolitical environment were just as much the focus of the discussions as the climate targets set in

CORPORATE GOVERNANCE
CORPORATE GOVERNANCE REPORT

the EU and Austria and the potential impact of the energy transition on the AMAG Group. An approved
decarbonisation roadmap was reviewed by the Management Board and discussed by the Supervisory
Board. Necessary investments for continuous site development were approved.

In addition to planning for the 2024 financial year and medium-term planning up to 2028, further
focus areas of meetings included, in particular, ESG topics, the company’s personnel development as
well as topics relating to research & development and digitalisation.

The Supervisory Board also concerned itself with the issuer compliance officer’s annual activity report
as well as with precautions to combat corruption, the audit of the non-financial statement, and the
requirements of the EU Taxonomy.

Moreover, the annual evaluation of the Supervisory Board’s activities in relation to their effectiveness
and efficiency was conducted. Recommendations for improvements were discussed and derived on
this basis. (GRI 2-18)

The Management Board contract of CEO Gerald Mayer was terminated early at the end of 2023 by
mutual agreement. Priv.-Doz. Dipl.-Ing. Dr. Helmut Kaufmann was appointed Management Board
Chairman (Chief Executive Officer) of AMAG Austria Metall AG from January 1, 2024 in addition to
his previous function as Chief Operating Officer. In addition, Claudia Trampitsch was appointed Chief
Financial Officer of AMAG Austria Metall AG, also with effect from January 1, 2024.

The Audit Committee held three meetings. At these, the committee focused on the preparation and
examination of the company’s consolidated and separate financial statements, the audit results and
the auditor’s planning for 2023. Further topics included the requirements of the EU Taxonomy Reg-
ulation, the effectiveness and functioning of the internal control, audit, and risk management system,
and specific financial accounting issues.

The Nomination Committee met three times in 2023 and dealt with the nominations to the Supervi-
sory Board, personnel matters relating to the management of AMAG rolling GmbH and, in particular,
the CEO/CFO succession search and, in this context, the preparation of competency profiles.

The Remuneration Committee convened for seven meetings during the 2023 financial year. The focus
was on the target agreements with the members of the Management Board, the preparation of the
remuneration report, the termination of Gerald Mayer’s contract, and the new Management Board
contracts with Priv.-Doz. Dr. Helmut Kaufmann and Claudia Trampitsch.

ANNUAL FINANCIAL REPORT 2023
AMAG Austria Metall AG

141



The Strategy Committee held two meetings in 2023. The focus was on the effects of the change to
geopolitical conditions, the implementation and update of the approved strategy, the further strategic
development of AMAG Group, and market-relevant topics.

The newly established ESG Committee met once in the reporting year. Its consultations particularly
related to an update of the decarbonisation roadmap as well as sustainable energy supplies at the
Ranshofen site. (GRI 2-17)

REMUNERATION REPORT FOR THE MANAGEMENT AND
SUPERVISORY BOARDS

With the Austrian Stock Corporation Law Amendment Act 2019 (AktRAG [BGBI | 2019/63]), the
provisions relating to the disclosure of the total remuneration of the individual members of the Man-
agement Board and the principles of the remuneration policy no longer apply. This information is now
given in detail in the remuneration report to be submitted to the Annual General Meeting for voting
(Section 78d AktG). In accordance with the requirements of the GRI Universal Standards 2021,
selected disclosures about the remuneration policy and the remuneration itself are presented below.

The principles applied in determining the remuneration of the Management and Supervisory Boards
of AMAG Austria Metall AG are set out in the remuneration policy of AMAG Austria Metall AG. The
primary aim of the remuneration policy is to promote the long-term and sustainable development of
the company. A remuneration policy for AMAG Austria Metall AG was approved for the first time by
the Annual General Meeting on July 21, 2020. Due to the issue of sustainability, which is becoming
increasingly significant for all companies and especially for AMAG, the principles of the remuneration
policy in the new version, which was approved in 2022, have been adjusted. On top of the existing
criteria for the long-term variable performance bonus (LTI) for the Management Board members, two
to four sustainability criteria from a predefined set of criteria have been added. (GRI 2-19, 2-20)

The Supervisory Board’s Remuneration Committee is responsible for preparing, regularly reviewing
and monitoring the implementation of the remuneration policy for the Management Board. The Su-
pervisory Board as a plenum bears responsibility for the final determination of this remuneration
policy. If necessary, the Remuneration Committee and/or the Supervisory Board are supported by an
external remuneration consultant. In order to avoid conflicts of interest, care is taken to ensure that
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any advisor to whom recourse is made does not at the same time advise the Management Board on
remuneration issues. (GRI 2-20)

When determining Management Board remuneration, the tasks and performance of the individual
Management Board members, the company’s situation and standard remuneration levels are taken
into consideration. The individual Management Board members’ professional experience and respon-
sibility as well as the scope and complexity of their activities are also taken into consideration. A
horizontal remuneration comparison with other Austrian and German industrial companies is applied
in order to achieve competitive Management Board remuneration in line with the market, in order to
attract, motivate and retain the most qualified Management Board members for the company. Fur-
thermore, the remuneration and employment conditions of the company’s employees are taken into
consideration, in order to set the Management Board’s remuneration in relation to the company’s
remuneration structure. (GRI 2-19, 2-20)

The Management Board members’ remuneration comprises both non-performance-based and perfor-
mance-based components as follows:

The basic salary represents a fixed payment at a competitive level, incentivising the Management
Board members to act in the company’s best interests, taking into consideration shareholders’ and
employees’ interests, as well as the public interest.

The short-term variable incentive (STI) is based on the company’s performance during the past finan-
cial year, and depends on the financial targets for consolidated EBITDA and consolidated ROCE, as
well as non-financial criteria.

The long-term variable incentive (LTI) comprises multi-year, performance-based remuneration aimed
at achieving a long-term incentive effect. The LTI is granted on a rolling basis, in other words, in
annual tranches with three-year assessment periods each. For this purpose, financial performance
criteria and, since the 2022 financial year, sustainability criteria have been applied, in other words,
consolidated net income after taxes, consolidated ROCE, sustainability criteria to be defined per
tranche, and — given a free float of at least 20 % — the company’s capital market performance in
relation to selected peer companies (relative TSR).

As far as C Rule 27 of the Austrian Corporate Governance Code (OCGK) is concerned, the remunera-
tion policy makes provision whereby the company can reclaim variable remuneration components if
it transpires they were paid out on the basis of manifestly false data (“clawback”).
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The Remuneration Committee reserves the right to award special bonuses for particular services over
and above the variable performance bonuses mentioned previously, provided that such particular ser-
vices shall have created a future-related benefit for the company. These special bonuses are intended
to motivate the members of the Management Board to manage the company in a long-term and sus-
tainable manner.

It is permissible to grant sign-on and retention bonuses to members of the Management Board. This
may be necessary in order to recruit particularly qualified Management Board members for the com-
pany, or to retain them for the company.

AMAG Austria Metall AG makes contributions to an external pension fund for the Management Board
members it employs. The amount of such payments is agreed individually in the employment con-
tracts and amounts to between 5 % and 15 % of the annual basic salary. In general, no provision is
made for early retirement programs. (GRI 2-19)

The highest paid individual remuneration per year can vary significantly due to the performance-based
salary components. In 2023, the ratio of highest paid remuneration (including STI remuneration
components and excluding vested LTI entitlements) to the average remuneration of employees (ex-
cluding the Management Board and employees of the Alouette interest) stood at 15. The highest paid
remuneration (including STI remuneration components and excluding vested LTI entitlements) shows
no change compared to the previous year. The average employee remuneration has increased by 8 %
compared to the 2022 financial year. The key figures stated were calculated on a full-time equivalent
basis including all ancillary costs. (GRI 2-21)
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Decisions concerning the appointment of employee representatives to the Supervisory Board are based
on the results of works council elections at the individual Group companies and the subsequent
passing of resolutions — subject to an absolute majority — at the constitutive meeting of the Group
Works Council.

The proportion of women employed in Ranshofen and at AMAG components stood at 16 % in the
2023 financial year, and the proportion of women in management positions was recorded at 13 %.
The proportion of female apprentices totalled 22 %. O. Univ.-Prof." Dr." Sabine Seidler has been a
member of the AMAG Austria Metall AG Supervisory Board since 2012. On January 1, 2024, Claudia
Trampitsch became the first woman to become a member of the Management Board of AMAG Austria
Metall AG. She was appointed Chief Financial Officer. The non-financial statement in the Group
management report presents more information on the topic of equal opportunities and diversity. AMAG
is committed to equal opportunities, and rejects any type of discrimination, especially based on age,
gender, skin colour, sexual orientation, background, religion or handicap. (GRI 2-10, 405-1)

COMPLIANCE

Compliance forms a central element of good corporate governance and comprises a basic prerequisite
for sustainable corporate performance and success. AMAG operates a comprehensive compliance
system, which is described in detail in the non-financial statement in the Group management report.

DIVERSITY CONCEPT AND PROMOTION OF WOMEN

CHANGES AFTER THE REPORTING DATE

Respect, diversity and inclusion form integral and indispensable elements of the corporate culture of
AMAG Austria Metall AG, and are taken into consideration in appointments to all functions. For Su-
pervisory Board appointments proposed to the Annual General Meeting and when nominating Man-
agement Board members, attention is paid to a balance in relation to qualifications and diversity, as
these contribute significantly to the professionalism and effectiveness of the work of the Supervisory
and Management Boards. Along with specialist and personal qualifications, this approach also in-
cludes aspects such as age structure, origin, gender, education and experience. A diversity concept
in written form was approved as of February 7, 2018.

No changes occurred to reportable matters between the reporting date and the date when the corpo-
rate governance report was prepared.
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CONSOLIDATED BALANCE SHEET
AS OF DECEMBER 31, 2023

CONSOLIDATED FINANCIAL STATEMENTS
CONSOLIDATED BALANCE SHEET

December December December December

ASSETS IN EUR THOUSAND Section H 31, 2023 31, 2022 EQUITY AND LIABILITIES IN EUR THOUSAND Section H 31, 2023 31, 2022
Intangible assets and goodwill 1 17,856 15,077 Share capital 10 35,264 35,264
Property, plant and equipment 1 723,285 720,700 Capital reserves 10 377,661 377,661
Equity accounted investments 2 1,541 1,516 Retained earnings 10 333,354 297,390
Other non-current assets and financial assets 3 22,124 15,297 Equity 746,279 710,314
Deferred tax assets 4,110 9,376 17,167 Non-current provisions 11,12 80,992 74,733
Non-current assets 774,181 769,757 Interest-bearing non-current financial liabilities 13 454,726 515,769
Inventories 5 433,103 486,882 Other non-current liabilities and grants 14 44,492 73,320
Trade receivables 6 153,862 166,810 Deferred tax liabilities 15, 110 8,137 4,845
Current tax assets 110 1,724 1,880 Non-current liabilities 588,347 668,666
Other current assets 85,979 79,465 Current provisions 11,12 17,882 36,100
Contract assets 8 2,403 2,419 Interest-bearing current financial liabilities 13 78,723 163,251
Cash and cash equivalents 168,937 285,672 Trade payables 16 93,089 112,313
Current assets 846,007 1,023,128 Current tax liabilities 110 74 76
TOTAL ASSETS 1,620,188 1,792,885 Other current liabilities and grants 14 95,794 102,164
Current liabilities 285,562 413,904

TOTAL EQUITY AND LIABILITIES 1,620,188 1,792,885

The following notes to the consolidated financial statements form an essential part of the consolidated

balance sheet.
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CONSOLIDATED STATEMENT OF PROFIT AND
FOR THE 2023 FINANCIAL YEAR

LOSS

CONSOLIDATED FINANCIAL STATEMENTS 146
CONSOLIDATED STATEMENT OF PROFIT AND LOSS

ACCORDING TO THE COST OF SALES METHOD IN EUR THOUSAND Section | 1-12/2023 1-12/2022
Revenue 1 1,459,172 1,726,705
Cost of sales 2,4,6 -1,217,605 -1,427,076
Gross profit 241,568 299,628
Other income 3 10,280 18,170
Selling and distribution expenses 2,4,6 -73,937 -86,940
Administrative expenses 2,4,6,7 -41,013 -42,151
Research and development expenses 2,4,5,6 -22,128 -19,203
Other expenses 2,4,6 -12,469 -9,998
Share of profit of associates 8 140 157
Earnings before interest and taxes (EBIT) 102,441 159,663
Net interest result -11,999 -11,490
Other financial result -284 692
Net financial income (expenses) 9 -12,283 -10,798
Earnings before taxes (EBT) 90,158 148,865
Income taxes 10 -23,770 -39,585
Net income after taxes 66,388 109,280
Total number of nil par value shares 35,264,000 | 35,264,000
Diluted and basic earnings per share (EUR) 1.88 3.10
Proposed dividend per nil par value share (in EUR) H10 1.50 1.50

The following notes to the consolidated financial statements form an essential part of the consolidated statement of profit and loss.
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CONSOLIDATED STATEMENT OF
COMPREHENSIVE INCOME
FOR THE 2023 FINANCIAL YEAR

CONSOLIDATED FINANCIAL STATEMENTS

CONSOLIDATED STATEMENT OF COMPREHENSIVE INCOME

IN EUR THOUSAND Section 1-12/2023 1-12/2022
Net income after taxes 66,388 109,280
Items that may be reclassified to profit or loss
Currency translation differences -6,626 9,320
Changes in the hedging reserve K

Recognised expenses and income during the financial year 32,105 -63,894

Reclassifications of amounts that have been recognised in the statement of profit or loss 13,141 50,229
Deferred taxes relating thereto -11,781 3,944
Foreign currency translation differences relating thereto 1,473 -1,632
Changes in fair value reserve K 687 80
Deferred taxes relating thereto -158 -42
Items that will not be reclassified subsequently to profit or loss
Changes in revaluation reserve H10 2 101
Remeasurement of defined benefit plans H11 -8,166 36,981
Deferred taxes relating thereto 1,960 -9,887
Foreign currency translation differences relating thereto -161 -848
Share of other comprehensive income of associates H2 -15 47
Deferred taxes relating thereto 3 -11
Other comprehensive income for the year (net of tax) 22,463 24,388
TOTAL COMPREHENSIVE INCOME FOR THE YEAR 88,851 133,668
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CONSOLIDATED FINANCIAL STATEMENTS 148
CONSOLIDATED STATEMENT OF CASH FLOWS

CONSOLIDATED STATEMENT OF CASH
FOR THE 2023 FINANCIAL YEAR

FLOWS

IN EUR THOUSAND Section | 1-12/2023 1-12/2022 IN EUR THOUSAND Section | 1-12/2023 1-12/2022
Earnings before taxes (EBT) 90,158 148,865
Net interest result 19 11,999 11,490  Proceeds from disposals of non-current assets 1,005 2,291
Share of profit of associates 18 -140 _157  Payments for investments in property, plant and equipment
o 7 and intangible assets -96,923 -78,423
Depreciation on non-current assets 16 85,988 87,456 —
) ) — Proceeds from grants for investments 2,135 1,185
Losses/gains from the disposal of non-current assets 530 331 —
o Cash flow from investing activities -93,783 -74,946
Proceeds from dividends 100 201 E—
Other non-cash expenses/income J 122 -1,347 .
Repayments of borrowings J -151,836 -254,070
Changes in inventories 51,684 -88,231 :
& _ Proceeds from borrowings J 4,152 412,539
Ch in trad ivabl 12,933 -13,107 . ) o
anges In trade receivables e Dividends paid H10 | -52,896 -52,896
Changes in trade payables -17,082 -5,393 . . .
8 pay Cash flow from financing activities -200,581 105,573
Changes in provisions -22,023 17,050
Changes in derivatives ﬂ -3,849 Change in cash and cash equivalents -113,467 116,701
Changes in contract assets 15 -79
Changes in other receivables and liabilities -21,356 -13,515  (Cash and cash equivalents at the beginning of the period J, Ho 285,672 171,431
Securities measured at fair value through profit or loss -555 0 Effect of exchange rate changes on cash and cash equivalents -3,268 6,980
215,098 139,715 Reclassifications from cash and cash equivalents 0 9,440
CASH AND CASH EQUIVALENTS AT THE END OF THE
Tax payments -26,047 -46,603 PERIOD J, H9 168,937 285,672
Interest received 9,513 1,926
Interest paid -17,667 -8,964
Cash flow from operating activities 180,897 86,074
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FOR THE 2023 FINANCIAL YEAR

Foreign
Revaluation currency
Capital Hedging Fair value Revaluation of defined translation Retained

IN EUR THOUSAND Section  Share capital reserves reserve reserve reserve  benefit plans differences earnings Equity
Balance as
of January 1, 2022 35,264 377,661 -52,044 -898 858 -31,789 46,525 253,898 629,474
Net income after taxes 109,280 109,280
Other comprehensive income for the year (net of tax) -11,352 37 100 26,282 9,320 24,388
Total comprehensive income for the year -11,352 37 100 26,282 9,320 109,280 133,668
Effect of hyperinflation E 69 69
Dividend distribution H10 -52,896 -52,896
Balance as of December 31, 2022 = January 1, 2023 35,264 377,661 -63,395 -861 958 -5,507 55,845 310,351 710,314
Net income after taxes 66,388 66,388
Other comprehensive income for the year (net of tax) 34,937 529 2 -6,379 -6,626 22,463
Total comprehensive income for the year 34,937 529 2 -6,379 -6,626 66,388 88,851
Effect of hyperinflation E 9 9
Dividend distribution H10 -52,896 -52,896
BALANCE AS OF
DECEMBER 31, 2023 35,264 377,661 -28,458 -332 959 -11,886 49,219 323,852 746,279
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NOTES TO THE CONSOLIDATED FINANCIAL
STATEMENTS

CONSOLIDATED FINANCIAL STATEMENTS
NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

A THE COMPANY

C CURRENCY TRANSLATION

The corporate purpose of AMAG Austria Metall AG and its Group companies (referred to below as
“AMAG Group” or “AMAG") comprises the production, processing and distribution of aluminium, and
of aluminium wrought and cast products.

As an Austrian holding company, AMAG Austria Metall AG is registered in the companies register at
Ried im Innkreis District Court, and its headquarters are located in 5282 Ranshofen, Lam-
prechtshausener Strae 61, Austria. The company prepares consolidated financial statements as the
ultimate parent company of AMAG Group. The shares of AMAG Austria Metall AG have been listed on
the Prime Market of the Vienna Stock Exchange since April 8, 2011. AMAG Group companies are
included in the consolidated financial statements of B&C Holding Osterreich GmbH. B&C Privatstif-
tung, based in Vienna, Austria, is the ultimate parent company of B&C Holding Osterreich GmbH,
and consequently of the company.

B BASIS OF ACCOUNTING

Conformity with IFRS

The consolidated financial statements for the 2023 financial year were prepared in accordance with
International Financial Reporting Standards (IFRS) and the interpretations of the International Finan-
cial Reporting Interpretations Committee (IFRS-IC) as formulated by the International Accounting
Standards Board (IASB) and adopted by the European Union, which require mandatory application in
2023, as well as in accordance with Section 245a of the Austrian Commercial Code (UGB).

Functional currency

The consolidated financial statements have been prepared in euros, the functional currency of the
Group parent company. The amounts presented in the consolidated financial statements have been
commercially rounded to the nearest thousand. The totals of the values and percentages presented
may differ as the result of such rounding.

The consolidated financial statements of AMAG Austria Metall AG have been prepared in euros, and
the separate financial statements of the consolidated companies have been prepared in their respec-
tive functional currencies. When preparing the consolidated financial statements, the assets and lia-
bilities of entities applying a functional currency other than the euro are translated at the European
Central Bank reference rate as at the end of the reporting period, and their statements of profit or
loss at the annual average of the reference rate. Any resultant currency translation differences are
recognised under the foreign currency translation differences item in other comprehensive income.
In the event of the disposal of a foreign operation, the related foreign currency translation differences
recognised as other comprehensive income are reclassified to profit or loss.

Foreign currency transactions are recognised on the transaction date applying the exchange rate pre-
vailing at that date. Monetary foreign currency positions are measured applying the rates as of the
balance sheet date. Translation differences are recognised in profit or loss in the period in which they
occur. Non-monetary items measured at historical cost in a foreign currency are translated applying
the exchange rate at the transaction date. Non-monetary items measured at fair value in a foreign
currency are translated applying the exchange rate at the date when the fair value was measured. In
the year under review, foreign currency translation differences of EUR -2,233 thousand were recog-
nised in profit or loss (previous year: EUR 7,087 thousand).
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The exchange rates of the currencies that are of significance for AMAG Group have changed as follows:

EXCHANGE RATES PER EUR Closing rate Annual average rate

December December

31, 2023 31, 2022 1-12/2023 1-12/2022
U.S. Dollar (USD) 1.1050 1.0666 1.0816 1.0539
Canadian Dollar (CAD) 1.4642 1.4440 1.4596 1.3703
Pound Sterling (GBP) 0.8691 0.8869 0.8699 0.8526
Japanese Yen (JPY) 156.3300 140.6600 151.9420 138.0051
Taiwan Dollar (TWD) 33.8607 32.7235 33.6803 31.3187
Chinese Yuan Renminbi (CNY) 7.8509 7.3582 7.6591 7.0801
Czech Koruna (CZK) 24.7240 24.1160 24.0006 24.5603
Turkish Lira (TRY) 32.6531 19.9649 25.7487 17.3849

D CONSOLIDATION PRINCIPLES

Scope of consolidation and consolidation method

Business combinations are accounted for applying the purchase method. The cost of an acquisition
is measured as the sum of the consideration transferred, measured at fair value as of the acquisition
date, and the non-controlling interest in the acquiree.

As of December 31, 2023, the scope of consolidation of AMAG Group, including AMAG Austria Metall
AG as the parent company, includes 26 fully consolidated companies (previous year: 25 fully consol-
idated companies), one joint operation and one equity accounted company. In the 2023 financial
year, the scope of consolidation was expanded to include the sales company AMAG Asia Pacific Lim-
ited, Tokyo, Japan, which was founded on September 11, 2023.

CONSOLIDATED FINANCIAL STATEMENTS
NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

The consolidated financial statements include AMAG Austria Metall AG and the entities it controls.
Control exists when AMAG Austria Metall AG has exposure, or rights, to variable returns from its
involvement with an investee, and has the ability to use its power over the investee to affect the
amount of the investor’s returns.

Through AMAG Erste Beteiligungsverwaltungs GmbH, AMAG Austria Metall AG wholly owns Austria
Metall GmbH, which, in turn, directly or indirectly wholly owns the other consolidated companies. A
detailed presentation of the consolidated subsidiaries and the interests held in them is presented in
the overview on the next page.

The annual financial statements of the subsidiaries that are included in consolidation are based on
uniform accounting policies. The reporting date of all these companies was December 31, 2023.

Intragroup transactions are eliminated on consolidation.

Intragroup trade receivables and other assets are offset against intragroup liabilities as part of the
consolidation of liabilities. All intragroup expenses and income are eliminated as part of the consoli-
dation of expenses and income, as well as intragroup profit or loss arising from intragroup delivery
and service transactions.
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Group companies

Registered office

Shares in %

Fully consolidated companies
AMAG Austria Metall AG (parent company)

Ranshofen, A

AMAG Erste Beteiligungsverwaltungs GmbH Ranshofen, A 100.0
Austria Metall GmbH Ranshofen, A 100.0
Aluminium Austria Metall Québec Inc. Montréal, CAN 100.0
AMAG metal GmbH Ranshofen, A 100.0
AMAG casting GmbH Ranshofen, A 100.0
AMAG rolling GmbH Ranshofen, A 100.0
AMAG Asia Pacific Ltd. Taipei City, TW 100.0
AMAG Benelux B.V. Delft, NL 100.0
AMAG China Co. Ltd. Shanghai, CN 100.0
AMAG Deutschland GmbH Neu-Ulm, G 100.0
AMAG rolling Eastern Europe, s.r.o. Prague, CZ 100.0
AMAG France S.A.R.L. Suresnes, F 100.0
AMAG rolling Iberia S.L. Madrid, E 100.0
AMAG ltalia S.R.L. Milan, IT 100.0
AMAG Altiminyum Ticaret Limited Sirketi Istanbul, TR 100.0
AMAG Asia Pacific Limited Tokyo, JP 100.0
AMAG UK Ltd. East Horsley, Surrey, GB 100.0
Upper Saddle River,
AMAG USA Corp. New Jersey, USA 100.0
AMAG service GmbH Ranshofen, A 100.0
Metallwerk Furth GmbH Furth im Wald, G 100.0
coilDNA GmbH Linz, A 100.0

CONSOLIDATED FINANCIAL STATEMENTS

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

AMAG components GmbH Ranshofen, A 100.0
AMAG components Deutschland GmbH Ubersee, G 100.0
AMAG components Ubersee GmbH Ubersee, G 100.0
AMAG components Karlsruhe GmbH Karlsruhe, G 100.0
Companies consolidated for its interest

Aluminerie Alouette Inc.

(direct shareholder is the fully consolidated i

Aluminium Austria Metall Québec Inc.) Sept-lles, CAN 20.0
Associated companies

Speditionsservice Ranshofen Gesellschaft m.b.H. Ranshofen, A 25.1
Non-consolidated companies

Ausbildungszentrum Braunau Ges.m.b.H. Braunau, A 20.0
APK Pensionskasse AG Vienna, A 2.0
unit-IT Dienstleistungs GmbH & Co KG Linz, A 12.6
unit-1T Dienstleistungs GmbH Linz, A 12.6

The shareholdings are unchanged compared with the previous year.

The sales company AMAG Asia Pacific Limited, Tokyo, Japan, was founded on September 11, 2023.

(GRI 2-2)
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Corporate acquisitions

As in the previous year, no corporate acquisitions or disposals were realised in the 2023 financial
year.

Jointly controlled operation

The Group operates an aluminium smelter in Canada as part of a joint arrangement with other com-
panies (Aluminerie Alouette Inc. — hereinafter referred to as “Alouette”). Through this joint arrange-
ment, the parties have joint control of the business operations of the aluminium smelter (see also
section F Accounting judgements and estimates). In accordance with the agreement, a 20 % share
of the assets, obligations for liabilities, and expenses is attributable to the Group. As a consequence,
pursuant to IFRS 11, the Group considers the proportionate assets, obligations for liabilities and
expenses in this jointly controlled operation. Each party itself is responsible for sales, as Alouette
does not realise material revenues with third parties.

The consolidated financial statements comprise the following amounts for the jointly controlled oper-
ation of Aluminerie Alouette Inc.:

AMOUNTS OF JOINTLY CONTROLLED OPERATIONS

IN EUR THOUSAND 2023 2022
Non-current assets 119,717 128,274
Current assets 47,901 47,686
Non-current provisions and liabilities 75,801 99,613
Current provisions and liabilities 34,656 41,646
Expenses 179,044 186,090

The significant arrangements relating to the joint operation of the Alouette smelter are set out in a
consortium agreement. In the case of significant decisions regarding Alouette’s business, resolutions
with a minimum 90 % approval are required. With the present ownership structure, or even with a
change in structure, the risk exists of conflicting interests among shareholders.

CONSOLIDATED FINANCIAL STATEMENTS
NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

Pursuant to the existing consortium agreement, obligations exist that are of essential importance for
current production operations. A failure to satisfy such obligations could result in a loss of co-deter-
mination rights, implying liability on the part of AMAG for potential losses. This applies, for example,
with respect to the procurement of AMAG’s share of the alumina required for production.

Equity accounted investments

The associate’s results and assets are included in the consolidated financial statements by applying
the equity method. Interests in associates are carried on the balance sheet at cost, adjusted for
changes in the share of net assets after the acquisition date as well as for impairment losses. For
further details, please refer to section H Notes to the consolidated balance sheet item 2.
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E ACCOUNTING POLICIES

First-time mandatory or early adoption of standards

The following new standards or standards revised by the IASB have required mandatory application
since January 1, 2023:

>~ IFRS 17 Insurance Contracts

> Amendments to IFRS 17 Insurance Contracts — Initial Application of IFRS 17 and IFRS 9 —
Comparative Information

>~ Amendments to IAS 1 Disclosure of Accounting Policies

>~ Amendments to IAS 8 Definition of Accounting Estimates

> Amendments to IAS 12 Deferred Tax related to Assets and Liabilities arising from a Single
Transaction

> Amendments to IAS 12 International Tax Reform — Pillar Two Model Rules

The Minimum Taxation Act (MinBestG), which will apply in Austria from January 1, 2024, implements
the OECD model regulations and corresponding EU Directive to ensure global minimum taxation for
corporate groups (“Pillar Two”) in Austrian law. Numerous further countries are currently introducing
corresponding minimum taxation regulations. Of the countries where AMAG Group operates with
Group companies, only Taiwan, China, Turkey and the USA have not yet implemented any measures.

B&C Privatstiftung, Vienna, is the ultimate parent company of AMAG AG and of its subsidiaries in the
meaning of the minimum taxation rules.

Future tax burdens and effects of the Pillar Two regulations on AMAG Group as a subgroup of B&C
Group are being evaluated jointly on an ongoing basis, although no significant effects on AMAG
Group’s income taxes are currently expected due to temporary safe harbour regulations and the min-
imum tax calculation. The current assessment is based primarily on country-by-country reporting for
the 2022 financial year and is updated on an ongoing basis. On the basis of the ongoing evaluations,
the safe harbour regulations are clearly being complied with at present.

CONSOLIDATED FINANCIAL STATEMENTS
NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

The amendment to IAS 12 “Income Taxes” includes a temporary, mandatory exemption from recog-
nising deferred taxes arising from the implementation of the Pillar Two rules. This exemption is uti-
lised in these consolidated financial statements. The exemption from recognising deferred taxes shall
apply with retroactive effect without any impact to the present consolidated financial statements due
to a lack of implementation of the Pillar Two regulations at the previous year’s balance sheet date.
Current taxes from Pillar Two would be accounted for as current taxes according to IAS 12, whereas
as of December 31, 2021 there were no taxes recognised relating to Pillar Two rules.

The other amendments to standards lead to no significant changes compared with the previous year,
and they have no significant effects on the accounting policies applied within AMAG Group.

Standards adopted, but not yet applied

Application of the following new, revised or supplemented standards of the IASB and interpretations
of the IFRS IC is voluntary, and these will not be applied early:

Impact on the
consolidated

STANDARD/ Application Endorsement financial position
INTERPRETATION mandatory status of AMAG Group
Amendments to IAS 1

Classification of liabilities as current or non- currently
current 01/01/2024 19/12/2023 no impact
Amendments to IAS 1 currently
Non-current liabilities with covenants 01/01/2024 19/12/2023 no impact
Amendments to IFRS 16 currently
Lease Liability in a Sale and Leaseback 01/01/2024 20/11/2023 no impact
Amendments to IAS 7 and IFRS 7

Supplier Finance Arrangements (disclosure currently
requirements) 01/01/2024 - no impact
Amendments to IAS 21

Effects of Changes in Foreign Exchange Rates currently
- Lack of Exchangeability 01/01/2025 - no impact
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Going concern

The consolidated financial statements are prepared on the basis of the going concern assumption. No
indications exist that necessitate a divergence from the going concern assumption.

As of December 31, 2023, the Group has equity of EUR 746,279 thousand. Furthermore, the Group
reports positive cash flow (see consolidated cash flow statement) as well as a cash and cash equiva-
lents position of EUR 168,937 thousand.

In relation to the risks cited in the previous year regarding natural gas supplies, the situation eased
significantly in the 2023 financial year. In the past financial year, natural gas was purchased for
storage as a short-term risk-mitigating measure.

Significant accounting policies

Accounting and valuation within the Group are based on uniform criteria. For the sake of clarity, items
have been summarised on the consolidated balance sheet, the consolidated statement of profit and
loss, the consolidated statement of comprehensive income, the consolidated statement of changes in
equity and the consolidated statement of cash flows, and are listed and explained separately in the
notes to the financial statements in accordance with the principle of materiality.

The valuation principles applied in the preparation of the consolidated financial statements are based
on historical cost — with the exception of securities and derivative financial instruments, which are
measured at fair value.

As of June 30, 2022, Turkey was classified as a hyperinflationary economy for the first time in ac-
cordance with IAS 29. To date, this situation continues to prevail, as a consequence of which these
provisions will continue to be applied to the currency translation of the sales company Aliminyum
Ticaret Limited Sirketi. The Turkish Tiketici fiyat endeksi (TUFE) was used for the calculation. In the
2023 financial year, the effect on the statement of profit and loss amounts to EUR 150 thousand
(previous year: EUR 105 thousand), and the resultant change in Group equity in the 2023 financial
year amounts to EUR 9 thousand (previous year: EUR 69 thousand).

CONSOLIDATED FINANCIAL STATEMENTS
NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

Non-current and current assets and liabilities
Pursuant to IAS 1, the consolidated balance sheet is structured on a term basis. Assets and liabilities
with terms of up to one year are classified as current, and those with terms of over one year as non-

current.

The terms are always determined with reference to the date at the end of the reporting period.
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F ACCOUNTING JUDGEMENTS AND ESTIMATES

Accounting judgements

In the case of the interest held in the Canadian smelter Aluminerie Alouette Inc., Sept-lles, a discre-
tionary assessment was made as to whether this is to be classified as a jointly controlled operation
(IFRS 11.15). Within AMAG Group, the classification occurred mainly for the following reasons:

> The agreement between the various partners regulates the joint control of Alouette’s operations.

> The partners own pro rata shares of all of the company’s assets.

> Alouette’s revenue generated with third parties is very minor and the parties are obligated to
purchase the entire production on a pro rata basis. The partners are also obligated to meet cash
calls on a pro rata basis in order to fulfil Alouette’s financing and liquidity requirements.

> For this reason, the partners are the primary source of cash flows, and are consequently obli-
gated to cover any debts that Alouette might incur.

Please refer in this context to section D Consolidation principles.

Cash and cash equivalents include money market funds in an amount of EUR 67,733 thousand (pre-
vious year: EUR 127,104 thousand). This classification was made for the following reasons: the in-
vested funds can be accessed daily without further restrictions; the money market funds have suffi-
cient liquidity to ensure this. The historical performance shows that the value of the funds are only
subject to insignificant fluctuations in value. The funds invest exclusively in high-quality and mainly
short-term investments. Furthermore, these investments do not serve as financial investments, but
instead serve to meet current payment obligations.

In the previous year, a money market fund with a fund volume of EUR 9,440 thousand no longer met
the criteria of cash equivalents due to the investment structure, and for this reason a reclassification
to non-current financial assets had to be made as of December 31, 2022.

Assumptions and estimation uncertainties

When preparing the consolidated financial statements, it is to some extent necessary to make esti-
mates and assumptions that influence the reported assets, provisions and liabilities, the disclosures

CONSOLIDATED FINANCIAL STATEMENTS
NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

of other commitments as at the end of the reporting period, and the presentation of income and
expenses for the reporting period. Actual future results may differ from the estimates, and this may
have a significant impact on the consolidated financial statements.

The Management Board of AMAG Austria Metall AG believes that it has made reasonable assumptions,
such that the consolidated financial statements in all material respects provide a true and fair view
of the Group’s financial position and performance.

The estimates and underlying assumptions are subject to considerable uncertainty, and their accuracy
is scrutinised constantly as a consequence. Changes in the estimates are recognised in the periods
in which they are made.

Impact of macroeconomic developments

Current macroeconomic developments may have an impact on the financial reporting in the financial
statements. This can have an impact on the recoverability of non-current assets, particularly in the
case of assumptions in connection with the impairment of goodwill, the assessment of triggering
events, the calculation of provisions and the assessment of deferred taxes. The corresponding anal-
yses were performed:

No indications arose of impairment of assets or of goodwill, either during the course of the year or as
of December 31, 2023 as well as in the previous year. For further information about the impairment
test of goodwill, please refer to the related explanations in section H Notes to the consolidated balance
sheet, subsection 01 Non-current assets.

As described in the consolidated financial statements, AMAG is facing an increasingly challenging
market environment due to persistently high inflation and lower demand for aluminium products in
individual industries, which has had a corresponding impact on AMAG Group’s financial position and
results of operations. In this respect, please also refer to the presentation of the key financial figures
in the Group management report.

Lower costs and cost expectations in the energy sector led to a reduction in the contract risk provision
in the 2023 financial year. The change in the provision is shown in section H Notes to the consoli-
dated balance sheet, subsection 12 Other provisions.
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In the case of deferred taxes on loss carryforwards, an assessment was made as to whether they could
be utilised. The tax planning is based on approved budgets; these reflect the corresponding macroe-
conomic assessments accordingly. In this context, please refer to section H Notes to the consolidated
statement of financial position, subsection 4 Deferred tax assets.

Further information about the economic impact on AMAG Group and its key financial figures is con-
tained in the Group management report.

Climate risks and impacts of climate change

AMAG evaluates climate-related risks and opportunities on an ongoing basis as part of systematic risk
management. For further information, please refer to the explanations in the Management Report
(risk and opportunity report).

In accordance with the requirements of the GRI Universal Standard 2021 and based on the European
Sustainability Reporting Standards (ESRS), a materiality analysis was carried out in which the im-
pacts, risks and opportunities, among other issues, were assessed. The analysis can be found in the
Non-Financial Statement in the Management Report.

AMAG is clearly committed to climate protection and the goals of the Paris Agreement. For the
Ranshofen Site, a strategy (decarbonisation roadmap) has been drawn up for the necessary decarbon-
isation of all processes, which is primarily based on expanding recycling capacity, increasing energy
efficiency as well as substituting fossil energy sources. The main challenge is the transformation of
conventional energy sources, which requires extensive research activities in the upcoming years. An
essential component of the decarbonisation strategy is the assumption that the required quantities of
green electricity and green fuels such as hydrogen will be provided by external suppliers in sufficient
volumes and at internationally competitive conditions in a timely manner. For further information on
the individual measures, please refer to the explanations on energy and emissions in the section on
commitment to environmental protection included in the Non-Financial Statement in the Manage-
ment Report.

The climate strategy for the Canadian site, where the Group operates an aluminium smelter as part
of a joint arrangement with other companies that already uses most of its energy from renewable
sources is focused on the further reduction of process emissions using new technologies.

CONSOLIDATED FINANCIAL STATEMENTS
NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

Current developments and measures relating to environment and climate protection are also contin-
uously evaluated with regard to their impact on the financial reporting of the AMAG Group. Therefore,
the following aspects have been analysed in particular:

> Useful lives of assets:
To implement the measures from the decarbonisation strategy, extensive investments will be nec-
essary. In the interest of sustainability, the plan is to use existing property, plant and equipment
until the end of their useful lives if possible. During the annual analysis of useful lives, no material
reduction of the useful lives of existing property, plant and equipment could be identified from
today’s perspective.

> Impairment of assets:
Climate-relevant risks and opportunities are taken into consideration in the strategic corporate
plans that serve as the basis for impairment tests, using the best possible estimate based on the
information available on the balance sheet date. This applies in particular to the necessary in-
vestments as well as research and development expenses. No indicators for potential impairment
of assets have been identified from current developments and measures.

> Provisions and contingent liabilities:

As in previous years, expenses and provisions were recorded for environmental risks in connection
with clean-up costs for potential hazardous sites from previous uses of the company’s sites. Fur-
ther information can be found in section H Notes to the consolidated balance sheet, subsection
12 Other provisions, as well as in the following explanations regarding contingent liabilities. Fur-
ther commitments regarding environmental and climate protection, which require the recognition
of provisions or the disclosure of contingent liabilities cannot be identified as of the balance sheet
date. In connection with personnel-related provisions, compensation-related non-financial targets
were taken into account.

> Accounting for energy supply contracts:
In the course of decarbonisation, the electricity supply is increasingly converted to renewable
energy. Therefore, various long-term energy supply contracts were concluded that could have an
impact on the financial reporting in the future depending on the agreements in the corresponding
contracts. Details on the contracts concluded in the current business year can be found in sub-
section Leases.
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> Accounting for emission certificates:

In the group financial statements of AMAG, certificates allocated free of charge are recognised
according to the so-called net liability method. Accordingly, a provision is only recognised if the
scope of the actual emissions exceeds that of the emission allowances granted. If emission rights
are acquired from third parties, they are shown under other current assets and reported at the
lower of cost or market principle (max. acquisition costs). As of the reporting date, the value of
the purchased and unused certificates amounts to EUR 5,422 thousand (previous year:
EUR 5,397 thousand). If the free allocation of certificates should be reduced or gradually expires
in the future, this may also increase the acquisition costs for purchased certificates and will
consequently lead to an increase in the provisions (and, if applicable, assets) recognised unless
there are emission savings to the same extent. Corresponding estimates and assumptions regard-
ing future additional burdens are included in the planning adjusted on an ongoing basis.

Physical risks such as heat and cold waves, drought, storms, floods, heavy rainfall and other extreme
weather events as well as permanently higher temperatures or chronic heat waves are continually
evaluated in the course of risk management but did not result in any accounting provisions as of the
balance sheet date.

From today's perspective, AMAG's business model can be continued unchanged.

The following notes to the financial statements include information about assumptions and uncer-
tainties relating to estimates which can generate a considerable risk that necessitates a significant
adjustment during the following financial year:

Useful lives of intangible assets and property, plant and equipment

The estimated useful lives of depreciable property, plant and equipment, and intangible assets rep-
resent the estimated period over which the assets are expected to be utilised. With regard to the
change due to changes in the useful lives of intangible assets and property, plant and equipment,
please refer to section H Notes to the consolidated balance sheet item 1.

Asset impairment tests

Concerning the extent to which assets retain their value at the level of a cash-generating unit, a
continuous review is conducted as to whether indications exist of impairment that would necessitate
an impairment test. In the case of intangible assets that cannot be utilised yet and intangible assets
with an indefinite useful life, impairment testing is also conducted at least annually even if related
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indications do not exist. In this connection, please refer to section H Notes to the consolidated bal-
ance sheet item 1.

Financial asset impairment tests

When valuing financial assets, assumptions are to be made especially concerning the likelihood of
default and the assessment of the impairment of receivables. These are made on the basis of historical
analyses, taking expected future developments into consideration. For more information see section
K Financial instruments, in the subsection Credit risks.

Credit risks relating to trade receivables

The assessment of future developments as part of estimating the need for write-downs on trade re-
ceivables was evaluated. Already in previous years, this led, firstly, to a changed, higher estimate of
the probabilities of default as well as a higher risk classification of individual countries. Premiums
were calculated on the historical default rates, staggered according to overdue status. Furthermore,
according to our assessment, a premium was included in the calculation for particularly affected/crit-
ical countries. The risk categories remained unchanged. As of December 31, 2023, EUR 274 thou-
sand (previous year: EUR 570 thousand) of loss allowances for receivables were recognised. Details
about the measurement of the valuation adjustments can be found in section K Financial instruments,
in the subsection Credit risks.

Leases

In the course of accounting according to IFRS 16 “Leases”, assumptions were made in relation to
the contract term and the discount rate applied. The lease term that is determined includes the non-
cancellable term of the lease agreement. Cancellation and renewal options are included in the analysis
if the exercise is estimated with sufficient certainty and taking into consideration all facts and cir-
cumstances that constitute an economic incentive to exercise. For leases with an indefinite term, the
useful life is determined in the same manner as the expected useful life for assets capitalised as non-
current assets. A risk-free interest rate relevant to the term, taking into consideration the respective
currency and the company’s credit rating, was applied as the discount rate for the valuation of leasing
liabilities.

In the 2023 financial year, long-term energy supply contracts were concluded for the purchase of
hydroelectric power from January 1, 2024 for a maximum of 37 GWh per year (currently correspond-
ing to around 15 % of annual electricity requirements), which were classified as leases in accordance
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with IFRS 16. The supply date lies outside the 2023 financial year, as a consequence of which, in
accordance with IFRS 16 B36, the lease was not yet recognised as of December 31, 2023.

Receivables, other liabilities and revenue

As part of applying IFRS 15, estimates and assumptions based on analyses of past data and taking
into consideration expected future developments were made in relation to variable payments (con-
tractually agreed bonuses and graduated prices) as well as in the deferral of expected transportation
costs deriving from customer contracts with the CIF, CFR or CIP supply term. Further explanations
can be found in section H Notes to the consolidated balance sheet item 6, and | Notes to the consol-
idated statement of profit and loss item 1.

Cash flow hedges

For the accounting treatment of cash flow hedge relationships, assumptions are to be made above all
concerning the likelihood of the occurrence of future revenues. Here, uncertainties exist particularly
in relation to the expected scope of future revenues and the assumption that expected cash flows will
be received (default probability).

Embedded derivative (electricity contract concluded by Aluminerie Alouette Inc.)

For the accounting of the embedded derivative, estimates also had to be made, including in relation
to the expected term. It is assumed, as for the consolidated financial statements as of December 31,
2022, that no change in the current electricity contract is expected before the end of the contract.
This leads to unchanged accounting for the embedded derivative until the contract expires on De-
cember 31, 2029. Further information about the Aluminerie Alouette Inc. electricity contract is pre-
sented in the section about the Aluminerie Alouette Inc. electricity supply contract (embedded deriv-
ative) in section K Financial instruments.

Deferred tax

In order to measure deferred tax assets on loss carryforwards, assumptions relating to future taxable
income and the timing of realisation are to be made. Such assets are recognised in relation to non-
forfeitable tax loss carryforwards under the assumption that sufficient taxable income will be gener-
ated in the future to realise the tax loss carryforwards. For this, budgeted operating business results
and earnings effects arising from the reversal of taxable temporary differences are taken into consid-
eration. As the future trend of business is uncertain, and lies partially outside the Group’s control,
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assumptions that are to be made in connection with the recognition of deferred tax assets are con-
nected with uncertainties.

AMAG components has non-forfeitable loss carryforwards. Deferred tax assets relating to non-forfeit-
able loss carryforwards are measured on the basis of medium-term planning for the coming five years,
which is reconciled with the tax planning account. Based on the current tax planning for AMAG
components, deferred tax assets have been recognised for loss carryforwards for the corresponding
period to the extent that positive tax results are expected with sufficient certainty taking the history
of losses into consideration.

Further details can be found in section H Notes to the consolidated balance sheet item 4.

Personnel provisions

When measuring provisions for severance payments, pensions, medical care benefits and service an-
niversary bonuses, assumptions are to be made relating to financial parameters (discount rate, salary
increases) and demographic parameters (staff turnover rate, calculation basis). The discount rate is
determined on the basis of market yields achieved by top grade fixed-interest corporate bonds on the
balance sheet date. In Austria, the data tables produced by MERCER Deutschland serve as the basis,
and in Canada, Fiera Capital’s “CIA (Canadian Institute of Actuaries) Method Accounting Discount
Rate Curve”. Derived from past years’ trends, salary growth comprises expected future increases that
are estimated annually depending on inflation and career trends (except pensions), among other fac-
tors. As of December 31, 2023, provisions of EUR 64,257 thousand were recognised for severance
payments, pensions, medical care benefits and service anniversary bonuses (previous year:
EUR 57,322 thousand). Further details can be found in section H Notes to the consolidated balance
sheet item 11.

Provisions

Non-current provisions for other risks are formed if an obligation to third parties exists, an outflow of
resources is probable, and the prospective obligation can be estimated reliably. The amount formed
as a provision comprises the best possible estimate of the obligation on the balance sheet date.
Provisions with an original term of more than one year are formed with the settlement amount dis-
counted to the reporting date. Provisions are reviewed regularly, and adjusted to reflect new infor-
mation or a change in circumstances. Further details can be found in section H Notes to the consol-
idated balance sheet item 12.
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Contingent liabilities

Contingent liabilities as per IFRS 3 deriving from previous years for environmental clean-up costs for
potential hazardous sites exist in an amount of EUR 5,700 thousand (previous year: EUR 5,700 thou-
sand). The recognised values were retained pursuant to IFRS 3.56, as neither the conditions for
derecognition nor the criteria for a provision pursuant to IAS 37 were met as of the balance sheet
date.

AMAG Group has the obligation to purify leachate from a closed and sealed landfill to predetermined
consensus values, and to manage landfills. The obligations were calculated at the present value of
the estimated operating costs. The congruent maturity interest rate deriving from the European gov-
ernment yield curve was applied as the interest rate. The carrying amount of the non-current portion
of the provision stands at EUR 4,894 thousand (previous year: EUR 4,341 thousand).

Further details can be found in section L Contingent liabilities and guarantees.
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G SEGMENT REPORTING

Business divisions

Reporting by business divisions (the Metal, Casting, Rolling and Service divisions) conforms to the
Group’s organisational and management structure, and this serves as the basis for segment infor-
mation.

Production of primary aluminium, management of metal production streams, hedging the aluminium
price risk exposure of the operating subsidiaries of AMAG, and marketing primary aluminium fall
under the Metal Division’s remit.

The Casting Division is responsible for the production of high-quality cast aluminium alloys from
aluminium scrap for use by various sectors, including the automotive sector and supply industry, as
well as the engineering and electrical engineering sectors.

The Rolling Division comprises the manufacturing of high-quality aluminium rolled products such as
sheets, coils and plates. These products are deployed in the automotive and aircraft sectors, as well
as in sports, engineering, transportation and industry. The division also specialises in brightening
qualities, customised cathode elements for zinc smelters, brazing materials, special tread plates and
high-strength alloys. The portfolio is rounded out by foil stock materials for the packaging industry.
In addition, AMAG components is allocated to the Rolling Division. This company manufactures high-
quality detail parts for aircraft by machining and cutting plates, forgings and castings.

The Service Division provides all centralised services to AMAG’s operating divisions at the Ranshofen
facility, and overall management functions for AMAG Group. Its tasks especially also include the
entire building and space management at the Ranshofen site. The building values and depreciation
for the production-relevant buildings are allocated to the Casting and Rolling divisions. Energy supply,
waste disposal, general site services and materials management are also included in the Service
Division. The revenue reported in the Service Division relates entirely to the provision of services.

No business divisions were combined in order to create the four reportable divisions described above.
The accounting principles applied to prepare the segment information for AMAG Austria Metall AG
are based on the IFRSs applied in the preparation of the consolidated financial statements.
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AMAG Austria Metall AG evaluates divisional performance on the basis of shipments and earnings
before interest, taxes, depreciation and amortisation (EBITDA), as well as earnings before interest
and tax (EBIT), among other indicators.

Interdivisional revenue and purchases of materials and services are calculated based on market
prices. Segment assets and liabilities comprise all assets and liabilities recognised based on the
financial statements that are prepared by the operating divisions and included in the consolidated
financial statements. Divisional investment comprises additions to intangible assets and to property,
plant and equipment.

Interdivisional transactions
The revenue, expenses and income of each division include elimination of intragroup balances be-

tween business divisions and geographical segments. Interdivisional transfer pricing is based on com-
parable, standard market terms.
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BUSINESS DIVISIONS 2023 IN EUR THOUSAND Metal Casting Rolling Service Consolidation Group
Shipments in tonnes 126,521 94,485 204,794 -30,402 395,398
thereof internal* 0 29,821 581 -30,402 0
Revenue 1,038,055 165,754 1,175,439 119,880 -1,039,955 1,459,172
External 308,279 153,767 991,611 5,515 0 1,459,172
Internal 729,776 11,987 183,828 114,365 -1,039,955 0
Gross profit 56,114 15,491 165,275 20,286 -15,597 241,568
Earnings before interest, taxes, depreciation and amortisation (EBITDA) 67,678 10,975 114,982 -5,206 0 188,429
Depreciation and amortisation 26,625 2,247 51,081 6,035 0 85,988
Earnings before interest and taxes (EBIT) 41,052 8,729 63,902 -11,242 0 102,441
Interest income 8,699 33 439 22,181 -21,839 9,513
Interest expenses -4,688 -124 -20,089 -18,452 21,842 -21,512
Net interest result 4,011 91 -19,651 3,729 3 -11,999
Other financial result -494 0 151 27,140 -27,080 -284
Net financial income (expenses) 3,517 91 -19,500 30,869 -27,077 -12,283
Earnings before taxes (EBT) 44,569 8,637 44,402 19,627 -27,077 90,158
Income taxes -11,813 -2,012 -10,179 233 0 -23,770
Net income after taxes 32,756 6,626 34,223 19,861 -27,077 66,388
Balance sheet
Division assets 531,215 53,157 821,986 839,743 -625,913 1,620,188
Division liabilities 302,925 29,715 584,653 448,734 -492,117 873,909
Other disclosures
Investments (excluding financial investments) 31,789 4,111 47,609 13,347 96,857
Employees (FTE) 211 123 1,702 211 2,246

* Internal volumes include reprocessing volumes in the Casting Division.
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BUSINESS DIVISIONS 2022 IN EUR THOUSAND Metal Casting Rolling Service Consolidation Group
Shipments in tonnes 125,947 92,676 223,423 -29,095 412,952
thereof internal* 0 29,006 89 -29,095 0
Revenue 1,422,694 174,612 1,510,492 120,138 -1,501,231 1,726,705
External 369,573 162,626 1,188,289 6,217 0 1,726,705
Internal 1,053,121 11,986 322,203 113,921 -1,501,231 0
Gross profit 96,307 16,793 185,661 14,152 -13,285 299,628
Earnings before interest, taxes, depreciation and amortisation (EBITDA) 108,769 13,464 136,182 -11,297 0 247,119
Depreciation and amortisation 26,380 2,361 53,035 5,679 0 87,456
Earnings before interest and taxes (EBIT) 82,389 11,103 83,147 -16,976 0 159,663
Interest income 3,699 1 512 8,990 -11,276 1,926
Interest expenses -3,835 -77 -10,567 -10,203 11,266 -13,416
Net interest result -136 -76 -10,055 -1,213 -10 -11,490
Other financial result 1,344 0 105 55,676 -56,433 692
Net financial income (expenses) 1,208 -76 -9,950 54,463 -56,444 -10,798
Earnings before taxes (EBT) 83,597 11,027 73,198 37,487 -56,444 148,865
Income taxes -21,691 -2,694 -11,043 -4,157 0 -39,585
Net income after taxes 61,906 8,333 62,155 33,331 -56,444 109,280
Balance sheet
Division assets 538,667 52,595 843,254 1,038,363 -679,994 1,792,885
Division liabilities 334,289 28,676 629,284 620,681 -530,359 1,082,571
Other disclosures
Investments (excluding financial investments) 25,778 4,161 45,020 10,095 85,054
Employees (FTE) 197 119 1,706 192 2,214

* Internal volumes include reprocessing volumes in the Casting Division.
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Production site

Production site
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GEOGRAPHICAL DIVISIONS 2023 IN EUR THOUSAND Austria/Germany Canada Total Consolidation Group

Revenue

Austria revenue* 199,399 304,914 504,313 -304,914 199,399

Europe revenue 805,993 0 805,993 0 805,993

Other markets 461,047 -7,267 453,780 0 453,780
1,466,440 297,647 1,764,087 -304,914 1,459,172

Earnings

Earnings before interest, taxes, depreciation and amortisation (EBITDA) 132,544 55,885 188,429 188,429

Earnings before interest and taxes (EBIT) 73,163 29,278 102,441 0 102,441

Balance sheet

Non-current division assets 628,902 112,239 741,141 0 741,141

Production site Production site

GEOGRAPHICAL DIVISIONS 2022 IN EUR THOUSAND Austria/Germany Canada Total Consolidation Group

Revenue

Austria revenue* 230,645 368,104 598,749 -368,104 230,645

Europe revenue 870,327 0 870,327 0 870,327

Other markets 632,954 -7,221 625,732 0 625,732
1,733,926 360,883 2,094,809 -368,104 1,726,705

Earnings

Earnings before interest, taxes, depreciation and amortisation (EBITDA) 139,397 105,275 244,672 2,447 247,119

Earnings before interest and taxes (EBIT) 78,313 78,903 157,216 2,447 159,663

Balance sheet

Non-current division assets 623,955 111,823 735,777 0 735,777

* Aluminium production at the Alouette smelter in Canada is sold on a pro rata basis to the Austrian metal management subsidiary, which in turn sells AMAG's share of production.

The revenues were allocated to the respective sales markets based on the customers’ headquarters.
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H NOTES TO THE CONSOLIDATED BALANCE SHEET

01) NON-CURRENT ASSETS

Consolidated statement of changes in non-current assets

CHANGES IN HISTORICAL COST

Intangible assets and

Other fixtures and
fittings, tools and

Advance payments
made and assets under

Property, plant and

IN EUR THOUSAND goodwill Land and buildings Plant and machinery equipment construction equipment
As of Jan. 1, 2023 27,526 331,464 1,118,181 74,188 54,845 1,578,678
Exchange differences -165 -1,777 -12,388 -151 -357 -14,674
Additions 4,950 11,021 42,460 7,272 31,154 91,906
Disposals -34 -2,012 -11,490 -2,287 -117 -15,906
Reclassifications 91 7,201 20,965 408 -28,665 -91
AS OF DEC. 31, 2023 32,368 345,897 1,157,728 79,430 56,860 1,639,914

CHANGES IN HISTORICAL COST

Intangible assets and

Other fixtures and
fittings, tools and

Advance payments
made and assets under

Property, plant and

IN EUR THOUSAND goodwill Land and buildings Plant and machinery equipment construction equipment
As of Jan. 1, 2022 24,750 315,627 1,068,777 67,044 40,738 1,492,186
Exchange differences 277 2,902 19,313 233 590 23,038
Additions 2,598 7,157 28,146 6,008 41,145 82,455
Disposals =222 -1,062 -14,223 -3,544 -48 -18,878
Reclassifications 123 6,840 16,170 4,447 -27,580 -123
AS OF DEC. 31, 2022 27,526 331,464 1,118,181 74,188 54,845 1,578,678
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CHANGES IN DEPRECIATION
AND AMORTISATION

Intangible assets and

CONSOLIDATED FINANCIAL STATEMENTS

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

Other fixtures and
fittings, tools and

Advance payments
made and assets under

Property, plant and

IN EUR THOUSAND goodwill Land and buildings Plant and machinery equipment construction equipment
As of Jan. 1, 2023 12,449 132,936 675,153 49,610 280 857,978
Exchange differences -88 -1,261 -9,385 -118 0 -10,765
Additions 2,165 9,770 67,317 6,983 84,070
Disposals -15 -1,619 -10,811 -2,224 0 -14,654
AS OF DEC. 31, 2023 14,512 139,825 722,274 54,250 280 916,629

CHANGES IN DEPRECIATION
AND AMORTISATION

Intangible assets and

Other fixtures and
fittings, tools and

Advance payments
made and assets under

Property, plant and

IN EUR THOUSAND goodwill Land and buildings Plant and machinery equipment construction equipment
As of Jan. 1, 2022 10,356 121,961 604,055 46,253 280 772,550
Exchange differences 111 2,010 14,239 168 16,417
Additions 1,999 9,914 68,805 6,739 0 85,458
Disposals -17 -950 -11,946 -3,550 -16,446
AS OF DEC. 31, 2022 12,449 132,936 675,153 49,610 280 857,978

CARRYING AMOUNTS

Intangible assets and

Other fixtures and
fittings, tools and

Advance payments
made and assets under

Property, plant and

IN EUR THOUSAND goodwill Land and buildings Plant and machinery equipment construction equipment
Historical cost Dec. 31, 2023 32,368 345,897 1,157,728 79,430 56,860 1,639,914
Accumulated amort./depr. Dec. 31, 2023 14,512 139,825 722,274 54,250 280 916,629
Book values Dec. 31, 2023 17,856 206,072 435,454 25,180 56,580 723,285
Book values Dec. 31, 2022 15,077 198,528 443,029 24,578 54,565 720,700
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Intangible assets and goodwill

Purchased intangible assets are measured at cost. Intangible assets of finite useful life are amortised
over their economic useful life. Amortisation is applied straight-line over periods from 2 - 25 years.
Goodwill and assets with indefinite useful lives are not amortised but are instead tested annually for
impairment. Besides goodwill, no intangible assets with indefinite useful lives exist at present.

The intangible assets comprise purchased industrial property rights, franchises, trademarks and other
rights, licences, patents and software.

Goodwill arising on business combinations is measured at cost less any accumulated impairment
losses. For the purpose of impairment testing, goodwill acquired in a business combination is allo-
cated, from the acquisition date, to each of the Group’s cash-generating units that are expected to
benefit from the combination.

Impairment test:

AMAG Group reports goodwill from the AMAG components business combination totalling

EUR 4,515 thousand. Goodwill is tested for impairment at the level of the AMAG components cash-
generating unit.

A current strategic corporate plan for the years 2024 to 2028 was applied as the basis for the IAS 36
impairment test. These plans reflect current economic conditions, the business environment and
current assessments of future market developments considering external market assessments.

The resultant impairment test for estimating value-in-use applies the discounted cash flow method,
whereby the recoverable amount depends to a large extent on the discount rate applied (WACC), as
well as on the cash inflows expected and budgeted in the medium-term planning (detailed planning
period), and in the perpetual growth rate.

The estimate of the value-in-use was determined applying a discount rate of 8.18 % after taxes (pre-
vious year: 8.23 %). A tax rate of 29 % was applied.

As in the previous year, a change in the interest rate of 0.1 % and a change in the planned EBIT of
-1 % would not result in any impairment of goodwill.

The impairment test for goodwill did not result in any need for impairment losses.

CONSOLIDATED FINANCIAL STATEMENTS
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Property, plant and equipment

Property, plant and equipment is capitalised at cost, less any accumulated depreciation and impair-
ment losses, if subject to wear and tear.

The cost of an item of property, plant and equipment comprises its purchase price, including import
duties and non-refundable purchase taxes, as well as any costs directly attributable to bringing the
asset to the location and condition necessary for it to be capable of operating in the manner intended
by management.

Depreciation of property, plant and equipment is applied straight-line over the asset’s expected eco-
nomic life:

USEFUL LIVES IN THE GROUP

Office, factory and other buildings 5 - 50 years
Plant and machinery 2 - 50 years
Other fixtures and fittings, tools and equipment 2 - 20 years

The expected useful life and depreciation method applied are reviewed periodically to assess whether
they reflect the economic benefits embodied by the assets. For further information, please refer to
section F Accounting judgements and estimates.

The costs of production for property, plant and equipment include direct costs and production-related
production overheads. Administrative expenses are not capitalised.

Cost comprises the cost to replace a part of an asset if the related recognition criteria are met. Oth-
erwise, replacement and maintenance equipment is recognised under inventories.

If large parts of items of property, plant and equipment must be replaced at regular intervals, such
parts are recognised as separate assets with their own useful lives and depreciation methods. When
performing major inspections, the cost is recognised accordingly in the carrying amount of the item
of property, plant and equipment as a replacement, provided that the recognition criteria are met.
The present value of the expected cost of post-use disposal of an asset is included in the cost of the
asset if the criteria for recognition of a provision are met. See also section 12.
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Expenditure arising after the commissioning of non-current assets, such as repair, maintenance and
reconditioning costs, is expensed, as a matter of principle.

If it is likely that the subsequent costs will lead to additional economic benefits from the use of the
asset, such costs are capitalised.

Leasing rights-of-use
Since January 1, 2019, the Group as lessee generally recognises assets for the rights to use the

leased assets and liabilities for the payment obligations entered into for all leases on the balance
sheet at present values.

CONSOLIDATED FINANCIAL STATEMENTS
NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

Right-of-use assets are capitalised at the inception of the lease at the amount of the corresponding
lease liability, adjusted for any initial direct costs and lease payments made to the lessor on or before
the date of provision, less any lease incentives received from the lessor. Lease liabilities are measured
at the marginal borrowing rate unless the interest rate on which the lease is based can be readily
determined. Subsequent measurement is at amortised cost. Rights-of-use are amortised straight-line
over the contractual relationship’s term. The lease term that is determined includes the non-cancel-
lable term of the lease agreement. Cancellation and renewal options are included in the analysis if
the exercise is estimated with sufficient certainty and taking into consideration all facts and circum-
stances that constitute an economic incentive to exercise.

The following table shows the rights-of-use of assets that are recognised under property, plant and equipment as part of a lease:

Other fixtures and fittings, tools and

RIGHT-OF-USE ASSETS IN EUR THOUSAND Land and buildings Plant and machinery equipment Property, plant and equipment
Historical cost as of Dec. 31, 2023 7,321 2,163 460 9,944
thereof additions 941 196 83 1,220
Accumulated depreciation/amortisation 2,956 668 252 3,877
Book values as of Dec. 31, 2023 4,364 1,495 207 6,066
Book values as of Dec. 31, 2022 4,546 1,551 231 6,328

ANNUAL FINANCIAL REPORT 2023
AMAG Austria Metall AG

168



The annual amortisation of right-of-use assets is as follows:

DEPRECIATION OF RIGHT-OF-USE ASSETS

IN EUR THOUSAND 2023 2022

Land and buildings 965 958

Plant and machinery 234 294

Other fixtures and fittings, tools and equipment 100 166
1,299 1,418

The following presentation arises for the statement of profit and loss:

LEASES IN THE STATEMENT OF PROFIT OR LOSS

IN EUR THOUSAND 2023 2022

Expenses short-term leases 604 486

Expenses low-value leases 1,438 1,069

Other lease expenses (additional costs) 35 34

Expenses for variable lease payments 354 362
2,431 1,951

AMAG Group is a lessee particularly in relation to the leasing of office and warehouse space, a plot
of land and production buildings, production machinery, transport containers, forklifts, tanks (includ-
ing for liquefied gas in Canada), and the leasing of vehicles.

Information on the corresponding lease liabilities is provided under section 13.
For leased assets of minor value and for short-term leases (less than twelve months), use is made of

the relief on offer, with payments being expensed straight-line through the statement of profit and
loss (mainly administrative expenses).

CONSOLIDATED FINANCIAL STATEMENTS
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Leased assets with a new purchase value not exceeding EUR 5 thousand are categorised as low-value
leased assets. This applies particularly to the asset classes telephones, photocopiers, fax machines
and printers.

The accounting regulations of IFRS 16 are not applied to leases of intangible assets.

Leasing and non-leasing components are shown separately. When determining the contractual terms,
all facts and circumstances are taken into consideration that provide an economic incentive to exer-
cise renewal options or not to exercise termination options. Changes in the term of the contract arising
from the exercise or non-exercise of such options are only taken into consideration in the contract
term if they are reasonably certain.

Residual value guarantees as well as limitations and assurances related to leases are not relevant.
Additional payments because of renewal or cancellation options are not expected.

The planned variable lease payments relating to the photovoltaic system over the next five years
amount to EUR 5,123 thousand (previous year: EUR 3,817 thousand).

The possible future cash outflows from unrecognised renewal options in the next few years relate to
options on land and building leases:

LEASE PAYMENTS OF RENEWAL OPTIONS NOT EXERCISED IN

EUR THOUSAND 2023 2022
up to 5 years 0 0
more than 5 years 6,020 6,020

As in the previous year, the exercise of the renewal options is not reasonably certain as of December
31, 2023.

The factors of currency, economic environment and term as well as creditworthiness are included in
the calculation of the marginal borrowing rate.
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Advance payments made and assets under construction

Items of property, plant and equipment that are not yet operational are recognised as assets under
construction and measured at cost. Depreciation does not commence until the assets concerned are
ready for operation.

Impairment losses and reversals of impairment losses

On each reporting date, the carrying amounts of property, plant and equipment and intangible assets
are examined to determine whether indications of impairment exist. If such indications are identifia-
ble, the asset’s recoverable amount is estimated in order to determine the scope of any applicable
impairment loss. If the recoverable amount for the specific asset cannot be estimated, the recoverable
amount of the cash-generating unit to which the asset belongs is estimated.

If the estimated recoverable amount of an asset (or cash-generating unit) is below its carrying amount,
the carrying amount of the asset (or cash-generating unit) is reduced to its recoverable amount. The
impairment loss is expensed immediately.

If the impairment loss is to be reversed subsequently, the carrying amount of the asset (or cash-
generating unit) is increased to the level of the more recent estimate of the recoverable amount. In
this context, the increase in the carrying amount is to be limited to the amount that would have arisen
if no impairment loss had been reported for the asset (or cash-generating unit) in previous years.

Specialist spare parts

In the year under review, specialist spare parts in an amount of EUR 142 thousand were recognised
as assets (previous year: EUR 24 thousand).

Obligations arising from investments in plant

Obligations arising from investments in plant amounted to EUR 24,760 thousand as of December
31, 2023 (previous year: EUR 41,122 thousand).

CONSOLIDATED FINANCIAL STATEMENTS
NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

02) EQUITY ACCOUNTED INVESTMENTS

CARRYING AMOUNT OF INVESTMENTS IN ASSOCIATES IN

EUR THOUSAND 2023 2022
Book value as of January 1 1,516 1,514
Share of profit of the year 140 157
Share of other comprehensive income -15 47
Share of dividends received -100 -201
BOOK VALUE AS OF DECEMBER 31 1,541 1,516

The 25.1 % interest in Speditionsservice Ranshofen GmbH (SSR) is equity accounted. SSR performs
customs and dispatch processing for the Ranshofen site. The company is based in Ranshofen and its
balance sheet date is December 31.
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The following section presents the company’s financial information in summarised form:

SUMMARISED FINANCIAL INFORMATION ON INVESTMENT IN

ASSOCIATES IN EUR THOUSAND 2023 2022
Current assets 5,332 4,536
Non-current assets 5,636 5,082
Equity 6,139 6,041
Current liabilities 4,031 2,959
Non-current liabilities 799 618
Revenue 8,309 7,837
Profit of the year 557 624
Other comprehensive income -59 187
Total comprehensive income 498 811
Dividends received 400 800

The deferred taxes incurred on the proportional result were not recognised, as AMAG itself can man-
age the corresponding reversal, and from today’s perspective this is not to occur.

03) OTHER NON-CURRENT ASSETS AND FINANCIAL ASSETS

Other non-current financial assets and investments comprise securities measured at fair value and
non-consolidated interests as well as the interest in the company unit-IT Dienstleistungs GmbH & Co
KG.

As part of initial recognition, the election was utilised to recognise the measurement in other com-
prehensive income. The option was exercised, as the financial instruments comprise strategic invest-
ments and are not held for trading.

The “hold” business model is applied to other non-current financial assets that are debt instruments,
and are recognised at amortised cost as a consequence.

CONSOLIDATED FINANCIAL STATEMENTS
NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

OTHER NON-CURRENT ASSETS AND FINANCIAL ASSETS
IN EUR THOUSAND 2023 2022
Derivatives recognised as non-current assets 8,993 1,948
Securities measured at fair value resulting in neither profit nor loss 1,691 1,677
Securities measured at fair value resulting through profit or loss 9,994 9,440
Other non-current assets 1,446 1,894
Non-current deferred expenses 0 338
22,124 15,297

Information about derivatives is presented in section K Financial instruments, in the subsection on
derivative financial instruments.

Securities measured at fair value resulting in neither profit nor loss contain interests of less than
20 % in three companies.

The securities measured at fair value through profit or loss item includes money market funds. Details
can be found in section F Accounting judgements and estimates, in the subsection Accounting judge-
ments.

Other non-current assets include claims on insurance companies for insured receivables from cus-
tomers in settlement or bankruptcy proceedings, binding commitments for government grants in an
amount of EUR 231 thousand (previous year: EUR 28 thousand), and non-consolidated equity in-
vestments.
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04) DEFERRED TAX ASSETS

DEFERRED TAX ASSETS IN EUR THOUSAND 2023 2022
Deferred tax assets affecting net income -603 -2,233
Deferred tax assets not affecting net income 9,978 19,399

9,376 17,167

Deferred tax is calculated applying the balance sheet liability method. Deferred tax reflects the tax
effects of the temporary differences between the reported carrying amounts of assets and liabilities
on the one hand, and the corresponding amounts based on respective tax regulations on the other.
Deferred tax assets and liabilities are measured applying the tax rates (and tax regulations) that are
expected to apply to the period when the deferred tax assets are expected to be realised or the liabil-
ities settled. Deferred taxes are recognised for all taxable temporary differences that give rise to de-
ferred tax liabilities. Deferred tax assets are recognised only if it is probable that sufficient future
taxable profit will be available for the deferred tax asset to be utilised. For this purpose, the carrying
amounts of the deferred tax assets are reviewed at the end of each reporting period. The carrying
amount of a deferred tax asset is reduced to the extent that it is no longer probable that sufficient
taxable profit will be available to allow the benefit of the asset to be utilised.

CONSOLIDATED FINANCIAL STATEMENTS
NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

Deferred tax assets include deferred taxes for loss carryforwards in an amount of EUR 3,386 thousand
(previous year: EUR 2,557 thousand). They derive primarily from the loss carryforwards of AMAG
components amounting to EUR 11,389 thousand (previous year: EUR 8,547 thousand) and from
pre-consolidation losses of AMAG Group amounting to EUR 244 thousand (previous year:
EUR 244 thousand), for which a prospect of realisability exists on the basis of tax planning.

No deferred tax assets have been recognised for loss carryforwards in Germany in an amount of
EUR 10,812 thousand, as it is unlikely that they can be realised (previous year: EUR 8,263 thou-
sand). Furthermore, no deferred tax assets were recognised in Austria for outstanding sevenths on the
impairment of investments in affiliated companies amounting to EUR 3,282 thousand (previous year:
EUR O thousand).

The non-capitalised tax loss carryforwards may be carried forward for an unlimited period of time.

The deferred tax rate for Austria was set at 23 % (previous year: 23 %), as the deferred taxes are
mainly based on long-term temporary differences.

An offsetting of EUR 2,775 thousand of deferred taxes was also applied at the level of the AMAG
components tax group in the year under review (previous year: EUR 2,386 thousand). The offsetting
concerned the AMAG Austria Metall AG tax group in an amount of EUR 1,182 thousand (previous
year: EUR 1,708 thousand).

Deferred tax is recognised directly in equity if the tax relates to items that are recognised directly in
equity, and this tax is offset against or credited to equity in the same or a different period.
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Deferred taxes 2023 Deferred taxes 2022

DEFERRED TAX IN EUR THOUSAND Assets Liabilities Assets Liabilities
Property, plant and equipment 0 24,649 24 22,704
Other non-current assets and financial assets 2 5,451 0 1,731
Inventories 3,244 1,552 7,930 2,465
Other current assets 12,527 11,609 22,683 13,506
Tax loss carryforward 3,386 0 2,557 0
Provisions 14,776 4,140 12,874 6,926
Liabilities 21,661 6,955 21,021 7,437

55,595 54,356 67,089 54,768
Offsetting towards the same taxation authority 46,219 46,219 49,923 49,923
Net deferred tax assets and liabilities 9,376 8,137 17,167 4,845
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The following table shows the changes and distribution of changes in deferred tax among those com-

ponents that are recognised in profit or loss, and those recognised directly in equity:

Deferred tax

Deferred tax

CONSOLIDATED FINANCIAL STATEMENTS
NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

05) INVENTORIES

CHANGE OF DEFERRED TAXES IN EUR THOUSAND assets liabilities
As of Jan. 1, 2022 23,076 -2
Profit or loss changes 4,397 9,335
Cash flow hedges -954 -4,095
Revaluation of defined benefit pension plans -6,187 3,701
Currency translation differences 929 0
Not recognised in profit or loss -6,212 -395
Offsetting on tax group level -4,094 -4,094
As of Dec. 31, 2022 17,167 4,845
Profit or loss changes 4,824 6,003
Cash flow hedges -8,827 2,563
Revaluation of defined benefit pension plans 643 -1,318
Currency translation differences -474 0
Not recognised in profit or loss -8,658 1,246
Offsetting on tax group level -3,957 -3,957
As of Dec. 31, 2023 9,376 8,137

Raw materials and consumables that are fully interchangeable inventories and are destined for use
are measured applying consumption tracking methods (weighted average cost, and first-in, first-out
methods). Inventories that are not normally exchangeable are recognised at cost, including incidental
purchase costs. Impairment losses are applied whenever the net realisable value is below the carrying
amount.

Work in progress and finished goods are capitalised at the lower of cost of conversion or net realisable
value. Costs of conversion include direct material and production costs, as well as appropriate mate-
rial and production overheads, based on normal capacity utilisation. General administrative expenses
as well as selling and distribution expenses are not included. Net realisable value is the estimated
selling price in the ordinary course of business less the estimated costs of completion and the esti-
mated costs necessary to realise the sale.

The aluminium price component of the inventories that have been designated as at fair value hedge
are carried at fair value. The unhedged component is measured at cost. If the net realisable value
(average value of customer orders) is lower on the reporting date, this market value is recognised.

INVENTORIES IN EUR THOUSAND 2023 2022
Raw materials and consumables 259,989 291,919
Work in progress 79,412 90,429
Finished goods 93,488 103,932
Merchandise 214 602

433,103 486,882

This item includes impairment losses of EUR 45,862 thousand (previous year: EUR 35,811 thou-
sand). Of the change in the impairment loss, EUR 12,618 thousand (previous year: EUR 4,379 thou-
sand) relates to additions and EUR 2,493 thousand (previous year: EUR 1,963 thousand) to utilisa-
tions, with the remainder mainly relating to currency translation differences.
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Inventories of EUR 792,428 thousand were recognised in profit or loss in the period under review
(previous year: EUR 981,151 thousand), EUR 789,334 thousand of which were attributable to cost
of sales (previous year: EUR 978,808 thousand).

06) TRADE RECEIVABLES

CONSOLIDATED FINANCIAL STATEMENTS
NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

07) OTHER CURRENT ASSETS

Trade receivables without significant financing components are initially recognised at their transaction
price in the meaning of IFRS 15, and subsequently at amortised cost, less any valuation adjustments
for expected credit losses. See also section K Financial instruments.

Foreign currency receivables are measured at the average rate prevailing on the balance sheet date.

Contractually agreed bonuses and graduated prices reducing the transaction price are treated as var-
iable payments according to IFRS 15 and offset with related customer receivables.

TRADE RECEIVABLES

IN EUR THOUSAND 2023 2022
Trade receivables 153,839 166,745
Other receivables 22 65

153,862 166,810

Valuation adjustments of EUR 274 thousand were recognised in the 2023 financial year (previous
year: EUR 570 thousand).

Details on the measurement of the valuation adjustments can be found in section K Financial instru-
ments, in the subsection Credit risks.

OTHER CURRENT ASSETS IN EUR THOUSAND 2023 2022
Other receivables and advanced payments 46,250 45,684
Derivatives recognised as current assets 39,511 33,781
Financial receivables - funds in transit 218 0

85,979 79,465

Other receivables and prepayments include social security receivables and taxes of EUR 11,296 thou-
sand (previous year: EUR 13,464 thousand), receivables of EUR 16,071 thousand due from Alouette
partners (previous year: EUR 13,106 thousand), EUR 3,186 thousand of current receivables from
state subsidies (previous year: EUR 5,599 thousand), EUR 3,608 thousand of prepayments and ac-
crued income (previous year: EUR 4,759 thousand), EUR 5,422 thousand of current emissions cer-
tificates (previous year: EUR 5,397 thousand), and EUR 1,295 thousand of firm commitments (pre-
vious year: EUR 120 thousand).

Information on derivatives and firm commitments is presented in section K Financial instruments, in
the subsection on derivative financial instruments.
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The tables below show the values before and after netting.

CONSOLIDATED FINANCIAL STATEMENTS
NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

Contract assets comprise revenues recognised over time relating to orders for customer-specific prod-
ucts whose alternative use is contractually limited, and for which a claim exists to payment at any
time in respect of the service already provided.

09) CASH AND CASH EQUIVALENTS

OFFSETTING FINANCIAL ASSETS

AND LIABILITIES 2023 Before After
IN EUR THOUSAND offsetting Offsetting offsetting
Derivatives recognised as current assets 56,055 -16,544 39,511
Derivatives recognised as current liabilities 56,987 -16,544 40,442
OFFSETTING FINANCIAL ASSETS

AND LIABILITIES 2022 Before After
IN EUR THOUSAND offsetting Offsetting offsetting
Derivatives recognised as current assets 46,491 -12,710 33,781
Derivatives recognised as current liabilities 49,587 -12,710 36,877

Netting is applied if corresponding agreements with the business partners exist. Only derivatives that
are not in a hedging relationship are included, and it is also ensured that only the valuation per broker,
per delivery date and per currency is applied.

08) CONTRACT ASSETS

CONTRACT ASSETS IN EUR THOUSAND 2023 2022
Value as of January 1 2,419 2,340
Revenue recognised over time 2,403 2,419
Reclassification to trade receivables -2,419 -2,340

2,403 2,419

Cash and cash equivalents comprise cash on hand and short-term investments as well as certain
money market funds.

Measurement is at amortised cost. The exemption to waive an analysis of a deterioration of credit risk
if low credit risks are ascribed to the banks on the reporting date is utilised for all bank deposits, as
the corresponding banks carry an investment-grade category rating and therefore exhibit low credit
risk.

The carrying amounts correspond to market values.

CASH AND CASH EQUIVALENTS IN EUR THOUSAND 2023 2022
Cash on hand 41 30
Current account surplus 35,777 72,912
Assessments 133,119 212,730

168,937 285,672

These items on the balance sheet relate to the cash positions at the start and end of the reporting
period that are contained in the consolidated statement of cash flows. Please refer to section F Ac-
counting judgements and estimates.
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10) EQUITY

Changes in equity are presented in a separate table (consolidated statement of changes in equity).

Share capital

The subscribed share capital exclusively comprises ordinary shares securitising the same rights, and
all of which are issued.

The share capital comprises 35,264,000 nil par shares, each corresponding to EUR 1.00 of the share
capital. All shares are fully paid in, and in circulation.

Capital reserves

The capital reserves include shareholder contributions, payments made by shareholders in connection
with the issuance of shares, and effects arising from reorganisations.

The capital reserves amount to EUR 377,661 thousand, of which an amount of EUR 94,752 thou-
sand is attributable to appropriated capital reserves and an amount of EUR 282,909 thousand is
attributable to unappropriated capital reserves. No change occurred compared to the previous year.

Hedging reserve

The hedging reserve comprises gains and losses from the effective portion of cash flow hedges. Cu-
mulative gains or losses from hedging transactions that are recognised under the hedging reserve are
transferred to the statement of profit and loss only when the hedged transaction affects results. The
change in the reserve in the year under review is primarily due to the change in the US dollar exchange
rate as well as the measurement of the embedded derivative.

Fair value reserve

Changes in the fair values of options are recognised directly in the fair value reserve, without affecting
profit or loss.

Revaluation reserve

The fair value adjustments to participating interests are recognised in the revaluation reserve. The
disposal of the corresponding financial instrument also entails no recognition through profit or loss.

CONSOLIDATED FINANCIAL STATEMENTS
NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

Revaluation of defined benefit plans

Actuarial gains and losses from the provisions for severance payments, pensions and medical care
benefits are fully recognised in the reserves in the period in which they are accrued.

Foreign currency translation differences

The reserves for exchange differences recognise differences arising from the translation of the finan-
cial statements of subsidiaries that report in a foreign currency. The change in the reserve in the year
under review is primarily due to the change in the US dollar exchange rate.

Retained earnings

Retained earnings consist of cumulative retained earnings from the period under review and from
prior periods.

The company paid a dividend of EUR 52,896 thousand or EUR 1.50 per share in the financial year
under review (previous year: EUR 52,896 thousand or EUR 1.50 per share).

The Management Board proposes to distribute a dividend of EUR 1.50 per share from the parent
company'’s profit for the year.

Approved capital

Pursuant to Section 4 (5) of the articles of incorporation of AMAG Austria Metall AG, the Management
Board is authorised until September 22, 2025, with the approval of the Supervisory Board, to increase
the company’s share capital — in several tranches if necessary — by up to EUR 17,500,000 by issuing
up to 17,500,000 new nil par value bearer or registered shares in return for cash and/or non-cash
capital contributions, and to determine the type of shares, the issue price and the issue conditions
(Approved Capital 2020). Statutory subscription rights can be granted to the shareholders by trans-
ferring the capital increase to a bank or a syndicate of banks with the obligation that it be offered to
shareholders according to their subscription rights (indirect subscription rights). However, the Man-
agement Board is authorised, with the consent of the Supervisory Board, to exclude shareholders’
subscription rights in whole or in part in the event of a capital increase from the authorised capital
(i) if the capital increase is made against non-cash capital contributions for the purpose of acquiring
companies, parts of companies, operations, parts of operations, equity interests in companies or other
assets related to an acquisition project, (ii) to service an over-allotment option (greenshoe) or (iii) to
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settle fractional amounts. The Supervisory Board is authorised to approve amendments to the articles
of incorporation resulting from the issue of shares from authorised capital.

By resolution of the Annual General Meeting of AMAG Austria Metall AG on July 21, 2020, the
Management Board was authorised, pursuant to Section 174 (2) of the Austrian Stock Corporation
Act (AktG), to issue convertible bonds within five years of the date of this resolution, in other words,
by July 21, 2025, with the approval of the Supervisory Board, including in several tranches, which
grant or provide for subscription or conversion rights or a subscription or conversion obligation for a
total of up to 17,500,000 shares in the company (Convertible Bond 2020). The issue amount, the
issue, the conversion procedure of the convertible bonds and all other conditions are to be determined
by the Management Board with the approval of the Supervisory Board. The issue price and the ex-
change ratio are to be determined in accordance with recognised methods of financial mathematics
and the stock market price of the company’s shares in a recognised pricing procedure. Statutory
subscription rights can be granted to the shareholders by transferring the convertible bonds to a bank
or a syndicate of banks with the obligation that they be offered to shareholders according to their
subscription rights (indirect subscription rights). The Management Board is further authorised, with
the consent of the Supervisory Board, to exclude the shareholders’ subscription right in whole or in
part when issuing convertible bonds (i) if the convertible bonds are issued against non-cash capital
contributions for the purpose of acquiring companies, parts of companies, operations, parts of oper-
ations, interests in companies or other assets related to an acquisition project, or (ii) to compensate
for fractional amounts resulting from the subscription ratio. The Management Board is further author-
ised, with the consent of the Supervisory Board, to wholly or partially exclude subscription rights to
convertible bonds if the Management Board, after due examination, arrives at the opinion that the
bonds’ issue amount at the time of the final determination of the issue amount is not less than their
hypothetical market value calculated according to recognised methods, especially financial mathe-
matical methods, and the subscription shares’ conversion price or subscription price (issue amount)
is in each case calculated in a recognised pricing process according to recognised financial mathe-
matical methods as well as the price of the company’s ordinary shares, and does not lie below the
stock exchange price of the company shares during the 20 trading days preceding the date of the
announcement of the convertible bond issue.

The company’s share capital is increased conditionally pursuant to Section 159 (2) Clause 1 of the
Austrian Stock Corporation Act (AktG) by up to EUR 17,500,000 through issuing up to 17,500,000
ordinary nil par value ordinary bearer shares (nil par value shares) for issuing to holders of convertible
bonds, for which the Management Board was authorised by the Shareholders’ General Meeting of July
21, 2020 (Conditional Capital 2020). The capital increase may only be carried out to the extent that

CONSOLIDATED FINANCIAL STATEMENTS
NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

creditors of convertible bonds exercise their subscription or conversion rights to shares in the com-
pany, or those who are obligated to subscribe or convert fulfil their obligation to subscribe or convert,
and the Management Board passes a resolution to service these convertible bonds with new shares.
The issue amount and the exchange ratio are to be determined in accordance with recognised methods
of financial mathematics as well as the price of the company’s ordinary shares in a recognised pricing
procedure (basis for calculating the issue amount); the issue amount may not be lower than the pro
rata amount of the share capital. The new shares to be issued in the conditional capital increase are
fully entitled to dividends for the entire financial year in which they are issued. The Management
Board is authorised, with the approval of the Supervisory Board, to determine the further details of
the implementation of the conditional capital increase. The Supervisory Board is authorised to amend
the wording of the articles of incorporation in accordance with the respective issue of the subscription
shares. The same applies in the event of non-utilisation of the authorisation to issue convertible bonds
after expiry of the authorisation period, and, in the event of non-utilisation of the conditional capital,
after expiry of the deadlines in accordance with the convertible bond conditions.

At the Annual General Meeting of AMAG Austria Metall AG on April 20, 2022, the Management Board
was authorised — with the simultaneous cancellation of the relevant resolutions of the Annual General
Meeting of July 21, 2020 - to purchase treasury shares for the company, with the approval of the
Supervisory Board (the lowest price to be paid at the time of repurchase is 25 % below the weighted
average closing price of the 20 trading days preceding the start of the corresponding repurchase
program, and the highest price to be paid at the time of repurchase is 25 % above the weighted
average closing price of the 20 trading days preceding the start of the corresponding repurchase
program), as well as to determine the repurchase conditions, whereby the Management Board must
publish the Management Board resolution and the respective repurchase program that is based upon
it, including its duration, in accordance with the statutory provisions (in each case). The Management
Board may exercise this authorisation within the statutory limits on the maximum permissible number
of treasury shares once or several times in total up to a maximum limit of 10 % of the share capital.
The authorisation can be exercised wholly or in part, or in several partial amounts, and in pursuit of
one or several objectives, by the company, a subsidiary (Section 189a (7) of the Austrian Commercial
Code [UGBYI), or for the company’s account by third parties. The purchase can occur through the stock
market or off-bourse, in compliance with statutory regulations. Trading in treasury shares is not per-
mitted as the purpose of the purchase. The Management Board was also authorised, with the consent
of the Supervisory Board, to redeem or resell the acquired treasury shares without requiring a further
resolution by the Shareholders’ General Meeting, and to determine the terms and conditions of the
sale. The authorisation can be exercised wholly or in several partial amounts, and in pursuit of one or
several objectives, by the company, a subsidiary (Section 189a (7) of the Austrian Commercial Code
[UGB]), or for the company’s account by third parties. The Management Board was also authorised
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for a period of five years from April 20, 2022, pursuant to Section 65 (1b) of the Austrian Stock
Corporation Act (AktG) — with simultaneous cancellation of the relevant resolutions of the Annual
General Meeting of July 21, 2020 — to determine, with the consent of the Supervisory Board, a legally
permissible method of sale other than via the stock exchange or a public offer, and to decide on any
exclusion of the shareholders’ repurchase rights (subscription rights) and to determine the terms and
conditions of the sale.

Restrictions

Following an internal review, the Management Board is not aware of any restrictions in the meaning
of Section 243a Clause 2 of the Austrian Commercial Code (UGB).

Additional disclosures regarding capital management

AMAG is not subject to any capital requirements under its articles of incorporation. Due to the volatile
nature of the aluminium business and the high fixed assets ratio, the sound capital structure provides
an important basis for financial flexibility.

The main aim of capital management at AMAG is to secure the Group’s growth and further develop-
ment, and to optimise returns for shareholders. The management exclusively regards consolidated
equity as measured pursuant to IFRS as its equity capital. The capital structure is monitored con-
stantly, and is as follows at the end of the reporting period:

CAPITAL STRUCTURE IN EUR THOUSAND 2023 2022
Total equity 746,279 710,314
Equity ratio 46.1% 39.6%
BALANCE SHEET TOTAL 1,620,188 1,792,885

CONSOLIDATED FINANCIAL STATEMENTS
NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

11) PERSONNEL PROVISIONS

Provisions for defined benefit pension plans and post-employment medical care plans, as well as
severance payments and service anniversary bonuses obligations, are remeasured annually by inde-
pendent actuaries.

The obligations and costs are measured applying the projected unit credit method, in accordance
with IAS 19. The projected benefits are attributed to the entire period of employment. In the provi-
sions for severance arrangements, the anticipated obligations are distributed over the period until the
attainment of the individually maximum possible entitlement.

PERSONNEL PROVISIONS IN EUR THOUSAND 2023 2022
Provisions for severance payments 30,439 27,517
Provisions for pensions 17,934 15,229
Provisions for medical care benefits 7,002 7,041
Provisions for service anniversary bonuses 8,882 7,535
TOTAL PERSONNEL PROVISIONS 64,257 57,322
thereof non-current 59,352 49,470

Provisions are measured based on the following financial and demographic assumptions:

Discounting rates are determined on a country-specific basis reflecting returns achieved on the market
by top grade industrial bonds. The pension schemes of the Austrian companies are measured on the
basis of yield trends as determined by MERCER Deutschland, and in accordance with the obligations’
residual durations. In Canada, Fiera Capital’s “CIA Method Accounting Discount Rate Curve” is ap-
plied as a reference in an analogous manner.

Salary growth is derived from the beneficiaries’ wage and salary trends over recent years, taking ex-
pectations about the future into consideration. Pension adjustments in Austria are based on the ECB’s
long-term inflation target. In Canada, cost trends for medical care services reflect the circumstances
prevailing there.
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The rate of staff turnover is calculated on a country-specific basis according to various criteria such
as length of service and age.

The latest figures for salaried employees contained in the AVO 2018-P mortality tables published by
the Austrian Actuaries Association (AVO) serve as the measurement basis. These are applied both for
mortality as well as for invalidity and marriage probabilities. At the Canadian company Aluminerie
Alouette Inc., the “CPM2014Priv projected with scale CPMB (2 dimensions)” tables are applied as
the basis for mortality, with a reduction in the mortality rate of 2.5 % and 5 % respectively.

Current service cost and any past service cost are reported among personnel expenses, with the net
interest expense on the measurement of the aforementioned obligations being reported in the net
financial result. Actuarial gains and losses other than those related to service anniversary bonuses are
stated under other comprehensive income. Payments anticipated in the subsequent financial year are
shown under current provisions.

Provisions for severance benefits

Employees of Austrian Group companies who joined the Group before January 1, 2003 are entitled
to severance payments upon reaching retirement age or if their employment contract is terminated.
The entitlement is determined by years of service and final salary (“old severance”). These obligations
are accounted for as defined benefit plans.

For employees who joined after January 1, 2003, contributions to employee benefit funds (MVKs) in
an amount of EUR 1,441 thousand have been made for severance entitlements in defined contribu-
tion plans (previous year: EUR 1,271 thousand).

CONSOLIDATED FINANCIAL STATEMENTS
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The provisions for severance benefits changed as follows:

PROVISIONS FOR SEVERANCE BENEFITS IN EUR THOUSAND 2023 2022
Present value of the obligation as of January 1 27,517 37,596
Current service cost 604 985
Interest cost 1,055 461
Payments -1,964 -1,440
EXPECTED VALUE OF THE OBLIGATION AS OF DEC. 31 27,212 37,602
PRESENT VALUE OF THE OBLIGATION AS OF DEC. 31 30,439 27,517
Revaluation of the period (other comprehensive income) 3,228 -10,085

thereof from changes in financial assumptions 2,117 -12,351

thereof from experience-based adjustments 1,112 2,265
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The calculations were based on the following parameters:

PARAMETERS SEVERANCE BENEFITS 2023 2022
Increase in salary in % 4.50 4.50
Discount factor in % 3.60 4.20
Retirement age/pension age (years) 65 65

Taking the probability of a payout into consideration, employee turnover is graduated by years of
service and ranges, depending on the period of service, between 0.50 and 7.50 % (previous year:
between 0.50 and 7.50 %). The actuarial losses arise mainly from the change in the interest rate.

The average remaining duration of the obligations amounts to 12.7 years (previous year: 12.4 years).

EFFECTS ON EARNINGS IN EUR THOUSAND 2023 2022
Included in personnel expenses

Current service cost 604 985
Expenses for severance payments 227 136
Contributions to employee benefit funds 1,441 1,271
Expenses for severance payments and contributions

to employee benefit funds 2,272 2,392
Included in net interest expenses

Interest cost 1,055 461

For the following financial year, severance benefits of EUR 473 thousand (previous vyear:
EUR 1,554 thousand) are to be expected, which are reported under current provisions.

CONSOLIDATED FINANCIAL STATEMENTS
NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

SENSITIVITY PROVISIONS FOR 2023 2022
SEVERANCE BENEFITS (IN %)

+0.25 % -0.25 % +0.25 % -0.25 %
Effect of changes in salaries
on the defined benefit obligation 3.1% -3.0% 3.0% -2.9%
Effect of changes to the discount factor
on the defined benefit obligation -3.0% 3.1% -2.9% 3.0%

Provisions for pensions

Provisions for pensions relate mainly to provisions in Austria and Canada for defined benefit plans,
which are largely covered by plan assets. Where a pension plan qualifies for offsetting of the plan
assets against the provision required by IAS 19, such offsetting is performed.

The Austrian companies’ obligations are to former executives based on individual contractual com-
mitments. Entitlements are based on final salary and are index-linked. The group of beneficiaries
largely comprises individuals who are already entitled to benefits, as well as former employees who
are not yet entitled to benefits. A pensionable retirement age of 61.5 years is applicable to the latter
within the scope of individual contractual arrangements, as a matter of principle. As the beneficiaries
include no active employees, no employee turnover is taken into consideration.

In Canada, a defined benefit scheme is in place for all employees who joined the Group before June
2012. The benefits are determined by years of service and average salary. Since June 2012, only
production staff have received contracts that include defined benefit plans. The pensionable age for
both men and women lies between 55 and 65 years. The measurement comprises a distribution over
this period, with an ascending weighting. Staff turnover is included differentiated by age and gender.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

The provisions for pensions changed as follows:
PROVISIONS FOR PENSIONS IN EUR THOUSAND 2023 2022
PROVISIONS FOR PENSIONS IN EUR THOUSAND 2023 2022 Revaluation of the period (other comprehensive income) 4,976 -24,669
— thereof from changes in financial assumptions 6,499 -33,193
Present value of the obligation as of January 1 86,542 114,483 : )
thereof from experience-based adjustments 2,864 2,468
Exchange differences -786 568 —
B — thereof from plan asset changes -4,387 6,056
Current service cost 1,382 2,518 —
Contributions to plan assets (employees) 656 708
Interest cost 4,169 3,132 The calculations were based on the following parameters:
Payments from plan assets -4,221 -4,142
EXPECTED VALUE OF THE OBLIGATION AS OF DEC. 31 87,743 117,267  PARAMETERS PENSIONS 2023 2022
PRESENT VALUE OF THE OBLIGATION AS OF DEC. 31 97,106 86,542 Austria
Revaluation of the period (other comprehensive income) 9,363 -30,725 Increase in salaries in % i 2.00
Discount factor in % 3.50 4.10
Fair value of plan assets in EUR thousand Canada
Fair value of plan assets as of January 1 71,313 75,440 Increase in salary in % 3.00 3.00
Exchange differences 702 285 Discount factor in % 4.65 5.06
Interest income 3,345 2,068
Contributions to plan assets (employer) 4,383 3,677
Contributions to plan assets (employees) 656 708 The average residual duration of the obligations amounts to 9.8 years in Austria (previous year: 9.3
Payments from plan assets 4211 4138 years), and to 15.4 years in Canada (previous year: 16.4 years).
EXPECTED VALUE OF PLAN ASSETS AS OF DEC. 31 74,784 77,369 In Austria, actuarial losses derived mainly from the change in the interest rate. As in Austria, the
FAIR VALUE OF PLAN ASSETS AS OF DEC. 31 79.172 71.313 change in the interest rate also led to actuarial losses in Canada.
Revaluation of the period 4,387 -6,056
PROVISIONS FOR PENSIONS DEC. 31 17,934 15,229
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EFFECTS ON EARNINGS IN EUR THOUSAND 2023 2022

Included in personnel expenses

Current service cost (employer) 2,038 3,226

Contributions to plan assets (employees) -656 -708

Included in net interest expenses

Interest cost 824 1,064

ALLOCATION OF PENSION EXPENSES IN THE STATEMENT OF

PROFIT OR LOSS IN EUR THOUSAND 2023 2022

Cost of sales 2,734 3,579

Selling and distribution expenses 344 331

Administrative expenses 589 559

Other expenses 170 266
3,837 4,735

The change in plan assets in Austria and Canada is as follows:

CONSOLIDATED FINANCIAL STATEMENTS
NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

Plan assets:

The plan assets are invested in Austria with APK Pensionskasse AG. This is realised in various invest-
ment and risk pools (VRG) depending on the respective obligation structure. Assets relating to pen-
sions drawn by retired employees are invested in VRG2, which has an investment and risk strategy
based on significantly shorter maturities than those applied under VRG19, which manages assets
related to projected benefit obligations. The Group is obligated to meet any funding shortfalls only in
the event that returns do not cover the funding requirements for ongoing pension payments from APK.

In the following financial year, supplementary payments of EUR 2,240 thousand (previous year:
EUR 3,217 thousand) are anticipated, and are reported under current provisions.

In Canada, the individual pension schemes are invested in each case in their own pension funds that
are all held through a trust under joint asset management (Fiducie Desjardins), for whose manage-
ment Letko Brosseau & Associates, TD Asset Management, UBS, Montrusco Bolton, and Axium Cap-
ital Inc. are responsible.

Employer contributions to the plan assets of the Canadian company will amount prospectively to
EUR 1,473 thousand in the following year (previous year: EUR 2,358 thousand); these expected pay-
ments are also reported under current provisions.
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FAIR VALUE OF PLAN ASSETS IN EUR THOUSAND 2023 2022

Austria Canada Austria Canada
Fair value of plan assets as of January 1 11,154 60,159 13,249 62,191
Exchange differences 0 -702 0 -285
Interest income 407 2,938 141 1,927
Contributions to plan assets 2,876 2,163 1,138 3,146
Payments from plan assets -1,766 -2,445 -1,784 -2,354
Actuarial (gains)/losses 609 3,779 -1,590 -4,466
FAIR VALUE OF PLAN ASSETS AS OF DEC. 31 13,279 65,892 11,154 60,159

The investment structure is as follows:

INVESTMENT TO PLAN ASSETS AS OF DEC. 31 (IN %) 2023 2022

CLASSES OF ASSETS Austria Canada Austria Canada
Shares 24.6 46.7 27.9 45.4
Bonds 52.4 41.4 49.2 40.8
Real estate 9.0 10.2 10.0 12.0
Cash and cash equivalents 8.2 1.7 7.2 1.4
Other 5.8 0.0 5.8 0.4
TOTAL 100.0 100.0 100.0 100.0
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The plan assets predominantly comprise assets whose prices are quoted on active markets. Of the
equity instruments in Austria, approximately one third reflects euro equities, one third US equities
and one third Asian equities. The debt securities in Austria comprise approximately 40 % government
bonds, of which around one half derived from the OECD area. The rest are corporate bonds. The debt
instruments in the Canadian plan assets comprise exclusively foreign currency securities (non-euro).
Of the equity instruments, 17 % are denominated in euros and 83 % in foreign currencies, with 27 %
deriving from emerging markets.

SENSITIVITY FOR PENSIONS (IN %) 2023 2022 |
+025% -0.25% [ +0.25% -0.25%

Effect of changes in salaries

on the defined benefit obligation 1.4 % -1.4% 0.9 % -0.9 %

Effect of changes to the discount factor

on the defined benefit obligation -3.3% 3.5% -3.1% 3.2%

Defined contribution plans:

In Austria, managers and employees are also entitled to defined contribution plans after they have
been employed by the company for a certain period of time. The Group companies make payments
into a pension scheme depending on salary.

In Canada, payments are made into defined contribution plans for administrative staff, managers and
senior employees of Aluminerie Alouette Inc.

The total amount of such payments in the year under review stood at EUR 2,213 thousand (previous
year: EUR 1,973 thousand), which were expensed. No further obligations arising from this exist.

CONSOLIDATED FINANCIAL STATEMENTS
NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

Provisions for medical care benefits

Defined benefit supplementary health insurance has been taken out for employees of Aluminerie
Alouette Inc. who joined the company before April 1, 2009. The benefits are determined by years of
service and average salary. The pensionable age for both men and women lies between 55 and 65
years. The measurement comprises a distribution over this period, with an ascending weighting. Staff
turnover is included differentiated by age and gender.

The provision changed as follows:

PROVISIONS FOR MEDICAL CARE IN EUR THOUSAND 2023 2022
Present value of the obligation as of January 1 7,041 9,108
Exchange differences -81 53
Current service cost 57 98
Interest cost 327 286
Payments -303 -278
Expected value of the obligation as of Dec. 31 7,040 9,267
Present value of the obligation as of Dec. 31 7,002 7,041
Revaluation of the period (other comprehensive income) -38 -2,226

thereof from changes in financial assumptions 337 -2,324

thereof from experience-based adjustments -375 98
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The calculations were based on the following parameters:

PARAMETERS MEDICAL CARE 2023 2022
Salary increase in % 3.00 3.00
Increase in costs in % 4.75 4.75
Discount rate in % 4.65 5.06

The average remaining duration of the obligations amounts to 16.8 years (previous year: 16.8 years).

CONSOLIDATED FINANCIAL STATEMENTS
NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

Provisions for service anniversary bonuses

The provision for service anniversary bonuses relates to the provisions that Group companies in Austria
form for payments under collective agreements and/or works agreements, depending on length of
service. A provision of EUR 8,882 thousand is recognised as of December 31, 2023 (previous year:
EUR 7,535 thousand).

Of the obligation, the service anniversary bonuses anticipated in the subsequent year amount to
EUR 409 thousand (previous year: EUR 432 thousand), which are reported as current provisions.

The calculations were based on the following parameters:

EFFECTS ON EARNINGS IN EUR THOUSAND 2023 2022 PARAMETERS SERVICE ANNIVERSARY BONUSES 2023 2022
Included in personnel expenses Increase in salaries in % 4.50 4.50
Current service cost 57 98 Discount factor in % 3.60 4.20
Included in net interest expenses Retirement age/pension age (years) 65 65
Interest cost 327 286

Taking into consideration the probability of the payout, employee turnover is graduated by years of

In the following year, employer contributions are expected to amount to EUR 310 thousand (previous
year: EUR 292 thousand), and are reported under current provisions.

The effects of a change of 0.25 percentage points in the projected movement of medical care benefits
costs were as follows:

SENSITIVITY PROVISIONS FOR MEDICAL CARE

(IN %) 2023 2022
Effects of changes of medical care benefit costs +025% -0.25% | +0.25% -0.25%
on the defined benefit obligation 2.8% 2.7 % 22 % -1.5%

service and ranges, depending on period of service, between 0.50 and 12.00 % (previous year: be-
tween 0.50 and 12.00 %). The increase in the interest rate also led to actuarial losses which are
included in personnel expenses.

The average remaining duration amounts to 13.4 years (previous year: 12.8 years).

EFFECTS ON EARNINGS IN EUR THOUSAND 2023 2022
Included in personnel expenses

Current service cost 472 722
Actuarial (gains)/losses 973 -3,915
Included in net interest expenses

Interest cost 297 134
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12) OTHER PROVISIONS

Other provisions are formed if an obligation to third parties arises from a past event, utilisation is
probable, and the prospective level of the provisioning amount can be estimated reliably on the bal-

ance sheet date.

OTHER PROVISIONS IN EUR THOUSAND 2023 2022
Other non-current provisions 21,640 25,263
Other current provisions 12,977 28,248

34,617 53,511

CONSOLIDATED FINANCIAL STATEMENTS
NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

CHANGES OF OTHER PROVISIONS 2023 IN EUR THOUSAND Post-closure care Contract risks Customer complaints Others Total
Book value as of January 1, 2023 16,682 31,241 1,312 4,276 53,511
Exchange differences -207 0 0 -11 -218
Utilisation -1,202 -12,524 -346 -3,234 -17,306
Reversal -186 -9,947 -1,136 0 -11,268
Addition 1,944 2,352 1,121 4,147 9,564
Compounding 352 0 0 -18 334
BOOK VALUE AS OF DECEMBER 31, 2023 17,384 11,123 951 5,161 34,617
THEREOF CURRENT 2,147 5,910 951 3,970 12,977
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CHANGES OF OTHER PROVISIONS 2022 IN EUR THOUSAND Post-closure care Contract risks Customer complaints Others Total
Book value as of January 1, 2022 14,471 9,505 2,738 2,666 29,379
Exchange differences 227 0 0 15 242
Utilisation -332 -9,917 -909 -723 -11,880
Reversal -61 0 -1,565 -564 -2,190
Addition 2,100 31,654 1,048 2,882 37,683
Compounding 277 0 0 0 277
BOOK VALUE AS OF DECEMBER 31, 2022 16,682 31,241 1,312 4,276 53,511
THEREOF CURRENT 2,381 21,468 1,312 3,086 28,248

Provisions for post-closure care comprise the following items:

Aluminerie Alouette Inc. is required to dispose professionally of contaminated furnace linings of pots
at the end of their expected operational lives. Provisions are formed for the estimated disposal costs
at their present value as of the commissioning date. The discounting factor is calculated based on
five-year maturity Canadian government bonds. The carrying amount of the non-current portion of the
provision stands at EUR 4,403 thousand (previous year: EUR 4,032 thousand).

Furthermore, the items relating to environmental follow-up costs, leachate treatment and landfill
maintenance are included in section F Accounting judgements and estimates.

The provisions for contract risk relate to provisions for anticipated losses on onerous contracts. All
customer orders are investigated for losses. This entails comparing estimated costs, taking inflation
into consideration, with agreed prices. If the costs exceed the expected revenues, the difference is
discounted applying a congruent maturity interest rate (congruent maturity European government
yield curve on euro-denominated government bonds), and a provision is formed. For further infor-
mation, please refer to section F Accounting judgements and estimates, in the section on Provisions.

Under reclaims, all open reclaim cases are measured in relation to their estimated expenses, and
recognised as provisions.
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13) INTEREST-BEARING FINANCIAL LIABILITIES

INTEREST-BEARING FINANCIAL LIABILITIES

CONSOLIDATED FINANCIAL STATEMENTS
NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

The Management Board contracts include a long-term performance-based component. The long-term
variable performance bonus is calculated for each Management Board member until the end of the
respective contract term. It is based mainly on the future trend in the value of the company’s equity.
Provisions of EUR 621 thousand (previous year: EUR 2,385 thousand) plus incidental salary costs of
EUR 45 thousand (previous year: EUR 173 thousand) were formed in other non-current liabilities in
the financial year under review for these long-term variable bonuses of the Management Board, which
depend on future developments and the realisation of key figures. Due to the early departure of a
Management Board member, EUR 568 thousand plus ancillary salary costs of EUR 41 thousand in

IN EUR THOUSAND 2023 2022
Interest-bearing non-current financial liabilities 454,726 515,769
Interest-bearing current financial liabilities 78,723 163,251

533,449 679,020

Details about changes to financial liabilities are presented in section J Notes to the consolidated

statement of cash flows.

14) OTHER LIABILITIES AND GRANTS

OTHER LIABILITIES AND GRANTS

non-current liabilities were released.

OTHER CURRENT LIABILITIES AND GRANTS
IN EUR THOUSAND 2023 2022
Derivatives recognised as current liabilities 40,442 36,877
Liabilities due to employees 25,527 24,975
Other tax liabilities 4,217 3,103
Liabilities due to social security carriers 4,235 3,506
Grant power contract 10,449 15,900
Liabilities due to group taxation 7,926 11,583
Sundry other liabilities 2,997 6,219
95,794 102,164

IN EUR THOUSAND 2023 2022
Other non-current liabilities and grants 44,492 73,320
Other current liabilities and grants 95,794 102,164

140,286 175,484

Other non-current liabilities and grants include the non-current portion of the grant in connection
with the conclusion of the Alouette electricity contract in an amount of EUR 30,222 thousand (pre-
vious year: EUR 42,136 thousand), non-current derivatives with negative fair values in an amount of
EUR 12,001 thousand (previous year: EUR 26,352 thousand), other liabilities to employees in an
amount of EUR 62 thousand (previous year: EUR 345 thousand), non-current accruals and deferred
income in an amount of EUR O thousand (previous year: EUR 59 thousand), and other liabilities in
an amount of EUR 750 thousand (previous year: EUR 1,098 thousand).

Details about derivatives are summarised in section K Financial instruments, in the subsection on
derivative financial instruments. Details on the netting of derivatives can be found in section 7.

For more information on Group taxation, please see section M Related party disclosures.
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15) DEFERRED TAX LIABILITIES

DEFERRED TAX LIABILITIES IN EUR THOUSAND 2023 2022
Deferred tax assets affecting net income 11,946 9,136
Deferred tax assets not affecting net income -3,809 -4,292
8,137 4,845
Details on the accounting treatment of deferred tax are presented in section 4.
16) TRADE PAYABLES
TRADE PAYABLES IN EUR THOUSAND 2023 2022
Trade payables 93,089 112,313
93,089 112,313

Of the trade payables, EUR 15,732 thousand are attributable to investment liabilities (previous year:

EUR 16,568 thousand).

CONSOLIDATED FINANCIAL STATEMENTS
NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
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I  NOTES TO THE CONSOLIDATED STATEMENT OF PROFIT AND
LOSS

AMAG Group prepares its statement of profit and loss applying the cost of sales method.

01) REVENUE

AMAG Group’s revenue streams derive from the sale of primary aluminium (Metal Division), the sale
of aluminium rolled products and high-quality detail parts for aircraft (Rolling Division), aluminium
cast alloys (Casting Division) and services connected with building and space management, works
services, etc. at its Ranshofen site (Service Division), whereby external revenue generated from ser-
vices plays a subordinate role (0.38 % of total revenue, previous year: 0.36 %). The segment report
in section G includes further information about revenue.

AMAG Group’s activities in several business segments significantly reduce the risk of dependency on
a small number of customers. Its ten largest customers account for 30.1 % of revenue (previous year:
30.9 %), and the largest single customer, which is attributable to the Rolling Division, accounts for
9.4 % (previous year: 8.7 %).

The revenue is comprised as follows:

ALLOCATION OF REVENUE IN EUR THOUSAND 2023 2022
Revenue from third parties 1,460,807 1,756,297
Revenue from services 5,515 6,217
Result derivatives -7,149 -35,810

1,459,172 1,726,705

The entirety of the revenue derives from revenue generated from contracts with customers.

CONSOLIDATED FINANCIAL STATEMENTS
NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

The services rendered by AMAG Group comprise mainly point in time-related services. To a minor
extent, services are rendered that are realised over time, particularly in the case of customer- specific
products whose alternative use is contractually limited, and for which a claim exists to payment at
any time with respect to the service already rendered.

In the case of point in time-related services, revenue is recognised as soon as the customer obtains
power of control over the transferred goods. Gaining power of control occurs in accordance with agreed
Incoterms. Customer contracts with CIF, CFR or CIP supply terms comprise the only exception. In this
case, transport services/insurance are invoiced in addition to the delivery. The corresponding expected
transportation costs are deferred under revenue and receivables in such cases if the transport has not
yet been carried out as of the reporting date. The transaction price comprises the aluminium price,
any premiums (for transportation, etc.) and mark-ups for reprocessing and qualities. Payment targets
are contractually agreed individually, but amount to a maximum of 180 days.

In the case of services rendered over time, revenue is recognised in accordance with the stage of
completion, which is determined as the ratio of contract costs incurred to the estimated total contract
costs (cost-to-cost method).

The result from derivatives includes expenses from derivatives designated as in a cash flow hedge
pursuant to IFRS 9. Only the Service Division generates revenue from services.

ANNUAL FINANCIAL REPORT 2023
AMAG Austria Metall AG

191



AMAG Group recognises revenue in the following regions:

REVENUE BY REGIONS
2023

CONSOLIDATED FINANCIAL STATEMENTS
NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

02) COST OF MATERIALS

IN EUR THOUSAND Metal Casting Rolling Service Group

Western Europe

(without Austria) 92,471 122,049 448,348 6 662,875

Austria 0 21,116 172,774 5,509 199,399

Rest of Europe 0 10,389 132,730 0 143,119

North America 215,808 212 188,898 0 404,918

Asia, Oceania and other 0 0 48,862 0 48,862
308,279 153,767 991,611 5,515 1,459,172

REVENUE BY REGIONS

2022

IN EUR THOUSAND Metal Casting Rolling Service Group

Western Europe

(without Austria) 63,890 119,538 545,371 0 728,799

Austria 136 29,558 194,734 6,217 230,645

Rest of Europe 0 13,529 127,999 0 141,527

North America 305,547 0 228,070 0 533,617

Asia, Oceania and other 0 0 92,115 0 92,115
369,573 162,626 1,188,289 6,217 1,726,705

PRESENTATION IN THE STATEMENT OF PROFIT OR LOSS
IN EUR THOUSAND 2023 2022
Cost of sales 935,625 1,133,164
Selling and distribution expenses 270 384
Administrative expenses 573 251
Research and development expenses 2,590 1,972
Other expenses 2,828 994
941,887 1,136,765

Details about the derivatives’ effects on the cost of materials are presented in section K Financial

instruments, in the subsection on derivative financial instruments.

As a matter of principle, expense-related government grants are recognised as revenue on a scheduled
basis over the period that is required to offset the expenses that they subsidise. In the 2023 financial
year, EUR 19,515 thousand (previous year: EUR 21,920 thousand) of expense-related government
grants were recognised in income. Within the cost of sales, these are included under the cost of
materials in an amount of EUR 15,679 thousand (previous year: EUR 16,092 thousand) and in other
income in an amount of EUR 3,836 thousand (previous year: EUR 5,829 thousand); see section 3.

The grants derive to a large extent from the Alouette electricity contract.
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03) OTHER INCOME

ALLOCATION OF OTHER INCOME IN EUR THOUSAND 2023 2022
Grants and government subsidies 3,836 5,829
Income from currency translation 5 5,920
Other income 6,439 6,422

10,280 18,170

CONSOLIDATED FINANCIAL STATEMENTS
NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

Personnel expenses are included in the following statement of profit and loss items:

ALLOCATION OF PERSONNEL EXPENSES IN THE STATEMENT
OF PROFIT OR LOSS IN EUR THOUSAND 2023 2022
Cost of sales 145,044 136,151
Selling and distribution expenses 18,108 17,271
Administrative expenses 23,194 22,500
Research and development expenses 12,482 11,499
Other expenses 3,456 2,645
202,283 190,065

Grants and government subsidies mainly comprise research grants of EUR 3,309 thousand (previous
year: EUR 5,094 thousand). Sundry other income comprises income from maintenance services and

received compensation payments.

04) PERSONNEL EXPENSES

ALLOCATION OF PERSONNEL EXPENSES IN EUR THOUSAND 2023 2022
Wages 90,517 84,395
Salaries 69,335 65,143
Expenses for severance payments and contributions to employee benefit
funds 2,272 2,392
Retirement benefit obligation 3,837 4,735
Expenses for social security contributions 35,831 32,895
Other expenses for social benefits 492 504
202,283 190,065

In the previous year, COVID-19 subsidies (mainly for quarantine and special care time) amounting to
EUR 1,207 thousand were recognised as a reduction of personnel expenses.

Management Board members and senior executives

The variable remuneration of the AMAG Management Board is based on a number of indicators in-
cluding return on investment and consolidated net income after tax. The ratio of fixed to variable
components in the total remuneration of Management Board members is approximately 63 % to 37 %
(previous year: approximately 66 % to 34 %). Management Board compensation owing, including
expenses for pensions and severance benefits, stood at EUR 5,144 thousand in the financial year
under review (previous year: EUR 4,769 thousand). An amount of EUR 3,344 thousand was ex-
pensed in the financial year under review (previous year: EUR 4,064 thousand).

Managing directors of the fully consolidated companies and Group executive staff received
EUR 14,882 thousand of compensation (previous EUR 12,306 thousand).

Expenses for severance payments and contributions to employee benefit funds are comprised as fol-
lows:
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EXPENSES FOR SEVERANCE PAYMENTS AND
CONTRIBUTIONS TO EMPLOYEE BENEFIT FUNDS ACC. TO

FUNCTION IN EUR THOUSAND 2023 2022
Board members 74 42
Executive employees 95 82
Other employees 2,103 2,269

2,272 2,392

Of this amount, employee benefit funds account for EUR 1,441 thousand (previous year:
EUR 1,271 thousand).

Pension expenses are comprised as follows:

CONSOLIDATED FINANCIAL STATEMENTS
NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

Number of employees

AVERAGE NUMBER OF EMPLOYEES

(FULL-TIME EQUIVALENTS) 2023 2022
Industrial workers 1,400 1,420
Salaried employees 846 794

2,246 2,214

In 2023, the headcount includes a 20 % share of the average workforce at the Aluminerie Alouette
joint operation, or 203 employees (139 wage earners, 64 salaried employees) (previous year: 194
employees: 129 wage earners, 65 salaried employees).

05) RESEARCH AND DEVELOPMENT EXPENSES

PENSION EXPENSES ACCORDING TO FUNCTION

IN EUR THOUSAND 2023 2022

Board members 152 142

Executive employees 393 362

Other employees 3,292 4,232
3,837 4,735

This includes payments to pension funds in an amount of EUR 2,213 thousand (previous year:
EUR 1,973 thousand).

A premium of EUR 74 thousand (previous year: EUR 59 thousand) was paid for D&O liability insur-
ance.

The pension scheme for Management Board members and managing directors of consolidated com-
panies is comprised entirely of defined contribution plans, for which the company is not required to
render supplementary payments.

Research costs are expensed in the period in which they are incurred. Development costs are expensed
if the criteria for capitalisation as per IAS 38 are not met. A total of EUR 22,128 thousand was
recognised as research and development expenses in the year under review (previous year:
EUR 19,203 thousand).
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06) AMORTISATION, DEPRECIATION, AND IMPAIRMENT LOSSES

CONSOLIDATED FINANCIAL STATEMENTS
NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

Supervisory Board

ALLOCATION OF AMORTISATION. DEPRECIATION. AND Compensation of EUR 980 thousand was paid to the members of the Supervisory Board of AMAG
IMPAIRMENT LOSSES IN THE SfATEMENT OF PR’OFIT OR Austria Metall AG in the 2023 financial year (previous year: EUR 638 thousand).
LOSS IN EUR THOUSAND 2023 2022

Remuneration for members of the Supervisory Board is determined by the Annual General Meeting,
Cost of sales 80,386 81,948 in consideration of responsibility borne, and activities undertaken, by the Supervisory Board. In par-
Selling and distribution expenses 810 734 ticular, the company’s size and organisational structure, and the scope of decisions made by the

o ) Supervisory Board, are taken into consideration. In contrast with Management Board compensation,

Administrative expenses 1,736 2,042 e . e . :

the company’s financial position is not relevant to the remuneration of the Supervisory Board and for
Research and development expenses 1,816 1,634 this reason is not taken into consideration in its remuneration.
Other expenses 1,240 1,098

The distribution of remuneration between Supervisory Board members is decided by the Supervisory

85,988 87,456 Board

07) ADMINISTRATIVE EXPENSES

08) RESULT FROM EQUITY ACCOUNTED INVESTMENTS

The result from equity accounted investments of EUR 140 thousand (previous year: EUR 157 thou-
sand) relates to the share of the net result after taxes.

195

Other expenses (administrative expenses) include costs for the audit of the separate financial state-
ments in accordance with local law, as well as of the individual Group companies’ IFRS packages,
and of the AMAG Austria Metall AG consolidated financial statements by the Group auditor Ernst &
Young Wirtschaftspriifungsgesellschaft m.b.H.

ALLOCATION OF SERVICES GROUP AUDITOR

IN EUR THOUSAND 2023 2022
Audits 319 279
Other certification services 79 45
Other services 31 26
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09) NET FINANCIAL RESULT

CONSOLIDATED FINANCIAL STATEMENTS
NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

10) INCOME TAXES

Income taxes comprise income taxes paid and payable, as well as deferred tax. Parts of AMAG Group
companies are assessed as tax groups. A tax group also exists for the companies AMAG components
Ubersee GmbH and AMAG components Karlsruhe GmbH. A new tax transfer agreement was con-
cluded for the AMAG tax group on May 4, 2022. For more information, please see section M Related

ALLOCATION OF NET FINANCIAL RESULT IN EUR THOUSAND 2023 2022
Interest income 9,513 1,926
Interest expenses -21,512 -13,416
Other financial result -284 692

-12,283 -10,798
INTEREST EXPENSES IN EUR THOUSAND 2023 2022
Interest expenses from financial liabilities at amortised cost -17,419 -8,407
Interest expenses from provisions -2,838 -2,222
Interest expenses from non-financial liabilities -1,216 -2,763
Interest expenses from lease liabilities -39 -23

-21,512 -13,416

party disclosures.

INCOME TAXES IN EUR THOUSAND 2023 2022
Current taxes 22,485 34,185
thereof current taxes due to tax transfer agreements 12,243 11,583
thereof current taxes payable to tax authorities 10,242 22,602
Deferred taxes 1,286 5,399

23,770 39,585

Interest expenses from provisions include the net interest expense from provisions for employee ben-
efits, as well as the unwinding of discounts applied to provisions.

The other financial result includes, among other items, income from non-consolidated participating
interests and equity investments amounting to EUR 259 thousand (previous year: EUR 338 thou-
sand), effects from the translation from financing amounting to EUR -494 thousand (previous year:
EUR 1,344 thousand) and the ineffective portion of hedging amounting to EUR -730 thousand (pre-
vious year: EUR -1,244 thousand). Details about the derivatives’ effects on the net financial result
are presented in section K Financial instruments, in the subsection on derivative financial instru-
ments.

Dividends are recognised when shareholders’ rights to receive payment are substantiated.
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TAX RECONCILIATION IN EUR THOUSAND 2023 2022
Earnings before taxes (EBT) 90,158 148,865
Tax expenses at 24% / 25 % 21,638 37,216
Not deductible expenses 1,087 1,083
Tax-free income -1,050 -1,293
Other tax rates 128 243
Tax expenses previous years 455 -34
Deferred tax assets for losses carried forward 0 -57
Utilisation of unrecognised losses carried forward 574 1,621
Tax benefit -369 -418
Credit note tax group B&C -83 -390
Withholding tax 1,382 1,571
Other 9 42
Current tax expenses 23,770 39,585
Tax payments 26,047 46,603

CONSOLIDATED FINANCIAL STATEMENTS
NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

Tax assets and tax liabilities are offset when they relate to income taxes levied by the same taxation
authority and a right exists to offset such tax assets against tax liabilities. The income tax liability is
based on the net result before taxes, taking deferred tax into consideration.

In Austria, dividend payments from Group companies to the Group parent company are free of tax.
Pursuant to double taxation treaties between Canada and Austria, dividend payments rendered by
Aluminium Austria Metall (Québec) Inc. incur 5 % withholding tax.

In the 2023 financial year, a dividend of USD 30,000 thousand (previous year: USD
33,500 thousand) was paid by the Canadian subsidiary to the Austrian parent company. Withholding
taxes of USD 1,500 thousand (previous year: USD 1,675 thousand) were incurred on this amount.

If the entire net profit of the Canadian subsidiary of USD 95,217 thousand (previous year: USD
102,214 thousand) were to be paid out as a dividend, USD 4,761 thousand (previous year: USD
5,111 thousand) of withholding tax would be incurred.

Tax payments are made in the following countries:

TAX PAYMENTS BY COUNTRIES IN EUR THOUSAND 2023 2022
Austria 17,253 5,591
Canada 8,614 40,904
Other 181 108
TAX PAYMENTS 26,047 46,603

Information relating to the impact of global minimum taxation (Pillar Two) can be found in section E
Accounting policies.
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CONSOLIDATED FINANCIAL STATEMENTS
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J  NOTES TO THE CONSOLIDATED STATEMENT OF CASH FLOWS

The consolidated statement of cash flows is presented according to the indirect method. A distinction ~ The item “Payments for investments in property, plant and equipment and intangible assets” includes
is drawn in the statement between cash flows deriving from operating, investing and financing activ-  the change in investment liabilities of EUR -751 thousand (previous year: EUR 7,019 thousand).
ities.

The cash and cash equivalents reported in the statement of cash flows comprise cash on hand of
The other non-cash expenses and income included in cash flow from operating activities primarily ~ EUR 41 thousand (previous year: EUR 30 thousand) and short-term, highly-liquid investments
comprise valuation effects from currency translation. amounting to EUR 168,896 thousand (previous year: EUR 285,642 thousand).

Cash flow from financing activities includes the following changes in financial liabilities:

Cashflows Non-cash changes
CHANGES IN FINANCIAL LIABILITIES As of
IN EUR THOUSAND As of Jan. 1, 2023 Acquisition Amortisation Exchange differences New leases Valuation effects Dec. 31, 2023
Borrowings 672,986 4,152 -150,234 -231 0 1,144 527,817
Lease liabilities 6,034 0 -1,603 -44 1,210 34 5,632
FINANCIAL LIABILITIES 679,020 4,152 -151,836 -274 1,210 1,178 533,449
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Cashflows Non-cash changes
CHANGES IN FINANCIAL LIABILITIES As of
IN EUR THOUSAND As of Jan. 1, 2022 Acquisition Amortisation Exchange differences New leases Valuation effects Dec. 31, 2022
Borrowings 510,349 412,539 -252,067 -170 0 2,335 672,986
Lease liabilities 7,281 0 -2,003 -23 768 11 6,034
FINANCIAL LIABILITIES 517,630 412,539 -254,070 -193 768 2,346 679,020

The cash outflows for leases amounted to EUR 4,073 thousand (previous year: EUR 3,977 thou-
sand). The leased assets are reported at carrying amounts of EUR 6,066 thousand (previous year:
EUR 6,328 thousand); see section H Notes to the consolidated balance sheet item 1.
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K FINANCIAL INSTRUMENTS

Risk management strategies

AMAG Austria Metall AG is exposed to risks arising from changes in exchange rates, interest rates
and quoted share prices, which can have an impact on assets, liabilities and planned transactions.
The handling of such risks is regulated in Group-wide valid guidelines that are updated constantly
and adjusted to reflect changes in circumstances. The aim of financial risk management is to limit
market risk by means of the Group’s ongoing operating and financial activities. Derivative instruments
are deployed solely for hedging purposes.

Liquidity risks

Liquidity risk refers to the risk that the company will not enjoy uninterrupted access to funding in
order to settle its financial obligations on time. Accordingly, the Group takes steps to ensure that
sufficient cash and cash equivalents are available, and that financing requirements can be met
through credit facilities. Liquidity risks are calculated by liquidity planning, which is conducted across
the Group on the basis of different currencies. Capital measures for the Group companies are planned
on the basis of these results.

In order to manage liquidity risk, both credit guarantee lines and committed credit lines are available
to AMAG Group.

AMAG Austria Metall AG has issued to financing partners the following covenants relating to key
financials in connection with various facilities:

Undrawn, committed lines as of December 31, 2023, with a total volume of EUR 150 million and a
term ending 2024 - 2025, arranged by means of bilateral contracts with several house banks, include
covenants relating to the consolidated equity ratio exceeding 20 % and 30 % respectively and, in
part, a net financial debt to EBITDA ratio not exceeding 3.5 and 4.0 respectively.

A refinancing facility from OeKB (KRR), undrawn as of December 31, 2023 and with a total volume
of EUR 75 million, exists by means of bilateral contracts with four house banks, which include cov-
enants relating to the consolidated equity ratio exceeding 30 % and a net financial debt to EBITDA
ratio not exceeding 3.5 and 4.0 respectively.

CONSOLIDATED FINANCIAL STATEMENTS
NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

A drawn OeKB facility which refinances two financing rounds with a total volume outstanding of
EUR 95.8 million and terms ending in 2024 and 2024-2026 respectively, arranged by means of
bilateral contracts with several house banks, includes covenants relating to the consolidated equity
ratio exceeding 30 % and a net financial debt to EBITDA ratio not exceeding 3.5 and 4.0 respectively.

A long-term ECB refinancing transaction (TLTRO) with an outstanding volume of EUR 14 million and
a maturity of 2024-2025, concluded with a principal bank and in effect as of December 31, 2023,
contains covenants relating to a consolidated equity ratio exceeding 30 % and a ratio of net financial
debt to EBITDA not exceeding 3.5 and 4.0 respectively.

As of December 31, 2023, a loan refinanced with OeKB with a total outstanding volume of
EUR 38.7 million and a term ending 2024-2029 was in place to finance a coil finishing line. The
bilateral agreements with two principal banks require compliance with a consolidated equity ratio in
excess of 30 %.

Furthermore, a EUR 25 million loan refinanced with OeKB, concluded with a principal bank, and
with a term ending in 2027, exists as of December 31, 2023. This contains covenants regarding
compliance with a consolidated equity ratio exceeding 30 %.

In order to safeguard AMAG Group in connection with current geopolitical events, as well as the
ongoing distortions in the energy market, the covenants relating to the “net financial debt to EBITDA”
ratio were suspended for all of the aforementioned financing and lines up to and including 2024.
Furthermore, the covenants regarding the consolidated equity ratio were changed from “more than
30 %" to “more than 20 %" up to and including 2024.

A EUR 200 million promissory loan note issued in 2018 with terms ending in 2025 and 2028 does
not contain any financial covenants that could entitle it to be called.

In addition, a promissory loan note of EUR 200 million with terms ending in 2025, 2027 and 2029
was issued in 2022. This loan does not contain any financial covenants that could entitle it to be
called.
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In the aforementioned financing lines, valuation effects from a long-term electricity contract of
Alouette are excluded from the calculation of these financial covenants.

The residual terms of the liabilities are as follows:

RESIDUAL TERMS OF LIABILITIES 2023 IN EUR THOUSAND

Failure to comply with a covenant entitles the lender to increase the lending conditions or to terminate
the respective financing agreement. All assurances were complied with both in relation to the respec-

CONSOLIDATED FINANCIAL STATEMENTS
NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

tive cut-off dates and also during the course of the year.

Undiscounted

With a residual term of

With a residual term of
more than 1 but less

With a residual term of

Book value cash flow less than 1 year than 5 years more than 5 years
Financial liabilities without lease liabilities 527,817 575,961 76,886 419,981 79,094
Lease liabilities 5,632 5,654 1,562 3,058 1,033
Other liabilities and grants without derivatives 3,276 3,276 2,525 750 0
Derivatives recognised as liabilities 52,443 52,443 40,442 9,473 2,528
Trade payables 93,089 93,089 93,089 0 0
682,257 730,422 214,504 433,263 82,655

With a residual term of
Undiscounted  With a residual term of more than 1 but less  With a residual term of
RESIDUAL TERMS OF LIABILITIES 2022 IN EUR THOUSAND Book value cash flow less than 1 year than 5 years more than 5 years
Financial liabilities without lease liabilities 672,986 719,409 159,908 518,577 40,924
Lease liabilities 6,034 6,068 1,224 3,219 1,624
Other liabilities and grants without derivatives 6,312 6,312 5,214 1,098 0
Derivatives recognised as liabilities 63,229 63,229 36,877 16,892 9,460
Trade payables 112,313 112,313 112,313 0 0
860,874 907,331 315,536 539,787 52,007
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Credit risks

Credit risk and the risk of default by contractual partners is managed by way of credit assessments,
credit limits and routine checks. Where appropriate, the Group obtains government export guarantees
or guarantees from private credit insurers in order to minimise default risk.

The Group operates exclusively with financial partners with good credit ratings, which also serves to
reduce credit risk.

The following risk categories exist at present:

RISK CATEGORY Description Expected credit loss

Low default risk and past counterparty

1. Without risk payments on time. 12m ECL

Amount is more than 30 days overdue or
a significant increase in default risk has
occurred since first recognition.

2. Doubtful Lifetime ECL

Diminished credit standing due to
bankruptcy or start of insolvency
proceedings.

3. In default Lifetime ECL

No realistic prospect of recovery.

4. Adjustment Payment not expected to be collected. Will be written off

With regard to assets, the reported values of the relevant primary financial instruments represent the
maximum credit or default risk. Provisions are formed for all identified risks. The management is of
the opinion that no other credit risks above and beyond these will arise.

Trade receivables at the Ranshofen site are measured applying the simplified model (expected credit
losses due to all potential default events during the expected term). For this purpose, the requirement
for impairment losses is calculated in an impairment matrix applying a past analysis and an estimate
of future trends. Those companies of AMAG components measure receivables by means of the Implied
Rating Model applying the probabilities of default of the relevant customers as available in Reuters,
taking into consideration the payment terms according to the general method. Receivables are only
derecognised in the event of insolvency or unsuccessful attempts to enforce claims by taking legal

CONSOLIDATED FINANCIAL STATEMENTS
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action. Impairment losses are reversed through profit or loss if the reason for the impairment no longer
applies or an improvement has occurred. Interest-free or low-interest receivables with an expected
residual maturity of over one year are discounted.

Trade receivables that are not yet due are owed mainly by long-term business partners. Creditworthi-
ness is assessed on the basis of internal guidelines. Defaults over the last ten years were evaluated
at AMAG to calculate the impairment requirement. The analysis showed that no significant risk exists
for receivables with a certain overdue status and the management is of the opinion that this estimation
is applicable for the following years. Receivables due from companies in insolvency proceedings were
written off (EUR 126 thousand; previous year: EUR 6 thousand). Credit insurance has been arranged
with an insurance company for a significant proportion of the trade receivables (87 %; previous year:
90 %). An excess is payable in the event of a claim. A maximum of the deductible is recognised as
an impairment for an expected credit loss on such receivables. An elevated default risk on receivables
more than 90 days overdue was not determined based on an analysis of past experience. For this
reason, overdue status beyond 90 days is not regarded as an indicator of a default event having
occurred, which would require allocating the receivables to Stage 3.
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The following table shows the risk profile of trade receivables based on the impairment matrix:

MATURITIES OF RECEIVABLES IN EUR THOUSAND 2023 2022
Not yet due 131,623 136,647
Overdue receivables 22,238 30,163
Less than 30 days overdue 18,433 25,680
More than 30 days, but less than 60 days overdue 2,822 2,413
More than 60 days, but less than 90 days overdue 149 661
More than 90 days overdue 641 1,361
More than 180 days overdue 193 48

153,862 166,810

None of the other financial receivables are overdue.
Market risks
Currency risks

Currency risk refers to the risk that the value of a financial instrument may change due to exchange
rate fluctuations. The Group concludes exchange futures and options transactions (cash flow hedges)
in order to limit the currency risk arising from cash flows from operating activities. The fair value of
assets and liabilities reported on the balance sheet is hedged using exchange forward transactions
and options.

The Group is exposed to currency risk on account of the fact that it operates, and generates revenue,
in various countries around the world. Foreign currency receivables and liabilities related to transac-
tions that require disclosure are recognised at the time when the respective contract is entered into,
as are undisclosed items, in particular recurring transactions required for operating activities (e.g.
anticipated purchases of raw materials and consumables, and revenue).

CONSOLIDATED FINANCIAL STATEMENTS
NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

Production costs at the Ranshofen site are incurred mainly in euros, although also in US dollars, as
well as, to a minor extent, in other foreign currencies. From a defined threshold, any imbalance
between expenses and revenue is hedged. Costs at the Canadian plant are incurred in US dollars and
Canadian dollars as well as in euros, although sales revenues are realised primarily in US dollars.
Items not covered by natural hedges are hedged in accordance with the risk position and risk horizon.

Differences in the value-determining factors between the underlying transaction and the hedging
instrument creates sources of ineffectiveness. As the basis values of the underlying transaction and
the hedging instrument always converge, the accounting hedge ratio always amounts to 1:1. In other
words, the designated quantity or designated volume of the hedging instrument corresponds to the
designated quantity or designated volume of the underlying transaction. The hedge ratio is adjusted
if the hedge ratio exhibits a disequilibrium which would result in ineffectiveness, creating an account-
ing consequence irreconcilable with the purpose of hedge accounting. No ineffectivenesses exist as
a consequence.
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The table below shows the composition of primary financial instruments — comprising trade receiva-
bles and payables, loans receivable, borrowings and financial assets — by currency at the end of the
reporting period:

2023 2022
NON-DERIVATIVE
FINANCIAL INSTRU- in EUR in EUR
MENTS/ASSETS Currency thousand Share thousand Share
EUR 227,007 64.3 % 363,470 75.7 %
usD 118,531 33.6 % 108,946 22.8 %
CAD 4,739 1.3 % 3,624 0.7 %
GBP 2,274 0.6 % 2,629 0.5 %
JPY 624 0.2 % 1,501 0.3 %
NOK 0 0.0 % 55 0.0 %
353,176 100.0 % 480,127 100.0 %
NON-DERIVATIVE
FINANCIAL INSTRU- in EUR in EUR
MENTS/LIABILITIES Currency thousand Share thousand Share
EUR 572,869 91.0 % 723,616 90.7 %
usD 30,562 4.8 % 47,542 6.0 %
CAD 26,364 4.2 % 26,478 3.3 %
Other 18 0.0 % 9 0.0 %
629,813 100.0 % 797,645 100.0 %

CONSOLIDATED FINANCIAL STATEMENTS
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Interest rate risks

This refers to risks associated with changes in the net interest result or present value. Due to the
interaction between these types of risks, interest rate risk may not be eliminated entirely. The Group’s
exposure to risks related to present value affects interest-bearing financial instruments and assets,
while net interest income-related risks have an impact on interest expense and income.

At the end of the reporting period the Group had entered into euro-denominated interest rate swaps
that qualified as cash flow hedges. AMAG Austria Metall AG pays fixed interest on the notional value
of the swap contract and, in return, receives variable interest payments on the same principal amount.

These interest rate swaps offset the impact of future changes in interest rates on the cash flows
derived from the underlying variable-rate financial liabilities. The interest rate swaps are reported at
fair value on the balance sheet.

Changes in the fair value of interest rate swaps designated as cash flow hedges are recognised in
equity under the hedging reserve item. Once interest payments are received in relation to the hedged
underlying transaction, the hedging reserve is reclassified and recognised in profit or loss under net
interest income/expense.

The economic connection between underlying transaction and hedging instrument is established by
comparing the value-determining risk factors. Given complete or approximate convergence of the main
value-determining risk factors of the underlying transaction and the hedging instrument, evidence of
the economic connection is rendered based on the critical terms match method. In all other cases,
depending on the extent of the divergence of the value-determining risk factors in each case, either
sensitivity analyses or the characteristics of the dollar offset methods are utilised to evidence the
economic connection.

Differences in the value-determining factors between the underlying transaction and the hedging
instrument create sources of ineffectiveness. In the case of designated hedges in the interest rate
risk area, no potential sources of ineffectiveness exist at present. As the basis values of the underlying
transaction and the hedging instrument always converge, the accounting hedge ratio always amounts
to 1:1. In other words, the designated quantity or designated volume of the hedging instrument cor-
responds to the designated quantity or designated volume of the underlying transaction. The hedge
ratio is adjusted if the hedge ratio exhibits a disequilibrium which would result in ineffectiveness,
creating an accounting consequence irreconcilable with the purpose of hedge accounting. No inef-
fectivenesses exist for this reason.
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A detailed overview of the weighted interest rates applicable at the end of the reporting period is
provided below:

INTEREST RATE
SUMMARY
AS OF DEC. 31, 2023

POSITION Rate type Average acczlanrlls(, Current  Non-current

Deposits Fixed - - - -
Variable 4.65 % 4.02 % 4.72 % -
Average 4.65 % 4.02 % 4.72 %

Financial liabilities Fixed 1.49 % - 1.09 % 1.54 %
Variable 4.64 % - 4.55 % 4.65 %
Average 3.24 % - 2.98 % 3.27 %

INTEREST RATE

SUMMARY

AS OF DEC. 31, 2022

Bank

POSITION Rate type Average accounts Current  Non-current

Deposits Fixed - - - -
Variable 2.18 % 2.19% 0.84 % -
Average 2.18 % 2.19 % 0.84 %

Financial liabilities Fixed 1.36 % - 1.01 % 1.51 %
Variable 3.14 % - 2.60 % 3.24 %
Average 2.32 % - 1.62 % 2.51 %
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Commodity price risks

In the commodities area, AMAG Austria Metall AG is particularly exposed to price risks arising from
aluminium. These derive from the fact that AMAG Group produces and processes aluminium.

Resultant purchasing and sales risks relating to price-change risks for future purchases and stocks of
raw materials as well as sales of aluminium products (primary aluminium, cast alloys, rolled products)
of raw materials listed on the London Metal Exchange (LME) are hedged deploying marketable forward
commodity transactions and commodity options as hedging instruments.

The aluminium price traded on the London Metal Exchange (LME) comprises a separately identifiable
price component in the case of both products manufactured at AMAG (primary aluminium, foundry
products, rolled products) as well as raw materials employed such as primary aluminium and alumin-
ium scrap. This is contractually agreed as a separate component, plus any premiums (for transport,
etc.), and mark-ups for processing as well as grades and grade discounts (in the case of scrap). Such
identifiability also remains for products in the production process (inventories). This component can
be valued reliably given the listing of the aluminium price on the LME. This is the most important
component exposed to price risks. The share of value changes in the aluminium price as a proportion
of changes to the fair value of inventories cannot be estimated, as the aluminium price can be subject
to very sharp fluctuations (including on the relevant reporting date).

Hedges of future cash flows from the sale of aluminium products of Aluminerie Alouette Inc. are
classified as cash flow hedges.

All stocks of aluminium components are hedged against aluminium price risk by means of either
derivative financial instruments or customer contracts. The price change risk resulting from such
stocks is managed in a dynamic process, as aluminium stocks change constantly due to new additions
and disposals. AMAG reports the dynamic hedging of its stocks hedged by derivative financial instru-
ments as fair value hedges in its financial statements, to reduce the profit and loss volatility resulting
from the constant measurement of the derivative financial instruments deployed. Fair value hedges
are designated with a one-month period and the designated hedges are re-designated after each
month to reflect the month-on-month change in the aluminium stock as an underlying transaction
together with the volume change in hedging instruments as part of hedge accounting.

Differences in the value-determining risk factors between the underlying transaction and the hedging
instrument create sources of ineffectiveness. In the case of designated hedges in the raw materials
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risk area, no potential sources of ineffectiveness exist at present, apart from the potential ineffective-
ness from taking into consideration the LME premium expectation (as described above). As the basis
values of the underlying transaction and the hedging instrument always converge, and the intrinsic
value is always designated when deploying options as hedging instruments, the accounting hedge
ratio always amounts to 1:1. In other words, the designated quantity or designated volume of the
hedging instrument corresponds to the designated quantity or designated volume of the underlying
transaction. The hedge ratio is adjusted if the hedge ratio exhibits a disequilibrium which would result
in ineffectiveness, creating an accounting consequence irreconcilable with the purpose of hedge ac-
counting.

Derivatives recognised at fair value through profit or loss cannot be classified as cash flow or fair
value hedges under current accounting standards, although they serve as hedges against the Group’s
operating risk exposures.

Due to the long risk horizon in some cases, such risks are hedged for periods of up to three years (up
to six years in the case of derivatives not forming part of hedges). In the commodities price hedging
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area, too, derivatives are deployed only to hedge raw material price risk if they can be clearly ac-
counted for and measured.

For risks based on fluctuating premiums in connection with aluminium purchasing, premium deriva-
tives are arranged as required. For commodity price risk connected with copper purchases, copper
derivatives are arranged to hedge the future copper purchase where required. For commodity price
risk connected with alumina purchases, alumina derivatives are arranged to hedge the future alumina
purchase where required. Such derivatives are recognised as cash flow hedges.

For commodity risks in connection with the procurement of natural gas at the Ranshofen site, forward
contracts are also concluded as required in order to hedge the future price of natural gas. Such
derivatives are recognised as cash flow hedges.
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SENSITIVITY ANALYSES AS OF DEC. 31, 2023 (IN EUR THOUSAND)
Foreign exchange rate risks Change EUR usbD CAD Other Total
Change in net financial liabilities due to an exchange rate reduction by 10 % 0 -1,819 -442 -27 -2,289
-10 % 0 1,605 535 30 2,170
Effect to profit or loss from foreign currency transactions due to an exchange rate reduction by 10 % 526 -107 0 -18 401
-10 % -567 97 0 35 -435
Effect to other comprehensive income from foreign currency transactions due to an exchange rate reduction by 10 % 48,108 -2,281 -2,142 0 43,685
-10 % -43,243 1,983 7,888 0 -33,372
Interest rate risks Change EUR usb CAD Other Total
Change in net interest result due to an interest rate increased by 1% -2,461 521 25 3 -1,912
thereof assets 354 572 25 3 955
thereof liabilities -2,815 -51 0 0 -2,867
Change in net interest result due to an interest rate reduced by -1 % 2,461 -521 -25 -3 1,912
thereof assets -354 -572 -25 -3 -955
thereof liabilities 2,815 51 0 0 2,867
Effect to other comprehensive income from interest rate swap due to an interest rate increased by 1% 240 0 0 0 240
-1 % -240 0 0 0 -240
Effect on the result from bond funds due to an interest rate change by 1% -217 0 0 0 -217
-1% 217 0 0 0 217
Commodity price risks Change AL Total
Change in inventory write-down due to an LME aluminium price reduction by 10 % -9,648 -9,648
Effect to profit or loss from commodity price hedging due to an aluminium price reduction by 10 % 515 515
Effect to other comprehensive income from commodity price hedging due to an LME reduction by 10 % 5,306 5,306
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SENSITIVITY ANALYSES AS OF DEC. 31, 2022 (IN EUR THOUSAND)
Foreign exchange rate risks Change EUR usbD CAD Other Total
Change in net financial liabilities due to an exchange rate reduction by 10 % 0 -4,395 3,378 -46 1,152
-10 % 0 4,835 -3,733 50 -1,063
Effect to profit or loss from foreign currency transactions due to an exchange rate reduction by 10 % 3,144 -2,216 0 -51 -672
-10 % -2,389 1,624 0 93 877
Effect to other comprehensive income from foreign currency transactions due to an exchange rate reduction by 10 % 21,580 -5,693 -4,575 0 -2,424
-10 % -16,170 5,746 8,000 0 11,312
Interest rate risks Change EUR usb CAD Other Total
Change in net interest result due to an interest rate increased by 1% -1,149 522 12 5 -609
thereof assets 2,270 529 18 8 2,826
thereof liabilities -3,419 -6 -6 -3 -3,435
Change in net interest result due to an interest rate reduced by 1% 1,149 -522 -12 -5 609
thereof assets -2,270 -5629 -18 -8 -2,826
thereof liabilities 3,419 6 6 3 3,435
Effect to other comprehensive income from interest rate swap due to an interest rate increased by 1% 410 0 0 0 410
-1 % -410 0 0 0 -410
Effect on the result from bond funds due to an interest rate change by 1% -296 0 0 0 -296
-1% 296 0 0 0 296
Commodity price risks Change AL Total
Change in inventory write-down due to an LME aluminium price reduction by 10 % -10,020 -10,020
Effect to profit or loss from commodity price hedging due to an aluminium price reduction by 10 % 183 183
Effect to other comprehensive income from commodity price hedging due to an LME reduction by 10 % 10,130 10,130
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Primary financial assets and liabilities

Financial assets and liabilities comprise other non-current assets and financial assets, trade receiva-
bles and payables, other receivables and payables, cash and cash equivalents, and interest-bearing
borrowings.

Financial assets in the meaning of IFRS 9 are classified either as financial assets at amortised cost,
or as measured at fair value in other comprehensive income (with or without recycling), or as measured
at fair value through profit or loss. This classification occurs on the basis of the company’s business
model for the management of financial assets and the characteristics of the contractual cash flows
from the financial asset.

Assets are recognised at amortised cost that are held as part of a business model whose objective is
to hold financial assets for the receipt of contractual cash flows exclusively comprising interest and
principal payments. The “hold” business model is mainly applied at AMAG.

Financial assets are measured at fair value on initial recognition. Settlement date accounting is nor-
mally applied to standard market purchases and sales of financial instruments. Price offers by banks
or similar pricing models are used to measure the fair value of financial instruments at the end of a
reporting period. The fair values of financial assets generally correspond to their market prices on the
balance sheet date. In the absence of quoted prices on active markets, they are calculated applying
generally accepted valuation models and current market parameters (especially interest rates, ex-
change rates and counterparties’ credit ratings). To this end, the cash flows generated by the financial
instruments are discounted to the balance sheet date.

Derecognition of financial assets

Financial assets are derecognised if the contractual rights conferred by the assets expire, or the Group
has transferred its contractual rights to receive cash flows from the assets, or assumed a contractual
obligation to pay the cash flows to a third party immediately under an agreement that meets the
conditions set out in IFRS 9 3.2 (a so-called “pass-through arrangement”), and has either (a) trans-
ferred substantially all the risks and rewards entailed in ownership of the financial asset or (b) neither
transferred nor retained substantially all the risks and rewards entailed in ownership of the financial
asset, but has transferred control of the asset.

If the Group transfers its contractual rights to receive cash flows from an asset, or enters into a pass-
through arrangement, and neither transfers nor retains substantially all the risks and rewards entailed

CONSOLIDATED FINANCIAL STATEMENTS
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in ownership of the financial asset, but retains control of the transferred asset, then the Group con-
tinues to recognise the asset to the extent of its continuing involvement in the latter. Financial liabil-
ities are derecognised when the obligation specified in the contract is discharged or cancelled, or
expires.

Firm commitment

When an off-balance-sheet firm commitment (customer order) is designated as a hedged item, the
subsequent cumulative change in the fair value of the commitment attributable to the hedged risk is
recognised as an asset or liability through profit or loss.

Liabilities

Liabilities are recognised at amortised cost in accordance with IFRS 9, applying the effective interest
method. The effective interest method amortises the difference between the cost and the nominal
value, applying the effective interest rate. The effective interest rate is the rate that discounts the
estimated future cash flows until maturity, or the next market price-oriented interest rate adjustment
date, to the current carrying amount of the financial asset or financial liability.

Derivative financial instruments

Exclusively standard market instruments with sufficient market liquidity and from business partners
with low default risk are utilised for hedging. Where material, measurement takes into consideration
counterparty credit risk as well as the company’s own credit risk.

Embedded derivatives

Derivatives embedded in other financial instruments or host contracts are treated as separate deriva-
tives if their risks and characteristics are not closely related to those of the host contracts, and they
are in any case not measured at fair value.

Cash flow hedges

Foreign exchange derivatives are employed to hedge cash flows from outstanding and anticipated
foreign currency transactions. Additionally, raw material price risks (in relation to aluminium and, to
a minor extent, copper, alumina, zinc, as well as premiums) arising from expected and highly probable
forecast transactions are hedged using commodity derivatives. Euro-denominated interest rate swaps
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serve as a hedge against interest rate risk. Fixed interest is paid on the notional value of the swap
contract and, in return, the Group receives variable interest payments on the same principal amount.
These interest rate swaps offset effects on the cash flows of the underlying variable rate financial
liabilities due to future changes in interest rates, and the fair values of the interest rate derivatives
derive from the change in the yield curve that has occurred since the start of the term.

In the case of options, only the intrinsic value of the derivative is designated as a hedging instrument.
Changes in the fair value of this intrinsic value are recognised in the hedging reserve, and changes in
the fair value of the derivative are carried directly to equity in the fair value reserve. When hedging
transaction-related underlying transactions, on the date when the hedge transaction occurs the fair
value reserve is either released against the purchase costs of the non-financial asset or in other cases
reclassified in profit or loss through other comprehensive income. If periodic underlying transactions
are hedged, the fair value reserve is released systematically in profit or loss over the designation
period, as a matter of principle. In accordance with IFRS 9B6.5.31, systematic release in profit or
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loss is waived if the amount of the fair value reserve is attributable to combinations of call and put
options whose fair value amounted to zero on the designation date.

In the case of a cash flow hedge, the effective portion of the change in fair value is recognised in
other comprehensive income, under the hedging reserve item, whereas the ineffective portion is rec-
ognised immediately in profit or loss, under the cost of materials. However, if a hedge of a forecast
transaction results in the recognition of a non-financial asset or non-financial liability, the amounts
recognised in other comprehensive income are recorded as part of the cost of that non-financial asset
or non-financial liability at the time of recognition. In all other cases, amounts deferred in equity are
recognised in profit or loss on the date, or dates, on which the hedged cash flows affect the result.

The Group uses forward contracts and options to hedge part of future sales of its share of production
from Aluminerie Alouette Inc. The derivatives used for this purpose are classified as cash flow hedges.
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Derivative financial instruments qualifying as cash flow hedges and recognised in the hedging reserve are as follows:

[ 2023 2022
Nominal Market values Nominal Market values

CURRENCY OR COMMODITY Longest term values *)  in EUR thousand Longest term values *)  in EUR thousand
Currency derivatives
Foreign exchange forwards

usb Sale 02/2030 572,320 7,395 12/2025 210,466 -8,843

JPY Sale 12/2025 508,914 729 12/2025 668,814 490

CAD Buy 03/2027 77,000 326 12/2025 96,000 -1,389

usSD Buy 11/2024 24,760 -271 11/2023 63,565 -519
Commodity derivatives
Forward contracts

AL Sale 12/2025 23,325 -1,585 12/2025 31,615 1,867

CuU Buy 06/2028 900 -18 12/2023 300 74

TE Buy 01/2023 7,000 -363

ZN Buy 06/2028 2,250 322

PR Buy 01/2026 19,661 -4 01/2024 14,550 -1,045
Options

AL Sale 12/2025 18,000 -431 12/2024 18,000 -2,004
Energy derivatives
Commodity swaps

Gas Buy 01/2030 534,576 -5,170 12/2026 4,047 107
Interest rate derivatives
Interest rate swaps

EUR 12/2025 24,000 1,258 12/2024 20,000 2,421
Embedded derivative

AL Sale 12/2029 136,268 -2,031 12/2029 158,959 -22,199

*) The nominal values of currencies are stated in thousands, those of commodities in tonnes of aluminium (AL), copper (CU), alumina (TE), zinc (ZN), premium (PR), and those of energy derivatives in MWh.
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2023 2022
CASH FLOW HEDGES IN EUR THOUSAND Receivable Liability Total Receivable Liability Total
Currency derivatives 11,481 -3,303 8,179 3,865 -14,126 -10,261
Commodity derivatives 1,289 -3,005 -1,715 2,933 -4,404 -1,471
Energy derivatives -5,170 -5,170 107 107
Interest rate derivatives 1,258 1,258 2,421 2,421
Embedded derivative -2,031 -2,031 -22,199 -22,199
TOTAL 10,740 -10,219 521 -15,401 -16,002 -31,403

ANNUAL FINANCIAL REPORT 2023
AMAG Austria Metall AG



CONSOLIDATED FINANCIAL STATEMENTS 213
NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

| Term of 1 year Term of 1 to 3 years Term of more than 3 years
CURRENCY OR COMMODITY 2023 IN EUR THOUSAND Nominal *) Average forward rate Nominal *) Average forward rate Nominal *) Average forward rate
Currency derivatives
Foreign exchange forwards
usD Sale 167,886 1.1095 184,887 1.1226 219,547 1.1431
JPY Sale 367,600 125.5967 141,314 121.2338
CAD Buy 38,000 1.3153 36,000 1.3493 3,000 1.3616
usD Buy 24,760 1.0927
Commodity derivatives
Forward contracts
AL Sale 20,325 2,074 3,000 2,353
Cu Buy 200 7,630 600 7,630 100 7,630
TE Buy
ZN Buy 500 2,222 1,500 2,222 250 2,222
PR Buy 19,007 219 654 221
Options
AL Sale 12,000 2,285 6,000 2,262
Energy derivatives
Commodity swaps
Gas Buy 144,288 51.14 313,512 37.15 76,776 39.53
Interest rate derivatives
Interest rate swaps
EUR 17,000 3.51% 7,000 3.16%
Embedded derivative
AL Sale 136,268 2,696 USD/tonne

*) The nominal values of currencies are stated in thousands, those of commaodities in tonnes of aluminium (AL), copper (CU), alumina (TE), zinc (ZN), premium (PR), and those of energy derivatives in MWh.
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Term of 1 year Term of 1 to 3 years Term of more than 3 years

CURRENCY OR COMMODITY 2022 IN EUR THOUSAND Nominal *) Average forward rate Nominal *) Average forward rate Nominal *) Average forward rate
Currency derivatives
Foreign exchange forwards

usb Sale 178,680 1.1209 31,786 1.1973

JPY Sale 225,900 122.3160 442,914 121.7079

CAD Buy 53,000 1.3260 43,000 1.3114

usb Buy 63,565 1.0590
Commodity derivatives
Forward contracts

AL Sale 22,615 2,217 9,000 2,319

Cu Buy 300 7,768

TE Buy 7,000 304

PR Buy 14,550 259
Options

AL Sale 18,000 2,234
Energy derivatives
Commodity swaps

Gas 3,603 58.75 444 50.70
Interest rate derivatives
Interest rate swaps

EUR 10,000 2.68% 10,000 2.70%
Embedded derivative

AL Sale 158,959 2,663 USD/tonne

*) The nominal values of currencies are stated in thousands, those of commodities in tonnes of aluminium (AL), copper (CU), alumina (TE), zinc (ZN), premium (PR), and those of energy derivatives in MWh.

ANNUAL FINANCIAL REPORT 2023
AMAG Austria Metall AG



CONSOLIDATED FINANCIAL STATEMENTS 215
NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

The following underlying transactions were hedged:

2023 2022
Change in Change in
value of value of

underlying Amount of underlying Amount of
RISK transaction reserve transaction reserve
Currency risks
Future sale 8,123 -8,123 -8,353 8,353
Future purchase 55 -55 -1,908 1,908
Commodity price risks
Future sale -9,217 43,961 -22,335 77,594
Future purchase -4,870 4,870 -1,227 1,227
Interest rate risks
Future interest paid 1,258 -1,258 2,421 -2,421
less deferred tax
from hedging reserve -10,936 -23,267
TOTAL -4,649 28,458 -31,403 63,395

The cumulative valuation adjustment of the underlying transaction from the cash flow hedge account-
ing is consistent with the value change of the derivative plus the ineffectiveness. The change in value
of the embedded derivative corresponds to the level of the reserve less the ineffectiveness and the
initial measurement amount.
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The table below shows the changes in the hedging reserve (gross) in accordance with IFRS 9:

CONSOLIDATED FINANCIAL STATEMENTS
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Commodity Interest rate Embedded
HEDGING RESERVE 2023 IN EUR THOUSAND Currency derivatives derivatives Energy derivatives derivatives derivative Total
Change in fair value recognised directly in other comprehensive income (OCI) 18,571 -4,641 -5,278 -623 24,076 32,105
Reclassification from OCI recognised through profit or loss 6,086 -3,223 10,278 13,141
Revenue 3,880 -3,979 5,139 5,040
Materials 2,307 756 5,139 8,202
Other operating expenses 439 439
Net financial income (expenses) -540 -540

Commodity Interest rate Embedded
HEDGING RESERVE 2022 IN EUR THOUSAND Currency derivatives derivatives Energy derivatives derivatives derivative Total
Change in fair value recognised directly in other comprehensive income (OCI) 1,994 -14,559 107 2,744 -54,180 -63,894
Reclassification from OCI recognised through profit or loss 26,425 1,818 21,986 50,229
Revenue 25,789 2,731 10,993 39,513
Materials 785 -913 10,993 10,865
Other operating expenses 24 24
Net financial income (expenses) -173 -173
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Fair value hedges

Forward transactions designated as fair value hedges are used for the purpose of aluminium inventory
hedging. Physical stocks are hedged against exchange rate and price movements (portfolio hedging
of the aluminium price portion of inventories). Changes in the market value of these instruments are

recorded as raw materials and consumables used.

The following derivative financial instruments qualify as fair value hedges, and are recognised in profit or loss:

CONSOLIDATED FINANCIAL STATEMENTS
NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

In a fair value hedge, both the underlying transaction in relation to the hedged risk and the derivative
hedging instrument are measured at fair value, and changes in the latter are recognised in profit or
loss. Subsequent measurement is at market value, as a matter of principle.

2023 2022
CURRENCY OR Nominal Market values Nominal Market values
COMMODITY Longest term values *) in EUR thousand Longest term values *) in EUR thousand
Commodity derivatives
Forward contracts
AL Sale 02/2024 91,175 -12,376 03/2023 94,793 13,734
AL Buy 12/2023 293 -20
Hedged firm commitments
AL Sale 12/2023 293 20
AL Buy 02/2024 91,175 12,376 03/2023 94,793 -13,734
*) The nominal values of currencies are stated in thousands, and those of commodities in tonnes of aluminium (AL)
2023 2022
FAIR VALUE HEDGES IN EUR THOUSAND Receivable Liability Total Receivable Liability Total
Commodity derivatives -12,376 12,376 0 13,754 -13,754 0
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The following underlying transactions were hedged:

2023 2022
Change in value Book value Change in value Book value
RISK of hedged item of hedged item of hedged item of hedged item
Commodity price risks
Inventories -1,579 169,810 -22,805 181,731

The cumulative valuation adjustment of the underlying transaction from the fair value hedge account-
ing concurs with the value change of the hedge.

Fair value reserve

FAIR VALUE RESERVE IN EUR THOUSAND 2023 2022
As of Jan. 1 -861 -899
Changes in fair value 529 37
AS OF DEC. 31 -332 -861
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Derivative financial instruments

Foreign exchange and commodity (aluminium) derivatives that do not meet the requirements for
hedge accounting under IFRS 9 in terms of documentation and effectiveness must be classified as
measured at fair value. Fair value changes in these derivative financial instruments are recognised

through profit or loss.

CONSOLIDATED FINANCIAL STATEMENTS
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Derivative financial instruments qualifying as measured at fair value through profit or loss:

2023 2022
CURRENCY OR Nominal Market values Nominal Market values
COMMODITY Longest term values *) in EUR thousand Longest term values *) in EUR thousand
Currency derivatives
Foreign exchange forwards
JPY Buy 02/2024 43,000 -6 09/2023 75,300 -28
usD Buy 02/2024 921 10 02/2024 21,924 1,302
GBP Sale 05/2024 2,750 7 07/2023 3,645 84
JPY Sale 02/2024 203,000 11 09/2023 171,500 56
usD Sale 02/2024 1,165 16 02/2024 21,965 -2,595
NOK Sale 04/2023 1,075 1
Commodity derivatives
Forward contracts
AL Buy 12/2025 402,375 37,887 12/2023 338,707 -24,044
AL Sale 12/2024 402,375 -29,948 08/2023 338,707 15,556
Interest rate derivatives
Interest rate swaps
EUR 12/2025 14,000 -61 12/2025 21,000 -142

*) The nominal values of currencies are stated in thousands, and those of commodities in tonnes of aluminium (AL)
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The nominal values comprise the gross sum of the purchase and sales prices of the derivative financial
transactions. The value of commodity derivatives is stated in tonnes in the transaction currency.

The market values are based on the values at which the respective transactions are traded as at the
end of the reporting period. The market values of commodity derivatives reflect official aluminium
prices listed on the London Metal Exchange (LME) at the end of the reporting period.

The fair value of forward derivatives is calculated on the basis of the forward rate as at the end of the
reporting period.

Recognised models are applied in order to determine option prices. The market valuation of interest
rate swaps, interest rate caps and forward rate agreements is performed on the basis of generally
accepted mathematical measurement models. A hedge’s term is determined by that of its underlying
transaction, as a matter of principle.
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Additional disclosures about financial instruments pursuant to IFRS 7:
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2023 Mandatorily at fair Equity

FINANCIAL INSTRUMENTS value through  investments at fair Not a financial Book value as of Fair value as of
PURSUANT TO IFRS 7 IN EUR THOUSAND Fair value hedge Cash flow hedge profit or loss  value through OClI At amortised cost instrument Dec. 31, 2023 Dec. 31, 2023
Assets

Other non-current assets and financial assets 0 8,969 10,019 1,699 1,437 0 22,124 22,124
Trade receivables 0 0 0 0 153,862 0 153,862 153,862
Current tax assets 0 0 0 0 0 1,724 1,724 1,724
Other current assets 0 8,358 31,153 0 24,838 21,630 85,979 85,979
Contract assets 0 0 0 0 2,403 0 2,403 2,403
Cash and cash equivalents 0 0 0 0 168,937 0 168,937 168,937
Liabilities

Interest-bearing non-current financial liabilities

(without leases) 0 0 0 0 450,643 0 450,643 427,740
Non-current lease liabilities 0 0 0 0 4,083 0 4,083 4,083
Other non-current liabilities and grants 0 11,986 15 0 750 31,741 44,492 44,492
Interest-bearing current financial liabilities

(without leases) 0 0 0 0 77,174 77,174 74,683
Current lease liabilities 0 0 0 0 1,549 1,549 1,549
Trade payables 0 0 0 0 93,089 93,089 93,089
Current tax liabilities 0 0 0 0 0 74 74 74
Other current liabilities and grants 12,376 4,820 23,246 0 2,525 52,827 95,794 95,794
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2022
FINANCIAL INSTRUMENTS

Mandatorily at fair
value through

Equity
investments at fair
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Not a financial

Book value as of

Fair value as of

PURSUANT TO IFRS 7 IN EUR THOUSAND Fair value hedge Cash flow hedge profit or loss  value through OClI At amortised cost instrument Dec. 31, 2022 Dec. 31, 2022
Assets

Other non-current assets and financial assets 0 1,942 9,446 1,697 1,874 338 15,297 15,297
Trade receivables 0 0 0 0 166,810 0 166,810 166,810
Current tax assets 0 0 0 0 0 1,880 1,880 1,880
Other current assets 13,834 7,299 12,648 0 21,655 24,029 79,465 79,465
Contract assets 0 0 0 0 2,418 0 2,418 2,418
Cash and cash equivalents 0 0 0 0 285,672 0 285,672 285,672
Liabilities

Interest-bearing non-current financial liabilities

(without leases) 0 510,938 0 510,938 476,875
Non-current lease liabilities 0 0 0 0 4,830 0 4,830 4,830
Other non-current liabilities and grants 0 26,268 84 0 1,098 45,870 73,320 73,320
Interest-bearing current financial liabilities

(without leases) 0 0 0 0 162,047 162,047 157,257
Current lease liabilities 0 0 0 0 1,204 1,204 1,204
Trade payables 0 0 0 0 112,313 112,313 112,313
Current tax liabilities 0 0 0 0 0 76 76 76
Other current liabilities and grants 120 14,377 22,381 0 5,214 60,072 102,164 102,164
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Cash and cash equivalents, financial instruments, and trade receivables and other assets generally
have short terms. For this reason, the carrying amounts for these items are approximately the same
as the respective fair value. Financial instruments not categorised in accordance with IFRS 7 include
financial assets and liabilities measured at fair value as well as those recognised at amortised cost.

In general, trade payables and other current liabilities have terms of less than one year, and the
recognised values are approximations of their respective fair value. The fair values of bank borrowings
and other financial liabilities are calculated as the present values of the related payments on the
basis of the respective yield curve, taking account of the Group’s credit risk exposure.

The derivatives are divided into the following categories in accordance with IFRS 9:

POSITIVE FAIR VALUE

IN EUR THOUSAND Long-term Short-term Long-term Short-term
Derivatives mandatorily at fair value

through profit or loss 24 31,153 6 12,648
Fair value hedge derivatives 0 0 0 13,834
Cash flow hedge derivatives 8,969 8,358 1,942 7,299
TOTAL 8,993 39,511 1,948 33,781

DERIVATIVES WITH

CONSOLIDATED FINANCIAL STATEMENTS
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NEGATIVE FAIR VALUE 2023 2022

IN EUR THOUSAND Long-term Short-term Long-term Short-term
Derivatives mandatorily at fair value

through profit or loss 15 23,246 84 22,381
Fair value hedge derivatives 0 12,376 0 120
Cash flow hedge derivatives 11,986 4,820 26,268 14,377
TOTAL 12,001 40,442 26,352 36,877

Derivatives with positive fair values are reported on the balance sheet under the other assets item,

and derivatives with negative fair values are reported under other liabilities and grants.
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Net gains and losses by measurement categories

NET GAINS (LOSSES) ON FINANCIAL INSTRUMENTS

IN EUR THOUSAND 2023 2022
Hedging instruments mandatorily at fair value through profit or loss 1,934 -5,851
Fair value through other comprehensive income 259 338
Liabilities at amortised costs -2,233 7,087

-41 1,574

The net profit/loss from financial instruments includes dividends received, but not profit attributable
to non-controlling interests, or interest expense and interest received. Impairment losses and reversals
of impairment losses, foreign exchange gains and losses, gains and losses on disposals, and other
changes in the fair values of financial instruments recognised in profit or loss are included in the

calculation of net profit/loss from financial instruments.

Gains and losses from derivative financial instruments used to hedge operating risk, which are offset
by expenses under raw material and consumables and by revenue, are not included in net profit/loss

from financial instruments.
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The measurement categories are as follows:
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2023 2022

MEASUREMENT CATEGORIES IN EUR THOUSAND Level 1 Level 2 Level 3 Total Level 1 Level 2 Level 3 Total
ASSETS

Other non-current assets and financial assets 9,994 8,993 1,699 20,687 9,440 1,948 1,697 13,085
Other current assets 0 39,511 0 39,511 0 33,781 0 33,781
LIABILITIES

Interest-bearing non-current financial liabilities 0 427,740 0 427,740 0 476,875 0 476,875
Other non-current liabilities and grants 0 6,688 5,313 12,001 0 4,485 21,867 26,352
Interest-bearing current financial liabilities 0 74,683 0 74,683 0 157,257 0 157,257
Other current liabilities and grants 0 40,442 0 40,442 0 36,545 332 36,877

The Group applies the following hierarchy to determine and report the fair value of financial instru-
ments for each valuation:

Level 1: Quoted (unadjusted) prices in active markets for identical assets or liabilities. This relates in
its entirety to an investment fund.

Level 2: Methods in which all inputs that have a material effect on the reported fair value are directly
or indirectly observable. The transactions outlined below are recognised at this level:

Forward currency transactions:

In forward currency transactions, a specified amount of a certain currency is exchanged for an
amount in another currency at an agreed exchange rate on a particular date. Both of the cash flows
arising at the maturity date are recognised at present value on the basis of the yield curve for each
transaction currency. The present value of the forward currency transaction comprises the difference
between the two cash flows discounted to their present value and translated into the reporting cur-
rency applying the exchange rates. The exchange rates and the yield curve are applied as inputs.

Interest rate swap:

Interest rate swaps involve the exchange of a floating interest rate for a fixed rate. Measurement en-
tails calculating the present value of the variable interest payments and the present value of the
fixed interest payments. The present value of the interest rate swap is the difference of the two cash
flows discounted to present value over the term of the transaction. The inputs comprise 3-month
Euribor and the yield curve.
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Commodity futures:

The value of these futures is the difference between the contract price and the aluminium price
quoted on the London Metal Exchange (LME) at the maturity date of the transaction. The inputs are
the closing price of aluminium price as quoted on the LME, including the term structure, as well as
the currency forward structure curve (USD to EUR).

Commodity options:

The Black-Scholes model is applied in the valuation of commodity options. The key inputs are the
closing price of aluminium price as quoted on the London Metal Exchange (LME), including the
term structure, the currency forward structure curve (USD to EUR), and aluminium price volatility
data.

Alumina and premium derivatives:

The valuation of the alumina and premium business derives from the difference between the con-
tract price and the final quotation of the alumina or premium price according to the broker on the
respective due date of the transaction. The closing prices of the alumina or premium price accord-
ing to the broker and the currency forward structure curve (USD to EUR) are applied as inputs.

Forward contracts for natural gas:

The valuation of the forward contracts reflects the difference between the contract price and the
closing quotation of the natural gas price (THE EEX Base) as of the respective due date of the
transaction. The closing price on the stock exchange is used as the input.

Level 3: Methods based on inputs that have a material effect on fair value and are not based on
observable market data.

The measurement of the participating interests was not based on observable data, but instead on
company estimates, and is consequently allocated to Level 3.

Assets measured at a fair value determined in accordance with Level 3 in the course of a subsequent
measurement relate to the embedded derivative included in the electricity supply agreement for the
Alouette smelter.
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Electricity contract concluded by Aluminerie Alouette Inc. (embedded derivative):
Alouette has an electricity contract with a state-owned utility that directly ties the rate to be paid by
Alouette to the market price of aluminium under a contractual pricing formula.

The contract contains an embedded derivative due to the dependency of the electricity price on the
aluminium price. This derivative is a designated as a hedging instrument as part of cash flow hedges.
The fair value of the derivative is measured on the basis of a model. Given the monopolistic electricity
market in Canada, no liquid electricity market exists in the conventional sense (a mark-to-market
price is not directly observable). A forward price model is consequently employed to value the deriv-
ative, applying an electricity reference price, related yield curves, forward aluminium prices and for-
ward foreign currency exchange rates.

In order to obtain a market-based valuation of the contract, the present value of future electricity
payments is subsequently calculated applying forward aluminium prices plus a premium (Midwest
premium) based on the expected term of the electricity contract and compared with the present value
of future electricity payments based on Alouette’s reference electricity price taking into consideration
USD to CAD forward structures. The difference calculated in this manner provides a model-based
valuation of the embedded derivative.

The derivative’s positive fair value on initial measurement was classified as a public subsidy (from
the Government of Québec), and reported under other non-current and current liabilities accordingly.
The subsidy is released through profit or loss in line with the expenses as expected according to the
terms in the contract.
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The fair value of the embedded derivative in the electricity purchasing contract of Aluminerie Alouette
Inc. is based on Level 3 fair value measurement. The change in the value of the embedded derivative

is shown below:

DEVELOPMENT OF EMBEDDED DERIVATIVE
IN EUR THOUSAND 2023 2022
As of Jan. 1 -22,199 23,123
Currency translation differences 350 1,996
Changes in fair value 24,076 -54,180
Recycling -4,259 6,862
AS OF DEC. 31 -2,031 -22,199
thereof current 3,283 -332
The impact of a change in the aluminium price on measurement is outlined below:
SENSITIVITY IN EUR THOUSAND | 2023 2022

+10 % -10 % +10 % -10 %
Other non-current assets and financial
assets -27,597 27,597 -32,864 32,864
Other current assets -4,977 4,977 -5,079 5,079

CONSOLIDATED FINANCIAL STATEMENTS
NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

The effect of a change in the derivative’'s term on the measurement is presented below:

SENSITIVITY IN EUR THOUSAND

2023

1 year shorter

2022

1 year shorter

Other non-current assets and financial
assets

-1,715

-4,730
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CONSOLIDATED FINANCIAL STATEMENTS
NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

L CONTINGENT LIABILITIES AND GUARANTEES

M RELATED PARTY DISCLOSURES

Legal proceedings

As at the end of the reporting period, no legal proceedings were pending that represented risks beyond
those arising from normal business operations. In addition, the Group was unaware as of the reporting

All of the transactions under this item occur on an arm’s length basis.

The following remuneration was granted to members of the Supervisory and Management boards, and
to managing directors:

date of any legally relevant circumstances which could lead to the instigation of such proceedings. Supervisory Management
. . REMUNERATION 2023 Board Board
Supplementary information IN EUR THOUSAND members members Directors Total
Benefits 980 3,344 3,388 7,712
SECURITIES AND GUARANTEES 2023 IN EUR THOUSAND 2023 2022 Post-employment benefits 0 0 436 436
Securities and guarantees 2,364 3,717 980 3,344 3,824 8,148
2,364 3,717
L . L Supervisory  Management
The securities and guarantees mainly relate to bank guarantees for public institutions (EUR 582 thou- REMUNERATION 2022 Board Board
sand, previous year: EUR 1,947 thousand). A provision of EUR 3,410 thousand (previous year: [N EUR THOUSAND members members Directors Total
EUR 2,437 thousand) has been formed for the same matter. -
Benefits 638 3,880 3,261 7,779
Contingent liabilities are not shown on the balance sheet, apart from those recognised in accordance  Post-employment benefits 0 184 78 261
with IFRS 3 (details are included in section F Accounting judgements and estimates). They are dis- 638 4.064 3.339 8.041
closed when the possibility of an outflow of resources embodying economic benefits cannot be ex- ' ' '

cluded, but the criteria for the recognition of a provision are not met.

Contingent assets are disclosed in the consolidated financial statements only if an inflow of resources
embodying economic benefits is probable. No contingent receivables exist at present.

Management Board compensation owing, including expenses for pensions and severance benefits,
stood at EUR 5,144 thousand in the financial year (previous year: EUR 4,769 thousand). An amount
of EUR 3,344 thousand was expensed in the financial year under review (previous year:
EUR 4,064 thousand).

The Management Board contracts include a long-term performance-based component. The long-term
variable performance bonus is calculated for each Management Board member until the end of the
respective contract term. It is based mainly on the future trend in the value of the company’s equity.
Provisions of EUR 621 thousand (previous year: EUR 2,385 thousand) plus incidental salary costs of
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EUR 45 thousand (previous year: EUR 173 thousand) were formed in other current liabilities in the
financial year under review for these long-term variable bonuses of the Management Board, which
depend on future developments and the realisation of key figures. Due to the early departure of a
Management Board member, EUR 568 thousand plus ancillary salary costs of EUR 41 thousand in
non-current liabilities were released.

No loans have been extended to Management and Supervisory Board members, and no guarantees

have been given on their behalf. No other transactions — and, in particular, no purchase contracts
involving assets of significant value — have been entered into with related parties.

Supplier relationships

Spedi-

RLB Ober- tionsservice

SUPPLY RELATIONSHIP 2023 osterreich Ranshofen
IN EUR THOUSAND AG Ges.m.b.H. Others Total
Received 651 21,347 1,347 23,345
Provided 0 423 13 436
Status of receivables 13,318 22 0 13,340
Status of payables 29,147 1,317 35 30,500

Spedi-

RLB Ober- tionsservice

SUPPLY RELATIONSHIP 2022 osterreich Ranshofen
IN EUR THOUSAND AG Ges.m.b.H. Others Total
Received 277 20,191 752 21,220
Provided 0 326 1 327
Status of receivables 108 49 0 158
Status of payables 25,129 1,308 75 26,512

CONSOLIDATED FINANCIAL STATEMENTS
NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

The services purchased at Speditionsservice Ranshofen Ges.m.b.H. relate to freight and forwarding
services. The rendered services concern rentals of operating buildings. The services procured at RLB
Oberosterreich AG derive from interest payments and commissions for loans granted. Furthermore,
committed credit lines of RLB Oberdsterreich exist in an amount of EUR 30,000 thousand (previous
year: EUR 30,000 thousand).

From January 1, 2012 to December 31, 2021, AMAG Austria Metall AG was the parent company of
a corporate group pursuant to Section 9 (1) of the Austrian Corporation Tax Act (KStG) 1988. As of
January 1, 2012 with the group member AMAG Erste Beteiligungsverwaltungs GmbH, as of the be-
ginning of the 2018 financial and calendar year with the further group members Austria Metall GmbH,
AMAG casting GmbH, AMAG metal GmbH, AMAG rolling GmbH and AMAG service GmbH, and as of
the beginning of the 2019 financial year with the further group member coilDNA GmbH. The tax
offsetting was regulated in the Group and Tax Offsetting Agreement dated December 10, 2012. A
transfer was payable to the group parent company in the amount corresponding to a tax that would
be payable in the absence of a corporate group. In any case, a group transfer equivalent to the mini-
mum corporation tax had to be paid. Records of tax losses and minimum corporation taxes were kept
for offsetting against future taxable profits. By agreement dated May 4, 2022, the corporate group
with the group parent company AMAG Austria Metall AG was discontinued at the end of the 2021
calendar and financial year.

With the Group and Tax Offsetting Agreement dated May 4, 2022, AMAG Austria Metall AG joined
the corporate group as a group member in the meaning of Section 9 (1) KStG 1988 with group parent
company B&C Holding Osterreich GmbH. The grouping between B&C Holding Osterreich GmbH and
AMAG Austria Metall AG occurs for the first time for the group member’s 2022 fiscal year. Pursuant
to the agreement, AMAG Austria Metall AG and AMAG companies that are included in the group form
the AMAG tax group.

The AMAG tax group’s combined tax result, which is to be determined by taking into consideration
the special regulations for tax groups, is relevant for determining the tax transfer of AMAG Austria
Metall AG to the group parent. The regulations concerning the limitation of the tax deductibility of
interest expenses pursuant to Section 12a KStG must be taken into consideration. In determining the
tax transfer, the corporation tax rate applicable for the respective fiscal year is applicable. Domestic
or foreign withholding taxes of AMAG tax group companies that are effectively deductible against the
tax liability relating to the overall group result at the group parent company, and that are passed on
to the group parent company, reduce the tax allocation, or in certain cases are settled. The tax transfer
is reduced if the group parent company can offset tax loss carryforwards or tax losses caused by the
group parent company against the allocated taxable profit of the AMAG tax group. The principle of
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equal treatment of all group members and the group parent applies to the assessment of the possi-
bility to offset losses and/or loss carryforwards. If the AMAG tax group incurs a tax loss or a loss that
cannot be offset for tax purposes in a given fiscal year, this loss is recorded and offset against future
taxable profits. At least an amount corresponding to the sum of the minimum taxes for all corporations
subject to unlimited tax liability in Austria that are included in the AMAG tax group must be paid to
the group parent company as a tax transfer. The minimum tax transfer is recorded and offset against
future tax transfers. Upon termination of the agreement, losses and minimum tax transfers that have
not yet been offset are to be settled appropriately by the group parent company in the form of a
compensation payment. The same applies to interest and EBITDA carryforwards that have not yet
been offset.

For the AMAG tax group, a separate tax allocation agreement was concluded on May 4, 2022, with
effect from January 1, 2022, between AMAG Austria Metall AG and AMAG companies included in
the group. If in a fiscal year a company in the AMAG tax group achieves a taxable profit as determined
in accordance with the regulations of the Austrian Corporation Tax Act (KStG), this company is obli-
gated to pay a tax transfer to AMAG Austria Metall AG equivalent to the corporation tax (notionally)
attributable to this profit. The tax transfer is owed irrespective of whether or in what amount AMAG
Austria Metall AG is required to pay a tax transfer to the group parent. Deductible domestic or foreign
withholding taxes of a company of the AMAG tax group that are passed on to the group parent company
reduce this company’s tax transfer, or in certain cases are to be refunded. If a company in the AMAG
tax group incurs a loss determined in accordance with the provisions of the Austrian Corporation Tax
Act (KStG), this company receives a credit from AMAG Austria Metall AG equivalent to the corporation
tax relief (notionally) attributable to this loss. The credit note is issued irrespective of whether or in
what amount a credit note is paid to AMAG Austria Metall AG by the group parent company. A notional
minimum corporation tax amount is not deducted from the credit amount. Insofar as the AMAG tax
group's result is negative, no credit is issued for allocated losses. The credit is recovered as soon as
AMAG Austria Metall AG for its part is able to utilise the losses of the group members of the AMAG
tax group. In determining the tax transfer, the corporation tax rate applicable for the respective fiscal
year is applicable.

CONSOLIDATED FINANCIAL STATEMENTS
NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
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CONSOLIDATED FINANCIAL STATEMENTS 231
NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

N SUPPLEMENTARY INFORMATION

O APPROVAL

Events after the balance sheet date

No events that require reporting occurred after the balance sheet date.

The Management Board approved the consolidated financial statements on February 5, 2024 (previ-
ous year: February 6, 2023), and released them for review by the Supervisory Board, for submission
to the AGM, and for subsequent publication. The Supervisory Board can institute an amendment to
the financial statements as part of the review incumbent upon it.

Ranshofen, February 5, 2024

The Management Board

4 oo (V@ﬂf& \Ammmaw

Priv. Doz. Dipl.-Ing.
Dr. Helmut Kaufmann, Mag.? Claudia Trampitsch, Victor Breguncci, MBA
Chief Executive Officer, Chief Financial Officer Chief Sales Officer
Chief Operating Officer
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DECLARATION OF THE MANAGEMENT BOARD
UNDER SECTION 124 (1) OF THE AUSTRIAN
STOCK EXCHANGE ACT (BORSEG 2018)

The Management Board hereby declares that to the best of its knowledge the consolidated annual
financial statements of AMAG Austria Metall AG, prepared in accordance with the applicable account-
ing standards, give a true and fair view of the Group’s financial position and performance. Likewise,
the Group management report as far as possible gives a true and fair view of the AMAG Group’s
financial position and performance, provides information on the course of business, results and posi-
tion of the Group, and describes the risks and uncertainties to which the Group is exposed.

Ranshofen, February 5, 2024

The Management Board

Wil CLphls) Vobit Do

Priv.-Doz. Dipl.-Ing.
Dr. Helmut Kaufmann Mag.? Claudia Trampitsch Victor Breguncci, MBA
Chief Executive Officer, Chief Financial Officer Chief Sales Officer

Chief Operating Officer

CONSOLIDATED FINANCIAL STATEMENTS
DECLARATION OF THE MANAGEMENT BOARD
UNDER SECTION 124 (1) OF THE AUSTRIAN
STOCK EXCHANGE ACT (BORSEG 2018)
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AUDIT OPINION

REPORT ON THE CONSOLIDATED FINANCIAL STATEMENTS

CONSOLIDATED FINANCIAL STATEMENTS
AUDIT OPINION

PARTICULARLY IMPORTANT AUDIT MATTERS

OPINION

We have audited the consolidated financial statements of AMAG Austria Metall AG, Ranshofen, and
its subsidiaries (the Group), consisting of the consolidated balance sheet as of December 31, 2023,
the consolidated statement of comprehensive income, the consolidated statement of changes in eg-
uity, and the consolidated statement of cash flows for the financial year ending on this reporting date,
as well as the notes to the consolidated financial statements.

Based on the results of our audit, in our opinion the attached consolidated financial statements
conform with legal regulations, and present a true and fair view of the Group’s financial position as
of December 31, 2023, as well as of its financial performance and cash flows for the financial year
ending as of this date, in accordance with the International Financial Reporting Standards (IFRS) as
applicable in the EU, and the additional requirements of Section 245a of the Austrian Commercial
Code (UGB).

BASIS FOR THE AUDIT OPINION

We conducted our audit in accordance with the EU Regulation No. 537/2014 (hereinafter referred to
as the “EU Regulation”) and with the Austrian generally accepted auditing principles. These princi-
ples require the application of the International Standards on Auditing (ISA). Our responsibilities in
accordance with such regulations and standards are described in greater detail in the section entitled
“Auditor’s responsibilities for the auditing of the consolidated financial statements”. We are inde-
pendent of the Group in accordance with Austrian corporation law and professional law regulations,
and we have fulfilled our other professional duties in accordance with these requirements. We believe
that the audit evidence that has been obtained until the date of this audit opinion is sufficient and
appropriate to provide a sound basis for our audit opinion as of this date.

Particularly important audit matters comprise such matters that according to our best judgement were
the most important for our audit of the consolidated financial statements for the financial year under
review. These matters were taken into consideration in connection with our audit of the consolidated
financial statements as a whole, and when forming our audit opinion on these financial statements,
and we do not issue a separate audit opinion on these matters.

Below, we present the audit matter we consider particularly important:
Power supply contract concluded by Aluminerie Alouette Inc.
Description:

In October 2016, Aluminerie Alouette Inc., Canada, (“AAl”) — according to IFRS 11, a joint arrange-
ment to be included proportionally in the consolidated financial statements of AMAG Austria Metall
AG - concluded a power supply contract with the state electricity supplier, where the agreed electricity
price is tied to the LME market price of aluminium. Based on this link, the electricity supply contract
includes an embedded derivative, which is to be recognised separately. The embedded derivative was
designated as a hedging instrument for future primary aluminium sales, representing the underlying
transaction in a cash flow hedge. As of the date when the contract was concluded, the derivative’s
fair value also constitutes a government grant.

The derivative has a negative value of EUR 2.0 million as of the balance sheet date on December 31,
2023. In the consolidated financial statements of AMAG Austria Metall AG as of December 31, 2023,
the derivative is included in the amount of EUR 3.3 million in the item “Other current assets” and
in the amount of EUR 5.3 million in the item “Other non-current liabilities and grants”. The total
amount recognised on the balance sheet for the government grant is EUR 40.7 million and is reported
under “Other non-current liabilities and grants” in an amount of EUR 30.2 million and under “Other
current liabilities and grants” in an amount of EUR 10.5 million.

The assessment of this matter requires significant assumptions and estimates by the management
concerning the related valuation, as the embedded derivative reflects various value-determining risk
factors and valuation parameters. The company continues to measure the derivative’s fair value ap-
plying a forward price model. An electricity reference price, corresponding yield curves and the for-
ward prices of aluminium and foreign currencies are utilised.
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In this context, a further significant factor is the assessment of the power supply contract’s expected
term, whereby the company assumes that the power supply contract will be valid until the end of the
contractual term (December 31, 2029).

The corresponding information from the company is contained in the notes to the consolidated finan-
cial statements in sections “E Accounting policies”, “F Accounting judgements and estimates”, “HO7
Other current assets”, “H14 Other liabilities and grants” and “K Financial instruments”.

How we addressed this matter as part of the audit:

We critically scrutinised the management’s assumptions and estimates, which included conducting
the following audit actions:

CONSOLIDATED FINANCIAL STATEMENTS
AUDIT OPINION

If, based on the work we perform, we conclude that a material misstatement of that other information
has arisen, we are required to report that fact. We have nothing to report in this connection.

RESPONSIBILITIES OF THE LEGAL REPRESENTATIVES AND AUDIT COMMITTEE
FOR THE CONSOLIDATED FINANCIAL STATEMENTS

> Assessing the extent to which the hedge’s risk management objective is consistent with AMAG’s
risk management strategy, and whether changes have arisen during the financial year under re-
view;

> Evaluating the process for the management’s assessment of the expected (still valid) term of the
power contract;

> Auditing the arithmetical correctness of the forward price model and appraisal of the valuation
parameters applied;

> Auditing the correct presentation in the IFRS consolidated financial statements.

OTHER INFORMATION

The legal representatives are responsible for the other information. Other information includes all
information in the 2023 Annual Report apart from the consolidated financial statements, the Group
management report and the audit opinion.

Our audit opinion in relation to the consolidated financial statements does not extend to such other
information, and we do not issue any type of assurance in this context.

In connection with our audit of the consolidated financial statements, we have a responsibility to read
this other information and, in doing so, to consider whether the other information is materially incon-
sistent with the consolidated financial statements, or our knowledge obtained in the audit, or other-
wise appears to be misstated.

The legal representatives are responsible for the preparation of the consolidated financial statements,
and for the fact that, in accordance with IFRS as applicable in the EU and the additional requirements
of Section 245a UGB, they convey to the greatest possible extent a true and fair view of the Group’s
financial position and performance. Moreover, the legal representatives are responsible for the internal
controls they deem necessary to enable consolidated financial statements to be prepared that are free
of material misstatement, whether intended or unintended.

In preparing the consolidated financial statements, the legal representatives are responsible for as-
sessing the Group’s capacity to continue as a going concern, for stating matters connected with the
Group as a going concern — where relevant — as well as for applying the going concern accounting
principle, unless the legal representatives intend to either liquidate the Group or discontinue the
company'’s operations or have no realistic alternative to such options.

The Audit Committee is responsible for monitoring the Group financial accounting process.

AUDITOR’S RESPONSIBILITIES FOR AUDITING THE CONSOLIDATED FINANCIAL
STATEMENTS

Our objectives are to gain sufficient certainty as to whether the consolidated financial statements as
a whole are free of material misstatement, whether intended or unintended, and to issue an audit
certificate containing our audit opinion. Sufficient certainty refers to a high degree of certainty, but
provides no guarantee that an audit of financial statements conducted in accordance with the EU
Regulation and Austrian generally accepted auditing principles, and requiring the application of ISAs,
always exposes a material misstatement if such a misstatement exists. Misstatements can arise from
fraudulent actions or errors, and are deemed significant if they could reasonably be expected, either
individually or in their entirety, to affect business decisions made by users on the basis of these
consolidated financial statements.
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As part of the auditing of financial statements in accordance with the EU Regulation and Austrian
generally accepted auditing principles requiring the application of ISAs, we exercise due professional
discretion during the entire audit and maintain a fundamentally critical stance.

The following also applies:

> We identify and assess the risks of material — whether intended or unintended — misstatement in
the consolidated financial statements, plan audit activities as a response to such risks, imple-
ment them, and obtain audit evidence that is sufficient and appropriate to serve as the basis for
our audit opinion. The risk that material misstatements arising from fraudulent actions remain
undisclosed is greater than a risk arising from errors, as fraudulent actions can comprise fraudu-
lent collaboration, falsifications, intentionally incomplete documentation, misleading presenta-
tions or the overriding of internal controls.

>~ We gain an understanding of the internal control system of relevance for the audit in order to
plan audit actions that are appropriate in the given circumstances, although not with the aim of
issuing an audit opinion on the efficacy of the Group’s internal control system.

> We evaluate the appropriateness of the accounting policies applied by the legal representatives,
as well as the justifiability of the estimated figures the legal representatives present in the fi-
nancial accounting and related disclosures.

> We draw conclusions about the suitability of the legal representatives’ application of the going
concern principle, as well as — based on the audit evidence obtained — whether significant un-
certainty exists in connection with events or circumstances that can raise considerable doubts
about the Group’s capability as a going concern.
If we draw the conclusion that significant uncertainty exists, we are obligated to draw attention
in our audit opinion to the related disclosures in the consolidated financial statements, or, if
such disclosures are unsuitable, to amend our audit opinion. We draw our conclusions on the
basis of audit evidence obtained up until the date of our audit opinion. Future events or circum-
stances, however, can result in the Group no longer comprising a going concern.

> We appraise the overall presentation, the structure and content of the consolidated financial
statements, including the disclosures, as well as whether the consolidated financial statements
reproduce the underlying business transactions and events in a manner that as far as possible
presents a true and fair view.

> We obtain sufficient suitable audit evidence concerning the financial information of the units or
operating activities within the Group in order to issue an audit opinion on the consolidated fi-
nancial statements. We are responsible for directing, supervising and conducting the audit of
the consolidated financial statements. We bear sole responsibility for our audit opinion.

CONSOLIDATED FINANCIAL STATEMENTS
AUDIT OPINION

We communicate with the Audit Committee, including concerning the planned scope and planned
time allocation for the audit of the financial statements, as well as about important audit findings,
including any significant defects in the internal control system that we identify during our audit.

We also issue a statement to the Audit Committee that we have complied with the relevant profes-
sional conduct requirements relating to independence, and communicate with it about all relation-
ships and other matters where it could be reasonably assumed that they affect our independence and
— where relevant — related protective measures.

Of those matters about which we communicated with the Audit Committee, we determine those that
were most significant for the audit of the consolidated financial statements in the financial year under
review, and consequently comprise particularly important audit matters. We describe such matters in
our audit opinion, unless legislation and other legal regulations prevent the public disclosure of the
matter, or we determine in extremely rare cases that a matter should not be communicated in our
audit opinion because it is reasonably assumed that the negative consequences of such a communi-
cation would exceed its benefits for the public interest.
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CONSOLIDATED FINANCIAL STATEMENTS
AUDIT OPINION

OTHER STATUTORY AND OTHER LEGAL REQUIREMENTS

REPORT ON THE GROUP MANAGEMENT REPORT

ADDITIONAL DISCLOSURES PURSUANT TO ARTICLE 10 OF THE EU
REGULATION

Based on Austrian corporation law regulations, the Group management report is to be audited as to
whether it is consistent with the consolidated financial statements and whether it has been prepared
in accordance with applicable legal requirements.

Our responsibility is to examine whether the consolidated non-financial statement included in the
Group management report has been prepared, and to read it and, in doing so, to assess whether this
other information is materially inconsistent with the consolidated financial statements or our
knowledge obtained in the audit, or otherwise appears to be misstated.

The legal representatives are responsible for the preparation of the Group management report in ac-
cordance with Austrian corporation law regulations.

We conducted our audit in compliance with professional principles relating to the auditing of group
management reports.

Opinion

In our opinion, the Group management report has been prepared in accordance with the applicable
legal requirements, includes the appropriate disclosures pursuant to Section 243a UGB, and is
consistent with the consolidated financial statements.

Statement

Given the findings from the audit of the consolidated financial statements and the understanding

gained about the Group and its environment, no significant erroneous disclosures were found in the
Group management report.

We were elected as auditors by the Annual General Meeting on April 13, 2023 and appointed by the
Supervisory Board on May 11, 2023 to audit the financial statements. We have been the auditors
without interruption since the 2017 financial year.

We declare that the audit opinion in the section “Report on the consolidated financial statements” is
consistent with the additional report to the Audit Committee pursuant to Article 11 of the EU Regu-
lation.

We declare that we have not rendered any prohibited non-auditing services (Article 5 (1) of the EU
Regulation) and that we have maintained our independence from the audited company in performing
our audit of the financial statements.

ANNUAL FINANCIAL REPORT 2023
AMAG Austria Metall AG

236
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AUDIT OPINION

AUDITOR RESPONSIBLE FOR THE MANDATE

Mr. Mag. Thomas Haerdtl is the certified public auditor responsible for the mandate to audit the
financial statements.

Vienna, February 5, 2024
Ernst & Young
Wirtschaftsprifungsgesellschaft m.b.H.

Mag. Thomas Haerdtl m.p. ppa Dr. Dominik Permanschlager m.p.
Certified Public Auditor Certified Public Auditor
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BILANZ ANLAGE 1
ZUM 31. DEZEMBER 2023 o
AMAG AUSTRIA METALL AG, RANSHOFEN
EUR Tsd. EUR
AKTIVA 31.12.2023 31.12.2022
A. Anlagevermogen
|. Immaterielle Vermégensgegenstéande
Konzessionen, Schutzrechte, Lizenzen 40.059,45 52
Il. Sachanlagen
Betriebs- und Geschéaftsausstattung 567.691,44 478
I1l. Finanzanlagen
1. Anteile an verbundenen Unternehmen 540.551.270,00 540.551
2. Wertpapiere (Wertrechte) des Anlagevermogens 9.994.400,00 9.440
550.545.670,00 549.991
551.153.420,89 550.520
B. Umlaufvermégen
|. Forderungen und sonstige Vermogensgegenstande
1. Forderungen gegentiber verbundenen Unternehmen 657.347.009,04 701.249
davon mit einer Laufzeit von mehr als einem Jahr 25.000.000,00 25.000
2. Sonstige Forderungen und Vermoégensgegenstande 2.937.793,69 4.784
davon mit einer Laufzeit von mehr als einem Jahr 0,00 0
660.284.802,73 706.032
Il. Guthaben bei Kreditinstituten 102.661.460,80 226.369
762.946.263,53 932.401
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ANLAGE 1

BILANZ
EUR Tsd. EUR

AKTIVA 31.12.2023 31.12.2022
C. Rechnungsabgrenzungsposten 127.689,36 94
D. Aktive latente Steuern 182.617,39 242
Summe AKTIVA 1.314.409.991,17 1.483.258
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ANLAGE 1

BILANZ
EUR Tsd. EUR
PASSIVA 31.12.2023 31.12.2022
A. Eigenkapital
I. Eingefordertes, einbezahltes und gezeichnetes Grundkapital 35.264.000,00 35.264
Il. Kapitalrticklagen
1. Gebundene Kapitalriicklage 94.752.000,00 94.752
2. Nicht gebundene Kapitalriicklage 540.511.618,00 540.512
635.263.618,00 635.264
I11. Gewinnriicklagen
1. Gesetzliche Riicklage 3.526.400,00 3.526
2. Andere Rucklagen (Freie Riicklagen) 41.962.010,41 41.056
45.488.410,41 44.583
IV. Bilanzgewinn 52.896.000,00 52.896
davon Gewinnvortrag 0,00 0
768.912.028,41 768.006
B. Investitionszuschiisse aus offentlichen Mitteln 777,00 0
C. Riickstellungen
1. Ruckstellungen fir Abfertigungen 314.056,00 281
2. Sonstige Ruckstellungen 5.569.911,39 7.316
5.883.967,39 7.598
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ANLAGE 1

BILANZ

EUR Tsd. EUR

PASSIVA 31.12.2023 31.12.2022
D. Verbindlichkeiten

1. Verbindlichkeiten gegeniiber Kreditinstituten 493.543.010,81 639.394

davon mit einer Restlaufzeit von bis zu einem Jahr 59.284.946,23 145.851

davon mit einer Restlaufzeit von mehr als einem Jahr 434.258.064,58 493.543

2. Verbindlichkeiten aus Lieferungen und Leistungen 210.472,56 364

davon mit einer Restlaufzeit von bis zu einem Jahr 210.472,56 364

3. Verbindlichkeiten gegeniiber verbundenen Unternehmen 45.004.830,31 66.849

davon mit einer Restlaufzeit von bis zu einem Jahr 45.004.830,31 66.849

4. Sonstige Verbindlichkeiten 854.904,69 1.047

davon mit einer Restlaufzeit von bis zu einem Jahr 854.904,69 1.047

davon aus Steuern 25.869,69 15

davon mit einer Restlaufzeit von bis zu einem Jahr 25.869,69 15

davon im Rahmen der sozialen Sicherheit 73.765,43 63

davon mit einer Restlaufzeit von bis zu einem Jahr 73.765,43 63

Summe Verbindlichkeiten 539.613.218,37 707.654

davon mit einer Restlaufzeit von bis zu einem Jahr 105.355.153,79 214.111

davon mit einer Restlaufzeit von mehr als einem Jahr 434.258.064,58 493.543

SUMME PASSIVA 1.314.409.991,17 1.483.258

Haftungsverhaltnisse 6.696.005,00 6.337
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GEWINN- UND VERLUSTRECHNUNG
FUR DAS GESCHAFTSJAHR 2023

ANLAGE 2

GEWINN- UND VERLUSTRECHNUNG

EUR Tsd. EUR
1-12/2023 1-12/2022
1. Umsatzerlose 9.162.302,89 7.190
2. sonstige betriebliche Ertrage
a) Ertrége aus dem Abgang vom Anlagevermdgen mit Ausnahme der Finanzanlagen 12.300,00 18
b) Ertrédge aus der Auflésung von Riickstellungen 0,00 0
c) tbrige 71.936,37 98
84.236,37 116
3. Aufwendungen fiir bezogene Leistungen -3.929.442,72 -3.009
4. Personalaufwand
a) Gehalter -6.154.029,89 -7.974
b) soziale Aufwendungen
aa) Aufwendungen fir Altersversorgung -230.490,46 -215
bb) Aufwendungen fir Abfertigungen und Leistungen an betriebliche Mitarbeitervorsorgekassen -139.096,44 -60
cc) Aufwendungen flr gesetzlich vorgeschriebene Sozialabgaben sowie vom Entgelt abhangige Abgaben und Pflichtbeitrage -684.148,87 911
dd) Sonstige Sozialaufwendungen -12.419,34 -12
-7.220.185,00 -9.173
5. Abschreibungen
auf immaterielle Gegenstande des Anlagevermégens und Sachanlagen -225.753,56 -194
6. sonstige betriebliche Aufwendungen
a) Steuern, soweit sie nicht unter Z 14 fallen -16.106,51 -16
b) tbrige -5.964.594,90 -5.799
-5.980.701,41 -5.815
7. Zwischensumme aus Z 1 bis 6 (Betriebserfolg) -8.109.543,43 -10.885
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ANLAGE 2

GEWINN- UND VERLUSTRECHNUNG

EUR Tsd. EUR
1-12/2023 1-12/2022
8. Ertrage aus Beteiligungen 55.000.000,00 64.000
davon aus verbundenen Unternehmen 55.000.000,00 EUR (Vorjahr: 64.000 Tsd. EUR)
9. sonstige Zinsen und ahnliche Ertrage 24.395.198,44 9.277
davon aus verbundenen Unternehmen 20.204.155,12 EUR (Vorjahr: 8.812 Tsd. EUR)
10. Ertrage aus dem Abgang von und der Zuschreibung zu Finanzanlagen 554.900,00 138
11. Zinsen und ahnliche Aufwendungen -18.001.229,76 -9.223
davon betreffend verbundene Unternehmen -547.006,32 EUR (Vorjahr: -29 Tsd. EUR)
12. Zwischensumme aus Z 8 bis 11 (Finanzerfolg) 61.948.868,68 64.192
13. Ergebnis vor Steuern (Zwischensumme aus Z 7 und 12) 53.839.325,25 53.306
14. Steuern vom Einkommen und vom Ertrag
a) Laufende Steuern 21.724,76 1.527
davon Verrechnung vom Gruppentréager -12.243.245,10 EUR (Vorjahr: -11.583 Tsd. EUR)
davon Verrechnung an Gruppenmitglieder 12.246.827,86 EUR (Vorjahr: 13.028 Tsd. EUR)
b) Latente Steuern -59.440,77 4
-37.716,01 1.531
15. Ergebnis nach Steuern = Jahresiiberschuss 53.801.609,24 54.838
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ANHANG ZUM JAHRESABSCHLUSS

A ALLGEMEINE ANGABEN ZU DEN BILANZIERUNGS- UND
BEWERTUNGSMETHODEN

Der Jahresabschluss per 31. Dezember 2023 wurde nach den Vorschriften des UGB in der geltenden
Fassung unter Anwendung der Grundsatze ordnungsmaBiger Buchfiihrung und Bilanzierung sowie der
Beachtung der Generalnorm, ein moglichst getreues Bild der Vermdgens-, Finanz- und Ertragslage
der Gesellschaft zu vermitteln, erstellt. Dabei wurde von der Fortflihrung der Gesellschaft (Going
Concern-Prinzip) ausgegangen.

Die Gliederungen im Jahresabschluss erfolgen gemaB § 224 und § 231 Abs. 2 UGB in der Fassung
nach dem RAG 2014.

Die Bewertung der Fremdwahrungsforderungen, -verbindlichkeiten und -bankensténde erfolgte mit
dem Referenzkurs der Européischen Zentralbank zum Jahresultimo 2023.

B BILANZIERUNGSMETHODEN

In den Methoden der Bilanzierung traten gegeniiber 2022 keine Anderungen ein.

ANLAGE 3
ANHANG ZUM JAHRESABSCHLUSS

Nutzungsdauer]

4 bis 5 Jahre)
2 bis 10 Jahrel

Immaterielle Vermogenswerte

Betriebs- und Geschéftsausstattung

Es wurden im Geschéftsjahr keine Zinsen gemaB § 203 Abs. 4 UGB aktiviert.

Finanzanlagen werden zu Anschaffungskosten oder einem niedrigeren Wert, sollte ihnen am Bilanz-
stichtag ein solcher beizumessen sein, angesetzt. Die Bewertung erfolgt auf Basis der vorliegenden
Planungen durch Diskontierung der prognostizierten Cashflows unter Heranziehung eines Kapitalkos-
tensatzes nach Steuern, welcher aufgrund aktueller Marktdaten flr vergleichbare Unternehmen im
selben Industriezweig unter Beriicksichtigung der landerspezifischen Inflationserwartungen ermittelt
wird.

Forderungen werden mit den Anschaffungskosten, gegebenenfalls vermindert um Abschreibungen,
angesetzt.

Rickstellungen werden entsprechend dem Grundsatz der Vorsicht gebildet und mit dem Erftllungs-
betrag angesetzt, welcher bestmdglich geschatzt wird.

Verbindlichkeiten werden zum Erfiillungsbetrag angesetzt.

C BEWERTUNGSMETHODEN

D ERLAUTERUNGEN ZUR BILANZ

Die Gegenstande des abnutzbaren Anlagevermdgens werden mit den Anschaffungskosten, vermindert
um die Abschreibung, angesetzt. Die Abschreibungen erfolgen linear unter Berlicksichtigung der wirt-
schaftlichen Nutzungsdauer.

01) ANLAGEVERMOGEN

Der Wert der Beteiligung an der AMAG Erste Beteiligungsverwaltungs GmbH in Hohe von
540.551 Tsd. EUR resultiert aus dem Jahr 2011 aus Anschaffungskosten und einer Kapitaleinzah-
lung von insgesamt 40 Tsd. EUR sowie aus durchgebuchten Einbringungsvorgéngen in die AMAG
Erste Beteiligungsverwaltungs GmbH.
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Zum Bilanzstichtag wurden Werthaltigkeitstests fiir die enthaltenen Anteile an verbundenen Unter-
nehmen (einschlieBlich der Forderungen gegeniiber verbundenen Unternehmen) durchgefiihrt. Dar-

aus hat sich kein Abwertungsbedarf ergeben.

02) FORDERUNGEN

04) LATENTE STEUERN

ANLAGE 3

ANHANG ZUM JAHRESABSCHLUSS

Es bestehen keine wechselmaBig verbrieften Forderungen und es wurden keine Pauschalwertberich-

tigungen (§ 226 Abs. 5 UGB) vorgenommen.

Forderungen gegeniber verbundenen Unternehmen:

IN EUR

31.12.2023

31.12.2022

Lieferungen und Leistungen

14.834,00

0,00

Finanzierung

davon mit einer Laufzeit von mehr als einem Jahr

595.249.769,39

25.000.000,00

625.005.969,38
25.000.000,00

Gruppenbesteuerung
phasengleiche Gewinnausschittung

sonstige Forderungen

7.071.145,23

55.000.000,00

11.260,42

12.237.631,45
64.000.000,00
5.113,89

SUMME

657.347.009,04

701.248.714,72

03) GUTHABEN BEI KREDITINSTITUTEN

In den Guthaben bei Kreditinstituten sind Geldmarktfonds Gber 65.816 Tsd. EUR (Vorjahr:

126.897 Tsd. EUR) enthalten.

Im Vorjahr erfiillte ein Geldmarktfonds mit einem derzeitigen Fondsvolumen von 10.000 Tsd. EUR
aufgrund der Veranlagungsstruktur nicht mehr die Kriterien fiir einen Ausweis unter ,, Guthaben bei

Kreditinstituten” und war daher ins Finanzanlagevermdgen umzugliedern.

Bei der Berechnung der latenten Steuern wird ein Steuersatz von 23 % verwendet.

Latente Steuern 2023

Latente Steuern 2022

IN EUR Aktiva Passiva Aktiva Passiva
Sachanlagen 0,00 -21.045,27 0,00 -17.605,72
Forderungen 156.184,16 0,00 467.879,58 0,00
Rickstellungen 39.990,10 0,00 33.434,87 0,00
Verbindlichkeiten 7.488,40 0,00 7.080,11 -248.730,68
SUMME 203.662,66 -21.045,27 508.394,56 -266.336,40
Saldierung -21.045,27 21.045,27 -266.336,40 266.336,40
182.617,39 242.058,16

Aktive latente Steuern werden gemaB § 198 Abs. 9 und 10 UGB i.d.F. des RAG 2014 angesetzt.
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05) EIGENKAPITAL

ANLAGE 3

ANHANG ZUM JAHRESABSCHLUSS

Ergebnis nach

IN EUR Stand 01.01.2023 Steuern Zufiihrung Ausschiittung Stand 31.12.2023
I. Eingefordertes, einbezahltes und gezeichnetes Grundkapital 35.264.000,00 0,00 0,00 0,00 35.264.000,00
Il. Kapitalriicklagen

1. Gebundene Kapitalrticklage 94.752.000,00 0,00 0,00 0,00 94.752.000,00

2. Nicht gebundene Kapitalriicklage 540.511.618,00 0,00 0,00 0,00 540.511.618,00

Summe Kapitalriicklagen 635.263.618,00 0,00 0,00 0,00 635.263.618,00
[11. Gewinnriicklagen

1. Gesetzliche Riicklage 3.526.400,00 0,00 0,00 0,00 3.526.400,00

2. Andere Ricklagen (Freie Ricklagen) 41.056.401,17 0,00 905.609,24 0,00 41.962.010,41

Summe Gewinnriicklagen 44.582.801,17 0,00 905.609,24 0,00 45.488.410,41

IV. Bilanzgewinn 52.896.000,00 53.801.609,24 -905.609,24 52.896.000,00 52.896.000,00

SUMME EIGENKAPITAL 768.006.419,17 53.801.609,24 0,00 52.896.000,00 768.912.028,41
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Das Grundkapital der Gesellschaft betragt 35.264.000,00 EUR und setzt sich aus 35.264.000
nennbetragslosen Stiickaktien mit einem anteiligen Wert am Grundkapital von 1 EUR pro Aktie zu-
sammen.

GemaB § 4 (5) der Satzung der AMAG Austria Metall AG ist der Vorstand bis 22. September 2025
ermachtigt, mit Zustimmung des Aufsichtsrats das Grundkapital der Gesellschaft — allenfalls in meh-
reren Tranchen — gegen Bar- und/oder Sacheinlage um bis zu EUR 17.500.000 durch Ausgabe von
bis zu 17.500.000 Stiick neue, auf Inhaber:in oder Namen lautende Stiickaktien zu erhéhen und die
Art der Aktien, den Ausgabekurs und die Ausgabebedingungen festzulegen (genehmigtes Kapital
2020). Das gesetzliche Bezugsrecht kann Aktieninhaber:innen in der Weise eingeraumt werden, dass
die Kapitalerhéhung von einem Kreditinstitut oder einem Konsortium von Kreditinstituten mit der
Verpflichtung Gibernommen wird, sie den Aktieninhaber:innen entsprechend ihrem Bezugsrecht an-
zubieten (mittelbares Bezugsrecht). Der Vorstand ist jedoch erméachtigt, mit Zustimmung des Auf-
sichtsrates das Bezugsrecht der Aktieninhaber:innen bei einer Kapitalerhdhung aus dem genehmigten
Kapital ganz oder teilweise auszuschlieBen, (i) wenn die Kapitalerhéhung gegen Sacheinlagen zum
Zweck des Erwerbes von Unternehmen, Unternehmensteilen, Betrieben, Betriebsteilen, Beteiligun-
gen an Unternehmen oder von sonstigen mit einem Akquisitionsvorhaben im Zusammenhang stehen-
den Vermogensgegenstanden erfolgt, (ii) zur Bedienung einer Mehrzuteilungsoption (Greenshoe) oder
(iii) fur den Ausgleich von Spitzenbetragen. Der Aufsichtsrat ist erméachtigt, Anderungen der Satzung,
die sich durch die Ausgabe von Aktien aus dem genehmigten Kapital ergeben, zu beschlieBen.

Mit Beschluss der Hauptversammlung der AMAG Austria Metall AG vom 21. Juli 2020 wurde der
Vorstand gemaB § 174 Abs. 2 AktG ermachtigt, binnen fiinf Jahren ab Datum der Fassung dieses
Beschlusses, sohin bis zum 21. Juli 2025, mit Zustimmung des Aufsichtsrats, auch in mehreren
Tranchen, Wandelschuldverschreibungen, die das Bezugs- oder Umtauschrecht bzw. eine Bezugs-
oder Umtauschpflicht auf insgesamt bis zu 17.500.000 Aktien der Gesellschaft gewahren bzw. vor-
sehen, auszugeben (Wandelschuldverschreibung 2020). Der Ausgabebetrag, die Ausgabe, das Wand-
lungsverfahren der Wandelschuldverschreibungen und alle weiteren Bedingungen sind vom Vorstand
mit Zustimmung des Aufsichtsrats festzusetzen. Der Ausgabebetrag und das Umtauschverhaltnis sind
nach MaBgabe anerkannter finanzmathematischer Methoden sowie des Borsenkurses der Aktien der
Gesellschaft in einem anerkannten Preisfindungsverfahren zu ermitteln. Das gesetzliche Bezugsrecht
kann den Aktieninhaber:innen in der Weise eingerdumt werden, dass die Wandelschuldverschreibun-
gen von einem Kreditinstitut oder einem Konsortium von Kreditinstituten mit der Verpflichtung tber-
nommen werden, sie den Aktieninhaber:innen entsprechend ihrem Bezugsrecht anzubieten (mittel-
bares Bezugsrecht). Der Vorstand ist weiters ermachtigt, mit Zustimmung des Aufsichtsrats das Be-
zugsrecht der Aktieninhaber:innen bei der Ausgabe von Wandelschuldverschreibungen ganz oder teil-
weise auszuschlieBen, (i) wenn die Ausgabe von Wandelschuldverschreibungen gegen Sacheinlagen

ANLAGE 3
ANHANG ZUM JAHRESABSCHLUSS

zum Zweck des Erwerbes von Unternehmen, Unternehmensteilen, Betrieben, Betriebsteilen, Beteili-
gungen an Unternehmen oder von sonstigen mit einem Akquisitionsvorhaben im Zusammenhang ste-
henden Vermogensgegenstédnden erfolgt oder (ii) fir den Ausgleich von Spitzenbetragen, die sich
aufgrund des Bezugsverhaltnisses ergeben. Der Vorstand ist ferner ermachtigt, mit Zustimmung des
Aufsichtsrats das Bezugsrecht auf Wandelschuldverschreibungen ganz oder teilweise auszuschlieBen,
sofern der Vorstand nach pflichtgemaBer Priifung zu der Auffassung gelangt, dass der Ausgabebetrag
der Wandelschuldverschreibungen zum Zeitpunkt der endgtltigen Festlegung des Ausgabebetrages
ihren nach anerkannten, insbesondere finanzmathematischen Methoden ermittelten hypothetischen
Marktwert nicht unterschreitet und der Wandlungspreis bzw. der Bezugspreis (Ausgabebetrag) der
Bezugsaktien, jeweils nach MaBgabe anerkannter finanzmathematischer Methoden sowie des Kurses
der Stammaktien der Gesellschaft in einem anerkannten Preisfindungsverfahren ermittelt wird und
nicht unter dem Borsenkurs der Aktien der Gesellschaft wahrend der letzten 20 Handelstage vor dem
Tag der Ankindigung der Begebung der Wandelschuldverschreibungen liegt.

Das Grundkapital der Gesellschaft ist gemaB § 159 Abs. 2 Z 1 AktG um bis zu EUR 17.500.000
durch Ausgabe von bis zu 17.500.000 Stiick auf Inhaber:innen lautende neue Aktien ohne Nennwert
(Sttickaktien) zur Ausgabe an Glaubiger von Wandelschuldverschreibungen, zu der der Vorstand in
der Hauptversammlung vom 21. Juli 2020 ermachtigt wurde, bedingt erhéht (bedingtes Kapital
2020). Die Kapitalerhthung darf nur soweit durchgefiihrt werden, als Glaubiger von Wandelschuld-
verschreibungen von ihrem Bezugs- oder Umtauschrecht auf Aktien der Gesellschaft Gebrauch ma-
chen bzw. jene, die zum Bezug oder Umtausch verpflichtet sind, ihre Verpflichtung zum Bezug oder
Umtausch erfiillen, und der Vorstand beschlieBt, diese Wandelschuldverschreibungen mit neuen Ak-
tien zu bedienen. Der Ausgabebetrag und das Umtauschverhéltnis sind nach MaBgabe anerkannter
finanzmathematischer Methoden sowie des Kurses der Stammaktien der Gesellschaft in einem aner-
kannten Preisfindungsverfahren zu ermitteln (Grundlagen der Berechnung des Ausgabebetrages); der
Ausgabebetrag darf nicht unter dem anteiligen Betrag des Grundkapitals liegen. Die neu auszugeben-
den Aktien der bedingten Kapitalerhdhung haben die volle Dividendenberechtigung fiir das gesamte
Geschéftsjahr, in dem sie begeben werden. Der Vorstand ist ermachtigt, mit Zustimmung des Auf-
sichtsrats die weiteren Einzelheiten der Durchfiihrung der bedingten Kapitalerhdhung festzusetzen.
Der Aufsichtsrat ist ermachtigt, die Fassung der Satzung entsprechend der jeweiligen Ausgabe der
Bezugsaktien anzupassen. Entsprechendes gilt im Fall der Nichtausnutzung der Ermé&chtigung zur
Ausgabe von Wandelschuldverschreibungen nach Ablauf des Ermachtigungszeitraumes sowie im Fall
der Nichtausnutzung des bedingten Kapitals nach Ablauf der Fristen nach den Wandelschuldver-
schreibungsbedingungen.

In der Hauptversammlung der AMAG Austria Metall AG vom 20. April 2022 wurde der Vorstand
ermachtigt, unter gleichzeitiger Aufhebung der diesbeziiglichen Hauptversammlungsbeschliisse vom
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21. Juli 2020, jeweils mit Zustimmung des Aufsichtsrats eigene Aktien der Gesellschaft zu erwerben,
wobei der niedrigste beim Rickerwerb zu leistende Gegenwert 25 % unter dem gewichteten durch-
schnittlichen Bérsenschlusskurs der letzten 20 Borsetage vor Beginn des entsprechenden Rickkauf-
programms und der héchste beim Riickerwerb zu leistende Gegenwert 25 % (ber dem gewichteten
durchschnittlichen Bérsenschlusskurs der letzten 20 Bérsetage vor Beginn des entsprechenden Riick-
kaufprogramms betragt sowie zur Festsetzung der Rickkaufsbedingungen, wobei der Vorstand den
Vorstandsbeschluss und das jeweilige darauf beruhende Rickkaufsprogramm einschlieBlich dessen
Dauer entsprechend den gesetzlichen Bestimmungen (jeweils) zu verdffentlichen hat. Der Vorstand
kann diese Ermachtigung innerhalb der gesetzlichen Vorgaben lber die héchstzulassige Zahl eigener
Aktien einmal oder auch mehrfach insgesamt bis zu einer Héchstgrenze von 10 % des Grundkapitals
ausliben. Die Erméachtigung kann ganz oder teilweise oder auch in mehreren Teilbetragen und in
Verfolgung eines oder mehrerer Zwecke durch die Gesellschaft, durch ein Tochterunternehmen
(§ 189a Z 7 Unternehmensgesetzbuch) oder fir Rechnung der Gesellschaft durch Dritte ausgetibt
werden. Der Erwerb kann unter Beachtung der gesetzlichen Vorgaben bérslich oder auBerbérslich
erfolgen. Der Handel mit eigenen Aktien ist als Zweck des Erwerbs ausgeschlossen. Der Vorstand
wurde ferner ermachtigt, die erworbenen eigenen Aktien ohne weiteren Hauptversammlungsbeschluss
mit Zustimmung des Aufsichtsrats einzuziehen oder wieder zu verauBern und die VerduBerungsbedin-
gungen festzusetzen. Die Ermachtigung kann ganz oder in mehreren Teilbetragen und in Verfolgung
eines oder mehrerer Zwecke durch die Gesellschaft, durch ein Tochterunternehmen (§ 189a Z 7
Unternehmensgesetzbuch) oder fiir Rechnung der Gesellschaft durch Dritte ausgelibt werden. Der
Vorstand wurde zudem fiir die Dauer von fiinf Jahren ab dem 20. April 2022 geméaB § 65 Abs. 1b
Aktiengesetz ermachtigt, unter gleichzeitiger Aufhebung der diesbeziiglichen Hauptversammlungsbe-
schliisse vom 21. Juli 2020,fir die VerauBerung eigener Aktien mit Zustimmung des Aufsichtsrats
eine andere gesetzlich zulassige Art der VerduBerung als tiber die Bérse oder ein 6ffentliches Angebot
festzusetzen und tber einen allfalligen Ausschluss des Wiederkaufsrechts (Bezugsrechts) der Aktien-
inhaber:innen zu beschlieBen und die VerauBerungsbedingungen festzusetzen.

Die gebundene Kapitalriicklage gemaB § 229 Abs. 2 Z 1 UGB lber 94.752 Tsd. EUR resultiert aus
dem Mehrbetrag des Ausgabebetrages tiber dem Nennbetrag, der bei der in 2011 erfolgten Ausgabe
von 5.264.000 neuen Stiickaktien erzielt wurde.

Die nicht gebundenen Kapitalriicklagen von 540.511,62 Tsd. EUR resultieren mit 1 Tsd. EUR aus
einem Gesellschafterzuschuss und mit 540.510 Tsd. EUR aus der Durchbuchung von Einbringungs-
vorgangen (GroBmutterzuschiissen) in 2011. Von den nicht gebundenen Kapitalriicklagen unterliegt
ein Betrag von 171.678 Tsd. EUR einer Ausschiittungssperre.

ANLAGE 3
ANHANG ZUM JAHRESABSCHLUSS

Fur die aktivierten latenten Steuern in Hoéhe von 182.617,39 EUR (Vorjahr: 242 Tsd. EUR) besteht
gemal § 235 Abs. 2 UGB eine Ausschittungssperre.

Vom Vorstand wird vorgeschlagen, aus dem Bilanzgewinn 1,50 EUR je Aktie, somit einen Maximal-
betrag von 52.896 Tsd. EUR, in identer Hohe wie im Vorjahr als Dividende auszuschtten.
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06) RUCKSTELLUNGEN

ANLAGE 3
ANHANG ZUM JAHRESABSCHLUSS

Verbrauch inkl.

POSTEN (IN EUR) Vortrag 01.01.2023 Umgliederung Uberrechnung Aufldsung Dotierung Stand 31.12.2023
ABFERTIGUNGEN 281.443,00 0,00 0,00 0,00 32.613,00 314.056,00
SONSTIGE 7.316.090,11 0,00 -3.884.452,31 -638.902,80 2.777.176,39 5.569.911,39
Jubilaumsgelder 71.643,00 0,00 0,00 0,00 1.656,00 73.299,00
Nicht konsumierte Urlaube 178.927,59 0,00 -178.927,59 0,00 189.412,36 189.412,36
Personal sonstige 6.982.259,52 0,00 -3.622.264,72 -638.902,80 2.478.108,03 5.199.200,03
Ubrige 83.260,00 0,00 -83.260,00 0,00 108.000,00 108.000,00
SUMME RUCKSTELLUNGEN 7.597.533,11 0,00 -3.884.452,31 -638.902,80 2.809.789,39 5.883.967,39
Die Ruckstellung fur Abfertigungen wurde, ebenso wie die Rickstellung fir Jubilaumsgelder, versi-  Bei der Bewertung werden folgende Parameter verwendet:

cherungsmathematisch auf Basis der ,,Projected Unit Credit Method* ermittelt, wobei unterstellt wird,

dass den Arbeitnehmer:innen der jeweilige Anspruch jahrlich gleichméBig verteilt bis zur maximalen | 31.12.2023 31.12.2022
Abfertigungsdauer, die bis zum Pensionsalter erreicht werden kann, zuwachst. Die Verteilung der

Jubilaumsgeldanspriiche erfolgt vom Eintritt bis zum jeweiligen Jubilaum. Auf alle anfallenden Jubi- Abfertigungen  Jubiliumsgelder Abfertigungen  Jubildumsgelder
ladumsgelder werden Lohnnebenkosten in Hohe von 7 % berlcksichtigt. Zusatzlich werden Sozialver- . N N . .
sicherungsabgaben individuell in Héhe von 22 % fir den Anteil eines Jubildumsgeldes mitbewertet, Rechenzinssatz 3,60% 3,60 % 4,20 % 4,20 %
der gemeinsam mit den Sonderzahlungen (Modell: zwei Jubilaumsgeldbemessungsgrundlagen) die  Lohn- und Gehaltstrend 4,50 % 4,50 % 4,50 % 4,50 %
doppelte Hochstbeitragsgrundlage nicht bersteigt. Der Bewertung werden die biometrischen Rech-

nungsgrundlagen AVO 2018-P ANG zugrunde gelegt. GemaB den geltenden Regeln fiir die gesetzliche
Pensionsversicherung wurde das Standard-Pensionsalter als gesetzliches Pensionsalter laut Pensi-
onsreform Herbst 2014, ohne Einrechnung der Korridorpension, berlicksichtigt.

Der Fluktuationsabschlag fir Abfertigungen wird nach Dienstjahren berechnet und betragt unter Be-
ricksichtigung der Auszahlungswahrscheinlichkeit 0,5 % bis 7,5 % (Vorjahr: 0,5 % bis 7,5 %). Der
Fluktuationsabschlag fiir Jubilaumsgelder wird ebenso nach Dienstjahren berechnet und betragt unter
Berticksichtigung der Auszahlungswahrscheinlichkeit 0,5 % bis 12,0 % (Vorjahr: 0,5 % bis 12,0 %).

Unter ,Personal sonstige* wurden fir langfristige variable Bonifikationen des Vorstandes, die von
zukinftigen Entwicklungen und dem Eintritt vereinbarter Kennzahlen abhéngen, im laufenden Ge-
schéftsjahr Rickstellungen in Hohe von 621 Tsd. EUR (Vorjahr: 2.385 Tsd. EUR) zuziiglich Gehalts-
nebenkosten in Hohe von 45 Tsd. EUR (Vorjahr: 173 Tsd. EUR) erfolgswirksam dotiert.
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Weiters wurden im laufenden Geschaftsjahr Rickstellungen flr kurzfristige Bonuszahlungen ein-
schlieBlich Gehaltsnebenkosten in Hohe von 1.789 Tsd. EUR (Vorjahr: 1.711 Tsd. EUR) gebildet.

07) VERBINDLICHKEITEN

Am Bilanzstichtag bestanden weder Verbindlichkeiten aus der Annahme gezogener und der Ausstel-
lung eigener Wechsel. Verbindlichkeiten gegentiber Kreditinstituten haben Restlaufzeiten bis 2029.
Die Verbindlichkeiten mit einer Restlaufzeit von mehr als 5 Jahren betragen 43.452 Tsd. EUR (Vor-
jahr: 99.903 Tsd. EUR).

Verbindlichkeiten gegeniber verbundenen Unternehmen:

ANLAGE 3
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Prospektiv wurde die Effektivitat durch Vergleich der entscheidenden Konditionen gemessen. Da alle
Parameter des Grund- und des Absicherungsgeschéftes, die das AusmalB der Wertédnderung bestim-
men, identisch, aber gegenlaufig sind, ist eine vollstandige Effektivitat gegeben. Retrospektiv wurde
fir das Darlehen ein hypothetisches Derivat erzeugt und dessen kumulierter Marktwert mit jenem des
Sicherungsderivats verglichen.

09) HAFTUNGSVERHALTNISSE UND SONSTIGE FINANZIELLE
VERPFLICHTUNGEN

Haftungen und Garantien in Hohe von 20.000 Tsd. EUR (Vorjahr: 20.000 Tsd. EUR) wurden gegen-
Gber Dritten flr Kredite und Haftungen fiir verbundene Unternehmen abgegeben. Zum Bilanzstichtag
waren diese zugrunde liegenden Kredite und Haftungen bei verbundenen Unternehmen in H6he von
6.696 Tsd. EUR (Vorjahr: 6.337 Tsd. EUR) ausgenutzt. Es wurden wie in den Vorjahren weder Pfand-

IN EUR 31.12.2023 31.12.2022
Lieferungen und Leistungen 10.800,00 0,00
Finanzierung 35.675.942,78 48.274.726,41
Gruppenbesteuerung 9.318.087,53 18.574.242,21
SUMME 45.004.830,31 66.848.968,62

Die unter den sonstigen Verbindlichkeiten enthaltenen Aufwendungen, die erst 2024 zahlungswirk-
sam werden, betreffen im Wesentlichen Zinsaufwand in Héhe von 753 Tsd. EUR (Vorjahr: 851 Tsd.
EUR).

08) FINANZINSTRUMENTE

Variable Zinszahlungen fiir eine Nominale von 24,0 Mio. EUR (Vorjahr: 41,0 Mio. EUR) von aufge-
nommenen Darlehen und Krediten mit Laufzeiten bis 2025 werden durch Zins-Swaps in fixe Zins-
zahlungen gedreht. Die Swaps zur Zinssicherung sowie das Grundgeschéft bilden eine Bewertungs-
einheit. Der nicht bilanzierte Marktwert der Zins-Swaps betragt 839 Tsd. EUR (Vorjahr: 2.002 Tsd.
EUR). Es liegt eine effektive Sicherungsbeziehung vor.

rechte noch dingliche Sicherheiten eingerdaumt.

Die sonstigen finanziellen Verpflichtungen betragen:

31.12.2023 31.12.2022

fiir das nachste fiir die nachsten fiir das nachste fiir die nachsten
IN TSD. EUR Geschiftsjahr 5 Geschéftsjahre Geschiftsjahr 5 Geschéftsjahre
Sonstige finanzielle
Verpflichtungen 211 757 151 519
davon gegenlber
verbundenen
Unternehmen 118 535 71 354
davon Verpflichtungen aus
der Nutzung von nicht in
der Bilanz ausgewiesenen
Sachanlagen 151 584 106 435
davon gegenlber
verbundenen
Unternehmen 118 535 71 354

JAHRESABSCHLUSS 2023
AMAG Austria Metall AG

7



E ERLAUTERUNGEN ZUR GEWINN- UND VERLUSTRECHNUNG

01) UMSATZERLOSE

Die Umsatzerlése resultieren im Wesentlichen aus verrechneten Dienstleistungen an Tochtergesell-
schaften am Standort Ranshofen.

02) SONSTIGE BETRIEBLICHE ERTRAGE

ANLAGE 3
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Von der Veranderung der Personalriickstellungen werden 14 Tsd. EUR (Vorjahr: 6 Tsd. EUR) im Zins-
aufwand ausgewiesen.

04) ERTRAGE AUS BETEILIGUNGEN

Im Vorjahr waren in den sonstigen betrieblichen Ertragen 2 Tsd. EUR Ertrage aus der Gewahrung von
COVID-19-Zuschissen enthalten.

03) PERSONALAUFWAND

Die Ertrage aus Beteiligungen von 55.000 Tsd. EUR (Vorjahr: 64.000 Tsd. EUR) resultieren zur
Génze aus einer phasengleichen Gewinnausschiittung der Tochtergesellschaft.

05) STEUERN VOM EINKOMMEN UND VOM ERTRAG

Ertragswirksame Veranderungen von Personalriickstellungen werden im Personalaufwand ausgewie-
sen.

Die Aufwendungen flir Altersversorgung betreffen Pensionskassenbeitrage fiir Pensionsvorsorgen in
Hoéhe von 230 Tsd. EUR (Vorjahr: 215 Tsd. EUR).

Der Posten Aufwendungen fiir Abfertigungen und Leistungen an betriebliche Mitarbeitervorsorgekas-
sen beinhaltet Abfertigungsaufwand mit 21 Tsd. EUR (Vorjahr: Ertrag 23 Tsd. EUR) sowie Beitrage
an betriebliche Mitarbeitervorsorgekassen mit 118 Tsd. EUR (Vorjahr: 83 Tsd. EUR).

Aufgrund von Veranderungen des Rechnungszinssatzes und von Wahrscheinlichkeiten (versicherungs-
mathematisches Ergebnis) ist der Personalaufwand mit 16 Tsd. EUR belastet (Vorjahr: 120 Tsd. EUR
entlastet).

In den Gehaltern sind Ertréage aus der Verédnderung der Jubildumsgeldriickstellung in Hohe von O Tsd.
EUR (Vorjahr: Ertrage 34 Tsd. EUR) enthalten.

In den Steuern vom Einkommen und vom Ertrag ist fiir Vorjahre ein Ertrag von 18 Tsd. EUR (Vorjahr:
Ertrag 83 Tsd. EUR) enthalten. Ein die Vorjahre betreffender Aufwand von 6 Tsd. EUR (Vorjahr:
Aufwand 796 Tsd. EUR) resultiert aus der Beendigung der Unternehmensgruppe im Sinne des
§ 9 Abs. 1 KStG 1988 mit der AMAG Austria Metall AG als Gruppentrager und betraf im Vorjahr die
Abgeltung von Verlustevidenzen und verrechenbaren Mindestkérperschaftsteuern von Gruppenmit-
gliedern. Aus laufenden Koérperschaftsteuergruppenverrechnungen ergibt sich fiir das Geschéaftsjahr
ein Ertrag von 77 Tsd. EUR (Vorjahr: Ertrag 2.240 Tsd. EUR).

06) AUFWENDUNGEN FUR DIE ABSCHLUSSPRUFER

Eine Aufschlisselung der Aufwendungen fiir die Abschlusspriifer der Gesellschaft unterbleibt, da die
AMAG Austria Metall AG in den Konzernabschluss der AMAG Austria Metall AG einbezogen wird, der
diese Angaben enthalt und beim Landesgericht Ried im Innkreis veréffentlicht wird.
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F BEZIEHUNGEN ZU VERBUNDENEN UNTERNEHMEN

Der Konzernabschluss der Gesellschaft wird beim Landesgericht Ried im Innkreis hinterlegt. Mutter-
unternehmen mit dem Konzernabschluss fiir den groBten Kreis von Unternehmen ist die B&C Holding
Osterreich GmbH, die ihren Sitz in Wien hat. Der Konzernabschluss wird auf der elektronischen Ver-
lautbarungs- und Informationsplattform des Bundes (,,EVI*) veroffentlicht.

Dienstleistungen der Finanzabteilung, des Rechnungswesens, der IT-Abteilung, der Personal-
abteilung, der Rechtsabteilung, des Einkaufs und der Logistik, der Forschung und Entwicklung ein-
schlieBlich Werkstoffpriifung, der Werksdienste, der Medienversorgung und Abfallentsorgung, der In-
standhaltung und der Liegenschaftsvermietung werden am Standort Ranshofen zentral erbracht und
aufgrund von Dienstleistungsvertragen durch die AMAG Austria Metall AG erbracht bzw. bezogen.

AMAG Austria Metall AG fungiert seit 1. Juli 2011 als Organtrager einer Umsatzsteuerorganschaft
gemaB § 2 Abs. 2 UStG 1994 fir die Organmitglieder Austria Metall GmbH, AMAG casting GmbH,
AMAG metal GmbH, AMAG rolling GmbH und AMAG service GmbH. Seit Dezember 2017 ist die
AMAG Erste Beteiligungsverwaltungs GmbH und seit 2019 die coilDNA GmbH Mitglied der Umsatz-
steuerorganschaft.

AMAG Austria Metall AG war von 1. Janner 2012 bis 31. Dezember 2021 Gruppentrager einer
Unternehmensgruppe gemaB § 9 Abs. 1 KStG 1988. Ab 1. Janner 2012 mit dem Gruppenmitglied
AMAG Erste Beteiligungsverwaltungs GmbH, mit Beginn des Wirtschafts- und Kalenderjahres 2018
mit den weiteren Gruppenmitgliedern Austria Metall GmbH, AMAG casting GmbH, AMAG metal
GmbH, AMAG rolling GmbH und AMAG service GmbH, sowie mit Beginn des Wirtschaftsjahres 2019
mit dem weiteren Gruppenmitglied coilDNA GmbH. Die Steuerverrechnung wurde im Gruppen- und
Steuerausgleichsvertrag vom 10. Dezember 2012 geregelt. An den Gruppentrager war eine Umlage
in jener Hohe zu entrichten, die einer Steuer entspricht, die ohne eine Unternehmensgruppe anfallen
wirde. Eine Gruppenumlage in Héhe der Mindestkorperschaftsteuer war jedenfalls zu entrichten.
Steuerliche Verluste und Mindestkorperschaftsteuern wurden evident gehalten und auf zukiinftige
steuerliche Gewinne angerechnet. Mit Vereinbarung vom 4. Mai 2022 wurde die Unternehmens-
gruppe mit dem Gruppentrager AMAG Austria Metall AG mit Ablauf des Kalender- und Wirtschafts-
jahres 2021 beendet.

Mit Gruppen- und Steuerausgleichsvertrag vom 4. Mai 2022 ist die AMAG Austria Metall AG als
Gruppenmitglied der Unternehmensgruppe im Sinne des § 9 Abs. 1 KStG 1988 mit dem Gruppen-
trager B&C Holding Osterreich GmbH beigetreten. Die Gruppenbildung zwischen der B&C Holding
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Osterreich GmbH und der AMAG Austria Metall AG erfolgt erstmals fiir das Wirtschaftsjahr 2022 des
Gruppenmitglieds. GemaRB Vertrag bilden AMAG Austria Metall AG und einbezogene AMAG-Gesell-
schaften die ,,AMAG-Gruppe*“.

Fur die Ermittlung der Steuerumlage der AMAG Austria Metall AG an den Gruppentrager ist das zu-
sammengefasste steuerliche Ergebnis der ,,AMAG-Gruppe“, welches unter Beriicksichtigung der Son-
derbestimmungen fiir steuerliche Unternehmensgruppen zu ermitteln ist, relevant. Die Bestimmun-
gen Uber die Zinsschranke in § 12a KStG sind zu berlcksichtigen. Bei der Ermittlung der Steuerum-
lage ist der flr das betreffende Wirtschaftsjahr geltende Korperschaftsteuersatz anwendbar. Auf die
Steuerschuld betreffend das gesamte Gruppenergebnis beim Gruppentréager effektiv anrechenbare in-
oder auslandische Quellensteuern von Gesellschaften der ,,AMAG-Gruppe, die an den Gruppentrager
weitergeleitet werden, mindern die Steuerumlage bzw. werden diese in bestimmten Fallen abgegolten.
Die Steuerumlage reduziert sich, wenn der Gruppentrager steuerliche Verlustvortrage oder steuerliche
Verluste, die vom Gruppentrager verursacht wurden, mit dem zugewiesenen steuerpflichtigen Gewinn
der ,,AMAG-Gruppe” verrechnen kann. Fir die Beurteilung der Verrechenbarkeit von Verlusten bzw.
Verlustvortragen gilt das Prinzip der Gleichberechtigung aller Gruppenmitglieder und des Gruppen-
tragers. Erzielt die ,,AMAG-Gruppe” in einem Wirtschaftsjahr einen steuerlichen Verlust bzw. einen
steuerlich nicht ausgleichsfahigen Verlust, wird dieser Verlust evident gehalten und mit zukinftigen
steuerlichen Gewinnen verrechnet. An den Gruppentréager ist mindestens ein Betrag als Steuerumlage
zu entrichten, der der Summe der Mindeststeuern fiir samtliche in Osterreich unbeschrankt steuer-
pflichtigen Kapitalgesellschaften, die in die ,,AMAG-Gruppe* miteinbezogen sind, entspricht. Die
Mindeststeuerumlage wird evident gehalten und mit zukiinftigen Steuerumlagen verrechnet. Bei Be-
endigung des Vertrags sind noch nicht verrechnete Verluste und Mindeststeuerumlagen durch den
Gruppentrager in Form einer Ausgleichszahlung angemessen abzugelten. Gleiches gilt fiir noch nicht
verrechnete Zins- und EBITDA-Vortrage.

Far die ,,AMAG-Gruppe®“ wurde am 4. Mai 2022 zwischen der AMAG Austria Metall AG und den
einbezogenen AMAG-Gesellschaften ein gesonderter Steuerumlagevertrag mit Wirksamkeit ab
1. Janner 2022 abgeschlossen. Erzielt eine Gesellschaft der ,,AMAG-Gruppe* in einem Wirtschafts-
jahr einen nach den Vorschriften des Kérperschaftsteuergesetzes ermittelten steuerpflichtigen Ge-
winn, so ist diese Gesellschaft verpflichtet, in Hohe der auf diesen Gewinn (fiktiv) entfallenden Kor-
perschaftsteuer eine Steuerumlage an die AMAG Austria Metall AG zu zahlen. Die Steuerumlage wird
unabhangig davon geschuldet, ob bzw. in welcher Héhe die AMAG Austria Metall AG ihrerseits eine
Steuerumlage an den Gruppentrager zu leisten hat. Anrechenbare in- oder auslandische Quellensteu-
ern einer Gesellschaft der ,,AMAG-Gruppe“, die an den Gruppentrager weitergeleitet werden, mindern
die Steuerumlage dieser Gesellschaft bzw. sind in bestimmten Féallen zu erstatten. Erzielt eine
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Gesellschaft der ,,AMAG-Gruppe" einen nach den Vorschriften des Korperschaftsteuergesetzes ermit-
telten Verlust, so erhalt diese Gesellschaft von der AMAG Austria Metall AG eine Gutschrift in Hohe
der auf diesen Verlust (fiktiv) entfallenden Kérperschaftsteuerentlastung. Die Gutschrift wird unab-
hangig davon erteilt, ob bzw. in welcher Hohe der AMAG Austria Metall AG ihrerseits eine Gutschrift
vom Gruppentrager ausbezahlt wird. Eine fiktive Mindestkérperschaftsteuer wird vom Gutschriftsbe-
trag nicht in Abzug gebracht. Sofern das Ergebnis der ,,AMAG-Gruppe" negativ ist, wird keine Gut-
schrift fir zugewiesene Verluste erteilt. Die Gutschrift wird nachgeholt, sobald die AMAG Austria
Metall AG die Verluste der Gruppenmitglieder der ,,AMAG-Gruppe” ihrerseits verwerten kann. Bei der
Ermittlung der Steuerumlage ist der fiir das betreffende Wirtschaftsjahr geltende Kérperschaftsteuer-
satz anwendbar.

Mit dem ab 1. Janner 2024 in Osterreich anzuwendenden Mindestbesteuerungsgesetz (MinBestG)
werden die OECD-Musterregelungen sowie die entsprechende EU-Richtlinie zur Gewahrleistung einer
globalen Mindestbesteuerung fiir Unternehmensgruppen (,,Pillar Two*) im 6sterreichischen Recht
umgesetzt.

Die B&C Privatstiftung, Wien ist die oberste Muttergesellschaft der AMAG Austria Metall AG im Sinne
der Mindestbesteuerungsregeln.

Die kiinftigen Steuerbelastungen und Auswirkungen der Pillar-Two-Regelungen werden laufend in Ab-
stimmung mit der B&C Privatstiftung evaluiert, wobei aktuell aufgrund der temporaren Safe Harbour
Regelungen sowie der Mindeststeuerkalkulation keine wesentlichen Effekte auf die Ertragsteuern der
AMAG Austria Metall AG erwartet werden. Die derzeitige Einschatzung basiert vor allem auf dem
Country-by-Country Reporting fiir das Geschaftsjahr 2022 und wird laufend aktualisiert. Auf Basis
der laufenden Evaluierungen werden die Safe Harbour Regelungen gegenwartig deutlich eingehalten.

Die AMAG Austria Metall AG wendet die voriibergehende, verpflichtende Ausnahmeregelung hinsicht-
lich der Bilanzierung latenter Steuern, die sich aus der Einfiihrung der globalen Mindestbesteuerung
ergeben, an.
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ANLAGE 3

ANHANG ZUM JAHRESABSCHLUSS

G BETEILIGUNGSUNTERNEHMEN

Beteiligungsanteil

Eigenkapital Ergebnis des Geschafts-
BETEILIGUNGEN Sitz in % iiber Wihrung in Tsd. jahres 2023 in Tsd.
Direkte Beteiligung:
AMAG Erste Beteiligungsverwaltungs GmbH Ranshofen, A 100 - EUR 739.671 54.998
Indirekte Beteiligungen:
Austria Metall GmbH Ranshofen, A 100 AMAG Erste EUR 303.259 23.851
AMAG casting GmbH Ranshofen, A 100 AMAG GmbH EUR 63.595 12.279
AMAG metal GmbH Ranshofen, A 100 AMAG GmbH EUR 74.066 10.945
AMAG rolling GmbH Ranshofen, A 100 AMAG GmbH EUR 176.618 22.003
AMAG service GmbH Ranshofen, A 100 AMAG GmbH EUR 34.134 4.785
Aluminium Austria Metall (Québec) Inc.V Montréal, CAN 100 AMAG GmbH usD 174.061 23.003
EUR 157.521 21.268
coilDNA GmbH Linz, A 100 AMAG GmbH EUR 260 -65
AMAG components GmbH Ranshofen, A 100 AMAG GmbH EUR 16.155 -2.874
AMAG components Deutschland GmbH?Y Ubersee, D 100 AMAG components EUR 14.325 -4.082
) AMAG components
AMAG components Ubersee GmbHD Ubersee, D 100 Deutschland EUR 9.318 -3.613
AMAG components
AMAG components Karlsruhe GmbHD Karlsruhe, D 100 Ubersee EUR 1.311 -250
Metallwerk Furth GmbHY Furth im Wald, D 100 AMAG GmbH EUR 213 -17
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Beteiligungsanteil

ANLAGE 3
ANHANG ZUM JAHRESABSCHLUSS

Eigenkapital Ergebnis des Geschéfts-

BETEILIGUNGEN Sitz in % iiber Wihrung in Tsd. jahres 2023 in Tsd.
AMAG Asia Pacific Ltd.D Taipei City, TW 100 ROL TWD 6.915 1.113
EUR 204 33
AMAG Asia Pacific Ltd.D Tokio, JP 100 ROL JPY 4.985 -15
EUR 32 -0
AMAG Benelux B.V.? Delft, NL 100 ROL EUR 108 18
AMAG China Ltd.V Shanghai, CN 100 ROL CNY 382 115
EUR 49 15
AMAG Deutschland GmbHD Neu-UIm, D 100 ROL EUR 66 40
AMAG rolling Eastern Europe, s.r.0.? Prag, CZ 100 ROL CZK 997 619
EUR 40 26
AMAG France S.A.R.L.D Suresnes, F 100 ROL EUR 80 34
AMAG Rolling Iberia S.L.V Madrid, ES 100 ROL EUR 90 18
AMAG ltalia S.r.I.1 Milano, IT 100 ROL EUR 52 23
AMAG AlGminyum Ticaret Limited Sirketi® Istanbul, TR 100 ROL TRY 542 285
EUR 17 11
AMAG U.K. Ltd.V East Horsely, Surrey, GB 100 ROL GBP 81 31
EUR 94 36
Upper Saddle River, New
AMAG USA Corp.V Jersey, USA 100 ROL usD 316 155
EUR 286 143
Ausbildungszentrum Braunau Ges.m.b.H. ® Braunau, A 20 AMAG GmbH EUR 36 -59
Aluminerie Alouette Inc. 12 Sept-lles, CAN 20 AAM usb 2.728.715
EUR 2.469.425
Speditionsservice Ranshofen Ges.m.b.H. 3 Ranshofen, A 25 SER EUR 5.902 412

1) Werte gemaB IFRS Abschluss

2) Das anteilige Ergebnis der Aluminerie Alouette Inc. wird in der Aluminium Austria Metall (Québec) Inc. erfasst.

3) Werte per 31.12.2022
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H ORGANE, ARBEITNEHMER:INNEN

Durchschnittliche Zahl der Arbeitnehmer:innen:

Angestellte 22  (Vorjahr:  21)

Aufwendungen fir Pensionen und Abfertigungen (in Tsd. EUR):

Vorstand und leitende Angestellte 356  (Vorjahr: 226)
Andere Arbeitnehmer:innen 31 (Vorjahr:  58)

Die geschuldete Gesamtverglitung fiir den Vorstand im Geschéftsjahr betragt einschlieBlich der Auf-
wendungen fir Pensionen und Abfertigungen 5.144 Tsd. EUR (Vorjahr: 4.769 Tsd. EUR). Davon sind
3.344 Tsd. EUR (Vorjahr: 4.064 Tsd. EUR) aufwandswirksam erfasst.

Im Geschaftsjahr 2023 wurden an die Aufsichtsratsmitglieder Vergiitungen von 980 Tsd. EUR (Vor-
jahr: 638 Tsd. EUR) ausbezahlt.
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Organmitglieder:

Aufsichtsrat

Dipl.-Ing. Herbert Ortner

Vorsitzender des Aufsichtsrates

Mag. Thomas Zimpfer

Erster stellvertretender Vorsitzender des Aufsichtsrates

Dr. Heinrich Schaller
Zweiter stellvertretender Vorsitzender des Aufsichtsrates

Max Angermeier (ab 01.09.2023)
(bis 31.08.2023 vom Betriebsrat entsandt)

Dr. Wolfgang Bernhard

Dipl.-Ing. Walter Oblin

Mag. Gerhard Schwartz (ab 13.04.2023)
0. Univ.-Prof." Dr." Sabine Seidler
Dipl.-Ing. Franz Viehbock

Martin Aigner

(vom Betriebsrat entsandt)

Harald Berger
(vom Betriebsrat entsandt, ab 01.09.2023)

Robert Hofer

(vom Betriebsrat entsandt)

Gunter Mikula
(vom Betriebsrat entsandt)

Vorstand
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Priv. Doz. Dipl.-Ing. Dr. Helmut Kaufmann
Vorstandsvorsitzender (ab 01.01.2024)
Mitglied des Vorstandes, Technikvorstand

Mag. Gerald Mayer (bis 31.12.2023)

Vorstandsvorsitzender
Mitglied des Vorstandes, Finanzvorstand

Mag.? Claudia Trampitsch (ab 01.01.2024)

Mitglied des Vorstandes, Finanzvorstandin

Victor Breguncci, MBA

Mitglied des Vorstandes, Vertriebsvorstand
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I  EREIGNISSE NACH DEM ABSCHLUSSSTICHTAG

Nach dem Abschlussstichtag sind keine berichtspflichtigen Ereignisse eingetreten.

Ranshofen, 5. Februar 2024

Der Vorstand

Hllofnn (k] ekt P

Priv. Doz. Dipl.-Ing.
Dr. Helmut Kaufmann Mag.? Claudia Trampitsch Victor Breguncci, MBA
Vorstandsvorsitzender Finanzvorstandin Vertriebsvorstand
Technikvorstand

JAHRESABSCHLUSS 2023
AMAG Austria Metall AG



ANLAGENSPIEGEL

ANLAGE 3

BEILAGE 1 ZUM ANHANG

ANLAGENSPIEGEL

ANSCHAFFUNGSWERTE IN EUR Stand 01.01.2023 Zuginge Abginge Umbuchungen Stand 31.12.2023
ANLAGEVERMOGEN
I. Immaterielle Vermoégensgegensténde
Konzessionen, Schutzrechte, Lizenzen 355.804,53 10.138,00 0,00 0,00 365.942,53
[l. Sachanlagen
Betriebs- und Geschéftsausstattung 1.236.593,77 294.553,70 61.149,70 0,00 1.469.997,77
[1l. Finanzanlagen
1. Anteile an verbundenen Unternehmen 540.551.270,00 0,00 0,00 0,00 540.551.270,00
2. Wertpapiere (Wertrechte) des Anlagevermogens 9.994.652,38 0,00 0,00 0,00 9.994.652,38
Summe Finanzanlagen 550.545.922,38 0,00 0,00 0,00 550.545.922,38
Summe Anlagevermogen 552.138.320,68 304.691,70 61.149,70 0,00 552.381.862,68
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BEILAGE 1 ZUM ANHANG

ANLAGENSPIEGEL

ABSCHREIBUNGEN IN EUR Stand 01.01.2023 Zuginge Abginge Zuschreibung Umbuchungen Stand 31.12.2023
ANLAGEVERMOGEN
I. Immaterielle Vermoégensgegensténde
Konzessionen, Schutzrechte, Lizenzen 303.955,66 21.927,42 0,00 0,00 325.883,08
[l. Sachanlagen
Betriebs- und Geschéftsausstattung 758.989,37 203.826,14 60.509,18 0,00 902.306,33
[1l. Finanzanlagen
1. Anteile an verbundenen Unternehmen 0,00 0,00 0,00 0,00 0,00
2. Wertpapiere (Wertrechte) des Anlagevermogens 555.152,38 0,00 0,00 554.900,00 0,00 252,38
Summe Finanzanlagen 555.152,38 0,00 0,00 554.900,00 0,00 252,38
Summe Anlagevermogen 1.618.097,41 225.753,56 60.509,18 554.900,00 0,00 1.228.441,79
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ANLAGE 3
BEILAGE 1 ZUM ANHANG
ANLAGENSPIEGEL

Anschaffugswerte Kumulierte Abschreibung
WERTE IN EUR 31.12.2023 31.12.2023 Buchwert 31.12.2023 Buchwert 31.12.2022
ANLAGEVERMOGEN
I. Immaterielle Vermoégensgegenstéande
Konzessionen, Schutzrechte, Lizenzen 365.942,53 325.883,08 40.059,45 51.848,87
[l. Sachanlagen
Betriebs- und Geschéftsausstattung 1.469.997,77 902.306,33 567.691,44 477.604,40
[1l. Finanzanlagen
1. Anteile an verbundenen Unternehmen 540.551.270,00 0,00 540.551.270,00 540.551.270,00
2. Wertpapiere (Wertrechte) des Anlagevermogens 9.994.652,38 252,38 9.994.400,00 9.439.500,00
Summe Finanzanlagen 550.545.922,38 252,38 550.545.670,00 549.990.770,00
SUMME ANLAGEVERMOGEN 552.381.862,68 1.228.441,79 551.153.420,89 550.520.223,27
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Der Vorstand der AMAG Austria Metall AG bestéatigt nach bestem Wissen, dass der im Einklang mit
den maBgebenden Rechnungslegungsstandards aufgestellte Jahresabschluss des Mutterunterneh-
mens ein moglichst getreues Bild der Vermoégens-, Finanz- und Ertragslage des Unternehmens ver-
mittelt, dass der Lagebericht den Geschaftsverlauf, das Geschéaftsergebnis und die Lage des Unter-
nehmens so darstellt, dass ein moglichst getreues Bild der Vermogens-, Finanz- und Ertragslage ent-
steht, und dass der Lagebericht die wesentlichen Risiken und Ungewissheiten beschreibt, denen das
Unternehmen ausgesetzt ist.

Ranshofen, am 5. Februar 2024

Der Vorstand

4. l/Co/M%N__\ (" %ph @ \bchu e BW

Priv.-Doz. Dipl.-Ing.
Dr. Helmut Kaufmann Mag.? Claudia Trampitsch Victor Breguncci, MBA
Vorstandsvorsitzender, Finanzvorstandin Vertriebsvorstand
Technikvorstand
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BESTATIGUNGSVERMERK

BERICHT ZUM JAHRESABSCHLUSS

BESTATIGUNGSVERMERK

BESONDERS WICHTIGE PRUFUNGSSACHVERHALTE

PRUFUNGSURTEIL

Wir haben den Jahresabschluss der AMAG Austria Metall AG, Ranshofen, bestehend aus der Bilanz
zum 31. Dezember 2023, der Gewinn- und Verlustrechnung fiir das an diesem Stichtag endende
Geschéftsjahr und dem Anhang, geprift.

Nach unserer Beurteilung entspricht der beigefligte Jahresabschluss den gesetzlichen Vorschriften
und vermittelt ein méglichst getreues Bild der Vermégens- und Finanzlage zum 31. Dezember 2023
sowie der Ertragslage der Gesellschaft fiir das an diesem Stichtag endende Geschéftsjahr in Uberein-
stimmung mit den 6sterreichischen unternehmensrechtlichen Vorschriften.

GRUNDLAGE FUR DAS PRUFUNGSURTEIL

Wir haben unsere Abschlusspriifung in Ubereinstimmung mit der EU-Verordnung Nr. 537/2014 (im
Folgenden EU-VO) und mit den osterreichischen Grundsatzen ordnungsmaBiger Abschlusspriifung
durchgefiihrt. Diese Grundsatze erfordern die Anwendung der International Standards on Auditing
(ISA). Unsere Verantwortlichkeiten nach diesen Vorschriften und Standards sind im Abschnitt "Ver-
antwortlichkeiten des Abschlussprifers fiir die Priifung des Jahresabschlusses" unseres Bestatigungs-
vermerks weitergehend beschrieben. Wir sind von der Gesellschaft unabhéngig in Ubereinstimmung
mit den Osterreichischen unternehmensrechtlichen und berufsrechtlichen Vorschriften, und wir haben
unsere sonstigen beruflichen Pflichten in Ubereinstimmung mit diesen Anforderungen erfillt. Wir
sind der Auffassung, dass die von uns bis zum Datum des Bestatigungsvermerks erlangten Priifungs-
nachweise ausreichend und geeignet sind, um als Grundlage fiir unser Prifungsurteil zu diesem Da-
tum zu dienen.

Besonders wichtige Priifungssachverhalte sind solche Sachverhalte, die nach unserem pflichtgema-
Ben Ermessen am bedeutsamsten fiir unsere Priifung des Jahresabschlusses des Geschaftsjahres wa-
ren. Diese Sachverhalte wurden im Zusammenhang mit unserer Prifung des Jahresabschlusses als
Ganzes und bei der Bildung unseres Priifungsurteils hierzu berticksichtigt, und wir geben kein geson-
dertes Prifungsurteil zu diesen Sachverhalten ab.

Nachfolgend stellen wir den aus unserer Sicht besonders wichtigen Prifungssachverhalt dar:

Bewertung von Anteilen an verbundenen Unternehmen sowie Forderungen gegeniiber
verbundenen Unternehmen

Beschreibung:

Im Jahresabschluss der AMAG Austria Metall AG zum 31. Dezember 2023 sind in wesentlichem
Umfang Anteile an verbundenen Unternehmen (EUR 540,6 mio.) sowie Forderungen gegeniiber ver-
bundenen Unternehmen (EUR 657,3 mio.) ausgewiesen.

Die Beurteilung der Werthaltigkeit von Anteilen an verbundenen Unternehmen sowie von Forderungen
gegenlber verbundenen Unternehmen erfordert wesentliche Annahmen und Schatzungen der gesetz-
lichen Vertreter zur Beurteilung, ob eine Wertminderung zum Geschaftsjahresende vorliegt sowie ge-
gebenenfalls zur Quantifizierung solcher Wertminderungen.

Das wesentliche Risiko besteht dabei in der Schatzung der zukilinftigen Cash-Flows der (mittelbaren)
Tochterunternehmen, welche zur Feststellung der Werthaltigkeit dieser Bilanzpositionen herangezo-
gen werden. Diese Cash-Flow Schatzungen beinhalten Annahmen, die von zukinftigen Markt- und
Wirtschaftsentwicklungen beeinflusst werden.

Die Angaben der Gesellschaft zu Anteilen sowie Forderungen gegeniiber verbundenen Unternehmen
sind im Jahresabschluss der AMAG Austria Metall AG im Anhang in den Abschnitten "A. Allgemeine
Angaben zu den Bilanzierungs- und Bewertungsmethoden", "DO1 Anlagevermogen”, "DO2 Forderun-
gen" und "G. Beteiligungsunternehmen" sowie im Anlagenspiegel zum 31. Dezember 2023 enthalten.
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Wie wir den Sachverhalt im Rahmen der Priifung adressiert haben:

Um dieses Risiko zu adressieren, haben wir die Annahmen und Schéatzungen des Managements kri-
tisch hinterfragt und dabei unter anderem die folgenden Priifungshandlungen durchgefiihrt:

> Beurteilung von Konzeption und Ausgestaltung des Prozesses zur Uberpriifung der Werthaltig-
keit

> Uberpriifung anhand aktueller Jahresabschliisse, ob Indikatoren auf eine mégliche Wertminde-
rung vorliegen

> Beurteilung der angewandten Methodik zur Bewertung von Anteilen an verbundenen Unterneh-
men sowie von Forderungen gegeniiber verbundenen Unternehmen des Managements zur Er-
mittlung des beizulegenden Werts und zur Uberpriifung der rechnerischen Richtigkeit der Be-
rechnungsmethode und Abstimmung der verwendeten Diskontierungssatze;

> Durchsicht der vom Aufsichtsrat genehmigten Planungsunterlagen sowie Plausibilisierung aus-
gewahlter Werttreiber (Ergebnisplanung unter Berlicksichtigung der Umsatzerlése und Aufwen-
dungen).

BESTATIGUNGSVERMERK

Falls wir auf der Grundlage der von uns durchgefiihrten Arbeiten den Schluss ziehen, dass eine we-
sentliche falsche Darstellung dieser sonstigen Informationen vorliegt, sind wir verpflichtet, Gber diese
Tatsache zu berichten. Wir haben in diesem Zusammenhang nichts zu berichten.

VERANTWORTLICHKEITEN DER GESETZLICHEN VERTRETER UND DES
PRUFUNGSAUSSCHUSSES FUR DEN JAHRESABSCHLUSS

SONSTIGE INFORMATIONEN

Die gesetzlichen Vertreter sind fir die sonstigen Informationen verantwortlich. Die sonstigen Informa-
tionen beinhalten alle Informationen im Jahresfinanzbericht 2023, ausgenommen den Jahresab-
schluss, den Lagebericht und den Bestatigungsvermerk.

Unser Prifungsurteil zum Jahresabschluss deckt diese sonstigen Informationen nicht ab und wir ge-
ben keine Art der Zusicherung darauf ab.

Im Zusammenhang mit unserer Priifung des Jahresabschlusses haben wir die Verantwortlichkeit,
diese sonstigen Informationen zu lesen und dabei zu wiirdigen, ob diese sonstigen Informationen
wesentliche Unstimmigkeiten zum Jahresabschluss oder zu unseren bei der Abschlusspriifung erlang-
ten Kenntnissen aufweisen oder anderweitig falsch dargestellt erscheinen.

Die gesetzlichen Vertreter sind verantwortlich fir die Aufstellung des Jahresabschlusses und dafir,
dass dieser in Ubereinstimmung mit den &sterreichischen unternehmensrechtlichen Vorschriften ein
moglichst getreues Bild der Vermdgens-, Finanz- und Ertragslage der Gesellschaft vermittelt. Ferner
sind die gesetzlichen Vertreter verantwortlich fiir die internen Kontrollen, die sie als notwendig erach-
ten, um die Aufstellung eines Jahresabschlusses zu ermdglichen, der frei von wesentlichen falschen
Darstellungen aufgrund von dolosen Handlungen oder Irrtiimern ist.

Bei der Aufstellung des Jahresabschlusses sind die gesetzlichen Vertreter daflir verantwortlich, die
Fahigkeit der Gesellschaft zur Fortfiihrung der Unternehmenstatigkeit zu beurteilen, Sachverhalte im
Zusammenhang mit der Fortfilhrung der Unternehmenstatigkeit - sofern einschlagig - anzugeben,
sowie daflir, den Rechnungslegungsgrundsatz der Fortfiihrung der Unternehmenstéatigkeit anzuwen-
den, es sei denn, die gesetzlichen Vertreter beabsichtigen, entweder die Gesellschaft zu liquidieren
oder die Unternehmenstéatigkeit einzustellen oder haben keine realistische Alternative dazu.

Der Priifungsausschuss ist verantwortlich fiir die Uberwachung des Rechnungslegungsprozesses der
Gesellschaft.

VERANTWORTLICHKEITEN DES ABSCHLUSSPRUFERS FUR DIE PRUFUNG DES
JAHRESABSCHLUSSES

Unsere Ziele sind, hinreichende Sicherheit dariiber zu erlangen, ob der Jahresabschluss als Ganzes
frei von wesentlichen falschen Darstellungen aufgrund von dolosen Handlungen oder Irrtimern ist,
und einen Bestatigungsvermerk zu erteilen, der unser Priifungsurteil beinhaltet. Hinreichende Sicher-
heit ist ein hohes MaB an Sicherheit, aber keine Garantie dafiir, dass eine in Ubereinstimmung mit
der EU-VO und mit den &sterreichischen Grundsétzen ordnungsmaBiger Abschlusspriifung, die die
Anwendung der ISA erfordern, durchgefiihrte Abschlusspriifung eine wesentliche falsche Darstellung,
falls eine solche vorliegt, stets aufdeckt. Falsche Darstellungen kénnen aus dolosen Handlungen oder
Irrtiimern resultieren und werden als wesentlich angesehen, wenn von ihnen einzeln oder insgesamt
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verniinftigerweise erwartet werden kdnnte, dass sie die auf der Grundlage dieses Jahresabschlusses
getroffenen wirtschaftlichen Entscheidungen von Nutzern beeinflussen.

Als Teil einer Abschlusspriifung in Ubereinstimmung mit der EU-VO und mit den 8sterreichischen
Grundsatzen ordnungsmaBiger Abschlusspriifung, die die Anwendung der ISA erfordern, tben wir
wahrend der gesamten Abschlussprifung pflichtgemaBes Ermessen aus und bewahren eine kritische
Grundhaltung.

Dariiber hinaus gilt:

BESTATIGUNGSVERMERK

kdnnen jedoch die Abkehr der Gesellschaft von der Fortflihrung der Unternehmenstatigkeit zur
Folge haben.

> Wir beurteilen die Gesamtdarstellung, den Aufbau und den Inhalt des Jahresabschlusses ein-
schlieBlich der Angaben sowie ob der Jahresabschluss die zugrunde liegenden Geschéftsvorfalle
und Ereignisse in einer Weise wiedergibt, dass ein moglichst getreues Bild erreicht wird.

> Wir identifizieren und beurteilen die Risiken wesentlicher falscher Darstellungen aufgrund von
dolosen Handlungen oder Irrtiimern im Abschluss, planen Prifungshandlungen als Reaktion auf
diese Risiken, fihren sie durch und erlangen Priifungsnachweise, die ausreichend und geeignet
sind, um als Grundlage fiir unser Priifungsurteil zu dienen. Das Risiko, dass aus dolosen Hand-
lungen resultierende wesentliche falsche Darstellungen nicht aufgedeckt werden, ist héher als
ein aus Irrtimern resultierendes, da dolose Handlungen kollusives Zusammenwirken, Falschun-
gen, beabsichtigte Unvollstandigkeiten, irrefiihrende Darstellungen oder das AuBerkraftsetzen
interner Kontrollen beinhalten kénnen.

> Wir gewinnen ein Verstandnis von dem fir die Abschlusspriifung relevanten internen Kontroll-
system, um Prifungshandlungen zu planen, die unter den gegebenen Umstanden angemessen
sind, jedoch nicht mit dem Ziel, ein Priifungsurteil zur Wirksamkeit des internen Kontrollsys-
tems der Gesellschaft abzugeben.

> Wir beurteilen die Angemessenheit der von den gesetzlichen Vertretern angewandten Rech-
nungslegungsmethoden sowie die Vertretbarkeit der von den gesetzlichen Vertretern dargestell-
ten geschatzten Werte in der Rechnungslegung und damit zusammenhangende Angaben.

> Wir ziehen Schlussfolgerungen tber die Angemessenheit der Anwendung des Rechnungsle-
gungsgrundsatzes der Fortfilhrung der Unternehmenstatigkeit durch die gesetzlichen Vertreter
sowie, auf der Grundlage der erlangten Prifungsnachweise, ob eine wesentliche Unsicherheit im
Zusammenhang mit Ereignissen oder Gegebenheiten besteht, die erhebliche Zweifel an der Fa-
higkeit der Gesellschaft zur Fortfihrung der Unternehmenstéatigkeit aufwerfen kénnen. Falls wir
die Schlussfolgerung ziehen, dass eine wesentliche Unsicherheit besteht, sind wir verpflichtet,
in unserem Bestatigungsvermerk auf die dazugehdérigen Angaben im Jahresabschluss aufmerk-
sam zu machen oder, falls diese Angaben unangemessen sind, unser Priifungsurteil zu modifi-
zieren. Wir ziehen unsere Schlussfolgerungen auf der Grundlage der bis zum Datum unseres Be-
statigungsvermerks erlangten Priifungsnachweise. Zuklinftige Ereignisse oder Gegebenheiten

Wir tauschen uns mit dem Prifungsausschuss unter anderem tber den geplanten Umfang und die
geplante zeitliche Einteilung der Abschlusspriifung sowie iber bedeutsame Prifungsfeststellungen,
einschlieBlich etwaiger bedeutsamer Mangel im internen Kontrollsystem, die wir wahrend unserer
Abschlusspriifung erkennen, aus.

Wir geben dem Prifungsausschuss auch eine Erklarung ab, dass wir die relevanten beruflichen Ver-
haltensanforderungen zur Unabhéngigkeit eingehalten haben, und tauschen uns mit ihm Gber alle
Beziehungen und sonstigen Sachverhalte aus, von denen vernilinftigerweise angenommen werden
kann, dass sie sich auf unsere Unabhéngigkeit und - sofern einschlégig — auf vorgenommene Hand-
lungen zur Beseitigung von Gefahrdungen oder angewandte SchutzmaBnahmen auswirken.

Wir bestimmen von den Sachverhalten, tber die wir uns mit dem Prifungsausschuss ausgetauscht
haben, diejenigen Sachverhalte, die am bedeutsamsten fir die Prifung des Jahresabschlusses des
Geschéftsjahres waren und daher die besonders wichtigen Priifungssachverhalte sind. Wir beschrei-
ben diese Sachverhalte in unserem Bestatigungsvermerk, es sei denn, Gesetze oder andere Rechts-
vorschriften schlieBen die 6ffentliche Angabe des Sachverhalts aus oder wir bestimmen in auBerst
seltenen Fallen, dass ein Sachverhalt nicht in unserem Bestatigungsvermerk mitgeteilt werden sollte,
weil vernlinftigerweise erwartet wird, dass die negativen Folgen einer solchen Mitteilung deren Vorteile
flr das 6ffentliche Interesse tbersteigen wiirden.
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BESTATIGUNGSVERMERK

SONSTIGE GESETZLICHE UND ANDERE RECHTLICHE
ANFORDERUNGEN

ZUSATZLICHE ANGABEN NACH ARTIKEL 10 DER EU-VO

BERICHT ZUM LAGEBERICHT

Der Lagebericht ist aufgrund der osterreichischen unternehmensrechtlichen Vorschriften darauf zu
prifen, ob er mit dem Jahresabschluss in Einklang steht und ob er nach den geltenden rechtlichen
Anforderungen aufgestellt wurde.

Die gesetzlichen Vertreter sind verantwortlich fiir die Aufstellung des Lageberichts in Ubereinstim-
mung mit den 6sterreichischen unternehmensrechtlichen Vorschriften.

Wir haben unsere Priifung in Ubereinstimmung mit den Berufsgrundsatzen zur Priifung des Lagebe-
richts durchgefiihrt.

Urteil

Nach unserer Beurteilung ist der Lagebericht nach den geltenden rechtlichen Anforderungen aufge-
stellt worden, enthélt die nach § 243a UGB zutreffenden Angaben, und steht in Einklang mit dem
Jahresabschluss.

Erklarung
Angesichts der bei der Prlifung des Jahresabschlusses gewonnenen Erkenntnisse und des gewonne-

nen Verstandnisses tber die Gesellschaft und ihr Umfeld wurden wesentliche fehlerhafte Angaben im
Lagebericht nicht festgestellt.

Wir wurden von der Hauptversammlung am 13. April 2023 als Abschlusspriifer gewahlt und am
11. Mai 2023 vom Aufsichtsrat mit der Abschlusspriifung beauftragt. Wir sind ununterbrochen seit
dem Geschaftsjahr 2017 Abschlusspriifer.

Wir erklaren, dass das Prifungsurteil im Abschnitt "Bericht zum Jahresabschluss" mit dem zusatzli-
chen Bericht an den Prifungsausschuss nach Artikel 11 der EU-VO in Einklang steht.

Wir erklaren, dass wir keine verbotenen Nichtprifungsleistungen (Artikel 5 Abs 1 der EU-VO) erbracht
haben und dass wir bei der Durchfiihrung der Abschlusspriifung unsere Unabhangigkeit von der ge-
priften Gesellschaft gewahrt haben.

AUFTRAGSVERANTWORTLICHER WIRTSCHAFTSPRUFER

Der fiir die Abschlusspriifung auftragsverantwortliche Wirtschaftsprifer ist Herr Mag. Thomas Haerdtl.

Wien, am 5. Februar 2024
Ernst & Young
Wirtschaftspriifungsgesellschaft m.b.H.

Mag. Thomas Haerdtl eh
Wirtschaftsprifer

ppa Dr. Dominik Permanschlager eh
Wirtschaftsprifer
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LAGEBERICHT ZUM JAHRESABSCHLUSS

UBERBLICK UBER DAS UNTERNEHMEN

Die AMAG Austria Metall AG fungiert als Holdinggesellschaft der AMAG-Gruppe. |hr Geschéftsverlauf
ist im Wesentlichen von der Entwicklung ihrer Tochtergesellschaften abhangig.

Die Tatigkeitsfelder der AMAG-Gruppe sind:

> Erzeugung von Primarmetall

> Erzeugung von hoch qualitativen Walzprodukten

> Erzeugung von Gusslegierungen in Form von Masseln, Sows, Flissigmetall und Walzbarren
> Erzeugung von Bauteilen aus Aluminium und Titan fir die Luftfahrtindustrie

WIRTSCHAFTLICHES UMFELD

SEGMENT METALL - PRIMARALUMINIUM

Laut Prognosen von CRU! hat sich die globale Nachfrage nach Primaraluminium im Vorjahresvergleich
um 0,9 % auf 69,8 Mio. Tonnen erhdht, wobei China fiir das Wachstum in 2023 verantwortlich ist.
GemaB CRU erhodhte sich dort der erwartete Gesamtbedarf um 3,7 % von 40,7 Mio. Tonnen im Vorjahr
auf 42,3 Mio. Tonnen im aktuellen Jahr. Mit einem Anteil von rund 60 % am Gesamtmarkt zahlt China
unverandert zum gréBten Verbraucherland von Primaraluminium. Fur die restliche Welt prognostizierte
CRU fir das Jahr 2023 einen Nachfrageriickgang von 3,3 % auf 27,6 Mio. Tonnen. Der erwartete Be-
darf in Europa hat sich laut dem Marktforschungsinstitut um 6,8 % deutlich auf 8,3 Mio. Tonnen redu-
ziert. Ein noch groBerer prozentueller Riickgang von 7,9 % und damit eine Nachfrage von 6,3 Mio. Ton-
nen wurde fir Westeuropa prognostiziert. In Nordamerika lag der erwartete Jahresbedarf bei
5,9 Mio. Tonnen und somit 4,8 % unterhalb des Vorjahresniveaus.

Mit +2,2 % erwartete CRU flr das Gesamtjahr 2023 einen splrbar kraftigeren Anstieg in der Produk-
tion von Priméaraluminium. Damit wurde eine globale Produktion von 70,4 Mio. Tonnen nach

1 CRU, Aluminium Market Outlook, Oktober 2023
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68,8 Mio. Tonnen im Vorjahr prognostiziert. Erneut eine negative Entwicklung wurde allerdings fiir Eu-
ropa vorhergesagt. Die Produktion sollte sich um 4,4 % auf 7,2 Mio. Tonnen reduziert haben. Basierend
auf den weltweiten Einschatzungen zur Nachfrage- und Produktionsentwicklung ergab sich Jahr 2023
ein Marktbilanz-Uberschuss von 0,6 Mio. Tonnen Primaraluminium. Die Lagerbestande der LME-re-
gistrierten Lagerhauser waren laut der Schatzung von CRU mit 0,6 Mio. Tonnen auf einem etwas ho-
heren Niveau gegeniiber dem Vorjahr.

Mit Blick auf die Aluminiumpreisentwicklung zeigte sich im Jahr 2023 ein relativ stabiler Verlauf
innerhalb einer Bandbreite von 2.123 USD/t (21. August 2023) und 2.662 USD/t (18. Janner 2023).
Im Jahresschnitt lag der Aluminiumpreis bei 2.285 USD/t und damit spirbar unter dem Vorjahresniveau
von 2.713 USD/t. Neben den deutlich niedrigeren Strompreisen spiegelt sich unter anderem auch das
insgesamt eingetriibte Wirtschaftsumfeld im Jahr 2023 im Aluminiumpreis wider. Per 29. Dezem-
ber 2023 notierte der Aluminiumpreis bei 2.382 USD/t (30. Dezember 2022: 2.392 USD/t).?

Die zuséatzlich zum Aluminiumpreis verrechneten Pramien werden insbesondere durch Lieferort, An-
gebot und Nachfrage sowie Handelsrestriktionen bestimmt. Die Pramie fiir Lieferungen in die USA hat
sich im Jahresvergleich spirbar reduziert. Insbesondere die Preiseffekte aus dem US-Importzoll, die
durch den Riickgang im Aluminiumpreis abnahmen sowie das generell eingetriibte Wirtschaftsumfeld
zeichnen dafir verantwortlich.

Bei dem zur Priméraluminiumherstellung notwendigen Rohstoff Tonerde zeigte sich im Berichtsjahr
— ahnlich wie beim Aluminiumpreis — ein stabiler Preisverlauf. In Relation zum Aluminiumpreis (3-
Monats-LME) ist ein insgesamt gestiegenes Preisniveau erkennbar. Der Jahresdurchschnitt lag bei
344 USD/t (Vorjahr: 362 USD/t) bzw. bei 15,1 % (Vorjahr: 13,3 %) in Relation zum Aluminiumpreis.3
Bei den sonstigen fiir den Elektrolyseprozess erforderlichen Rohstoffen zeigte sich trotz einer leichten
Entspannung z.B. fiir Petrolkoks im 2. Halbjahr 2023 ein relativ stabiler Verlauf auf deutlich héherem
Niveau im Vergleich zum langjahrigen Durchschnitt.

2 London Metal Exchange
3 Bloomberg
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SEGMENT GIESSEN - GUSSPRODUKTE

Im Segment GieBen der AMAG-Gruppe ist das Geschaft mit Gusslegierungen ein regionales mit
Schwerpunkt West- und Zentraleuropa. Mit einem Absatzanteil von rund 60 % der gesamten Absatz-
menge stellt der Automobilbereich, einschlieBlich dessen Zulieferindustrie, die groBte Kundenbran-
che des Segments GieBen dar. Insofern wird das relevante wirtschaftliche Umfeld vor allem von der
Entwicklung der européischen Automobilindustrie gepragt.

Am europaischen Markt (EU, EFTA & UK) wurden mit insgesamt 12,8 Mio. Fahrzeugen um 14 %
mehr PKW zugelassen als im Jahr 2022. Anzumerken ist dabei, dass vor allem der europaische
Automobilmarkt im Vorjahr deutlich von den Folgen des Ukraine-Kriegs beeintrachtigt wurde. Die
im Jahr 2023 registrierten Neuzulassungen liegen damit immer noch um 19 % unter jenen des
Vorkrisenjahres 2019.% In Deutschland konnte bei den Neuzulassungen im aktuellen Berichtsjahr
mit 2,8 Mio. PKW ebenfalls ein deutlicher Zuwachs von 7 % gegeniber dem Vorjahr verzeichnet
werden. Die Abweichung zum Vorkrisenniveau 2019 liegt damit bei -21 %.°

SchlieBlich zeigt auch der Blick auf die Absatzentwicklung in den USA ein positives Bild; fiir das
Gesamtjahr 2023 prognostizierte der VDA® einen Anstieg von 12 % auf ein Volumen von
15,5 Mio. Light Vehicles (PKW und leichte Nutzfahrzeuge).

Zu einem Absatzrekord ist es am chinesischen PKW-Markt gekommen. Mit 25,8 Mio. Einheiten wur-

den im Jahr 2023 um 11 % mehr PKW registriert als im Vorjahr. Gegeniiber dem bisherigen Rekord-
jahr 2017 entspricht das einem Plus von knapp 7 %).

SEGMENT WALZEN - WALZPRODUKTE

Nach Prognosen des Marktforschungsinstituts CRU’ zeigte sich auch die weltweite Nachfrage nach
Aluminiumwalzprodukten vom insgesamt eingetriibten Marktumfeld im Jahr 2023 beeinflusst. Nach
einem Zuwachs von 2,7 % im Vorjahr wurde fiir das aktuelle Berichtsjahr ein Riickgang von 3,8 %
auf 29,7 Mio. Tonnen erwartet.

4 VDA, Pressemitteilung , Internationale Pkw-Markte im Jahr 2023 mit kraftigem Wachstum*, Janner 2024

5 VDA, Pressemitteilung ,,Pkw-Produktion in Deutschland 2023: Deutliches Plus gegentiber Vorjahresniveau*, Janner 2024
5 VDA, Pressemitteilung , Internationale Pkw-Markte im Jahr 2023 mit kraftigem Wachstum*, Janner 2024

7 CRU, Aluminium Rolled Products Market Outlook, November 2023
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Mit einer erwarteten Veréanderung von +8,1 % konnte sich die Transportindustrie laut Einschatzung von
CRU trotz des insgesamten Nachfrageriickgangs sehr positiv entwickeln. Gegeniiber dem Vorjahr
(5,0 Mio. Tonnen) wurde fir 2023 ein Bedarf von 5,4 Mio. Tonnen prognostiziert. Die anderen von CRU
dargestellten Sektoren konnten im Vorjahresvergleich keine Zuwachse erfahren. Mit einem erwarteten
Rickgang von 10,5 % im Vorjahresvergleich hat sich der Bedarf im Maschinenbau auf 1,8 Mio. Ton-
nen deutlich reduziert. Flir die Baubranche prognostizierte das Marktforschungsinstitut einen Nach-
fragerlickgang von 7,3 % auf 3,6 Mio. Tonnen im Jahr 2023. Auch die globale Bedarfsprognose fiir
die groBvolumige Verpackungsindustrie zeigte mit insgesamt 15,8 Mio. Tonnen einen Riickgang von
5,0 %. Der Bedarf an Aluminiumwalzprodukten bei den sonstigen Gebrauchsgitern reduzierte sich
laut CRU-Einschatzung um 7,4 % auf 3,2 Mio. Tonnen.

Mit Blick auf die prognostizierte Nachfrageentwicklung in den Kernmarkten lasst sich in allen Regi-
onen ein Rickgang erkennen. Das Ausmal3 unterscheidet sich jedoch in den einzelnen Landern zum
Teil signifikant. Mit einem errechneten Riickgang von 7,6 % auf 6,0 Mio. Tonnen zeigten sich insbe-
sondere in Nordamerika deutliche BedarfseinbuBen. Fiir Westeuropa wurde mit einem Minus von
9,2 % auf 4,1 Mio. Tonnen ein noch kraftigerer Riickgang erwartet. In China hingegen soll sich der
Bedarf um 0,4 % auf 11,5 Mio. Tonnen leicht erh6ht haben. Insgesamt wird laut CRU fiir den ge-
samten asiatischen Raum ein Minus von 0,6 % auf 16,5 Mio. Tonnen fiir das Gesamtjahr 2023 er-
wartet.

Unverandert sind die internationalen Warenstrome von Aluminiumwalzprodukten Zolleinflissen aus-
gesetzt, die mit Preisvor- und -nachteilen verbunden sein kénnen. Die per Ende Oktober 2021 erzielte
Einigung zwischen den USA und der EU erméglichte auch im Geschéftsjahr 2023 fiir ein bestimmtes
Kontingent (Quoten-Regelung) eine vom 10%igen Zusatzzoll (,,Section 232%) befreite Lieferung in
die USA. Fir das Segment Walzen konnten im aktuellen Berichtsjahr keine wesentlichen zollbeding-
ten Auswirkungen auf die erzielten Umséatze am US-Markt festgestellt werden.

Der EU-Antidumpingzoll auf Aluminiumwalzprodukte aus China, der seit Mitte 2022 tatsachlich ein-
gehoben wird, hat einen tendenziell unterstiitzenden Charakter fir die Entwicklungen im Segment.
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GESCHAFTSVERLAUF

ERTRAGSLAGE
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Die Kennzahl EBITDA berechnet sich aus dem Betriebserfolg zuziiglich Abschreibung laut Gewinn-
und Verlustrechnung.

VERMOGENSLAGE

Die Umsatzerldse resultierten aus Verrechnungen erbrachter Leistungen sowie Weiterverrechnungen
an die Tochtergesellschaften am Standort Ranshofen und lagen im Geschéftsjahr bei 9.162 Tsd. EUR
(2022: 7.190 Tsd. EUR). Die Veranderung war vor allem auf hohere Weiterverrechnungen von Versi-
cherungen und Umlagen zuriickzufiihren.

Der Betriebserfolg (EBIT) betrug -8.110 Tsd. EUR (2022: -10.885 Tsd. EUR). Der Betriebserfolg vor
Abschreibungen (EBITDA) belief sich auf -7.884 Tsd. EUR (2022: -10.691 Tsd. EUR). Die Verande-
rung resultierte vor allem aus niedrigeren Personalkosten.

Der Finanzerfolg von 61.949 Tsd. EUR (2022: 64.192 Tsd. EUR) setzte sich aus Beteiligungsertra-
gen in Hohe von 55.000 Tsd. EUR (2022: 64.000 Tsd. EUR), aus Zinsertragen mit 24.395 Tsd. EUR
(2022: 9.277 Tsd. EUR) und aus Zinsaufwendungen in Hoéhe von -18.001 Tsd. EUR
(2022: -9.223 Tsd. EUR) zusammen. Die Veranderung der Beteiligungsertrage ergab sich aus den
niedrigeren Dividendenertragen der Tochtergesellschaften. Der Anstieg der Zinsaufwendungen und -
ertragen war vor allem auf den Anstieg des Zinsniveaus zuriickzufthren.

Das Ergebnis vor Steuern
53.306 Tsd. EUR.

lag mit 53.839 Tsd. EUR auf dem Niveau des Vorjahres von

WERTE IN TSD. EUR 2023 2022
Umsatzerlése 9.162 7.190
EBITDA -7.884 -10.691
Finanzerfolg 61.949 64.192
Ergebnis vor Steuern 53.839 53.306

Das Gesamtvermogen der Gesellschaft betrug zum Bilanzstichtag 1.314.410 Tsd. EUR und setzte
sich wie folgt zusammen:

WERTE IN TSD. EUR 2023 2022
Immaterielles- und Sachanlagevermégen 608 529
Finanzanlagen 550.546 549,991
Forderungen und sonstige Vermogensgegensténde,

Rechnungsabgrenzungsposten 660.412 706.127
Zahlungsmittel und Zahlungsmittelaquivalente 102.661 226.369
Aktive latente Steuer 183 242
SUMME AKTIVA 1.314.410 1.483.258

Die Finanzanlagen betreffen den Beteiligungsbuchwert der Anteile an der AMAG Erste Beteiligungs-
verwaltungs GmbH. In den Forderungen und sonstigen Vermdgensgegenstanden waren Forderungen
aus Finanzierung und Clearing in Hohe von 595.250 Tsd. EUR (2022: 625.006 Tsd. EUR) enthal-
ten. Weiters waren phasengleiche Dividendenertrage in Hohe von 55.000 Tsd. EUR
(2022: 64.000 Tsd. EUR), sonstige Forderungen und Vermdgensgegenstdnde in  Hohe
von 2.938 Tsd. EUR (2022: 4.784 Tsd. EUR), Forderungen aus der Gruppenbesteuerung in Héhe
von 7.071 Tsd. EUR (2022: 12.238 Tsd. EUR) sowie Rechnungsabgrenzungsposten in Hdéhe
von 128 Tsd. EUR (2022: 94 Tsd. EUR) enthalten.
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Finanziert werden die Vermogenswerte durch:

WERTE IN TSD. EUR 2023 2022
Eigenkapital 768.912 768.006
Investitionszuschisse aus 6ffentlichen Mitteln 1 0
Fremdkapital 545.497 715.251

SUMME PASSIVA 1.314.410 1.483.258

Die Eigenkapitalquote zum 31. Dezember 2023 betragt 58,5 % (2022: 51,8 %). Der Riickgang des
Fremdkapitals gegentiber dem Vorjahr war vor allem auf Tilgungen von Krediten und Darlehen in der
Hohe von -146.664 Tsd. EUR zuriickzufthren.

FINANZLAGE
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WERTE IN TSD. EUR 2023 2022
Netto-Geldfluss aus laufender Geschaftstatigkeit (OCF) 75.215 927
Netto-Geldfluss aus Investitionstatigkeit (ICF) -292 -157
Netto-Geldfluss aus Finanzierungstatigkeit (FCF) -198.631 115.448
Zahlungswirksame Veranderung des

Finanzmittelbestandes -123.707 116.218
Finanzmittelbestand am Ende der Periode 102.661 226.369

ZWEIGSTELLENBERICHT

Der Geldfluss aus der laufenden Geschaftstatigkeit betraf vor allem die Dividendenzahlung der AMAG
Erste Beteiligungsverwaltungs GmbH fiir das jeweilige Vorjahr sowie Forderungen gegeniiber verbun-
denen Unternehmen sowie die Verdnderungen der Forderungen und der Verbindlichkeiten mit ver-
bundenen Unternehmen aus dem Konzernclearing. Der Geldfluss aus Finanzierungstatigkeit hing ins-
besondere mit der Tilgung von Krediten und Darlehen in der Hohe von -146.664 Tsd. EUR sowie der
Neuaufnahme von 932 Tsd. EUR und der Dividendenzahlung von -52.896 Tsd. EUR an die Eigenti-
mer zusammen. Der Finanzmittelbestand sank gegeniiber dem Vorjahr vor allem aufgrund der plan-
maBigen Tilgungen von Darlehen und Krediten.

Die Gesellschaft hat weder im Inland noch im Ausland Zweigniederlassungen.

JAHRESABSCHLUSS 2023
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SOZIALBERICHT

Gegenseitige Wertschatzung, Vertrauen, Offenheit und Fairness im Umgang mit Mitarbeiter:innen
sind die Eckpfeiler des unternehmerischen Handelns. Kompetente und motivierte Mitarbeiter:innen
sind ein wesentlicher Schllssel des Erfolgs der AMAG-Gruppe. Durch stete Weiterentwicklung in den
Bereichen Arbeitssicherheit und Gesundheitsschutz sowie maBgeschneiderte Aus- und Weiterbil-
dungsangebote werden die bestmdéglichen Rahmenbedingungen fir die Mitarbeiter:innen geschaffen.

ARBEITSSICHERHEIT & GESUNDHEITSSCHUTZ
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Erganzt werden diese Saulen durch folgende Prinzipien, die flr Sicherheit essenziell sind:

Die AMAG sieht es als ihre Pflicht, an jedem Arbeitsplatz die Sicherheit und den Gesundheitsschutz
aller Mitarbeiter:innen auf der Grundlage der gesetzlichen Vorschriften zu gewahrleisten, aufrecht zu
erhalten und stetig zu verbessern. Zur Ermittlung, Analyse, Bewertung und Beseitigung potenzieller
Gefahren verfolgt das Unternehmen gemeinsam mit allen Mitarbeiter:innen die ,,Null-Unféalle-Strate-
gie“. Eine wichtige Unterstltzung fiir dieses Ziel ist die Datenbank zur Aufzeichnung von relevanten
Zwischenfallen, aus der die Kennzahlen fiir die Arbeitssicherheit abgeleitet werden. Die hohen Stan-
dards fir Arbeitssicherheit gelten auch fir Fremdfirmenarbeiter:innen, die am Standort zum Einsatz
kommen. Neben Gesundheitsschutz und -férderung stehen auch Bewegung, Erndhrung und psycho-
soziale Gesundheitsvorsorge im Fokus.

Die Arbeitssicherheit baut auf vier Saulen auf:

> Information

> Vertrauen

> Kompetenz

> Erfahrung

> Geeignete Schutzkleidung
> Genauigkeit

> Uberlegte Handlungen

> Arbeitsplatzevaluierung: Aufzeichnungen und Dokumentationen aller Arbeitspldtze und
-vorgange, Wartungs- und Reparaturarbeiten, Not- und RettungsmaBnahmen inklusive Sicher-
heits- und Gesundheitsschutzdokumentation

> Zwischenfalls-/Sicherheitsauditdatenbank: Meldung von relevanten Zwischenfallen inklusive
Aufzeichnung und Berichtswesen, Gefahrdungsbeurteilung sowie Unterweisung, Festlegung von
MaBnahmen und deren Uberpriifung auf Wirksamkeit

> Rechtskonformitét: Einhaltung der Rechtsvorschriften im Bereich Arbeitsschutz inklusive Aufbau
einer innerbetrieblichen Arbeitsschutz-Organisation, die den rechtlichen und normativen
Vorgaben entspricht; integriertes Fremdfirmen-/Zutrittsmanagement

> Maschinensicherheit: Einhaltung und Umsetzung der gesetzlichen Vorgaben (insbesondere die
Anforderungen der CE-Richtlinien wie beispielsweise Maschinen-/Niederspannungsrichtlinie)
anhand einer Relevanzpriifung und deren harmonisierten Normen

Der Vorstand und die Geschaftsfiihrungen der einzelnen Gesellschaften tragen die Verantwortung fir
den Bereich Arbeitssicherheit und Gesundheitsschutz. Optimierungspotenziale werden festgestellt
und strategische Ziele verankert. Die Abteilung Arbeitssicherheit ist dem Bereich der Management-
systeme zugeordnet. Dessen Leiter berichtet direkt an den Technikvorstand.

PERSONLICHE SCHUTZAUSRUSTUNG — PSA: In den Produktionsbereichen ist das Tragen einer
Schutzausriistung vorgeschrieben. Die persénliche Schutzausriistung setzt sich im Allgemeinen aus
Kopfschutz, Gehérschutz, Arbeitskleidung und Sicherheitsschuhen zusammen. Dariiber hinaus gibt
es flr bestimmte Bereiche bzw. Tatigkeiten zuséatzliche Vorschriften, die es zu beachten gilt.

MANAGEMENTSYSTEM NACH ISO 45001: Die Prozesse und Standards im Bereich Arbeitssicherheit
richten sich nach den Anforderungen der internationalen Arbeitsschutzmanagement-Norm
ISO 45001, die in das bestehende Managementsystem integriert und in einer entsprechenden Richt-
linie dokumentiert sind. Samtliche Mitarbeiter:innen (inkl. Leiharbeiter:innen) sind davon umfasst.
Am Standort Ranshofen ist das Managementsystem flr Sicherheit und Gesundheit bei der Arbeit
zertifiziert. Umfangreiche Sicherheitsanweisungen und -audits, SchulungsmaBnahmen sowie Work-
shops im Rahmen des kontinuierlichen Verbesserungsprozesses (KVP) dienen der Zielerreichung.

FREMDFIRMENMANAGEMENT: Um eine sichere Zusammenarbeit mit Fremdfirmen gewahrleisten
zu kénnen, findet eine digitale Sicherheitsunterweisung mit zusatzlicher Uberpriifung auf Verstandnis
statt. Die zentralen Grundsatze und Anforderungen bezliglich Arbeitssicherheit sind auch in den ESG-
Anforderungen an Lieferanten festgehalten und gelten somit auch fiir die Lieferkette.
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QUENTIC: Quentic ist eine modulare, cloudbasierte Datenbank, mit der gesetzliche und normative
Anforderungen in Bezug auf Arbeitssicherheit, Zwischenfallswesen, Audits sowie Gefahrenstoffe auf-
gezeichnet und dokumentiert werden.

AUDITS: Die Wirksamkeit des Arbeitssicherheitssystems sowie die Erflillung der normativen Anforde-
rungen werden regelmaBig durch interne und externe Audits tberprift.

SICHERHEITSLENKUNGSAUSSCHUSS - SILAS:

Der SILAS ist das oberste Aufsichtsgremium fir Arbeitsschutz und Gesundheitsmanagement und
steht unter der Leitung des Vorstands. Ihm obliegt die Uberpriifung der Rechtskonformitat und der
Wirksamkeit von Arbeitssicherheit und Gesundheitsschutz anhand festgelegter Leistungsindikatoren
sowie gegebenenfalls der Beschluss etwaiger KorrekturmaBnahmen und das Initiieren von Arbeitsthe-
men und -gruppen.

Standige SILAS-Mitglieder:

> Vorstand

> Geschaftsfiihrungen der operativen Gesellschaften

> Beauftragte fiir Arbeitssicherheit

> Praventivkrafte (Sicherheitsfachkraft, Sicherheitsvertrauensperson)
> Arbeitsmedizin

> Personalabteilung und Betriebsrat
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Mitarbeiter:innen gegeniiber dem Arbeitgeber, den zustandigen Behdrden sowie sonstigen Stellen in
Abstimmung mit den Belegschaftsorganen.

ARBEITSMEDIZIN: Die Arbeitsmedizin am Standort Ranshofen ist als Teil der Personalabteilung zent-
raler Ansprechpartner bei gesundheitsrelevanten Themen, von Erster Hilfe Gber arztliche Untersu-
chungen bis hin zu Gesundheitsférderung und -beratung. Die Betreuung der Belegschaft erfolgt durch
ein eigenes Arzteteam. Fiir die beiden AMAG components-Standorte in Deutschland sind externe
Arbeitsmediziner:innen beauftragt.

BETRIEBLICHE GESUNDHEITSFORDERUNG: Der AMAG-Standort Ranshofen tragt das Giitesiegel
fur Betriebliche Gesundheitsférderung (BGF), eine nationale Auszeichnung im Bereich
Mitarbeiter:innengesundheit. Betreffende MaBnahmen wirken vor allem in den Bereichen Arbeitssi-
cherheit, Ergonomie, Ernahrung und psychosoziale Gesundheitsvorsorge. Die Gesundheitsférderung
ist in das KVP-System eingebunden, sodass Mitarbeiter:innen Verbesserungsvorschlage einbringen
kénnen und sie kontinuierlich und konsequent in moglichst alle relevanten Ablaufe einwirken kann.

AUS- UND WEITERBILDUNG

ARBEITSSCHUTZAUSSCHUSS — ASA: Im Arbeitsschutzausschuss werden Sicherheitszwischenfalle
mit getroffenen MaBnahmen, Schwerpunktthemen aus Sicherheitsaudits sowie Auswertungen von
Kennzahlen behandelt. Er legt VerbesserungsmaBnahmen beziiglich des Arbeits- und Gesundheits-
schutzes fest und entscheidet tber zusatzlich im SILAS zu behandelnden Themen. Darlber hinaus
nehmen Sicherheitsvertrauenspersonen (SVP) als Vertreter:innen der Belegschaft an ASA-Sitzungen
der einzelnen Gesellschaften teil.

SICHERHEITSFACHKRAFT (SFK): Die sicherheitstechnische Beratung der Vorgesetzten und
Mitarbeiter:innen, die Unterstiitzung bei der Einhaltung der Arbeitssicherheitsgesetze sowie die Mel-
dung der Arbeitsunfélle an auBerbetriebliche Organisationen und Behdérden zéhlen zu den wichtigsten
Aufgaben der Sicherheitsfachkraft.

SICHERHEITSVERTRAUENSPERSON (SVP): Fir die operativen Bereiche sind Sicherheitsvertrauens-
personen und Sicherheitsbeauftragte festgelegt. Sie informieren und unterstiitzen Mitarbeiter:innen
Gber bzw. bei Sicherheits- und Gesundheitsschutzthemen. Sie vertreten Interessen der

Die AMAG ist eine zukunftsorientierte, lernende Organisation und basiert auf nachhaltiger Mitarbei-
ter:innenentwicklung, die durch passende Aus- und WeiterbildungsmaBnahmen sichergestellt wird.
Die laufend sinkende Zahl an extern verfligbaren Fachkraften und die stetig steigenden Anforderun-
gen an die Mitarbeiter:innen stellen eine groBe Herausforderung dar, dementsprechend sieht es die
AMAG als ihre Aufgabe, die bestehenden Mitarbeiter:innen bestmoglich zu schulen und weiterzubil-
den. In erster Instanz werden alle Aus- und WeiterbildungsmaBnahmen zentral fir alle Gesellschaften
in der Personalabteilung, speziell der Personalentwicklung, gesteuert und die Fortbildungsmoglich-
keiten sind im Schulungskatalog fir alle Mitarbeiter:innen zugénglich. Ziel aller Aus- und Weiterbil-
dungsmaBnahmen ist es, einen nachhaltigen Wissenstransfer und erforderliche Qualifikationen ent-
sprechend den gesetzlichen Vorschriften sowie den Kunden- oder unternehmensinternen Anforderun-
gen sicherzustellen.

MAZEG: In den jahrlich stattfindenden Mitarbeiter:innen-Zielsetzungs- und Entwicklungsgesprachen
(MAZEG) zwischen Mitarbeiter:innen und Fiithrungskraften wird unter anderem der Weiterbildungsbe-
darf ermittelt und gegebenenfalls werden entsprechende Aus- und WeiterbildungsmaBnahmen einge-
leitet. Ein wesentlicher Ansatz sind dabei strukturierte und aufeinander aufbauende Weiterbildungs-
programme, die einen unternehmensinternen Pool an Nachwuchskraften schaffen. Diese Talente wer-
den gezielt geférdert und auf zukiinftige Aufgaben vorbereitet.

JAHRESABSCHLUSS 2023
AMAG Austria Metall AG

6



TRAINEEPROGRAMM: Traineeprogramme sind strategische PersonalentwicklungsmaBnahmen, die
der Gewinnung und Férderung von Nachwuchstalenten dienen. Durch eine mindestens 18-monatige
unternehmensinterne Ausbildung (Job Rotation in diversen Fachbereichen) mit abgestimmten beglei-
tenden SchulungsmaBnahmen werden Businessorientierung und Fachausbildung mit der Weiterent-
wicklung persoénlicher Kompetenzen verbunden. Die Abteilung Personalentwicklung wird bei der Kon-
zeptionierung von Traineeprogrammen von Beginn an beigezogen.

LEHRLINGSCOACH: Seit 2022 gibt es fir Lehrlinge bei der AMAG am Standort Ranshofen eine
zusatzliche Ansprechperson, die in persénlichen Gesprachen gezielt auf individuelle Anliegen und
Bedirfnisse eingeht. Der aktive Austausch mit dem AMAG-Lehrlingscoach soll dabei Konflikten und
Missverstandnissen vorbeugen. Die Lehrlinge werden in ihrer Ausbildung kontinuierlich begleitet und
unterstiitzt, so werden beispielsweise auch Nachhilfekurse in unterschiedlichen Fachern angeboten.

ALEX: Mit AMAG Learning & Expertise (ALEX), der E-Learning Plattform der AMAG, stellt das Unter-
nehmen allen Mitarbeiter:innen einen einfachen, schnellen und flexiblen Zugang zu jenen Schulungs-
inhalten zur Verfigung, die im Rahmen der betrieblichen Qualifizierung im Sinne von Pflichtunter-
weisungen erforderlich sind. Zukiinftig soll die Plattform vielfaltige Weiterbildungsmoglichkeiten bie-
ten, welche selbststédndig gebucht werden kénnen. ALEX ist flir alle Mitarbeiter:innen in Ranshofen
sowie an den beiden AMAG components-Standorten verfligbar.

WEITERBILDUNGSPROGRAMME: Ein wesentliches Fortbildungsformat ist die sogenannte , AluAka-
demie”, die die Basis fiir AMAG-spezifisches Wissen schafft. Sowohl neue als auch bereits beste-
hende Mitarbeiter:innen kdnnen daran teilnehmen. Fir Mitarbeiter:innen aus dem Produktionsumfeld
bietet die ,,Meisterakademie® eine spannende Moglichkeit zur Weiterentwicklung. Das ,,Key Player
Program* soll sowohl Fachexpert:innen als auch Nachwuchsfiihrungskrafte fiir die Ubernahme ver-
antwortungsvoller Aufgaben vorbereiten. Aufbauend darauf gibt es das ,,Leadership Program®, in dem
Kompetenzen weiter ausgebaut und gefestigt werden. Das ,,Young Talents Program* dient zur Vorbe-
reitung auf die kiinftige Ubernahme von Schliisselpositionen in der AMAG und findet alle fiinf Jahre
statt.

LEHRE BEI AMAG: Die AMAG bietet am Standort Ranshofen eine Ausbildung in elf Lehrberufen in
Zusammenarbeit mit dem Ausbildungszentrum Braunau (ABZ) an (AMAG mit 20 % beteiligt). Die
Lehrlinge erhalten als kiinftige Fachkréfte eine praxisorientierte Ausbildung in modernen Werkstatten
in verschiedenen Fachbereichen und absolvieren ihre Metall-Grundausbildung sowie fachspezifische
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Module im ABZ. Etwa drei Viertel der Auszubildenden schlieBen die Berufsschule beziehungsweise
Lehrabschlusspriifung mit ausgezeichnetem oder gutem Erfolg ab. Zudem besteht die Moglichkeit
zur Lehre mit Matura. Im Rahmen des Projekts ,,Lehre bei AMAG. Lehre mit Zukunft“ wurde die
Lehrlingsausbildung hinsichtlich Verbesserungspotenziale untersucht. Daraus abgeleitete Schritte be-
treffen den Lehrlingsauftritt auf der AMAG-Homepage, interne Schulungsunterlagen, die personliche
Betreuung und das Recruiting von Lehrlingen.

Die friihzeitige Bindung potenzieller Mitarbeiter:innen erfolgt Giber die Betreuung von Abschluss- und

Diplomarbeiten sowie Dissertationen und die Teilnahme an Informationsabenden der jeweiligen Hoch-
schulen. Hochschulkooperationen férdern Lehre und Forschung in AMAG-relevanten Fachgebieten.

ARBEITSBEDINGUNGEN

Die AMAG Austria Metall AG als verantwortungsvoller Arbeitgeber bekennt sich zu fairen und trans-
parenten Arbeitsbedingungen, die neben (inter-)nationalen gesetzlichen Vorgaben auch unterneh-
mensinterne Vereinbarungen einschlieBen. Zu den gesetzlichen Rahmenbedingungen zéhlen zuoberst
u.a. die zehn Kernabkommen der Internationalen Arbeitsorganisation (IAO), das Arbeitsverfassungs-
gesetz sowie die fir den Standort Ranshofen giiltigen Kollektivvertrage fiir den Fachverband der
Nichteisen-Metallindustrie®.

Die Arbeitnehmer:innenrechte beziiglich Vereinigungsfreiheit und Kollektivvertrag, fairer Arbeitszeit-
regelung und angemessener Entlohnung sowie das Verbot von Kinderarbeit und jeglicher Form von
Zwangsarbeit werden seitens AMAG strikt eingehalten.

Um ein vertrauensvolles Arbeitsklima zu schaffen, ist ein offener und konstruktiver Dialog unverzicht-
bar. Dementsprechend wichtig ist eine transparente Kommunikation zwischen der AMAG und ihren
Mitarbeiter:innen bzw. Interessensvertreter:innen.

Der strategische Ansatz im nachhaltigen Beschéaftigungsmanagement zielt darauf ab, den aktuellen
und zukinftigen Personalbedarf qualitativ und quantitativ abzudecken. Die Zustandigkeiten liegen in
der Personalabteilung, die Bereichsleitung berichtet regelmaBig an den Vorstandsvorsitzenden.
Instrumente und Richtlinien fir den Rekrutierungsprozess, die Einstiegsphase, die Karriere- und

8 Arbeiterkollektivvertrag in der fiir den Fachverband NE-Metallindustrie geltenden Fassung; Rahmenkollektivvertrag,
Zusatzkollektivvertrage und Gehaltsordnung flir Angestellte der Industrie in der fiir den Fachverband NE-Metallindustrie
geltenden Fassung
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Nachfolgeplanung sowie die Aus- und Weiterbildungsformate fir Mitarbeiter:innen sind im Personal-
bereich festgelegt. Offene Positionen werden zunachst intern fiir bestehende Mitarbeiter:innen aus-
geschrieben und sind im Personalbereich sowie iber die Unternehmensplattform AMAG Connect ein-
sehbar. Erst anschlieBend erfolgt eine externe Ausschreibung. Die AMAG verfolgt das Ziel, Entwick-
lungspotenziale bestehender Mitarbeiter:innen bestmdglich zu férdern und Positionen langfristig zu
besetzen.

ARBEITSVERTRAGE UND KOLLEKTIVVERTRAG: Das Beschaftigungsverhaltnis der Angestellten und
Arbeiter:innen bei der AMAG ist auf einem schriftlichen Arbeitsvertrag begriindet, der allen gesetzli-
chen Vorgaben entspricht. Fiir die in Osterreich beschaftigten AMAG-Mitarbeiter:innen gelten zusatz-
lich die Kollektivvertrage fiir den Fachverband der Nichteisen-Metallindustrie. Abweichende arbeits-
vertragliche Vereinbarungen (siehe Betriebsvereinbarungen) sind nur giltig, wenn sie in keinem
Widerspruch zu gesetzlichen sowie kollektivvertraglichen Vorgaben stehen und Arbeitnehmer:innen
glinstiger stellen. Die Mitarbeiter:innen an den Standorten der AMAG components in Deutschland
sind keinem Tarifvertrag zugehorig, fir sie gelten standardisierte Individualvereinbarungen mit dem
Arbeitgeber unter Einhaltung aller relevanten Gesetze.

POLICIES: Zentrale Betriebsvereinbarungen im Personalbereich legen u.a. flexible Arbeitszeitmodelle
und Home-Office-Regelungen, eine Arbeitszeitordnung inkl. Tages- und Wochenhdéchstarbeitszeit so-
wie eine Lohn- und Gehaltsordnung fest. Sie sind flr alle Mitarbeiter:innen zugénglich. Betriebsver-
einbarungen muissen den gesetzlichen sowie kollektivvertraglichen Vorgaben entsprechen und sind
unmittelbar rechtsverbindlich.

Zentrale Betriebsvereinbarungen sind u.a.:

> Anwendung der Freizeitoptionen (Betriebsvereinbarung gemal § 96 Abs. 1 Z. 4 ArbVG)
> Betriebliche Arbeitszeitordnung (Betriebsvereinbarung gemal § 97 Abs. 1 Z. 2/13 ArbVG)
> Betriebliche Arbeitszeitordnung — Home Office
(Betriebsvereinbarung gemaB § 97 Abs. 1 Z. 2/13 ArbVG)
> Betriebliche Lohn- und Gehaltsordnung (Betriebsvereinbarung gemaB3 § 96 Abs. 1 Z. 4 ArbVG)
>~ Rahmenbetriebsvereinbarung Arbeitnehmerdatenschutz
> Betriebsvereinbarung Betriebliches Vorschlagswesen

Im Menschenrechtskodex werden — zusatzlich zu den in Betriebsvereinbarungen festgelegten Arbeit-
nehmer:innenrechten — weitere arbeitsbezogene Rechte dargelegt, die fiir die Mitarbeiter:innen an
allen AMAG-Standorten sowie flr Lieferanten von besonderer Bedeutung sind, darunter u.a. das Ver-
bot von Kinderarbeit, jeglicher Form von Pflicht- oder Zwangsarbeit, der Schutz vor Diskriminierung
und das Bekenntnis zu Diversitat und Chancengleichheit.
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SOZIALER DIALOG: Die Vertretung der Arbeitnehmer:innenagenden {bernimmt am Standort
Ranshofen der Betriebsrat, der gemaB dsterreichischem Arbeitsverfassungsgesetz im Aufsichtsrat der
AMAG Austria Metall AG ber Sitze und Stimmrechte verfligt und die Interessen der Mitarbeiter:innen
wahrt. Der Betriebsrat informiert regelmaBig iber unterschiedliche Kanale (E-Mails, Betriebsratszei-
tung, Betriebsrats-App) sowohl ber arbeitsrechtliche und kollektivvertragliche Angelegenheiten als
auch Uber besondere Angebote und Unterstiitzung fir Mitarbeiter:innen.

Die AMAG hat eine aktive Feedback-Kultur etabliert, zu der insbesondere die jahrlichen
Mitarbeiter:innen-Zielsetzungs- und Entwicklungsgespréache (MAZEG) zwischen Mitarbeiter:innen
und Fahrungskréften zahlen. Darin besteht die Moglichkeit, persdnliche Anliegen zu besprechen und
bestmoglich auf individuelle Entwicklungspotenziale einzugehen.

Betreffend Mindestmitteilungsfristen von erheblichen betrieblichen Veranderungen halt sich die
AMAG Ranshofen durchgangig an die in Osterreich geltenden Gesetze und Verordnungen sowie die in
den Kollektivvertragen fir den Fachverband der Nichteisen-Metallindustrie vereinbarten Bestimmun-
gen. In Deutschland gelten keine Mindestmitteilungsfristen. Die AMAG components halt sich diesbe-
zlglich an anwendbares Recht.

GELTUNGSBEREICH DER ARBEITSBEDINGUNGEN: Die Rechte und Pflichten beziiglich Arbeitsbe-
dingungen gelten fir die gesamte Belegschaft, darin eingeschlossen sind auch alle Leiharbeiter:in-
nen. Diese werden tberwiegend in der Produktion eingesetzt. Die Rahmenbedingungen fir die Zur-
verfligungstellung von Arbeitskraften werden im Uberlasservertrag zwischen AMAG und Uberlasser-
unternehmen geregelt. Die Leiharbeiter:innen haben ein Arbeitsverhaltnis beim Uberlasser. Die Auf-
sicht und Leitung liegen jedoch bei der entleihenden Firma.

VEREINBARKEIT VON BERUF UND PRIVATLEBEN: Die AMAG unterstiitzt mit unterschiedlichen
MaBnahmen ein gesundes und ausgleichendes Verhaltnis zwischen Arbeit und Freizeit. Zu diesen
MaBnahmen zahlen zum einen die genannten Betriebsvereinbarungen und zum anderen Angebote
wie u.a. eine vierwochige Ferienbetreuung fiir Kinder, Aktionen und Rabatte fiir Freizeitaktivitaten
oder die Foérderung von ehrenamtlichem Engagement.
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BESCHAFTIGUNGSENTWICKLUNG

Der Gesamtpersonalstand der AMAG Austria Metall AG betrug am Ende des Jahres 22 Mitarbeiter:in-
nen. Die Mitarbeiterfluktuation betragt 4,6 %. Darin inkludiert sind samtliche Abgange (exklusive
Pensionierungen und Lésungen des Dienstverhaltnisses wegen Zeitablauf bzw. in der Probezeit).

BETRIEBSZUGEHORIGKEIT

Die erwdhnten MaBnahmen fir die Mitarbeiterentwicklung und Gesundheitsférderung, eine leistungs-
orientierte Gehaltsstruktur und ein positives soziales Klima sind Grundsteine einer hohen Zufrieden-
heit und Kontinuitat bei den Mitarbeitern.

In der AMAG Austria Metall AG sind 50 % der Mitarbeiter:innen bis 10 Jahre, 41 % zwischen 10

und 20 Jahren und 9 % tber 20 Jahre im Unternehmen tatig. Das Durchschnittsalter der Mitarbei-
ter:innen in der Austria Metall AG betragt 50 Jahre.

CHANCENGLEICHHEIT UND DIVERSITAT

Die AMAG Austria Metall AG bekennt sich zur Férderung der Diversitat und Chancengleichheit und
zum Schutz vor Diskriminierung. Merkmale wie Alter, Herkunft (Nationalitat, ethnische Zugehorig-
keit), Hautfarbe, Familienstand, Elternschaft, Geschlecht, geschlechtliche Identitat, sexuelle Orien-
tierung, Behinderung, Religion oder Weltanschauung sind wesentliche Bestandteile einer Identitat
und besonders schiitzenswert. Eine Benachteiligung aufgrund dieser Merkmale ist strikt verboten, die
gesetzlichen Vorgaben sowie die entsprechende 1LO-Kernarbeitsnorm® werden eingehalten und hohe
interne Standards werden verfolgt. Die AMAG Austria Metall AG erwartet von ihren Mitarbeiter:innen
sowie Geschéftspartnern einen respektvollen Umgang. An letztere werden Diversitats- und Gleichbe-
handlungsaspekte tiber die ESG-Anforderungen an Lieferanten weitergegeben.

Diversitat zu leben bedeutet fiir die AMAG, die Vielfalt an Charakteren, Einstellungen und Motivatio-
nen nicht nur als Normalitat anzuerkennen, sondern sie in besonderem MaBe auch zu férdern und
sie als zentrale Entwicklungschance fiir das gesamte Unternehmen zu sehen. Dementsprechend ist
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es wichtig, einen respektvollen und offenen Umgang zu pflegen und insbesondere bezliglich Entwick-
lungsmoglichkeiten und Entlohnung stets Fairness und Chancengleichheit zu wahren.

Die Verantwortung fir ein diskriminierungsfreies, inklusives sowie faires Arbeitsumfeld wird vom Vor-
stand, von allen Flihrungskraften sowie allen Mitarbeiter:innen getragen. Der Vorstand und Fithrungs-
krafte nehmen hier eine wichtige Vorbildrolle ein und setzen im Rahmen des jahrlichen Nachhaltig-
keitsprogramms entsprechende Ziele, die unterjahrig verfolgt und gegebenenfalls von MaBnahmen
begleitet werden. Die Verpflichtung zum diskriminierungsfreien Umgang ist sowohl im Verhaltensko-
dex als auch im Menschenrechtskodex verankert. Alle Mitarbeiter:innen kénnen bei einem Verdacht
auf Ungleichbehandlung verschiedene interne Anlaufstellen nutzen, wie u.a. Compliance-Verantwort-
liche, die Personalabteilung, die unmittelbare Fithrungskraft oder Vertrauenspersonen. Uber die Com-
pliance-Line kénnen sowoh! Mitarbeiter:innen als auch Geschéftspartner sowie die Offentlichkeit Ver-
dachtsfélle (anonym) melden.

Weitere Zustandigkeiten sind im Personalmanagement angesiedelt, darunter die Personalentwicklung
sowie Lehrlingsausbildung. Das Angebot an Aus- und Weiterbildungsformaten folgt dem Grundsatz
der bestmoglichen individuellen Entwicklung und steht allen Mitarbeiter:innen offen.

CHARTA DER VIELFALT: Die AMAG Austria Metall AG hat 2023 die Charta der Vielfalt unterzeichnet
und untermauert damit das Bekenntnis zur Wertschatzung der Diversitat im Allgemeinen und insbe-
sondere der Vielfalt all jener, die mit dem Unternehmen in Beziehung stehen. Die Initiative der Wirt-
schaftskammer Osterreich und Wien fordert den Informations- und Erfahrungsaustausch im Bereich
Diversitatsforderung in Unternehmen.

FAIRE ENTLOHNUNG: Bei Gehéltern wird auf eine strikte Gleichbehandlung der Geschlechter ge-
achtet, allen Mitarbeiter:innen wird eine faire Grundvergiitung geboten. Das Bonifikationssystem bei
Fuhrungskraften enthalt leistungsabhangige Gehaltsbestandteile und setzt sich aus Unternehmens-
zielen (monetér und nicht-monetér) sowie individuellen Leistungsbeitragen zusammen.

FORDERINITIATIVEN FUR FRAUEN: Der AMAG ist es bewusst, dass es bei der Gleichstellung zwi-
schen Ménnern und Frauen unternehmensinterner MaBnahmen bedarf, die tiber gesetzliche Vorgaben
hinausgehen. Deshalb setzt das Unternehmen entsprechende Zeichen und férdert das Engagement
von Frauen in der Technik. Es bestehen Kooperationen mit Schulen, die das Interesse junger Frauen

9 |LO-Kernarbeitsnorm Nr. 111
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an einem technischen Beruf steigern sollen. Weitere koordinierte MaBnahmen werden gesetzt, um
ein diverses und wertschatzendes Arbeitsumfeld zu schaffen.

Eine Datenbank fiir Bewerber:innen fordert die Transparenz in Bewerbungsprozessen, indem samtli-
che interne und externe Ausschreibungen digital verwaltet werden. Bei der Personalauswahl wird
neben den fachlichen Kompetenzen und der Leistungsbereitschaft Wert auf die Identifikation der
Bewerber:in mit der AMAG-Unternehmenskultur gelegt, die sich durch Respekt, ein wertschatzendes
Miteinander und Innovationskraft auszeichnet.

Seit 2023 gibt es eine Frauenbeauftragte bei der AMAG. Mit ihr wurde eine Anlaufstelle speziell fir
Mitarbeiterinnen geschaffen, um Anliegen vertrauensvoll besprechen sowie mogliche Lésungs- bzw.
Entwicklungsmaoglichkeiten aufzeigen und vermitteln zu kénnen.

PROJEKT SEITENWECHSEL: Die AMAG Austria Metall AG unterstiitzte 2023 bereits zum dritten Mal
das Projekt , Seitenwechsel”, welches durch den gleichnamigen Verein umgesetzt und von der MEGA-
Bildungsstiftung initiiert wird. Das Projekt bietet Lehrpersonen aus 6sterreichischen Schulen die Mog-
lichkeit, fir ein Jahr in einem Unternehmen zu arbeiten und wertvolle Erfahrungen sowohl im Unter-
nehmen als auch folgend in der Schule bzw. im Unterricht zu sammeln und einzubringen. Das Projekt
bietet dem Unternehmen die Moglichkeit, eine AuBen- und Bildungsperspektive in interne Ablaufe
und Gegebenheiten einzubinden und in dem einjahrigen Austausch mit der Lehrperson zu reflektie-
ren, welche Erwartungen Schulen, Auszubildende und Unternehmen gegenseitig stellen kdnnen.
»Seitenwechsel” tragt weiters dazu bei, dass Schiiler:innen durch die Erfahrungen der Seitenwechsel-
Lehrpersonen gezielter fir Anforderungen in Unternehmen sensibilisiert werden und Chancen am
Arbeitsmarkt besser nutzen kénnen.
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NACHHALTIGKEIT

NACHHALTIGKEITSSTRATEGIE

Die AMAG Austria Metall AG verfolgt im Sinne eines ganzheitlichen Nachhaltigkeitsverstandnisses
zwei langfristige Ziele: FuBabdruck reduzieren und einen dkologischen, 6konomischen und sozialen
Mehrwert schaffen — sowohl fur die Mitarbeiter:innen als auch fir die Gesellschaft. Nach diesen
beiden Zielen richtet sich auch der AMAG-Nachhaltigkeitskompass aus. Er definiert sechs Hand-
lungsfelder, die im Einflussbereich des Unternehmens liegen und somit als Orientierung fir die Ent-
wicklung und Umsetzung von wirkungsvollen MaBnahmen dienen.

Das Nachhaltigkeitsmanagement beruht auf folgenden Grundsatzen des Unternehmens:

> Sorgfaltspflicht: Die implementierten Prozesse zur Erfillung menschenrechtlicher und umwelt-
bezogener Sorgfaltspflichten basieren auf geltenden Gesetzen, international anerkannten
Standards sowie freiwilligen Verpflichtungen. Um menschenrechtliche und umweltbezogene Aus-
wirkungen durch die eigene Geschéftstatigkeit oder entlang der Lieferkette bestméglich identifi-
zieren und abschéatzen zu kénnen, verfligt die AMAG (ber zertifizierte Managementsysteme mit
den Schwerpunkten Arbeitssicherheit, Qualitat, Umwelt und Energie sowie lber ein umfassendes
Risikomanagement und ein internes Kontrollsystem. Zudem steht die AMAG sowohl mit externen
als auch internen Stakeholdern bzw. deren Vertreter:innen im regelméaBigen Austausch.

> Effizienz: Bei der Entwicklung von Anlagen, Prozessen und Produkten wird auf Ressourcen- und
Energieeffizienz sowie auf die Minimierung von Umweltauswirkungen geachtet.

> Ausgewogenheit: Die breite Aufstellung nach Branchen und Produkten sowie geografischen Mark-
ten sorgt flr ein hohes MaB3 an Ausgewogenheit und Stabilitat. Umfassende Nachhaltigkeitsakti-
vitaten in den unterschiedlichen Unternehmensbereichen stellen sicher, dass das Nachhaltig-
keitsmanagement systematisch funktioniert und kontinuierlich verbessert wird.

> Wesentlichkeit: Die AMAG-Gruppe konzentriert sich auf die wesentlichen wirtschaftlichen,
Okologischen und gesellschaftlichen Auswirkungen ihrer Geschaftstatigkeit sowie entlang ihrer
Lieferkette und steht zur Bestimmung der wesentlichen Themen im laufenden Dialog mit ihren
Stakeholdern.
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> Vollstandigkeit: In der internen und externen Unternehmenskommunikation sind die Grundsatze
der Transparenz, Aktualitat und Vollstandigkeit oberste Pramisse. Die AMAG-Gruppe kommuni-
ziert zeitgerecht und umfassend zu den wesentlichen Themen ihrer Geschaftstatigkeit an
relevante Stakeholdergruppen.

> Flexibilitat: Anderungen des wirtschaftlichen und gesellschaftlichen Umfelds sowie neue Anfor-
derungen der Kunden und Markte werden als Chance betrachtet und es wird ihnen mit hoher
Flexibilitat begegnet.

> Innovationsgeist: Die Forschung zu technologisch herausfordernden Fragen, die Entwicklung
markttauglicher Anwendungen sowie die kontinuierliche Verbesserung von Prozessen und Produk-
ten sind Ausdruck des Innovationsgeistes der AMAG-Gruppe.
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Im Zuge der Definition der wesentlichen Themen fiir die nichtfinanzielle Erklarung wurde dazu eine
entsprechende Analyse durchgefiihrt, die neben der Outside-in-Betrachtung auch jene Auswirkungen
umfasst, die vom Unternehmen bzw. deren Wertschépfungskette ausgehen und sich auf die Unter-
nehmensumwelt positiv sowie negativ auswirken konnen (Inside-out-Betrachtung). Die Ergebnisse
dieser Analyse werden tabellarisch in der nichtfinanziellen Erklarung im Kapitel ,,Wesentlichkeitsana-
lyse* dargestellt. Die Handhabung dieser Auswirkungen, gesteuert durch Managementdokumente
(u.a. Kodizes, Richtlinien, Verfahrensanweisungen), Ziele und MaBnahmen werden in den jeweiligen
Themenabschnitten in der nichtfinanziellen Erklarung erlautert

RISIKOMANAGEMENTSYSTEM

RISIKO- UND CHANCENBERICHT

Als integraler Bestandteil zur Identifikation, Beurteilung und Kontrolle aller wesentlichen Risiken und
Chancen ist ein systematisches Risikomanagement in der AMAG-Gruppe implementiert. Risiken sollen
friihzeitig erkannt und nach Méglichkeit proaktiv bearbeitet werden, um deren Eintreten und mogliche
negative Auswirkungen zu begrenzen oder ganzlich zu vermeiden. Neben der Mitigation von Risiken
sollen auf der anderen Seite unternehmerische Chancen gezielt genutzt werden. In diesem Sinne stellt
ein ausgewogenes Risiko- und Chancenmanagement einen wesentlichen Erfolgsfaktor fiir die Unterneh-
mensgruppe dar. Jene Risiken, die speziell mit der Beteiligung an der Alouette verbunden sind, werden
im Abschnitt ,,Risiken aus dem Anteil an der Elektrolyse Alouette® dargestellt.

Der vorliegende Risiko- und Chancenbericht nimmt insbesondere Bezug auf jene strategischen und
operativen Risiken und Chancen, die aus einer Outside-in-Betrachtung resultieren. Damit sind Risiken
und Chancen gemeint, die von auBen auf das Unternehmen einwirken. Zudem gewinnen auch Nach-
haltigkeitsthemen (ESG) und die damit verbundenen Risiken und Chancen, welche u.a. den Berei-
chen Arbeitnehmerbelange, Bekampfung von Korruption und Bestechung, Sozialbelange und Achtung
der Menschenrechte zugeordnet werden, zunehmend an Bedeutung und werden entsprechend im Ri-
siko- und Chancenbericht erlautert. Die Identifikation und Bewertung von klima- und umweltbezoge-
nen Risiken und Chancen ist ebenfalls Teil des Risikomanagements, wobei hier, wie auch bei strate-
gischen Risiken, ein Betrachtungszeitraum von bis zu 10 Jahren gewahlt wurde. Die klima- und um-
weltbezogenen Risiken werden zudem in einer Studie zur Vermeidung erheblicher Beeintrachtigungen
laut EU-Taxonomie (Verordnung (EU) 2021/2139) betrachtet.

Das Risikomanagement ist sowohl auf die Sicherstellung einer nachhaltig positiven Entwicklung der
Vermégens-, Finanz- und Ertragslage, einer Wertsteigerung der AMAG-Gruppe als auch auf die Mini-
mierung von negativen Einflissen auf das Umfeld ausgerichtet. Das implementierte System basiert
im Wesentlichen auf:

> der Regelung betrieblicher Ablaufe mittels Konzernrichtlinien und Anweisungen

> dem aktiven Hedging von spezifischen Risiken (Volatilitat des Aluminiumpreises, Wahrungen)
> der Abdeckung bestimmter Risiken durch Versicherungen

> weiteren spezifischen MaBnahmen zur Vermeidung und Steuerung von Risiken

Die strategischen und operativen Risiken und Chancen werden in einem jahrlichen Zyklus Giberwacht.
Dartiber hinaus werden sowohl Richtlinien und Anweisungen als auch das Versicherungskonzept lau-
fend Uberpriift und gegebenenfalls aktualisiert. Zusatzlich erfolgen anlassbezogene Evaluierungen der
Funktionsfahigkeit des internen Kontrollsystems fiir ausgewahlte Unternehmensbereiche durch ex-
terne Wirtschaftsprifer:innen.
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INTERNES KONTROLLSYSTEM

Das interne Kontrollsystem sowie das Risikomanagement orientieren sich an den MaBstében des in-
ternational bewahrten Regelwerks fiir interne Kontrollsysteme (COSO: Internal Control and Enterprise
Risk Management Frameworks des Committee of Sponsoring Organizations of the Treadway Commis-
sion) und an den Risikomanagementleitlinen der ISO 31000. Ziel ist das bewusste Erkennen und
Steuern von Risiken durch das verantwortliche Management.

WESENTLICHE MERKMALE DES INTERNEN KONTROLL- UND
RISIKOMANAGEMENTSYSTEMS IN HINBLICK AUF DEN
RECHNUNGSLEGUNGSPROZESS
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Die verwendeten Finanzbuchhaltungssysteme sind tberwiegend Standard-Software, die gegeniiber
unbefugten Zugriffen geschitzt sind.

In der AMAG-Gruppe ist ein standardisiertes Finanzberichtswesen etabliert. Ergédnzt um gesellschafts-
spezifische Themen werden die Geschéftsfiihrungen sowie der Vorstand laufend (ber alle relevanten
Sachverhalte informiert. Der Aufsichtsrat der AMAG Austria Metall AG wird in zumindest einer pro
Quartal stattfindenden Aufsichtsratssitzung tber den laufenden Geschéaftsgang und zuséatzlich jahr-
lich Gber die operative Planung sowie die mittelfristige Strategie des Konzerns unterrichtet bzw. wer-
den diese durch den Aufsichtsrat genehmigt. In besonderen Fallen wird der Aufsichtsrat auch unmit-
telbar informiert. In den Prifungsausschusssitzungen werden unter anderem auch das interne Kon-
trollsystem, das Risikomanagementsystem sowie die MaBnahmen zur Korruptionspravention behan-
delt.

Die Einrichtung eines angemessenen internen Kontroll- und Risikomanagementsystems in Hinblick
auf den Rechnungslegungsprozess bzw. die Finanzberichterstattung liegt grundsatzlich in der Verant-
wortung der jeweiligen Geschaftsfiihrung. In der AMAG Austria Metall AG wurden hinsichtlich des
Risikomanagements sowohl fiir die wesentlichen Geschaftsrisiken als auch flr den Finanzberichter-
stattungsprozess gruppenweit verbindlich anzuwendende Standards verabschiedet. Diese werden von
den Geschaftsfiihrungen der Gesellschaften angewandt und — soweit erforderlich — ergénzt.

Das Rechnungswesen mit der darin integrierten Finanzbuchhaltung wird flr den Standort Ranshofen
zentral durchgefiihrt. Weiters erfolgt dort die Konzernabschlusserstellung, basierend auf dem Be-
richtswesen der anderen Tochtergesellschaften. Die Erflillung gesetzlicher Vorgaben — die vollstan-
dige, richtige, zeitgerechte und geordnete Eintragung in die Biicher und sonstige Aufzeichnungen —
wird durch entsprechende organisatorische MaBnahmen sichergestellt. Der gesamte Prozess, von der
Beschaffung bis zur Zahlung, unterliegt in der gesamten AMAG-Gruppe strengen Regeln und Richtli-
nien, welche jegliches damit in Zusammenhang stehende Risiko vermeiden sollen.

Zu diesen MaBnahmen und Regeln zahlen unter anderem Funktionstrennungen, Unterschriftenord-
nungen, ausschlieBlich kollektive und auf wenige Personen eingeschrankte Zeichnungserméchtigun-
gen flr Zahlungen sowie systemunterstiitzte Priifungen durch die verwendete Software (z.B. SAP).

PERSONALRISIKEN

Die Mitarbeiter:innen sind mit ihrer Kompetenz und ihrem Engagement ein maBgeblicher Faktor fir
den Erfolg des Unternehmens. Zur Sicherung und Starkung dieses Faktors haben Investitionen in die
Arbeitssicherheit und die Férderung der Gesundheit einen sehr hohen Stellenwert. Im Bereich Un-
fallschutz werden vielféltige PraventivmaBnahmen, wie z.B. die sichere Gestaltung der Arbeitsplatze
und deren Evaluierung, persénliche Schutzausristung (PSA), sowie laufende Schulungen und Trai-
nings der Mitarbeiter:innen umgesetzt. Besonderes Augenmerk kommt auch dem Schutz der persén-
lichen Daten zu.

Durch die demografische Entwicklung und das hohe Beschéftigungsniveau vor allem am Unterneh-
menshauptsitz besteht das Risiko des Mangels an Fachkraften. Die AMAG stellt sich zunehmend auf
diese Herausforderungen bei der Mitarbeiter:innengewinnung ein und begegnet diesen mit einem
leistungsgerechten Entlohnungssystem, flexiblen Arbeitszeiten, maBgeschneiderten Aus- und Weiter-
bildungsprogrammen, der frithzeitigen Identifikation und Férderung von Potenzialtrager:innen sowie
weiteren Benefits. Besonderes Augenmerk wird auBerdem auf die Lehrlingsausbildung und die Bin-
dung der Arbeitskrafte an das Unternehmen gelegt.
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OPERATIVE RISIKEN

Produktion

Innerhalb des Wertschépfungsprozesses sind die operativen Gesellschaften der AMAG-Gruppe neben
der Gefahr von Betriebsunterbrechungen auch Risiken in Bezug auf Qualitdt und Arbeitssicherheit
ausgesetzt. Umfassende Verfahrensanweisungen in den Bereichen Produktion, Qualitat und Arbeitssi-
cherheit tragen neben der durch den etablierten KVP-Prozess begiinstigten hohen Eigenverantwortung
der Mitarbeiter:innen maBgeblich zur Risikominimierung bei.

Dem Ausfallrisiko der Anlagen und der Energieversorgung, insbesondere am Standort Ranshofen, wird
im Rahmen der Einflussmoglichkeiten der AMAG-Gruppe durch systematische, vorbeugende Instand-
haltung und laufende RBM-Uberwachung (Risk Based Maintenance) sowie durch eine regelmaBige
Evaluierung des technischen Anlagenrisikos und durch das Setzen geeigneter MaBnahmen begegnet.
Modernisierungs- und Ersatzinvestitionen werden zudem langfristig geplant.

Im Rahmen des Projekts ,,SAP Applikationsstandard“ werden Geschaftsprozesse standardisiert. Damit
werden die Voraussetzungen fiir weitere Automatisierungen und fir flexiblere Prozesse geschaffen.
Umfangreiche Vorarbeiten mitigieren Risiken wahrend der Projektlaufzeit und bei der Inbetriebnahme.

Fur wichtige Produkte wurden Notfallplane erstellt, die im Falle eines Anlagenstillstands ein rasches
Umstellen auf eine Ersatzherstellroute ermdglichen. Ebenso unterstiitzen systemische MaBnahmen die
komplexe Erzeugung hochtechnologischer Produkte mit dem Ziel, einen fehlerfreien Herstellungspro-
zess zu garantieren. Eine zusatzliche Absicherung ist durch die Maschinenbruch-Versicherung gege-
ben. Die Versorgung mit technischen Gasen am Standort Ranshofen ist durch Langfristvertrage, Ausbau
einer Zuleitung bzw. Bezug von mehreren Lieferanten abgesichert.

Hinsichtlich des Risikos einer unzureichenden Energieversorgung bzw. eines Blackouts haben insbe-
sondere die vergangenen beiden Geschaftsjahre gezeigt, dass es neben signifikanter Preisvolatilitaten
auch rasch zu Unsicherheiten in der Versorgungssicherheit kommen kann. Die AMAG ist fir die Auf-
rechterhaltung des Betriebes auf eine ausreichende Energieversorgung angewiesen und setzt im kurz-
bis mittelfristigen AusmaB fir den Standort Ranshofen Preissicherungsstrategien um. Zusatzlich
wurde bereits im Jahr 2022 als risikomitigierende MaBnahme ein bestimmtes Volumen an Erdgas zur
Einlagerung zugekauft.
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Technologische Entwicklungen

Der Werkstoff Aluminium ist gerade in technisch anspruchsvollen Bereichen wie Luftfahrt, Automobil
und Sport dem Wettbewerb potenzieller alternativer Werkstoffe mit vergleichbaren Materialeigen-
schaften wie Glas- und Carbonfaser-Composites, Kunststoffe, Magnesium oder weiterentwickelte
Stahlqualitaten ausgesetzt. Ebenso kdnnten neue Herstellungsprozesse oder technologische Umbrii-
che in einzelnen Abnehmerbranchen disruptiven Einfluss auf die relevanten Méarkte haben. Durch
laufende Marktbeobachtung, Technologiescouting und gemeinsame Entwicklungsarbeiten mit Kun-
den sowie durch die kontinuierliche Verbesserung der Eigenschaften der Aluminiumwerkstoffe im
Rahmen von Legierungsentwicklung wird diesem Gefahrdungspotenzial entgegengewirkt. Gleichzeitig
wird daran gearbeitet, neue Anwendungsgebiete fiir Aluminiumlegierungen zu erschlieBen und in
Kooperationen aktiv AMAG-relevante Produkte fiir neue Anwendungen bzw. in potenziell disruptiven
Technologien zu etablieren.

Zur Erkennung von potenziellen Fehlerquellen bei der Legierungs- und Prozessentwicklung und zur
entsprechenden Risikominimierung werden Fehlermoglichkeits- und Einflussanalysen (FMEA) durch-
geflhrt.

Zur Sicherstellung der rechtlichen Handlungsfreiheit wird das , Intellectual Properties“-Umfeld (Pa-
tente, Gebrauchsmuster) kontinuierlich in zahlreichen Branchen mehrfach automatisiert und manuell
von mehreren Stellen Uberwacht. Gegebenenfalls werden entsprechende Schritte eingeleitet (siehe
auch Risiken aus Forschung und Entwicklung).

Ebenso werden die technologischen Entwicklungen im Bereich der Digitalisierung laufend beobachtet
und bei potenziellem Nutzen implementiert. Wesentliche Themen wurden in einen Digitalisierungs-
kompass aufgenommen und entsprechend umgesetzt (z.B. Smart Factory, Digital Partner Excellence).
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Elementarrisiken

Entsprechend den Erfordernissen werden ausgewahlte MaBnahmen zur Vorbeugung und Handhabung
von Elementarrisiken wie Sturm, Hochwasser oder Brand getroffen:

> Bauliche, technische und organisatorische MaBnahmen werden laufend realisiert (z.B. Gebau-
deauslegung, BrandschutzmaBnahmen, Regenwasserversickerung)

> Frihwarnung und Schadenserkennung (z.B. Unwetterwarnsystem, laufende Investitionen in die
Ausrlstung der betriebsinternen Feuerwehr usw.)

> Krisenmanagement und -kommunikation im Schadensfall

Umweltrisiken

Die Gefahr des Eintritts von Umweltrisiken, z.B. betreffend Wasser, Abfall, Bodenkontamination und
Luftemissionen, wird durch strikte Befolgung von gesetzlichen und behoérdlichen Vorgaben minimiert,
deren Einhaltung durch das nach ISO 14001 zertifizierte Umweltmanagementsystem laufend tber-
prift wird. Zusatzlich zum Umweltmanagement wird am Standort Ranshofen auch ein Energiemana-
gementsystem nach 1ISO 50001 vorangetrieben, das die kontinuierliche Verbesserung der energeti-
schen Leistung sicherstellt.

Konventionelle Energietrager wie Diesel und Erdgas setzen bei ihrer Verbrennung Luftemissionen frei,
die sich negativ auf die Umwelt und das Klima auswirken kénnen. Durch einen geringeren Energie-
einsatz in der Herstellung der hochwertigen Produkte der AMAG-Gruppe werden damit auch weniger
Treibhausgase emittiert. Im Zuge des Energiemanagementsystems werden laufend MaBnahmen zur
Reduktion des Energieeinsatzes gesetzt und die energetische Performance am Standort Ranshofen
Gberwacht.

Im Zusammenhang mit der Umweltgesetzgebung wird auch die Chemikalienpolitik verfolgt, da poten-
zielle Einschrankungen von Stoffen oder génzliche Stoffverbote Auswirkungen auf das Recycling und
damit die SchlieBung von Stoffkreislaufen haben kénnten. Die EU hat es sich im Zuge des ,,Green
Deal* zum Ziel gesetzt, eine nachhaltige Kreislaufwirtschaft zu férdern. Das Recycling von Alumini-
umschrott stellt einen funktionierenden Kreislauf fir einen zunehmend wichtiger werdenden Rohstoff
dar, der nicht eingeschrankt werden darf.

ANLAGE 4
LAGEBERICHT ZUM JAHRESABSCHLUSS

Altlasten aus der fritheren Nutzung des Betriebsgelandes in Ranshofen wurden durch rasche Umset-
zung der Sanierungspflichten gesichert bzw. behoben oder sind durch Rickstellungen abgedeckt.
Vormaterialien mit einem Kontaminationsrisiko werden bereits bei Anlieferung umfangreich unter-
sucht und gegebenenfalls abgewiesen.

Klimarisiken

Der Klimawandel und seine Folgen fiihren zu einer Vielzahl von Problemen und haben Auswirkungen
auf unsere Umwelt, unsere Wirtschaft und unsere Gesellschaft. Man unterscheidet bei den Auswir-
kungen und den damit verbundenen Risiken grundséatzlich zwischen physischen und transitorischen
Klimarisiken.

Physische Risiken kénnen sich als akut oder chronisch erweisen. Akute Risiken sind ereignisgetrie-
ben. Hierzu zahlen Hitze- bzw. Kéaltewellen, Dirre, Sturm, Hochwasser, Starkregen und andere ext-
reme Wettereignisse. Chronische Risiken ergeben sich aufgrund des langfristigen Wandels des Klimas
durch dauerhaft erhéhte Temperaturen oder auch chronische Hitzewellen.

Transitorische Risiken ergeben sich fiir Unternehmen beispielsweise aus der Anforderung der sukzes-
siven Dekarbonisierung, also aus den Auswirkungen einer anspruchsvollen Klimaschutzpolitik. Dazu
gehoren Verscharfungen des Emissionshandels, strengere Effizienzvorschriften wie auch die Forde-
rung von zukunftsfahigen Technologien.

Die AMAG betrachtet den Klimawandel als eine der gréBten globalen Herausforderungen und bekennt
sich zu den Zielen des Pariser Klimaschutzabkommens. Ein wichtiger Schritt, um den Klimawandel
zu bekdmpfen ist die Dekarbonisierung, fir die die AMAG eine eigene Roadmap ausgearbeitet hat.
Um regulatorische Risiken in Zusammenhang mit der Dekarbonisierung aufgrund politischer Ent-
scheidungen zu managen, werden laufend die Rechtslage bzw. die Gesetzesentwiirfe beobachtet und
es wird an unterschiedlichen Gremien und Tagungen teilgenommen.

Weiters werden bei der Entwicklung der Geschaftsstrategie und der Planung der betrieblichen Tatig-
keiten klimarelevante Risiken und Chancen berlcksichtigt. In dieser Hinsicht ist das Unternehmen
bestrebt, laufend die CO2-Effizienz der Geschéftstatigkeit und des Produktportfolios zu verbessern.
Ziel ist, die Emissionen mit MaBnahmen wie dem Bau von Photovoltaikanlagen, MaBnahmen im Be-
reich der Heizwarmeversorgung und einen moglichst geringen Energieeinsatz durch effiziente Pro-
duktionsprozesse zu senken. Die Transformation von konventionellen Energietragern auf beispiels-
weise griinen Strom oder Wasserstoff sind dabei besonders herausfordernd. Entscheidend wird
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insbesondere auch die rechtzeitige Verfligharkeit zu wettbewerbsfahigen Preisen und in ausreichen-
dem Umfang sein. Demgegeniiber kann eine restriktivere Klimapolitik in Europa und Osterreich die
Kosten fir fossile Energie und Strom erhéhen oder zu zusatzlichen CO2-Abgaben fiihren. Anzufiihren
sind zudem mogliche Wettbewerbsnachteile im globalen Wettbewerbsumfeld, sollten klimapolitische
MaBnahmen nur einseitig und ohne adaquate Ausgleichsmechanismen auf nationaler oder européi-
scher Ebene umgesetzt werden (z.B. Gratiszuteilung von CO»-Zertifikaten fiir Carbon-Leakage-Unter-
nehmen wie AMAG casting und AMAG rolling, welche ab 2026 durch den beschlossenen Grenzaus-
gleichsmechanismus der EU (CBAM) schrittweise reduziert wird). Ungleiche Voraussetzungen, bei-
spielsweise durch unterschiedliche Energiepreise innerhalb und auBerhalb der EU, kénnen zudem zu
Wettbewerbsnachteilen fihren.

Informationsverarbeitung und -sicherheit

In diesem sensiblen Bereich liegt das Hauptaugenmerk auf Datensicherheit, Kompatibilitat sowie
Effizienz der Systeme, Ausfalls- und Zugriffssicherheit, Manipulations- und Schadsoftwareschutz so-
wie Betriebssicherheit, insbesondere auch bei den vernetzten, digitalisierten Produktionsanlagen. Die
konzernweite Steuerung der IT-Aktivitaten erfolgt durch die Bereichsleitung Informationstechnologie
sowie durch den bzw. die Informationssicherheitsbeauftragte:n auf Basis einer IT-Richtlinie, definier-
ter Standard-1T-Prozesse nach ITIL sowie eines zertifizierten Managementsystems fiir Informationssi-
cherheit nach 1ISO27001.

Die festgelegten Vorgaben sind so gestaltet, dass die IT-Leistungen die gestellten Anforderungen an
Verfligbarkeit, Vertraulichkeit und Integritat erfillen und die Personal- und Produktressourcen beim
Erbringen der IT-Leistungen wirkungsvoll, effizient und effektiv genutzt werden.

Weiters sind Sicherheits- und Berechtigungskonzepte sowie ortlich getrennte Ausweichrechenzentren
und weitere zahlreiche MaBnahmen implementiert, um das Risiko und die Dauer eines Systemausfalls
durch Hardwaredefekt, Datenverlust oder Manipulation, auch im Falle eines Cyberangriffs, zu redu-
zieren.

Dartiber hinaus finden regelmaBige (digitale) IT-Sicherheitsschulungen statt, um die Mitarbeiter:in-
nen in Hinblick auf solche Risiken (z.B. Cyber-Attacken) zu sensibilisieren. Ebenso werden laufend
externe Angriffstests durchgefiihrt, um die Wirksamkeit der getroffenen MaBnahmen zu Uberprifen.
RegelmaBige Krisentibungen dienen dazu, die vorhandenen Notfallpldne weiterzuentwickeln. Ent-
sprechende Versicherungen im Bereich ,,Cyber and Crime* sind aufrecht.
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Datenschutz wird im Unternehmen sehr ernst genommen. Mit der Datenschutzrichtlinie und dem
Datenschutzmanagementsystem wird den gesetzlichen Anforderungen entsprochen. RegelméaBige Re-
views des Datenschutzmanagementsystems werden durchgefiihrt. Die technischen und organisatori-
schen MaBnahmen werden kontinuierlich verbessert und ausgebaut um (auch indirekt) den Daten-
schutz zu verbessern.

Auch im Zusammenhang mit Telearbeit wurde besonderes Augenmerk auf das Thema Datenschutz
und sicherer Fernzugriff auf Firmenanwendungen gelegt. Um die Anforderungen der deutschen Au-
tomobilindustrie zu erfiillen, konnte bereits im Jahr 2022 die TISAX-Zertifizierung erfolgreich abge-
schlossen werden.

Risiken aus unzuldnglichen Uberwachungssystemen und betriigerischen Handlungen
Zur Fritherkennung, Uberwachung und Vermeidung von Risiken ist ein umfassendes internes Kon-

trollsystem institutionalisiert. Dieses umfasst adaquate Instrumente und Abldufe zur Vermeidung und
Friherkennung sowie zur sinnvollen Reaktion auf eintretende Risikofélle.
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GESCHAFTSRISIKEN

Beschaffung

Zur Herstellung von Aluminiumprodukten werden Roh- und Hilfsstoffe aus externen Quellen, die ei-
nem Preis- und Verfligbarkeitsrisiko unterliegen kénnen, benétigt.

Fur die Produktion von Priméaraluminium wird unter anderem Tonerde bendtigt. Zur Versorgung der
kanadischen Elektrolyse Alouette mit Tonerde ist die AMAG entsprechend ihres 20%igen Anteils ver-
antwortlich. Neben dem Preis ist auch die Verfligbarkeit von Tonerde ein wesentliches Risiko, welches
durch einen ausreichenden Lieferantenkreis sowie die Qualifizierung mehrerer Tonerde-Raffinerien mi-
tigiert wird. Bei der Lieferantenauswahl wird, soweit es aufgrund der Industriestruktur und der GréBen-
verhaltnisse mdglich ist, auf eine verantwortungsvolle Vorgehensweise der Lieferanten geachtet, um
die okologischen und sozialen Auswirkungen durch den Bauxitabbau moglichst gering zu halten. So
soll Tonerde vorzugsweise aus ASl-zertifizierten Quellen bezogen werden.

Bei den GieBereien liegt das Hauptrisiko in einer hinreichenden quantitativen und qualitativen Vor-
materialversorgung, vor allem mit Schrotten. Durch Rahmenvertrage mit professionellen Metallhand-
lern mit langjahriger Geschéaftsbeziehung und groéBeren Entfallstellen sowie durch internationale
Streuung der Bezugsquellen wird dieses Risiko minimiert. Mit den kontinuierlichen Investitionen in
neue Schrottsortier- und Schrottaufbereitungstechnologien kann eine breite Palette von Schrotten
aufbereitet und eingesetzt und somit die Schrottversorgung zuséatzlich abgesichert werden. Das neben
dem Schrott benétigte Primdrmetall in Form von Masseln oder Sows wird von Lieferanten, mit denen
ebenfalls langjahrige Geschaftsbeziehungen bestehen, bezogen. Auch hier wird zur Risikominimie-
rung auf eine breite Streuung der Bezugsquellen geachtet. Zudem hat die AMAG-Gruppe die Mog-
lichkeit, Primaraluminium flr den Einsatz am Standort Ranshofen direkt von der Elektrolyse Alouette
zu beziehen.

Insbesondere hinsichtlich wesentlicher Legiermetalle (z.B. Magnesium, Silizium) wurde bereits in
den letzten Jahren das Risiko von Versorgungsengpéassen aufgrund von Lieferkettenproblemen durch
Ausweitung des Lieferantenportfolios mitigiert. Zusatzlich wurden die Sicherheitsbestande entspre-
chend erhoht. Damit wurde frithzeitig auf Unsicherheiten im Zusammenhang mit der Aufrechterhal-
tung der Lieferkette reagiert.
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Das Walzwerk bezieht Walzbarren mit hohem Recyclinganteil zum GroBteil aus der eigenen GieBerei in
Ranshofen. Zur Sicherung der restlichen benétigten Mengen wurden nach einem Qualifikationsprozess
Vertrage mit renommierten internationalen Partnern abgeschlossen. AMAG components wird als Teil
der AMAG-Gruppe kiinftig auch direkt tiber die AMAG Walzwerke mit Platten versorgt.

Die Bestande kritischer Materialien werden laufend geprift. Zudem wird einem Lieferanten- und
Dienstleisterrisiko durch die Ausweitung des Portfolios entgegengewirkt.

Das Ausfallsrisiko von Geschaftspartnern kann durch die steigende Kosteninflation und die deutlichen
Zinserhohungen negativ beeinflusst werden. Die AMAG begegnet diesem Risiko unter anderem mit
einem laufenden Bonitatsmonitoring.

In den Compliance-Regeln fiir Lieferanten sind Verhaltensgrundsatze in Zusammenhang mit der be-
sonderen Verantwortung gegeniiber der Gesellschaft, Aktionar:innen, Mitarbeiter:innen und Ge-
schaftspartnern beschrieben. Lieferanten fiir den Standort Ranshofen sind verpflichtet, diese Regeln
entsprechend einzuhalten. Eine Beurteilung der wesentlichen Lieferanten erfolgt regelmaBig im Rah-
men des etablierten Prozesses zum ,,verantwortungsvollen Beschaffungsmanagement®.

Marktumfeld und Absatz

Die AMAG-Gruppe ist als internationales Unternehmen makrodkonomischen Risiken ausgesetzt, die
unter anderem Einfluss auf Preis und Nachfrage haben konnen. Hierzu zahlen beispielsweise die
Entwicklung der weltweiten Konjunktur, geopolitische Konflikte sowie die politische Lage in einzelnen
Absatzregionen. AuBerdem sind unter anderem die Einfliisse durch klimapolitische Auswirkungen,
internationale Handelsrestriktionen sowie die Einfihrung von Zéllen anzuftihren.

Generell steigt fir die AMAG das langfristige Risiko einer mangelnden Wettbewerbsfahigkeit. Insbe-
sondere die seitens der 6sterreichischen und europaischen Politik forcierte, signifikante Zunahme an
MaBnahmen im Zusammenhang mit dem Klimaschutz, ohne entsprechender Infrastrukturpléne, sind
hierbei zu nennen. Neben den hohen Personalkosten gefahrden demnach auch die im Vergleich zum
internationalen Wettbewerb hohen Energiekosten sowie notwendige Investitionen fiir die Umsetzung
der Klimaschutzziele, zunehmend die Wettbewerbsfahigkeit.

Nach wie vor zeigte sich im vergangenen Geschaftsjahr der europaische Markt von den Auswirkungen
infolge des Ukraine-Kriegs beeinflusst. Insbesondere hohe Energiepreisvolatilitaten sowie Unsicher-
heiten hinsichtlich Energieverfligbarkeit sind anzufiihren. Von der weiteren Entwicklung kénnen ne-
ben den eigenen Produktionsstandorten auch die Absatzmérkte der AMAG-Gruppe negativ beeinflusst
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werden. Die Entwicklungen des weltweiten Marktumfelds werden laufend beobachtet und bei Bedarf
entsprechende MaBnahmen initiiert. Fir den AMAG Standort in Ranshofen werden Energiepreissi-
cherungen umgesetzt, die etwaige Preisvolatilitdten am Markt entsprechend abfedern kénnen. Zu-
satzlich wurde bereits im Jahr 2022 ein fir die AMAG gewidmetes Erdgaskontingent entsprechend
einer Produktionsmenge von rund zwei Monaten zugekauft.

Die breit gefacherte Produktpalette der AMAG-Gruppe gewahrleistet die Unabhangigkeit von einigen
wenigen Absatzregionen, Abnehmerbranchen oder GroBabnehmern. Im Jahr 2023 betrug der Umsatz-
anteil der Top-10-Kunden der AMAG-Gruppe 30 %. Langfristige Rahmenvertrage mit Schlisselkunden
unterstiitzen das Streben nach der Minimierung von Absatzrisiken. Gleichzeitig erfolgt die Erweiterung
der Produktpalette und der Absatzmarkte in attraktiven Premiumsegmenten, in denen innovative L6-
sungen, nachhaltige Produkte und héchste Qualitat gefragt sind. Positiv tragen hierzu auch die Erwei-
terung des Standorts Ranshofen um ein Warm- und Kaltwalzwerk bei, wodurch die Produktpalette hin
zu groBeren Dimensionen erweitert wurde. Von wesentlicher Bedeutung sind in diesem Zusammenhang
auch die erreichten Kundenqualifikationen im Automobil- und Luftfahrtbereich in den vergangenen
Jahren. Eine hohe Flexibilitat wird durch eine vorausschauende Planung und alternative Fertigungs-
routen gewahrleistet. Mit der vollstandigen Ubernahme von AMAG components hat die AMAG einen
wesentlichen strategischen Schritt gesetzt und die Wertschépfungskette verlangert. Die damit in Ver-
bindung stehende héhere Abhangigkeit von der Luftfahrtindustrie kann ein zusatzliches Risiko darstel-
len.

Durch eine konsequente Ausrichtung auf Premiumprodukte sowie durch die breite Palette von Kun-
denbranchen wird ein risikominimierender Ausgleich geschaffen. Die Beziehung zu GroBkunden wird
durch gemeinsame Entwicklungsprojekte und eine intensive Kundenbetreuung abgesichert. Auch die
Lieferung von Flissigaluminium und die Entwicklung und Verbesserung von neuen Legierungen ge-
meinsam mit Kunden tragen im Segment GieBen wesentlich zu einer verstarkten Kundenbindung bei.
Die Kundenzufriedenheit wird mit regelmaBigen Befragungen untersucht. Aluminiumpreis- und Wah-
rungsrisiken werden durch aktives Hedging minimiert.

Analog zu den Ausfiihrungen im Kapitel ,,Beschaffung”, kann es auch absatzseitig aufgrund der stei-
genden Kosteninflation und der deutlichen Zinserhdhungen zu einem erhdhten Ausfallsrisiko bei Ge-
schéaftspartnern kommen. Die AMAG mitigiert dieses Risiko unter anderem durch Kreditversicherun-
gen.
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Projekte und Investitionen

Die Risiken von GroBprojekten werden in regelmaBigen Projektaufsichtssitzungen berwacht. Eine
wesentliche Aufgabe der Projektaufsicht ist die laufende Definition und Uberwachung der Umsetzung
von risikominimierenden MaBnahmen.

Wettbewerb und Kapitalmarkt

Die AMAG bekennt sich ohne jede Einschrankung zum fairen Wettbewerb und zur fairen Vertragsge-
staltung mit ihren Geschéftspartnern im Rahmen der rechtlichen Bestimmungen sowie zu den Kapi-
talmarktregeln. Dieses Bekenntnis ist durch die Einflihrung entsprechender Richtlinien (z.B. Kartell-
recht-Richtlinie, Emittenten-Compliance-Richtlinie und Richtlinie zur Korruptionspravention) sowie
durch den Verhaltenskodex (Code of Conduct) institutionalisiert.

Die Compliance-Struktur ist in einzelne Compliance-Felder gegliedert. Die jeweiligen Compliance-
Verantwortlichen unterstiitzen die Organisation zum Beispiel durch laufende Schulungen und Gber-
wachen die Einhaltung der internen Regelungen. Zusatzlich besteht eine Compliance-Line, tber die
etwaige VerstoBe telefonisch oder per E-Mail anonym gemeldet werden kénnen.

Forschung und Entwicklung

Ein Risiko fur die Entwicklungsarbeiten besteht in der generellen Zunahme von Anmeldungen flr
»Intellectual Properties”, insbesondere geférdert durch die fortschreitende Konsolidierung der Alu-
miniumkonzerne und das Aufkommen von (landerbezogenen) Verwendungspatenten.

Zur Abklarung dieses Risikopotenzials ist daher bei der Planung von Entwicklungsarbeiten — zuséatz-
lich zur kontinuierlichen Prifung — verpflichtend die aktuelle Schutzrechtssituation unter anderem
im Rahmen von dezidierten externen Patentrecherchen zu ermitteln und der Stand der nationalen wie
internationalen Forschung inklusive der Auswirkungen auf das Unternehmen zu erheben, in Abstim-
mung mit externen Patentkanzleien zu evaluieren sowie zu dokumentieren. Interne technische Risi-
ken sowie die Auswirkungen des jeweiligen Projektes auf die wirtschaftliche Entwicklung des Unter-
nehmens sind im entsprechenden Projektantrag darzustellen. Ein F&E-Steuerkreis aus dem Top-Ma-
nagement und einem renommierten externen Expert:innengremium beurteilt regelmaBig die Projek-
tantrédge und Projektfortschritte sowie daraus ableitbare Schutzrechte. Dariiber hinaus werden stets
gemeinsame Forschungsaktivitaten mit Kunden in allen relevanten Produktbereichen durchgefiihrt,
um das Risiko von Fehlentwicklungen zu minimieren. Der Risikominimierung dienen zudem manuelle
und automatisierte Patentliberwachungen mit externen Anwalt:innen (ber alle gangigen IP-
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Datenbanken sowie die persénliche Recherche von AMAG-Mitarbeiter:innen, Patentanwalt:innen und
den Mitgliedern des wissenschaftlichen Beirats. Falls erteilte Schutzrechte Dritter fiir die AMAG-
Gruppe relevant sind, wird im Vorfeld bereits versucht, diese entweder giinstig zu lizensieren oder,
falls nicht moglich, entsprechende Einspriiche geltend zu machen.

Als weiteres Risiko ist die potenzielle Reduktion des technologischen Vorsprungs gegeniiber Mitbe-
werbern anzufiihren. Durch regelméaBige Strategiegesprache mit Kunden und der laufenden Beobach-
tung des Wettbewerbs wird sichergestellt, dass frilhzeitige Anforderungen und (technologische) An-
derungen erkannt und beriicksichtigt werden. F&E-Schwerpunktprojekte sorgen dafir, insbesondere
die Recycling- und Legierungskompetenz der AMAG am Standort Ranshofen kontinuierlich weiterzu-
entwickeln.

Recht

Die AMAG-Gruppe ist aufgrund ihrer Geschaftstatigkeit einer Reihe von rechtlichen Risiken ausgesetzt.
Sie verfligt Giber eine spezialisierte Rechtsabteilung, die je nach Anforderung und Jurisdiktion die recht-
lichen Risiken intern oder unter Einbeziehung von externen Anwalt:innen priift und bewertet. In der
Vertragsgestaltung werden Risiken durch die Implementierung von Haftungslimits mitigiert.

Risiken durch mégliche Schaden aufgrund von Produkthaftung werden durch Qualitatssicherungs-
maBnahmen minimiert. Verbleibende Restrisiken sind tberdies durch Betriebshaftpflichtversicherun-
gen gedeckt. Es stehen einheitliche Liefer- und Verkaufsbedingungen fiir Kunden und einheitliche
Einkaufsbedingungen flr Lieferanten zur Verfiigung, die in der Regel und soweit méglich auch in den
einzelnen operativen Gesellschaften angewandt werden.

Die Einhaltung der rechtlichen Verpflichtungen wird laufend Uberwacht. Dies erfolgt beispielsweise
im Zuge von internen Audits, die im Rahmen der implementierten Managementsysteme durchgefihrt
werden (z.B. im Bereich Umweltrecht und Arbeitnehmerschutz), sowie durch regelmaBige externe
Uberpriifungen. Zusatzlich kénnen sich bestehende Vorschriften dndern, welche Auswirkungen auf
die Vermdgens-, Finanz- und Ertragslage nach sich ziehen kénnten.

Finanzwirtschaft

Als Produzent und Verarbeiter von Aluminium unterliegt die AMAG-Gruppe vor allem dem Metallpreis-
und Wahrungsrisiko. Aluminium wird an der LME in US-Dollar gehandelt, und die volatilen Verlaufe
sowohl der Aluminiumnotierung als auch des Dollarkurses hatten ohne entsprechende Sicherungs-
maBnahmen direkte Auswirkungen auf die Ertragslage. In den verbindlichen Konzernrichtlinien

ANLAGE 4
LAGEBERICHT ZUM JAHRESABSCHLUSS

»Metallmanagementrichtlinie und , Finanzmanagementrichtlinie* sind die Vorgangsweisen zur Er-
fassung dieser beiden Hauptrisiken und deren Absicherung geregelt.

Zur Stabilisierung der Ergebnisse der Elektrolysebeteiligung kénnen Verkaufspreise von Teilen der
Produktion rollierend nach vorne durch Terminverkdufe und Optionen abgesichert werden. Ausschlag-
gebende Entscheidungskriterien sind neben der aktuellen Marktsituation die Einschatzung der zu-
kiinftigen Aluminiumpreisentwicklung und der damit einhergehenden Produktionskosten. Am Stand-
ort Ranshofen werden Aluminiumpreisschwankungsrisiken grundsatzlich abgesichert.

Das Metallmanagement am Standort Ranshofen erfasst zentral alle LME-korrelierten Aluminiumein-
kaufe und -bestédnde sowie die LME-korrelierten Aluminiumverkdufe der operativen Gesellschaften
und ermittelt laufend die dem Kursrisiko ausgesetzte Aluminiumposition. Diese Aluminium-Positi-
onsfiihrung erfolgt in SAP. Die offenen Aluminiumpositionen werden durch Kontrakte mit Brokern
und Investmentbanken gegen das Metallpreisrisiko abgesichert. Das Marktpreisrisiko der Grundge-
schéafte wird in der Folge vollstédndig durch gegenlaufige Bewegungen der Sicherungsgeschéfte aus-
geglichen. Alle Grund- und Sicherungsgeschéafte werden taglich gegen den Markt bewertet. Da bei
Gusslegierungen gréBtenteils keine ausreichende Preiskorrelation mit der LME-Notierung gegeben ist,
werden die Verkdufe der GusslegierungsgieBerei durch physische Einkaufe des Einsatzmaterials ab-
gesichert. Die Position wird kontinuierlich Giberwacht.

Die zusatzlich zum Aluminiumpreis anfallenden Pramien fir Primaraluminium beeinflussen die
AMAG-Gruppe sowohl einkaufs- als auch verkaufsseitig. Diese Pramien konnen sich in einzelnen Re-
gionen unterschiedlich entwickeln. Das Metallmanagement misst und bewertet den Pramienstatus
regelmaBig. Gegebenenfalls kdnnen auch Sicherungsgeschafte fiir diese Pramien durchgefiihrt wer-
den.

Fuar die mit den derivativen Sicherungsaktivitdten potenziell verbundenen Einschussverpflichtungen
(Liquiditatsrisiko) wird durch vorhandene Liquiditatsreserven und kurzfristig verfigbare Banklinien
vorgesorgt. Das Kreditrisiko, das durch die Nichterfillung durch Kontrahenten von Derivaten mit po-
sitivem Marktwert besteht, wird durch die sorgféaltige Auswahl internationaler Banken und Broker
sowie einer Limitpolitik zur Risikostreuung begrenzt. Bei den Forderungen wird das Ausfallrisiko
durch den Abschluss von Kreditversicherungen und bankméBigen Sicherheiten wie Garantien und
Akkreditiven mitigiert.

Die Finanzierungs- und Veranlagungsaktivitaten, deren Absicherung sowie das Fremdwahrungsma-
nagement werden fiir die gesamte Unternehmensgruppe zentral gesteuert. Die Betriebsmittelfinan-
zierung basiert auf einer kurzfristigen Liquiditatsplanung. Durch ein zentrales Euro-Pooling erfolgt
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auf taglicher Basis ein konzerninterner Finanzausgleich zwischen den Gesellschaften. Die mittel- und
langfristige Unternehmensfinanzierung erfolgt auf Basis von Vorschau- und Budgetdaten. Zinsande-
rungsrisiken variabler Finanzierungen kénnen quotenmaBig mittels Swaps oder Caps abgesichert wer-
den. Die Sicherstellung eines ausreichenden Liquiditatsstandes und die stetige Uberwachung poten-
zieller Ausfallsrisiken werden laufend umgesetzt.

Das Kontrahentenrisiko aus Guthaben bei Kreditinstituten wird durch Vergabe interner Veranlagungs-
limits und, sofern vorhanden, unter Beachtung externer Ratings und regelmaBiger Kontrolle der CDS-
Spreads gemanagt.

Soweit nicht durch Zahlungseingange und -ausgange in gleicher Fremdwahrung ein natirlicher Risiko-
ausgleich bei Kursschwankungen gegeben ist, werden Wechselkursrisiken der wesentlichen Fremdwah-
rungspositionen durch Devisentermingeschéfte und gegebenenfalls Optionen quotenmaBig gesichert.

Am Standort Ranshofen ist ein in SAP integrierter Zahlungsprozess etabliert. Durch die Eliminierung
von manuellen Eingriffsmoglichkeiten an den Schnittstellen wurde das Manipulationsrisiko im Zah-
lungsverkehr auf ein Minimum reduziert. Die Rechnungs- und Zahlungsfreigaben erfolgen konzern-
weit nach einem technisch und organisatorisch abgesicherten Mehraugenprinzip.

RISIKEN AUS DEM ANTEIL AN DER ELEKTROLYSE ALOUETTE

Die wesentlichen Vereinbarungen zur gemeinschaftlichen Tatigkeit an der Elektrolyse Alouette, an der
die AMAG-Gruppe zu 20 % beteiligt ist, sind in einem Eigentimervertrag geregelt. Fiir die wesentli-
chen Entscheidungen hinsichtlich der Geschéftstatigkeit der Alouette sind Beschliisse mit 90 % Zu-
stimmung erforderlich. Bei der derzeitigen Eigentiimerstruktur — und auch im Falle einer Anderung
derselben — besteht das Risiko von divergierenden Interessen und damit moglichen Konflikten zwi-
schen den Anteilseignern der Alouette.

GemaB dem bestehenden Eigentlimervertrag gibt es Verpflichtungen, die fiir den laufenden Produkti-
onsbetrieb von essenzieller Bedeutung sind. Eine Nichterflllung dieser Verpflichtungen kénnte zu einem
Verlust der Mitbestimmungsrechte fiihren und eine Haftung fiir mogliche Schaden implizieren. Dies
betrifft unter anderem die fiir die Produktion notwendige anteilige Beschaffung der Tonerde.
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Der Verkaufspreis flir das in der Alouette hergestellte Primaraluminium wird im Wesentlichen durch
den Preis an der London Metal Exchange definiert und kann daher von der AMAG-Gruppe nicht be-
einflusst werden. Fir den langfristigen und nachhaltigen Erfolg dieser Beteiligung ist eine vorteilhafte
Kostenposition im internationalen Vergleich notwendig. Der seit 2017 giiltige langfristige Stromver-
trag, eine kostenoptimierte Produktion und die logistischen Vorteile durch die direkte Anbindung an
den Hochseehafen sind wesentliche Eckpfeiler fir die langfristige Konkurrenzfahigkeit der Elektrolyse
Alouette. Dariiber hinaus kénnen strategische Hedginginstrumente eingesetzt werden, um das Ver-
lustrisiko und die Ergebnisvolatilitat zu reduzieren.

Aufgrund der Bilanzierungsvorschriften nach IFRS ergibt sich aus der Strompreisformel des Strom-
vertrags ein eingebettetes Derivat, dessen Bilanzierung temporar Einfluss auf das ausgewiesene Ei-
genkapital der AMAG-Gruppe haben kann. Eine Evaluierung des Stromvertrages und der Bilanzie-
rungsparameter wird regelméaBig durchgefihrt.

Hinsichtlich der operativen Risiken bestehen auch fiir die Elektrolyse Alouette ein eigenes Risikoma-
nagement und ein umfangreiches Versicherungskonzept. Hierin sind beispielsweise auch Schaden
aus Produktionsausféllen infolge witterungsbedingter Stromausfélle in hohem Umfang gedeckt. Die
operativen Risiken, wie zum Beispiel (mehrstiindige) Produktionsstillstande, innerbetriebliche Strom-
ausfalle, die Nutzungsdauer der Ausmauerung der Elektrolysezellen sowie Risiken im Zusammenhang
mit der Arbeitssicherheit, dem Personal und der Versorgung wesentlicher Vormaterialien (z.B. Petrol-
koks) werden laufend Gberwacht und durch entsprechende MaBnahmen minimiert. In Zusammenhang
mit der Stromversorgung besteht seit Ende 2015 aufgrund der Errichtung einer redundanten Strom-
leitung eine noch hdhere Versorgungssicherheit fir elektrische Energie.

GESCHAFTSCHANCEN

Der Fokus der AMAG-Gruppe liegt auf Premiumprodukten fiir attraktive Marktnischen in einem brei-
ten Spektrum an belieferten Branchen. Die Geschéftsaufstellung mit Primaraluminium von Alouette
sowie hochwertigen Recycling-Gusslegierungen und Walzprodukten aus Ranshofen bietet eine ausge-
wogene Mischung aus Stabilitat und Wachstum.

Der integrierte Standort in Ranshofen mit GieBereien und Walzwerken sowie die raumliche Nahe zu
starken Industrieregionen foérdern die technologische Weiterentwicklung und intensive Kundenbetreu-
ung. Die Ricknahme und das Recycling von Aluminiumfabrikationsabféllen in einem geschlossenen
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Kreislauf (sog. ,,Closed Loop-Recycling®) sowie die Lieferung von Flissigaluminium stérken die Kun-
denbindung zusétzlich. Als ein fiihrender Anbieter innovativer Produkte ist die AMAG-Gruppe flexibel,
um auf Kundenwiinsche rasch und maBgeschneidert einzugehen. Aufgrund der einzigartigen Legie-
rungs- und Produktvielfalt kdnnen den Kunden gleichermaBen innovative wie kundenspezifische Pro-
dukte fur unterschiedlichste Anwendungsfelder angeboten werden. Mit den umfangreichen Zertifizie-
rungen im Qualitats-, Nachhaltigkeits- und Arbeitssicherheitsbereich hebt sich die AMAG-Gruppe
ebenfalls deutlich von ihren Mitbewerbern ab.

Der im Branchenvergleich sehr hohe Anteil an Spezialprodukten und die konsequente Umsetzung der
Strategie mit Fokus auf Innovation und Nachhaltigkeit zeichnen das Unternehmen aus. Die Innovati-
onskraft wird auch in den kommenden Jahren durch den Ausbau der Forschungs- und Entwicklungs-
aktivitaten weiter gestérkt. Eine wesentliche Rolle hierfiir spielt die hohe Fachkompetenz der Mitar-
beiter:innen. Mit dem ,,Center for Material Innovation* (CMI) bietet die AMAG am Standort in Rans-
hofen ein topmodernes Arbeitsumfeld mit Arbeitsmitteln am neuesten Stand der Technik. Eine Viel-
zahl an akkreditierten Messverfahren erlauben zielgerichtete F&E nahe am Kunden. Zudem kann auf
ein umfangreiches Netzwerk von renommierten Universitdten und Forschungseinrichtungen zurtick-
gegriffen werden.

Die hohe technologische Kompetenz im Bereich sensorbasierte Schrottsortierung, GieBen und Wal-
zen, beim Plattieren und bei der Oberflachen- und Warmebehandlung von Walzprodukten eréffnen
Chancen fir die Weiterentwicklung in attraktiven Marktbereichen (z.B. Automobil, Luftfahrt, Verpa-
ckung, Bau, Maschinenbau, hochfeste Werkstoffe fir Anwendungen in der Sportindustrie sowie lot-
plattierte Werkstoffe und Kathodenbleche).

Mit dem Werksausbau am Standort Ranshofen in den letzten Jahren wurden bei Aluminiumwalzpro-
dukten die Kapazitat sowie das Produktportfolio hin zu gréBeren Dimensionen (Breite, Dicke) deutlich
erweitert. In diesem Zusammenhang kénnen neue Markte erschlossen und bestehende Kundenbezie-
hungen ausgebaut werden. Dabei konnten in den letzten Jahren wichtige Zulassungen bei vielen
Kunden erreicht werden. Steigerungen in der Produktivitat und kontinuierliche Kostenoptimierungen
kdnnen die Wettbewerbsfahigkeit weiter verbessern. Mit Investitionen zur Verlangerung der Wert-
schépfungstiefe und Investitionen in den Anlagenpark der GieBerei kdnnen zusatzliche Wachstums-
potenziale erschlossen werden.

Mit den beiden GieBereien am Standort Ranshofen sind Schmelztechnologien fiir nahezu alle Schrotts-
orten und hohes Know-how fiir die Schrottbemusterung ebenso vorhanden wie High-Tech-Anlagen zur
Schrottaufbereitung. Das Recycling Center Ranshofen wurde in den vergangenen Jahren konsequent
ausgebaut.

ANLAGE 4
LAGEBERICHT ZUM JAHRESABSCHLUSS

Die Digitalisierung der Prozesse hat ebenso einen hohen Stellenwert. Ein entsprechender Rahmen fiir
die Einbindung zukunftsweisender digitaler Technologien wurde bereits geschaffen. Die Chancen der
Digitalisierung werden aktiv wahrgenommen und die Digitalisierungsstrategie wird eng mit dem Bereich
Informationsverarbeitung und -sicherheit abgestimmt.

Ein wesentliches Potenzial fiir das erfolgreiche Wachstum der AMAG-Gruppe liegt zudem im internati-
onalen Vertrieb ihrer hochwertigen Produkte. Deshalb wurde das internationale Vertriebsnetzwerk in
den vergangenen Jahren konsequent ausgebaut.

Seit einigen Jahren ist ein langfristiger Trend zu mehr Nachhaltigkeit zu beobachten. Insbesondere
das Ziel, CO2-Emissionen zu reduzieren, spielt dabei weltweit eine wichtige Rolle. Die AMAG-Gruppe
beschaftigt sich seit jeher mit der Entwicklung von nachhaltigen Produkten. In diesem Kontext ist
die AMAG-Gruppe aufgrund der Nutzung von Strom aus Wasserkraft fiir die kanadische Elektrolyse
Alouette bzw. von erneuerbaren Energiequellen fiir den Strombedarf am Standort Ranshofen sowie
aufgrund des hohen Recycling-Anteils im Branchenvergleich sehr gut positioniert. Durch die hohe
technologische Kompetenz im Bereich Recycling und Closed-Loop-Projekten mit Kunden er6ffnen
sich Chancen zur Rohstoffeinsparung sowie einer verbesserten CO2-Bilanz der Produkte. Hierzu wur-
den im Geschaftjahr 2023 gezielt Produkte mit geringem CO2-FuBabdruck am Markt unter der Marke
~AMAG AL4®ever" positioniert.

Die erreichten Zertifizierungen nach dem Performance Standard und dem Chain of Custody Standard
der Aluminium Stewardship Initiative (ASI) sind ein wichtiger Nachweis fiir die verantwortungsvolle
Produktion und Beschaffung von Aluminium. Die Etablierung von verbindlichen Lieferkettenstandards
bietet die Chance zur nachhaltigen Kundenbindung. Es ist davon auszugehen, dass die AMAG-Gruppe
auBerdem vom zunehmenden und erforderlichen Trend zum Leichtbau im Automobilbereich, insbe-
sondere durch den Anstieg der Elektromobilitat, profitieren wird.

Die Elektrolyse Alouette besitzt eine im Branchenvergleich vorteilhafte Kostenposition. Der Strom-
preis orientiert sich an der Entwicklung des Marktpreises fiir Aluminium in US-Dollar. Dadurch wird
das Risiko in Zusammenhang mit Schwankungen des Aluminiumpreises und der Wechselkurse deut-
lich verbessert.
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FORSCHUNGSBERICHT

Die Forschungsstrategie der AMAG zielt auf die Steigerung der Wettbewerbsfahigkeit durch Entwick-
lung kundenspezifischer Problemlésungen sowie Spezialprodukte ab und leistet somit einen wesent-
lichen Beitrag zur Wachstumsstrategie. Ein hoher Grad an Spezialisierung, modernste Produktions-
technologien sowie weitreichende Digitalisierung spielen dabei eine maBgebliche Rolle. Auch die
Optimierung von Materialeigenschaften sowie der effiziente Materialeinsatz gehéren zu den F&E-
Aktivitaten. Dabei setzt die AMAG an den Standorten insbesondere auf die Zusammenarbeit mit
Schlisselkunden aus technologisch herausfordernden Branchen mit hohem Innovationspotenzial
(z.B. Automobil, Luftfahrt).

Die Forschungs- und Entwicklungsanstrengungen konzentrieren sich auf:

> die Herstellung von Produkten, die die Verwendung von Aluminium und dessen nachhaltige Ent-
wicklung foérdern (u.a. AMAG AL4®ever)

> den Einsatz von F&E und Technologie zur Gewahrleistung eines optimalen Betriebs und
Steigerung der Produktqualitat

> die Neu- und Weiterentwicklung von Recyclingtechnologien flr den optimalen Materialeinsatz
(unter anderem Alloy-to-Alloy-Recycling)

> die Erhéhung des Anteils an Spezialprodukten fir maBgeschneiderte Kundenlésungen durch
Prozess- und Legierungsentwicklung

> die Verbesserung von Prozessstabilitat, Produktivitdt, Kosten und Sicherheit durch die Nutzung
digitaler Moglichkeiten (z.B. BigData-Analysen)

Die Verantwortung fiir die Koordination von Forschung, Entwicklung und Technologie der einzelnen
Gesellschaften liegt im Fachbereich Corporate Technology, dessen Leitung direkt an den Technikvor-
stand berichtet. Der Fachbereich ist fir die Entwicklung und Umsetzung der F&E-Strategie, Koope-
rationen mit (auBer-)universitédren Forschungsinstituten, die Neu- und Weiterentwicklung von Produk-
ten und Prozessen, die anwendungsorientierte Werkstoffentwicklung, digitale Technologien zur
Analyse und die IP-Strategie (IP= intellectual property) zur Sichtung, Sicherung und Verwertung von
geistigem Eigentum zustandig. In den operativen Gesellschaften sind zudem eigene Technologiebe-
reiche installiert.
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Im Jahr 2023 betrugen die Aufwendungen im Bereich Forschung und Entwicklung in der Austria
Metall AG 339 Tsd. EUR (2022: 292 Tsd. EUR). Insgesamt war in 2023 am Jahresende 1 Mitar-
beiter (2022: 1 Mitarbeiter) beschéftigt. Die tatséachlichen F&E-Aufwendungen flr praktische For-
schungs- und Entwicklungstatigkeiten fallen in der AMAG rolling GmbH und der AMAG casting
GmbH an.

Mit 169 Mitarbeiter:innen (Stichtag 31. Dezember 2023/Képfe) im Bereich Forschung und Entwick-
lung sowie Aufwendungen in diesem Bereich von rund 22,1 Mio. EUR (2022: 19,2 Mio. EUR) posi-
tioniert sich die AMAG als Innovationsfihrer und baut diese Starke immer weiter aus

KONTINUIERLICHER VERBESSERUNGSPROZESS (KVP): Eine besondere Stérke des Unternehmens
steckt auch im kreativen Potenzial und im Engagement der Mitarbeiter:innen. Mit dem kontinuierli-
chen Verbesserungsprozess (KVP) wird ihnen die Moglichkeit gegeben, aktiv Arbeitsablaufe mitzuge-
stalten und Ideen rund um die Unternehmenstatigkeit einzubringen, darunter ebenso 6kologische und
soziale Ansatze. Die KVP-Organisation innerhalb des Unternehmens basiert auf effizienten Teams.
Uber verschiedene Kommunikationskanale und Instrumente wie Aushénge, Intranet, regelmaBige
Newsletter und KVP-Veranstaltungen werden auf Grundlage eines standardisierten Berichtwesens die
verschiedenen Aktivitaten der KVP-Teams allen Mitarbeiter:innen nahegebracht. Die Verbesserungs-
vorschlage werden in einer zentralen Datenbank gesammelt und bearbeitet. Administrator:innen stel-
len sicher, dass die Vorschlage systematisch ausgewertet und verarbeitet werden. Im Falle der positi-
ven Beurteilung der Idee wird eine vom erwarteten Nutzen abgeleitete Pramie ausbezahlt. Damit wird
aktiv die Kultur der Veranderung und stetigen Innovation geférdert.

Im Jahr 2023 wurden in der Gruppe insgesamt 9.238 Verbesserungsvorschlage eingereicht. Die Um-
setzungsquote betrug 75,9 %. Dabei konnte ein Erstjahresnettonutzen von 9.427 EUR je Mitarbei-
ter:in erzielt werden.
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ANGABEN ZU § 243A ABS. 1 UGB

GemaB § 243a Unternehmensgesetzbuch (UGB) sind folgende Informationen anzugeben:

Das Grundkapital der AMAG Austria Metall AG betragt EUR 35.264.000 und setzt sich aus 35.264.000
nennbetragslosen Stiickaktien mit einem anteiligen Wert am Grundkapital von 1 EUR pro Aktie zusam-
men. Alle Aktien haben die gleichen Rechte und Pflichten. Es gibt keine Aktien mit besonderen Kontroll-
rechten. Jede Aktie gewahrt in der Hauptversammlung eine Stimme. Es gibt keine unterschiedlichen
Aktiengattungen. (GRI 2-1)

Dem Vorstand sind folgende Vereinbarungen zwischen Gesellschafter:innen bekannt:

> Beteiligungsvertrag zwischen B&C Industrieholding GmbH und Raiffeisenlandesbank Oberdsterreich
Aktiengesellschaft vom 1. April 2015: Aufgrund dieses Beteiligungsvertrags mit der Raiffeisenlan-
desbank Oberésterreich Aktiengesellschaft sind der B&C Privatstiftung weitere 16,5 % des Aktien-
kapitals und der Stimmrechte der AMAG Austria Metall AG zuzurechnen.

> Beteiligungsvertrag zwischen B&C Industrieholding GmbH und Esola Beteiligungsverwaltungs
GmbH vom 12. Februar 2019: Aufgrund des Abschlusses dieser Beteiligungsvereinbarung sind der
B&C Privatstiftung geméaB §133 Z 1 und Z 7 BorseG 2018 weitere 4,19 % des Aktienkapitals und
der Stimmrechte zuzurechnen.

Die direkten oder indirekten Beteiligungen am Kapital, die zumindest zehn Prozent betragen, setzten sich
per Jahresultimo 2023 wie folgt zusammen: (GRI 2-1)

> B&C Privatstiftung 52,7 %
> Raiffeisenlandesbank Oberosterreich AG 16,5 %
> AMAG Arbeitnehmer Privatstiftung 11,5 %

Die Stimmrechte der von der AMAG Arbeitnehmer Privatstiftung an der AMAG Austria Metall AG
gehaltenen Aktien werden durch den aus drei Mitgliedern bestehenden Vorstand der AMAG Arbeit-
nehmer Privatstiftung ausgetibt. Die Art der Ausiibung des Stimmrechtes bedarf jedoch der Zustim-
mung des Beirats der AMAG Arbeitnehmer Privatstiftung. Entscheidungen werden in gemeinsamen
Sitzungen des Vorstands und des Beirats getroffen. Uber die Zustimmung wird mit einfacher Mehrheit
beschlossen. Der Beirat setzt sich aus drei Mitgliedern, die vom Prasidium des Konzernbetriebsrats
nominiert werden, zusammen. Dem Vorsitzenden des Vorstands steht ein Dirimierungsrecht zu. Die
Mitarbeiter:innen am Standort Osterreich sind die Beglinstigten der Privatstiftung.
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Eine Anderung der Satzung der Gesellschaft kann mit einfacher Mehrheit der Stimmen und des Kapitals
beschlossen werden, soweit gesetzlich nicht zwingend eine hdhere Mehrheit vorgeschrieben ist. Mitglieder
des Aufsichtsrats kdnnen mit einfacher Stimmenmehrheit vorzeitig abberufen werden.

Kredite im Rahmen von zwei begebenen Schuldscheindarlehen, neun bilateralen Darlehensvereinbarun-
gen sowie vier kommittierten Kreditlinien sowie dem von der Osterreichischen Kontrollbank gewahrten
Refinanzierungsrahmen enthalten ,,Change of Control“-Klauseln, die im Falle eines Kontrollwechsels in
der AMAG Austria Metall AG den kreditgewdhrenden Banken ein Kindigungsrecht einraumen. Mit Aus-
nahme der angefiihrten Vertrage bestehen keine bedeutenden Finanzierungsvereinbarungen, an welchen
die AMAG Austria Metall AG beteiligt ist und die bei einem Kontrollwechsel in der AMAG Austria Metall
AG infolge eines Ubernahmeangebotes wirksam werden, sich dndern oder enden.

Fir zwei Vorstandsmitglieder besteht eine ,,Change of Control“-Klausel. Der Abfindungsanspruch in einem
solchen Fall ist auf die Restlaufzeit des Vorstandsvertrags, maximal aber in Hohe von zwei Jahresgesamt-
vergtungen limitiert.

Genehmigtes Kapital

GemanB § 4 (5) der Satzung der AMAG Austria Metall AG ist der Vorstand bis 22. September 2025 er-
machtigt, mit Zustimmung des Aufsichtsrates das Grundkapital der Gesellschaft — allenfalls in mehreren
Tranchen — gegen Bar- und/oder Sacheinlage um bis zu EUR 17.500.000 durch Ausgabe von bis zu
17.500.000 Stiick neue auf Inhaber:in oder Namen lautende Stiickaktien zu erhéhen und die Art der
Aktien, den Ausgabekurs und die Ausgabebedingungen festzulegen (Genehmigtes Kapital 2020). Das
gesetzliche Bezugsrecht kann Aktieninhaber:innen in der Weise eingerdumt werden, dass die Kapitaler-
hoéhung von einem Kreditinstitut oder einem Konsortium von Kreditinstituten mit der Verpflichtung ber-
nommen wird, sie den Aktieninhaber:innen entsprechend ihrem Bezugsrecht anzubieten (mittelbares Be-
zugsrecht). Der Vorstand ist jedoch erméachtigt, mit Zustimmung des Aufsichtsrates das Bezugsrecht der
Aktieninhaber:innen bei einer Kapitalerhéhung aus dem genehmigten Kapital ganz oder teilweise auszu-
schlieBen, (i) wenn die Kapitalerhdhung gegen Sacheinlagen zum Zweck des Erwerbes von Unternehmen,
Unternehmensteilen, Betrieben, Betriebsteilen, Beteiligungen an Unternehmen oder von sonstigen mit
einem Akquisitionsvorhaben im Zusammenhang stehenden Vermodgensgegenstanden erfolgt, (ii) zur Be-
dienung einer Mehrzuteilungsoption (Greenshoe) oder (iii) fir den Ausgleich von Spitzenbetragen. Der
Aufsichtsrat ist erméachtigt, Anderungen der Satzung, die sich durch die Ausgabe von Aktien aus dem
genehmigten Kapital ergeben, zu beschlieBen.
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Wandelschuldverschreibung

Mit Beschluss der Hauptversammlung der AMAG Austria Metall AG vom 21. Juli 2020 wurde der Vor-
stand gemaB § 174 Abs.2 AktG ermachtigt, binnen fiinf Jahren ab Datum der Fassung dieses Beschlus-
ses, sohin bis zum 21. Juli 2025, mit Zustimmung des Aufsichtsrats, auch in mehreren Tranchen, Wan-
delschuldverschreibungen, die das Bezugs- oder Umtauschrecht bzw. eine Bezugs- oder Umtauschpflicht
auf insgesamt bis zu 17.500.000 Aktien der Gesellschaft gewahren bzw. vorsehen, auszugeben (Wan-
delschuldverschreibung 2020). Der Ausgabebetrag, die Ausgabe, das Wandlungsverfahren der Wandel-
schuldverschreibungen und alle weiteren Bedingungen sind vom Vorstand mit Zustimmung des Aufsichts-
rats festzusetzen. Der Ausgabebetrag und das Umtauschverhéltnis sind nach MaBgabe anerkannter fi-
nanzmathematischer Methoden sowie des Borsenkurses der Aktien der Gesellschaft in einem anerkann-
ten Preisfindungsverfahren zu ermitteln. Das gesetzliche Bezugsrecht kann den Aktieninhaber:innen in
der Weise eingeraumt werden, dass die Wandelschuldverschreibungen von einem Kreditinstitut oder ei-
nem Konsortium von Kreditinstituten mit der Verpflichtung (ibernommen werden, sie den Aktieninha-
ber:innen entsprechend ihrem Bezugsrecht anzubieten (mittelbares Bezugsrecht). Der Vorstand ist wei-
ters ermachtigt, mit Zustimmung des Aufsichtsrats das Bezugsrecht der Aktieninhaber:innen bei der
Ausgabe von Wandelschuldverschreibungen ganz oder teilweise auszuschlieBen, (i) wenn die Ausgabe
von Wandelschuldverschreibungen gegen Sacheinlagen zum Zweck des Erwerbes von Unternehmen, Un-
ternehmensteilen, Betrieben, Betriebsteilen, Beteiligungen an Unternehmen oder von sonstigen mit ei-
nem Akquisitionsvorhaben im Zusammenhang stehenden Vermdgensgegenstanden erfolgt oder (ii) fur
den Ausgleich von Spitzenbetrégen, die sich aufgrund des Bezugsverhaltnisses ergeben. Der Vorstand ist
ferner erméachtigt, mit Zustimmung des Aufsichtsrats das Bezugsrecht auf Wandelschuldverschreibungen
ganz oder teilweise auszuschlieBen, sofern der Vorstand nach pflichtgeméaBer Priifung zu der Auffassung
gelangt, dass der Ausgabebetrag der Wandelschuldverschreibungen zum Zeitpunkt der endgiiltigen Fest-
legung des Ausgabebetrages ihren nach anerkannten, insbesondere finanzmathematischen Methoden er-
mittelten hypothetischen Marktwert nicht unterschreitet und der Wandlungspreis bzw. der Bezugspreis
(Ausgabebetrag) der Bezugsaktien, jeweils nach MaBgabe anerkannter finanzmathematischer Methoden
sowie des Kurses der Stammaktien der Gesellschaft in einem anerkannten Preisfindungsverfahren ermit-
telt wird und nicht unter dem Borsenkurs der Aktien der Gesellschaft wahrend der letzten 20 Handelstage
vor dem Tag der Ankiindigung der Begebung der Wandelschuldverschreibungen liegt.

Bedingtes Kapital

Das Grundkapital der Gesellschaft ist gemaB § 159 Abs.2 Z 1 AktG um bis zu EUR 17.500.000 durch
Ausgabe von bis zu 17.500.000 Sttick auf Inhaber:innen lautende neue Aktien ohne Nennwert (Stiick-
aktien) zur Ausgabe an Glaubiger von Wandelschuldverschreibungen, zu der der Vorstand in der Haupt-
versammlung vom 21. Juli 2020 ermachtigt wurde, bedingt erhéht (Bedingtes Kapital 2020). Die

ANLAGE 4
LAGEBERICHT ZUM JAHRESABSCHLUSS

Kapitalerhthung darf nur soweit durchgefiihrt werden, als Glaubiger von Wandelschuldverschreibungen
von ihrem Bezugs- oder Umtauschrecht auf Aktien der Gesellschaft Gebrauch machen bzw. jene, die zum
Bezug oder Umtausch verpflichtet sind, ihre Verpflichtung zum Bezug oder Umtausch erfiillen, und der
Vorstand beschlieBt, diese Wandelschuldverschreibungen mit neuen Aktien zu bedienen. Der Ausgabebe-
trag und das Umtauschverhéltnis sind nach MaBgabe anerkannter finanzmathematischer Methoden sowie
des Kurses der Stammaktien der Gesellschaft in einem anerkannten Preisfindungsverfahren zu ermitteln
(Grundlagen der Berechnung des Ausgabebetrages); der Ausgabebetrag darf nicht unter dem anteiligen
Betrag des Grundkapitals liegen. Die neu auszugebenden Aktien der bedingten Kapitalerhdhung haben
die volle Dividendenberechtigung fiir das gesamte Geschéftsjahr, in dem sie begeben werden. Der Vor-
stand ist ermachtigt, mit Zustimmung des Aufsichtsrates die weiteren Einzelheiten der Durchfiihrung der
bedingten Kapitalerhéhung festzusetzen. Der Aufsichtsrat ist erméachtigt, die Fassung der Satzung ent-
sprechend der jeweiligen Ausgabe der Bezugsaktien anzupassen. Entsprechendes gilt im Fall der Nicht-
ausnutzung der Erméchtigung zur Ausgabe von Wandelschuldverschreibungen nach Ablauf des Erméch-
tigungszeitraumes sowie im Fall der Nichtausnutzung des bedingten Kapitals nach Ablauf der Fristen
nach den Wandelschuldverschreibungsbedingungen.

Aktienriickerwerb

In der Hauptversammlung der AMAG Austria Metall AG vom 20. April 2022 wurde der Vorstand ermach-
tigt, unter gleichzeitiger Aufhebung der diesbeziiglichen Hauptversammlungsbeschliisse vom 21. Juli
2020, jeweils mit Zustimmung des Aufsichtsrats eigene Aktien der Gesellschaft zu erwerben, wobei der
niedrigste beim Riickerwerb zu leistende Gegenwert 25 % unter dem gewichteten durchschnittlichen
Borsenschlusskurs der letzten 20 Borsetage vor Beginn des entsprechenden Rickkaufprogramms und der
hochste beim Rickerwerb zu leistende Gegenwert 25 % (ber dem gewichteten durchschnittlichen Bor-
senschlusskurs der letzten 20 Borsetage vor Beginn des entsprechenden Rickkaufprogramms betragt
sowie zur Festsetzung der Riickkaufsbedingungen, wobei der Vorstand den Vorstandsbeschluss und das
jeweilige darauf beruhende Riickkaufsprogramm einschlieBlich dessen Dauer entsprechend den gesetzli-
chen Bestimmungen (jeweils) zu verdffentlichen hat. Der Vorstand kann diese Ermachtigung innerhalb
der gesetzlichen Vorgaben (ber die hochstzulassige Zahl eigener Aktien einmal oder auch mehrfach ins-
gesamt bis zu einer Hochstgrenze von 10 % des Grundkapitals ausiiben. Die Erméachtigung kann ganz
oder teilweise oder auch in mehreren Teilbetragen und in Verfolgung eines oder mehrerer Zwecke durch
die Gesellschaft, durch ein Tochterunternehmen (§ 189a Ziffer 7 Unternehmensgesetzbuch) oder fir
Rechnung der Gesellschaft durch Dritte ausgetibt werden. Der Erwerb kann unter Beachtung der gesetz-
lichen Vorgaben bérslich oder auBerbérslich erfolgen. Der Handel mit eigenen Aktien ist als Zweck des
Erwerbs ausgeschlossen. Der Vorstand wurde ferner erméachtigt, die erworbenen eigenen Aktien ohne wei-
teren Hauptversammlungsbeschluss mit Zustimmung des Aufsichtsrats einzuziehen oder wieder zu ver-
auBern und die VerduBerungsbedingungen festzusetzen. Die Ermachtigung kann ganz oder in mehreren
Teilbetragen und in Verfolgung eines oder mehrerer Zwecke durch die Gesellschaft, durch ein
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Tochterunternehmen (§ 189a Ziffer 7 Unternehmensgesetzbuch) oder fiir Rechnung der Gesellschaft
durch Dritte ausgelibt werden. Der Vorstand wurde zudem fiir die Dauer von fiinf Jahren ab dem 20. April
2022 gemal § 65 Abs. 1b Aktiengesetz ermachtigt, unter gleichzeitiger Aufhebung der diesbeziiglichen
Hauptversammlungsbeschlisse vom 21. Juli 2020, fir die VerauBerung eigener Aktien mit Zustimmung
des Aufsichtsrats eine andere gesetzlich zulassige Art der VerauBerung als ber die Borse oder ein &ffent-
liches Angebot festzusetzen und tber einen allfalligen Ausschluss des Wiederkaufsrechts (Bezugsrechts)
der Aktieninhaber:innen zu beschlieBen und die VerauBerungsbedingungen festzusetzen.

AUSBLICK

WIRTSCHAFTLICHER AUSBLICK 2024
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Auch in der Gruppe der Schwellen- und Entwicklungslander erwartet der IWF mit +4,1 % fir 2024
eine idente BIP-Entwicklung wie im Jahr 2023. In China soll sich die Wirtschaftsleistung im néachsten
Jahr um 4,6 % erhohen (2023: +5,2 %). Das prognostizierte Wachstum in Indien liegt bei 6,5 % nach
+6,7 % im Jahr 2023.

Gewinnausschiittungen der Tochtergesellschaften an die Austria Metall AG finden in unregelmaBi-
gen Absténden statt. Nach den Ausschiittungen der Aluminium Austria Metall (Québec) Inc. in

2021, 2022 und 2023 von insgesamt 128,3 Mio. EUR geht die Austria Metall AG im Jahr 2024
von niedrigeren Beteiligungsertragen und somit von einem niedrigeren Ergebnis nach Steuern aus.

AUSBLICK ALUMINIUMMARKT

Nach einem prognostizierten globalen Wirtschaftsanstieg von 3,1 % fiir das aktuelle Berichtsjahr
rechnet der IWF!° mit einem identen BIP-Wachstum fiir das Jahr 2024. Der Internationale Wahrungs-
fonds weist aufgrund der zahlreichen Unsicherheiten und Herausforderungen u.a. infolge geopoliti-
scher Konflikte sowie im Bereich der Fiskal- und Geldpolitik auf die bestehenden Abwartsrisiken in
seiner Prognose hin.

Mit einem erwarteten Zuwachs von 1,5 % im Jahr 2024 geht der IWF davon aus, dass das BIP-
Wachstum der Industrielander geringer ausfallt als in 2023 (+1,6 %). Die Wirtschaftsleistungen der
Eurozone sollen sich um 0,9 % (2023: +0,5 %) verbessern, wobei fiir Deutschland ein Anstieg von
0,5 % (2023: -0,3 %) prognostiziert wurde. Die Konjunkturentwicklung in den USA wird mit +2,1 %
deutlich positiver eingeschatzt (2023: +2,5 %). Die kanadische Wirtschaft soll sich im Jahr 2024
um 1,4 % verbessern (2023: +1,1 %). In Japan rechnet man mit einem BIP-Anstieg von 0,9 % nach
+1,9 % im Jahr 2023. Fir UK wird mit +0,6 % eine dhnliche Entwicklung wie fiir 2023 (+0,5 %)
erwartet. Das dsterreichische BIP soll laut dem Osterreichischen Institut fiir Wirtschaftsforschung
(WIFO)!! ein Wachstum von 0,9 % im Jahr 2024 aufweisen (2023: -0,8 %).

10 |MF, World Economic Outlook, Janner 2024
1 WIFO, Konjunkturprognose 4/2023, Dezember 2023

Marktausblick 2024

Nach einer insgesamt verhaltenen Nachfrageentwicklung nach Primaraluminium und Aluminium-
walzprodukten im aktuellen Berichtsjahr, rechnet CRU flir das Jahr 2024 mit einer deutlich positive-
ren Entwicklung.

Der globale Bedarf an Primaraluminium soll sich im Jahr 2024 um 2,7 % auf 71,7 Mio. Tonnen
erhohen. Die weltweite Produktion wird laut CRU im kommenden Jahr um 2,1 % zulegen und damit
bei 71,8 Mio. Tonnen liegen. Damit zeigt sich eine weitestgehend ausgeglichene Marktbilanz im Jahr
202412

Far Aluminiumwalzprodukte rechnet CRU mit einem globalen Bedarfsanstieg von 4,0 % auf
30,9 Mio. Tonnen im Jahr 2024. Mit +4,1 % wird eine idente Wachstumsrate fiir die weltweite Pro-
duktion prognostiziert. Insgesamt sollen damit im Jahr 2024 ebenfalls 30,9 Mio. Tonnen Alumini-
umwalzprodukte produziert werden.'3

Unverandert ist Aluminium ein Werkstoff, der aufgrund einer Vielzahl an positiven Eigenschaften
(Gewicht, Stabilitat, Formbarkeit etc.) in zahlreichen Branchen eingesetzt und weiterverarbeitet wird.
Dies spiegelt sich auch eindeutig in der sektorbasierten Wachstumsprognose von CRU wider. Mit
einem Zuwachs von 6,0 % soll sich vor allem der Bedarf im Transportbereich weiterhin positiv

12 CRU, Aluminium Market Outlook, Oktober 2023
13 CRU, Aluminium Rolled Products Market Outlook, November 2023
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entwickeln und in 2024 auf 5,7 Mio. Tonnen ansteigen. Die Verpackungsindustrie soll mit einem
erwarteten Anstieg von 4,0 % auf 16,4 Mio. Tonnen die Rickgénge aus dem Vorjahr zum Teil kom-
pensieren. Bei den sonstigen Verbrauchsgiitern rechnet CRU mit einem Anstieg von 3,0 % auf
3,3 Mio. Tonnen. Der Maschinenbau soll sich 2024 mit +2,9 % auf 1,9 Mio. Tonnen ebenfalls wieder
etwas erholen. Der Bausektor weist ein prognostiziertes Wachstum von 2,3 % auf 3,6 Mio. Tonnen
aus.

Mittelfristiger Marktausblick bis 2028

Laut CRU-Prognose!* soll der weltweite Bedarf an Primaraluminium bis 2028 jahrlich im Durch-
schnitt um 2,0 % auf 77,1 Mio. Tonnen ansteigen (2023: 69,8 Mio. Tonnen). Fir Europa wird ein
durchschnittlicher Anstieg von 2,4 % p.a. erwartet. Der prognostizierte Bedarf soll sich damit auf
9,3 Mio. Tonnen im Jahr 2028 erhohen. Fiir Nordamerika ist mit einem Nachfrageanstieg von durch-
schnittlich 4,4 % p.a. zu rechnen, wodurch sich eine Nachfrage von 7,4 Mio. Tonnen in 2028 zeigen
soll. Die durchschnittliche Wachstumsrate in China wird mit 0,7 % p.a. erwartet. Der prognostizierte
Gesamtbedarf im Jahr 2028 soll damit bei 43,7 Mio. Tonnen (rund 60 % der globalen Nachfrage)
liegen.

Ein spurbar kraftigeres jahrliches Wachstum zeichnet sich laut CRU'® im Bereich der Aluminium-
walzprodukte ab. Die globale Nachfrage soll bis 2028 im Durchschnitt um 4,3 % p.a. auf
36,7 Mio. Tonnen ansteigen (2023: 29,7 Mio. Tonnen). In den Kernmarkten Westeuropa und Nord-
amerika werden Wachstumsraten von jahrlich 3,9 % bzw. 5,5 % auf 4,9 Mio. Tonnen bzw.
7,9 Mio. Tonnen prognostiziert. Der Bedarf in Asien soll laut CRU im Durchschnitt um 3,8 % p.a. auf
insgesamt 19,9 Mio. Tonnen ansteigen. In China ist mit einem jahrlichen Wachstum von 3,3 % auf
13,5 Mio. Tonnen im Jahr 2028 zu rechnen.

Mit Blick auf die einzelnen Sektoren stellt der Transportbereich unverédndert den groBte Wachstums-
treiber in der Nachfrage nach Aluminiumwalzprodukten dar. In den kommenden fiinf Jahren wird eine
durchschnittliche Wachstumsrate von 6,8 % p.a. erwartet. Der Gesamtbedarf soll damit bei
7,4 Mio. Tonnen im Jahr 2028 liegen. Die groBvolumige Verpackungsindustrie zeigt mit einem erwar-
teten Anstieg von 4,0 % p.a. auf 19,2 Mio. Tonnen in 2028 ebenfalls eine positive Entwicklung. Mit
+3,9 % p.a. auf 2,2 Mio. Tonnen bzw. +3,8 % p.a. auf 3,8 Mio. Tonnen soll sich auch die Nachfrage

14 CRU, Aluminium Market Outlook, Oktober 2023
15 Aluminium Rolled Products Market Outlook, November 2023

ANLAGE 4
LAGEBERICHT ZUM JAHRESABSCHLUSS

im Maschinenbau sowie bei den sonstigen Verbrauchsgitern bis 2028 positiv entwickeln. Die Bau-
branche zeigt mit einem prognostizierten Zuwachs von 2,5 % p.a. auf 4,0 Mio. Tonnen das geringste
durchschnittliche Wachstum.

Insgesamt spiegeln die Prognosen seitens CRU die positiven Aussichten fiir den Aluminiummarkt klar
wider. Damit besteht unverandert eine solide Grundlage flir die Fortsetzung des erfolgreichen Wachs-
tumskurses der AMAG-Gruppe.
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